
 

AGENDA 

CHARTER AUTHORIZING PANEL 

December 18, 2018 

Arkansas Department of Education 

ADE Auditorium 

8:30 AM 

 

I. Consent Agenda  

1. Minutes 

Presenter: Freddie Scott 

4 

2. 2019 Proposed Meeting Calendar 

Presenter: Reginald Ballard 

6 

II. Action Agenda  

1. Request for Open-Enrollment Charter School Renewal:  Covenant 

Keepers Charter School 

On January 15, 2008, the State Board of Education approved the 

application for Covenant Keepers Charter School.  The charter is 

approved to serve students in grades 6-8 with a maximum enrollment 

of 380. Representatives of Covenant Keepers Charter School are 

appearing before the Charter Authorizing Panel to request renewal of 

the current charter, which includes an amendment request to change 

the sponsoring entity and school name.   

Presenter: Reginald Ballard 

7 

2. Request for Open-Enrollment Charter School Renewal:  Exalt 

Academy of Southwest Little Rock 

On November 13, 2013, the Charter Authorizing Panel approved the 

application for Exalt Academy of Southwest Little Rock.  The charter is 

approved to serve students in grades K-8 with a maximum enrollment 

of 540. Representatives of Exalt Academy of Southwest Little Rock are 

appearing before the Charter Authorizing Panel to request renewal of 

the current charter.  

104 



Presenter: Reginald Ballard 

3. Request for Open-Enrollment Charter School Renewal:  Pine Bluff 

Lighthouse Academy 

On November 8, 2010, the State Board of Education approved the 

application for Pine Bluff Lighthouse Academy.  The charter is 

approved to serve students in grades K-8 with a maximum enrollment 

of 650. Representatives of Pine Bluff Lighthouse Academy are 

appearing before the Charter Authorizing Panel to request renewal of 

the current charter.  

Presenter: Reginald Ballard 

189 

4. Request for Open-Enrollment Charter School Renewal:  School for 

Integrated Academies and Technologies (SIATech) 

On January 10, 2011, the State Board of Education approved the 

application for School for Integrated Academies and Technologies 

(SIATech).  The charter is approved to serve students in grades 9-12 

with a maximum enrollment of 275. Representatives of SIATech are 

appearing before the Charter Authorizing Panel to request renewal of 

the current charter.  

Presenter: Reginald Ballard 

289 

5. Request for Charter School Amendments: Standards for Accreditation  

On July 1, 2018, new Standards for Accreditation became effective, 

necessitating a transition in waivers from the previous Standards for 

Accreditation.  ADE staff is requesting an approval of the transition of 

these waivers on behalf of several charter schools. 

Presenter: Alexandra Boyd 

418 

6. Request for Charter School Amendments: Class Size and Teaching 

Load Rules 

On October 29, 2018, new ADE Rules Governing Class Size and 

Teaching Load became effective, necessitating charters schools 

holding a waiver of the Standards for Accreditation section 1-A.6 

obtain a waiver of new rules to fully effectuate the waiver topic. ADE 

staff is requesting an approval of the transition of these waivers on 

behalf of several charter schools. 

440 



Presenter: Alexandra Boyd 

7. Request for Open-Enrollment Charter School Amendment:  KIPP Delta 

Public Schools 

On March 11, 2002, the State Board of Education approved the 

application for KIPP Delta Public Schools.  The charter is approved to 

serve students in grades K-12 with a maximum enrollment of 2,600.  

Representatives of KIPP Delta Public Schools are appearing before 

the Charter Authorizing Panel to request an amendment of the current 

charter. 

Presenter: Reginald Ballard 

444 

 



Minutes  
Charter Authorizing Panel   

November 13, 2018  
  
The Charter Authorizing Panel met on Tuesday, November 13, 2018, in the PLSB Conference 
Room, 105C, of the Arkansas Department of Education. Dr. Ivy Pfeffer, chair, called the 
meeting to order at 1:30 AM. 
  
Present: Dr. Ivy Pfeffer, chair; Dr. Mike Hernandez; Greg Rogers, Dr. Angela Kremers; Mike 
Wilson, and Dr. Naccaman Williams via phone 
 
Absent: Toyce Newton 
 
The transcription of this meeting may be accessed on the Arkansas Department of Education 
website at the following:  
  
http://www.arkansased.gov/about-ade/charter-authorizing-panel/minutes/archive/2018   
  

 
Consent Agenda  

  
It was moved by Dr. Kremers, seconded by Mr. Wilson and carried unanimously to approve the 
consent agenda.   
  
Item included in the Consent Agenda:   
 

1. CAP Minutes -  October 18, 2018  
 

Action Agenda  
 
A-1 Request for Charter School Amendments: Standards for Accreditation   
 
Dr. Alexandra Boyd, Public School Accountability, presented a request for approval of the 
transition in waivers from the previous Standards for Accreditation on behalf of several charter 
schools since the current Standards for Accreditation became effective on July 1, 2018. The 
following charter schools have requested approval: 
 

a. District Conversion Charter Schools: Academies of West Memphis, Bauxite Miner 
Academy, Beebe Badger Academy, Cabot Academic Center of Excellence, Fountain 
Lake Middle, Gentry, Pea Ridge Manufacturing and Business Academy, Polk County 
Virtual  
 

A question and answer period followed.  
 
It was moved by Mr. Wilson, seconded by Dr. Williams, and carried on a unanimous vote to 
approve the request. 
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b. Open-Enrollment Charter Schools:  Academics Plus,  Arkansas Connections 

Academy, Capital City Lighthouse, Covenant Keepers, Friendship Aspire Pine Bluff,  
Future School, Haas Hall Fayetteville, Haas Hall Bentonville, Imboden Area Charter 
School 

 
A question and answer period followed. 
 
It was moved by Dr. Hernandez, seconded by Mr. Wilson, and carried on a unanimous vote to 
approve the request.  
 
A-2 Request for Open-Enrollment Charter School Amendment: The Excel Center - 
Withdrawn 
 
A-3 Request for Review of Charters based on Performance  
 
A motion was made review Capitol City Lighthouse and Blytheville New Tech Charter in 
January.   
 
 
A question and answer period followed. 
 
It was moved by Dr. Hernandez, seconded by Mr. Rogers, and carried on a unanimous vote to 
approve the request.   
 
 
 

Adjournment 
 
It was moved by Mr. Wilson, seconded by Dr. Hernandez, and carried unanimously to adjourn.  
The meeting adjourned at 1:55 PM.  
 
Minutes recorded by Virginia Perry  
  
________________________________________  
Dr. Ivy Pfeffer, Charter Authorizing Panel Chair  
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Arkansas Department of Education 
 

Charter Authorizing Panel Calendar 
January – December  

2019 
 

 

 

 

 

Draft Agenda 

Items 

 

(Usually) 

Monday 

Due Dates for 

Charters to get 

their info 

submitted 

(Usually) 

Wednesday 

Date of 

Submission to 

BoardBook 

Charter 

Authorizing Panel  

Meeting Date 

November 26, 2018 December 5, 2018 December 7, 2018 December 18-19, 2018 

December 26, 2018 January 2, 2019 January 4, 2019 January 15, 2019 

January 30, 2019 February 6, 2019 February 8, 2019 February 19, 2019  

February 26, 2018 March 5, 2019 March 8, 2019 March 19, 2019 

April 22, 2018 May 1, 2019 May 3, 2019 May 14, 2019 

July 22, 2019 July 31 2018 August 2, 2019 August 13-14, 2019 

September 25, 2019 October 2, 2019 October 4, 2019 October 15, 2019 

October 28, 2019 November 6, 2019 November 8, 2019 November 19, 2019 

November 25, 2019 December 6, 2019 December 8, 2019 December 17-18, 2019 

6



Covenant Keepers College Preparatory Charter School 
RENEWAL SUMMARY 

DECEMBER 2018 
 

Sponsoring Entity:  City of Fire Community Development, Inc. 
 
Address:  5615 Geyer Springs Road, Little Rock, AR  72209 
 
Grades Served:  6-8 
 
Current Enrollment:  114 
 
Maximum Enrollment:  380 
 
Number of Years Requested: 7 Years 
 
Mission Statement:  The mission of Covenant Keepers College Preparatory Charter School is to 
provide a world-class education that motivates students to achieve high academic standards, 
enjoy learning and develop as ethical, literate, well-rounded and self-sufficient citizens. 
 
2016-2017 Accreditation Status:  Accredited 
 
Remaining Concerns: 
Contact Information 

• Provide the date of the governing board’s approval.   
• Explain the discrepancy that the sponsoring entity listed is not the sponsoring 

entity approved by the ADE. Note that a board resolution from the current 
Covenant Keeper’s board is needed to show a change in sponsoring entity and that 
the charter name and sponsoring entity cannot change until the Charter 
Authorizing Panel approves such. 

 
Part B: Current Performance Goals 

• The 70% of students that will meet growth for wrap-around growth goal states it 
was not able to be determined.  Please provide clarification and explain if the 
NWEA Maps assessment was administered.  

 
Part C:  New Performance Goals 

• Provide milestones for year 6 and 7 following the renewal.  
• Provide a goal specific to science.  
• Consider including a goal that speaks to the innovative mission of the open-

enrollment charter school model.  
 
Section 4:  Requested Amendments 

• Address the discrepancy that an amendment request was mentioned at the 
beginning of the application but not in the amendment request section.  If an 
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amendment request is intended, include all of the required documentation for the 
proposed request.   
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CURRENT DATA

2018-2019 Enrollment by Race 2018-2019 Enrollment by Grade
Two or More Races
Asian
Black
Hispanic
Native American/Native Alaskan
Native Hawaiian/Pacific Islander
White
Total

2017-2018 Student Status Counts
Migrant
LEP 2017-2018 Average Daily Attendance
Gifted & Talented
Special Education
Title I
Source: District Cycle 4 Report

Authorized
Contract Expiration

State Board
Amendment Request Considered and APPROVED

To lease a school facility in the same vicinity at much lower cost

State Board

SPONSORING ENTITY:  CITY OF FIRE COMMUNITY DEVELOPMENT, INC.

114

0

8th Grade 41

0

6th Grade

0

MISSION STATEMENT
The mission of Covenant Keepers is to provide an academically rigorous college preparatory 
program for all students. All children can learn when challenged by high expectations. This 
environment will also help students develop academic skills, intellectual habits, and character traits to 
succeed in high school, college and beyond.

0
32
82

36
7th Grade 37

0

12 ADA 132.40 130.12
141 ADM 133.88 138.21 132.37

Q3 Q4

134.84
133.94 132.37

June 30, 2019

100.00%

COVENANT KEEPERS COLLEGE PREPARATORY CHARTER SCHOOL

April 21, 2008

Maximum Enrollment 380
Approved Grade Levels 6-8
Grades Served 2018-2019 6-8

0

41
0 Q1 Q2

January 15, 2008

% 98.89% 94.14% 99.33%

BACKGROUND
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Appearance before the Board 
Addressed 2010-2011 audit findings
The Board placed the charter on a one-year probation and

required regular reports on finances and management

State Board
Appearance before the Board

Charter reported on finances and management

State Board
Appearance before the Board

Charter reported on finances and management

State Board
Renewal Request

Charter renewed for three years
Amendment approved to reduce the grades served from 6-12 to 6-8
Amendment approved to relocate the charter

Designated a 2013 Academic Distress School

Designated a 2014 Academic Distress School

Charter Authorizing Panel
Appearance before the Panel

Hearing on academic distress designation.  No action taken.

State Board
Appearance before the Board

State Board voted to review the Panel's April 15, 2015 decision

State Board
Appearance before the Board

State Board voted to affirm the Panel's April 15, 2015 decision

Designated a Priority School

Charter Authorizing Panel
Renewal Request and Priority Status Hearing

Charter renewed for three years
No action taken regarding priority status
Waivers granted for the following:

6-13-615
6-13-616
6-13-619(c) and (d)
6-13-621
6-13-628
6-13-630
6-13-631

May 14, 2015

June 11, 2015

February 17, 2016

July 10, 2014

April 15, 2015

August 31, 2015

September 10, 2012

January 14, 2013

June 11, 2012

February 12, 2015

April 8, 2013
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6-13-632
6-13-634
6-14-101 et seq.
6-17-111
6-17-114
Standards for Accreditation

State Board
Consideration of Panel Decision

State Board voted to review the Panel's February 17, 2016 decision

State Board
Renewal Request and Priority Status Hearing

State Board voted to affirm the Panel's February 17, 2016 decision

State Board
Report to Board

State Board
Report to Board

Charter Authorizing Panel
Appearance before the Panel

Hearing on academic and financial concerns
Charter Authorizing Panel voted to revoke the charter

State Board
Appearance before the Board

State Board voted to review the Panel's April 19, 2017 decision

State Board
Appearance before the Board

Hearing on academic and financial concerns
Requested additional information as soon as available regarding:

- acdemic performance and growth data
- documentation of standard communication and following reporting

procedures with ADE regarding any financial concerns
Board voted not to revoke the charter

State Board
Report to Board

Report on academic progress and financial stability

Charter Authorizing Panel
Amendment Request Considered and APPROVED

Transition to new Standards for Accreditation

May 30, 2017

May 11, 2017

May 10, 2018

April 19, 2017

July 15, 2016

March 10, 2016

March 31, 2016

14.03

October 18, 2018

End of Year Summary Report, Priority Status

February 10, 2017
45 Day Priority School Progress Report
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Covenant Keepers-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 

Covenant Keepers 
December 2018: Renewal Application 

 
1. Board of Directors 

 
Ark. Code Ann. § 6-13-608 
Ark. Code Ann. § 6-13-615 
Ark. Code Ann. § 6-13-616 
Ark. Code Ann. § 6-13-619(c) and (d) 
Ark. Code Ann. § 6-13-621 
Ark. Code Ann. § 6-13-628 
Ark. Code Ann. § 6-13-630 
Ark. Code Ann. § 6-13-631 
Ark. Code Ann. § 6-13-632 
Ark. Code Ann. § 6-13-634 
 
Legal Comments: No waiver of Ark. Code Ann. § 6-13-619(c) or (d) is necessary as the law 
specifically allows for the board to adopt a policy permitting a member of the board who is 
unable to be physically present at a meeting to attend the meeting remotely. No waiver of 
Ark. Code Ann. §§ 6-13-616(b) or Ark. Code Ann. § 6-13-632 is necessary. An additional 
waiver of Ark. Code Ann. § 6-13-611 and 612(c) may be necessary.  

Applicant Responses: 

Board of Directors: Applicant wishes to retain its waiver of Ark. Code Ann. § 6-13-619 (c) 
and (d).  Applicant requests waivers of Ark. Code Ann. §§ 6-13-611 and 6-13-612(c). 
Applicant wishes to rescind its waivers of Ark. Code Ann. §§ 6-13-616(b) and 6-13-632. 

 

2. Business Manager 
 

Ark. Code Ann. § 6-17-2302 
 
Legal Comments: In order to effectuate this waiver, waiver of Sections 4.01, 4.02, 4.04-07, 
and 5.0 of the ADE Rules Governing Minimum Qualifications for General Business 
Managers of Public School Districts is necessary. 
 
Applicant Responses: 
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Covenant Keepers-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
Business Manager: In order to effectuate this waiver, Applicant requests waivers of Sections 
4.01, 4.02, 4.04-07, and 5.0 of the ADE Rules Governing Minimum Qualifications for 
General Business Managers of Public School Districts. 

 
 

3. Credit Hours 
 

Standards for Accreditation, Section 14.03  
 
Legal Comments: In the Standards for Accreditation waiver transition, the Applicant was 
mapped over to a waiver of the new Standards, Section 1-A.2. 

 
4. Duty-Free Lunch 

 
Ark. Code Ann. § 6-17-111 
 
Legal Comments: None. 

 
5. Employee Dismissal 

 
Ark. Code Ann. § 6-17-1501 et seq. 
Ark. Code Ann. § 6-17-1701 et seq. 
 
Legal Comments: None. 
 

6. Facilities 
 

Ark. Code Ann. § 6-20-1401 
Ark. Code Ann. § 6-20-1406 
Ark. Code Ann. § 6-20-1407 
 
Legal Comments: No waiver of Ark. Code Ann. § 6-20-1401 is necessary. Ark. Code Ann. 
§ 6-20-1406 has been repealed. 
 
Applicant Responses: 

Facilities: Applicant wishes to rescind its waivers of Ark. Code Ann. §§ 6-20-1401 and 1406. 
 

7. Flexible Schedule 
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Covenant Keepers-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
Ark. Code Ann. § 6-10-106 
 

Legal Comments: None. 

8. Gifted and Talented 

Ark. Code Ann. § 6-20-2208(c)(6) 

Ark. Code Ann. § 6-42-101 et seq. 

ADE Rules Governing Gifted and Talented Program Approval Standards 

Standard for Accreditation, Section 18.00 

Legal Comments: Applicant needs a waiver under the new Standards for Accreditation, 
Section 2-G.1. Only a waiver of Ark. Code Ann. § 6-42-109 is necessary.  

Applicant Responses: 

Gifted and Talented: Applicant requests a waiver of Section 2-G.1 of the ADE Standards for 
Accreditation Rules. Applicant wishes to amend its waiver of Ark. Code Ann. § 6-42-101 et 
seq. to § 6-42-109. 

 

9. Guidance and Counseling 

Standards for Accreditation, Section 16.01 

Legal Comments: In the Standards for Accreditation waiver transition, the Applicant was 
mapped over to a waiver of the new Standards, Section 2-C.2. Applicant may need an 
additional waiver of the new Standards for Accreditation, Section 4-E.2.  

Applicant Responses: 

Guidance and Counseling. Applicant requests a waiver of Section 4-E.2 of the ADE 
Standards for Accreditation Rules. 

 

10. Health and Safety 

Ark. Code Ann. § 6-18-706 

Standards for Accreditation, Section 16.03 

Legal Comments: None. In the Standards for Accreditation waiver transition, the Applicant 
was mapped over to a waiver of the new Standards, Sections 4-E.1, 4-E.2, and 6-A.2. 
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Covenant Keepers-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
 

11. Library Media 

Ark. Code Ann. § 6-25-103 

Ark. Code Ann. § 6-25-104 

Standards for Accreditation, Section 16.02 

Legal Comments: Under the new Standard for Accreditation, Applicant may need waivers 
of 4-F.2 and 2-D.1. 

Applicant Responses: 

Library Media: Applicant requests waivers of Sections 2-D.1 and 4-F.2 of the ADE 
Standards for Accreditation Rules. 

 

12. Personnel 

Standards for Accreditation, Section 15.00 

Legal Comments: None. In the Standards for Accreditation waiver transition, the Applicant 
was mapped over to a waiver of the new Standards, Sections 4-B.1 (full-time 
superintendent), 4-B.2 (superintendent licensure), 4-C.1 (full-time principal), 4-C.2 
(principal licensure), 4-D.1 (teacher licensure), 4-E.1 (guidance counselor licensure), 4-F.1 
(library media licensure), and 4-G.1(professional development).  

 

13. Personnel Policies 

Ark. Code Ann. § 6-17-203 

Ark. Code Ann. § 6-17-2301 et seq. 

Legal Comments: Applicant should confirm whether it needs additional waiver of Ark. 
Code Ann. § 6-17-201 et seq. Additional waivers of Sections 6-8 of the ADE Rules 
Governing School District Requirements for Personnel Policies, Salary Schedules, Minimum 
Salaries, and Documents Posted to District Websites are necessary to effectuate this waiver. 

Applicant Responses: 

Personnel Policies: Applicant requests waivers of Ark. Code Ann. §6-17-201 et seq. and 
Sections 6-8 of the ADE Rules Governing School District Requirements for Personnel 
Policies, Salary Schedules, Minimum Salaries, and Documents Posted to District Websites. 
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Covenant Keepers-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 

 

14. Planning Periods 

Ark. Code Ann. § 6-17-114 

Legal Comments: None. 

15. Principal 

Ark. Code Ann. § 6-17-302 

Legal Comments: Only a waiver of Ark. Code Ann. § 6-17-302(a) is necessary.  

Applicant Responses: 

Principal: Applicant wishes to amend its waiver of Ark. Code Ann. § 6-17-302 to § 6-17-
302(a). 

 

16. Salaries/Compensation 

Ark. Code Ann. § 6-17-1001 

Ark. Code Ann. § 6-17-2201 et seq. 

Ark. Code Ann. § 6-17-2401 et seq. 

Ark. Code Ann. § 6-17-980 

Legal Comments: Ark. Code Ann. § 6-17-1001 has been repealed. Ark. Code Ann. § 6-17-
980 does not exist. I believe the applicant meant Ark. Code Ann. § 6-17-908, but need 
clarification. Additional waivers of the ADE Rules Governing School District Requirements 
for Personnel Policies, Salary Schedules, Minimum Salaries, and Documents Posted to 
District Websites are necessary to effectuate this waiver. 

Applicant Responses: 

Salaries/Compensation: Applicant requests waivers of Ark. Code Ann. §6-17-908, and 
Sections 4-8 of the ADE Rules Governing School District Requirements for Personnel 
Policies, Salary Schedules, Minimum Salaries, and Documents Posted to District Websites. 
Applicant wishes to rescind its waiver of Ark. Code Ann. §6-17-1001. 

 

17. School Elections 

Ark. Code Ann. § 6-14-101 et seq. 
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Covenant Keepers-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
Legal Comments: None. 

 

18. Student Services 

Ark. Code Ann. § 6-18-1001 et seq. 

ADE Rules Governing Public School Student Services 

Legal Comments: None. 

 

19. Substitute Teachers 

ADE Rules Governing Waivers for Substitute Teachers 

Legal Comments: These Rules have been repealed. 

Applicant Responses: 

Substitute Teachers: Applicant wishes to rescind its waiver of the ADE Rules Governing 
Waivers for Substitute Teachers. 

 

20. Teacher Licensure 

Ark. Code Ann. § 6-15-1004 

Ark. Code Ann. § 6-17-201 et seq. 

Ark. Code Ann. § 6-17-309 

Ark. Code Ann. § 6-17-401 

Ark. Code Ann. § 6-17-418 

Ark. Code Ann. § 6-17-902 

Ark. Code Ann. § 6-17-919 

ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed 
Teacher to Teach a Class for More than Thirty (30) Consecutive Days 

Standards for Accreditation, Section 15.03 

Legal Comments: Only a waiver of Ark. Code Ann. § 6-15-1004(a) is necessary. The ADE 
Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher have 
been repealed. Under the new Standards for Accreditation, the Applicant was granted a 
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Covenant Keepers-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
waiver of 4-D.1. Additional waivers of the ADE Rules Governing School District 
Requirements for Personnel Policies, Salary Schedules, Minimum Salaries, and Documents 
Posted to District Websites may be necessary to effectuate this waiver. 

Applicant Responses: 

Teacher Licensure: Applicant requests a waiver of the ADE Rules Governing School District 
Requirements for Personnel Policies, Salary Schedules, Minimum Salaries, and Documents 
Posted to District Websites. Applicant wishes to amend its waiver of Ark. Code Ann. § 6-15-
1004 to § 6-15-1004(a).  Applicant wishes to rescind its waiver of the ADE Rules Governing 
Parental Notification of an Assignment of a Non-Licensed Teacher to Teach a Class for 
More than Thirty (30) Consecutive Days. 

 

Legal Comments: After further review, waiver of Ark. Code Ann. § 6-15-1004 is necessary. 

 

21. Alternative Learning Environment 

Ark. Code Ann. § 6-15-1005(b)(5) 

Ark. Code Ann. § 6-18-503(a)(1)(C)(i) 

Ark. Code Ann. § 6-48-101 et seq. 

ADE Rules Governing the Distribution of Student Special Needs Funds, Section 4.00 

Standards for Accreditation, Section 2-I.1 

Legal Comments: Applicant also needs a waiver of Section 4.10 of the ADE Guidelines for 
the Development, Review and Revision of School District Student Discipline and School 
Safety Policies.  

Applicant Responses: 

Alternative Learning Environment: Applicant requests a waiver of Section 4.10 of the ADE 
Guidelines for the Development, Review and Revision of School District Student Discipline 
and School Safety Policies. 

 

Desegregation Analysis: Fully responsive 

 

18



 
 

MEMO 

 
I.  INTRODUCTION 

 
Friendship Aspire Arkansas submitted a renewal application for its open-enrollment public 
charter school, Covenant Keepers/Friendship Aspire Academy Middle School, located within 
the boundaries of the Little Rock School District.  The charter was approved on January 15, 
2008. The charter is currently approved to serve a maximum enrollment of 380 students in 
grades 6-8 and is requesting a seven (7) year renewal.    

 
II.  STATUTORY REQUIREMENTS 

 
Ark. Code Ann. § 6-23-106(a) requires the applicants for a charter school, the board of directors 
of the school district in which a proposed charter school would be located, and the charter 
authorizer to “carefully review the potential impact of an application for a charter school on 
the efforts of a public school district or public school districts to comply with court orders and 
statutory obligations to create and maintain a unitary system of desegregated public schools.”  
Ark. Code Ann. § 6-23-106(b) requires the charter authorizer to “attempt to measure the likely 
impact of a proposed public charter school on the efforts of public school districts to achieve 
and maintain a unitary system.”  Ark. Code Ann. § 6-23-106(c) states that the authorizer “shall 
not approve any public charter school under this chapter or any other act or any combination 
of acts that hampers, delays, or in any manner negatively affects the desegregation efforts of a 
public school district or public school districts in this state.” This analysis is provided to 
inform the decision-making of the charter authorizer with regard to the effect, if any, of the 
proposed public charter school upon the desegregation efforts of a public school district. 
 

III.  INFORMATION SUBMITTED BY THE APPLICANT 
AND THE AFFECTED SCHOOL DISTRICTS 

 
The information submitted from the Applicant is attached as Exhibit A.  
 
 

 
 

DATE:  November 5, 2018 

TO:  Charter Authorizer 

FROM: ADE Legal Services Staff 

SUBJECT: Desegregation Analysis of Open-Enrollment Charter Renewal Application for 
Covenant Keepers/Friendship Aspire Academy Middle School 

19



 
IV.  ANALYSIS FROM THE DEPARTMENT 

 
Enrollment, as of October 1, 2017, for the traditional public school districts and the open-
enrollment charter schools in Pulaski County are as follows: 
 

  2 or 
More 
Races Asian 

Black/ 
African 

American Hispanic 

Native 
Am. 

Hawaiian/ 
Pacific 

Islander White Totals 
School Districts in Pulaski County 

Jacksonville 
North Pulaski 
School District 

216 41 2,219 302 25 1,503 4,306 

5.02% 0.95% 51.53% 7.01% 0.58% 34.90% -- 

Little Rock 
School District 

318 595 14,040 3,350 64 3,971 22,338 
1.42% 2.66% 62.85% 15.00% 0.29% 17.78% -- 

N. Little Rock 
School District 

86 95 5,070 741 37 2,398 8,427 
1.02% 1.13% 60.16% 8.79% 0.44% 28.46% -- 

Pulaski Co. 
Spec. School 
District 

366 308 5,101 1,058 57 5,211 12,101 

3.02% 2.55% 42.15% 8.74% 0.47% 43.06% -- 

DISTRICT 
TOTAL 

986  1,039  26,430  5,451  183  13,083  47,172 
2.09% 2.20% 56.03% 11.56% 0.39% 27.73% -- 

Open-Enrollment Public Charter Schools in Pulaski County 
Academics Plus 
(PCSSD) 

19 44 249 68 14 858 1,252 
1.5% 3.5% 19.9% 5.4% 1.1% 68.5% -- 

Capitol City 
Lighthouse 
(NLRSD) 

3 0 189 11 0 3 206 
1.5% 0.0% 91.7% 5.3% 0.0% 1.5% -- 

Covenant 
Keepers (LRSD) 

2 0 48 90 0 1 141 
1.4% 0.0% 34.0% 63.8% 0.0% 0.7% -- 

E-Stem (LRSD) 
81 45 1,049 147 8 638 1,968 

4.1% 2.3% 53.3% 7.5% 0.4% 32.4% -- 

Exalt Academy 
(LRSD) 

2 0 160 204 0 9 375 
0.5% 0.0% 42.7% 54.4% 0.0% 2.4% -- 

Jacksonville 
Lighthouse 
(PCSSD) 

1 21 545 88 11 246 912 
0.1% 2.3% 59.8% 9.6% 1.2% 27.0% -- 

Lisa Academy 
(LRSD/NLRSD) 

48 197 952 443 15 503 2,158 
2.2% 9.1% 44.1% 20.5% 0.7% 23.3% -- 

LR Prep 
Academy 
(LRSD) 

2 0 503 52 0 4 561 
0.4% 0.0% 89.7% 9.3% 0.0% 0.7% -- 

20



 
Premier High 
School (LRSD) 

0 0 108 2 0 4 114 
0.0% 0.0% 94.7% 1.8% 0.0% 3.5% -- 

Quest LR 
Middle School 
(LRSD) 

1 14 53 12 3 105 188 
0.5% 7.4% 28.2% 6.4% 1.6% 55.9% -- 

SIATech Little 
Rock (LRSD) 

0 1 166 12 0 9 188 
0.0% 0.5% 88.3% 6.4% 0.0% 4.8% -- 

CHARTER 
TOTAL 

159 322 4,022 1,129 51 2,380 8,063 
2.0% 4.0% 49.9% 14.0% 0.6% 29.5% -- 

COUNTYWIDE 
TOTAL 

1,145 1,361 30,452 6,580 234 15,463 55,235 
2.1% 2.5% 55.1% 11.9% 0.4% 28.0%   

Source: ADE Data Center, Oct. 1, 2017 Enrollment 
    

“Desegregation” is the process by which a school district eliminates, to the extent practicable, 
the lingering negative effects or “vestiges” of prior de jure (caused by official action) racial 
discrimination.  The ADE is aware of desegregation orders affecting LRSD, PCSSD, and the 
North Little Rock School District (NLRSD).  Little Rock School District, et al. v. Pulaski County 
Special School District, et al., Case No. 4:82-cv-00866-DPM (E.D. Ark.).  The goal of a 
desegregation case with regard to assignment of students to schools is to “achieve a system of 
determining admission to the public schools on a non-racial basis.” Pasadena City Board of 
Education v. Spangler, 427 U.S. 424, 435 (1976) (quoting Brown v. Board of Education, 349 U.S. 294, 
300-301 (1955)). 
 
In 2002, the Little Rock School District was declared unitary with respect to the majority of its 
desegregation plan obligations and released from court supervision in those areas.  Little Rock 
School District v. Pulaski County Special School District, 237 F. Supp. 2d 988, 999 (E.D. Ark. 2002).  
In 2007, LRSD successfully completed its desegregation efforts and was declared fully unitary 
by the federal court.  Little Rock School District v. Pulaski County Special School District, Case No. 
4:82-cv-0866 (E.D. Ark.), Order filed February 23, 2007.  This order was affirmed by the Eighth 
Circuit Court of Appeals on April 2, 2009.  Little Rock School District v. Pulaski County Special 
School District,  561 F.3d 746 (8th Cir. 2009). In February and March 2010, the federal court held 
hearings on the motions of NLRSD and PCSSD to be declared unitary. On May 19, 2011, the 
federal court held that neither district was fully unitary. Little Rock School District v. Pulaski 
County Special School District, Case No. 4:82-cv-0866 (E.D. Ark.), Order filed May 19, 2011. 
However, on December 28, 2011, the Eighth Circuit Court of Appeals ruled that NLRSD is 
fully unitary but that PCSSD is not. Little Rock School District v. State of Arkansas, 664 F.3d 738 
(8th Cir. 2011).  
 
On January 13, 2014, the presiding federal judge in the Pulaski County Desegregation Case 
gave final approval to a settlement agreement between the Joshua Intervenors, Knight 
Intervenors, Little Rock School District, North Little Rock School District, PCSSD and the 
State of Arkansas.  Pursuant to the settlement agreement, the only remaining obligation of 
the State of Arkansas is to continue the distribution of desegregation payments to the three 
Pulaski County school districts through the 2017-2018 school year.  On January 30, 2014, 
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the Court also approved a stipulation among the parties that PCSSD is unitary in the areas 
of Assignment of Students and Advanced Placement, Gifted and Talented and Honors 
Programs. Based on the stipulation, the Court released PCSSD from supervision and 
monitoring in these areas.  Thus, as of January 30, 2014, all three school districts in Pulaski 
County are unitary in the area of student assignments.  On April 4, 2014, the court found 
that PCSSD is unitary in the areas of special education and scholarships.  The court has 
recently declared PCSSD unitary in the area of staffing, but they remain non-unitary in the 
following four areas of its desegregation plan: (1) Discipline; (2) School Facilities; (3) 
Student Achievement; and (4) Monitoring.   
 
However, with the creation of the Jacksonville North Pulaski School District (JNPSD) 
detaching from PCSSD, the JNPSD assumed the desegregation obligations of the PCSSD at 
the time of detachment.  JNPSD remains non-unitary in the following five areas of its 
desegregation plan: (1) Discipline; (2) School Facilities; (3) Staff; (4) Student Achievement; 
and (5) Monitoring.   

 
Because Covenant Keepers draws students from Pulaski County, Arkansas, the authorizer 
must ensure that any act it approves does not hamper, delay, or in any manner negatively 
affect the desegregation efforts of PCSSD or JNPSD. As the Supreme Court noted in 
Missouri v. Jenkins, 515 U.S. 70, 115 (1995): 
 

[I]n order to find unconstitutional segregation, we require that 
plaintiffs "prove all of the essential elements of de jure segregation -- 
that is, stated simply, a current condition of segregation resulting 
from intentional state action directed specifically to the [allegedly 
segregated] schools."  Keyes v. School Dist. No. 1, 413 U.S. 189, 205-
206 (1973) (emphasis added).  "[T]he differentiating factor between 
de jure segregation and so-called de facto segregation . . . is purpose 
or intent to segregate."  Id., at 208 (emphasis in original). 

 
As noted above, PCSSD and JNPSD remain under federal court supervision with regard to 
five areas of the district’s desegregation plan.  Therefore, the authorizer should consider 
whether granting the application will negatively affect PCSSD or JNPSD’s efforts to achieve 
full unitary status.   
 
However, it is difficult to conclude, from data currently available, that approval of the charter 
school is motivated by an impermissible intent to segregate schools, or that application would 
hamper, delay or negatively affect the desegregation efforts of the affected school districts. 
 

 
V.  CONCLUSION 

 
As stated above, Arkansas law does not allow the authorizer to approve any public 

charter school that “hampers, delays, or in any manner negatively affects the desegregation 
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efforts” of a public school district.  Ark. Code Ann. § 6-23-106(c). The Supreme Court noted in 
Missouri v. Jenkins, 515 U.S. 70, 115 (1995): 
 

[I]n order to find unconstitutional segregation, we require that plaintiffs 
"prove all of the essential elements of de jure segregation -- that is, stated 
simply, a current condition of segregation resulting from intentional state 
action directed specifically to the [allegedly segregated] schools."  Keyes v. 
School Dist. No. 1, 413 U.S. 189, 205-206 (1973) (emphasis added).  "[T]he 
differentiating factor between de jure segregation and so-called de facto 
segregation . . . is purpose or intent to segregate."  Id., at 208 (emphasis in 
original). 

 
 It is difficult to conclude, from information currently available, that renewal of the 
charter school is motivated by an impermissible intent to segregate schools, or that approval 
would hamper, delay or negatively affect the desegregation efforts of the affected school 
districts. However, the authorizer should carefully examine each district conversion charter 
school renewal applications in an attempt to determine whether there are legitimate, non-
racially motivated reasons for the school’s existence. 
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Open-Enrollment Public Charter School 
Renewal Application 

 
Deadline for Submission: 4:00 PM on September 27, 2018 

 

 
 

Charter School:  Covenant Keepers/Friendship Aspire     
      Academy Middle School 

 
 
 

Arkansas Department of Education 
Charter School Office 

Four Capitol Mall 
Little Rock, AR 72201 

501.683.5313 
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Contact Information  
 

 
Sponsoring Entity: 
 

 
Friendship Aspire Arkansas 

 
Name of Charter School: 
 

 
Friendship Aspire Academy Middle School 
 

 
School LEA # 
 

 
6044-702 

 
Name of Principal/Director: 
Mailing Address: 
Phone Number: 
Fax Number: 
E-mail address: 
 

 
Phong Tran-Superintendent 
3615 West 25th Street 
504-458-4512 
 
ptran@friendshipusa.org 

 
Name of Board Chairman: 
Mailing Address: 
Phone Number: 
Fax Number: 
E-mail address: 
 

 
Donald Hense 
3615 West 25th Street 
 
 
dhense@friendshipschools.org 

 
 
Number of Years Requested for Renewal (1-20): 7 Years 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Renewal Application Approval Date by the School/Entity Board(s) :  
 
(Board Resolution, Transition Plan & Master Schedule - Attachment 1) 
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EXECUTIVE SUMMARY  
 
 The Covenant Keepers College Preparatory Charter School (CK) has entered into a Memorandum 
of Understanding (MOU) with Friendship Education Foundation (FEF) to provide school leadership, 
governance, financial, staffing, facility, operations, academic management, and support services to CK 
during the SY 2018-219. As requested by the CK Governing Board, FEF is being required as part of the 
MOU to create and implement a School Transition Plan.  
The purpose of transition planning is to layout the tasks and activities that need to take place in order to 1) 
efficiently transition the existing school leader and the current governing board; 2) create tighter financial 
controls; and 3) develop a high performing and academically challenging environment for the school.  
 
 An amendment is requested for the transfer of governance from one sponsoring entity board to 
another sponsoring entity board. 
 
  
 

ADE EVALUATION:          CONTACT INFORMATION 
Applicants are requested to provide complete contact information. 
 
Evaluation Criteria: 
A response that is fully responsive will include the following:  
 The names of the sponsoring entity and charter school; 
 The LEA number; 
 Complete contact information for the school principal/director and board chair; 
 The number of years requested for renewal, that does not exceed 20; and 
 Date of the governing board’s approval of the renewal application. 

 
Determination: Partially Responsive 
 
Comments and Additional Questions: 

• Provide the date of the governing board’s approval.  The governing board approved the 
renewal on  

• Explain the discrepancy that the sponsoring entity listed is not the sponsoring entity approved 
by the ADE. Note that a board resolution from the current Covenant Keeper’s board is needed 
to show a change in sponsoring entity and that the charter name and sponsoring entity cannot 
change until the Charter Authorizing Panel approves such. 

 
Applicant Response: 
Please note the sponsoring entity indicated on the original renewal application is incorrect. At 
this time, the sponsoring entity remains City of Fire Community Development, Inc.  However, an 
amendment request is being submitted as part of this renewal process to request a change of the 
sponsoring entity to Friendship Aspire Arkansas. An amendment request is also requested at this 
time to change the name of the school from Covenant Keepers College Preparatory Charter 
School to Friendship Aspire Academy Middle School. The name of the Principal / Director also 
needs to be amended to reflect Ms. Lauren Chapman as the Principal / Director.  Phong Tran is 
the superintendent.    
 
The Board Chair information is also inaccurate.  The Covenant Keepers Board Chair is Ernest 
Sanders, Jr.  His mailing address is 5615 Geyer Springs Road, Little Rock, AR  72209.  His phone 
number is 501-682-7550.  His email is esanderslaw@yahoo.com. 
 

• Provide the date of the governing board’s approval.   
The governing board approved the renewal on 12/04/2018. 
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• Explain the discrepancy that the sponsoring entity listed is not the sponsoring entity approved 
by the ADE. Note that a board resolution from the current Covenant Keeper’s board is needed 
to show a change in sponsoring entity and that the charter name and sponsoring entity cannot 
change until the Charter Authorizing Panel approves such. – Please see Board Resolution 
and Charter Transfer Agreement. We affirm understanding that the charter name and 
sponsoring entity cannot change until the Charter Authorizing Panel approves such. 

 
 
 
Section 1 – Composition of the Charter School’s Governing Board and Relationships to Others 
 
Part A:  Composition of Governing Board    
Describe the governance structure of the charter, including an explanation of the board member selection 
process and the authority and responsibilities of the charter board. 
 
The current Covenant Keepers board will be dissolving as part of the transition plan (see attachment 1) by 
January of 2019. 
 

Friendship’s Board Composition 
 
A Board of Directors will govern the school. Board members will include civic and educational 
local leaders who are involved in educational reform or have experience evaluating senior 
executives and are therefore qualified to monitor the Educational Service Provider and 
evaluate the school leader. 
  
Board members will be representative of the community in which the school is located. They 
will have a diverse set of professional skills and practical work experience in the areas of 
education, public/non-profit and/or for-profit administration or operations, community 
development, finance, and law. Parents who meet or supplement these criteria will be 
considered for board membership. 
 
 

Responsibilities of the Board of Directors Governance 

The board is responsible for: 

●  Formulation and supervision of overall school policy 
●  Approval of and monitoring the school’s annual budget 
●  Supporting the school's mission and purposes 
●  Monitoring, evaluating and holding management accountable for school performance 
●  Approval of the school leadership teams and assessment of their performance 
●  Ensuring effective organizational planning and soundboard policy 
●  Ensuring adequate resources 
●  Management of resources effectively 
●  Enhancing public standing 
●  Ensuring legal and ethical integrity and maintaining accountability 
●  Recruitment and orientation of new board members and assessing board performance. 

  
Board Committees  
 
Friendship Aspire Arkansas plans to form the following committee structure: 
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● The Finance Committee shall recommend an annual budget for adoption by the Board of 
Trustees and may, by a majority vote of the members of the Finance Committee, accept 
the annual audit of financial statements on behalf of the Board of Trustees. The Finance 
Committee will oversee the financial management of Friendship Aspire. 
 

● Discipline Committee will oversee the handling of matters relating to student discipline. 
The Discipline Committee may recommend Codes of Conduct for adoption by the Board 
of Trustees and may, by a majority vote of the members of the Discipline Committee, 
approve on behalf of the Board of Trustees expulsions of students from Friendship 
Arkansas.  
 

● Personnel Committee, which may include persons who are not Trustees but shall not 
include any person who is also an employee of Friendship Aspire, will make 
recommendations to the Board of Trustees with respect to the hiring, retention, 
eventual retirement, and compensation of school leaders. 

  
Oversight 
 

The board will have login access to Friendship’s Performance Management 
Dashboard system. The system provides real-time input on enrollment, attendance, 
discipline, interim assessment results, and summative assessment results. As a national leader 
in the development of performance management systems, Friendship has a highly developed 
performance management system that the board will find user-friendly. The Friendship 
Aspire Academy will use all of the performance management tools employed by Friendship 
elsewhere. The board will also receive a standard monthly financial reporting package that 
includes a statement of budget vs. actual results, a revised forecast for the balance of the year, 
a balance sheet and monthly cash flow projection. This monthly financial package will be 
reviewed in detail by the board treasurer or finance committee prior to each monthly board 
meeting. 

 
In addition to this board oversight, the following list is the Friendship Aspire  team 

of individuals dedicated to providing support to the school, school leader and board so that 
operations and governance operate smoothly : 

 
- Joe Harris, National Executive Director, and COO  
- Dr. Jeffrey Grant, National Head of Schools 
- Phong Tran, Superintendent  
- Dr. Tanya Green, School Improvement Specialist 

 
Final Decision maker(s) 
 
Friendship strives to keep all its decision making at a site level. 

  
Final decision-making authority for finance and purchasing is set by the board-

approved Fiscal Policies and Procedures Manual, which will comply with the Arkansas 
Financial Accounting Handbook. In addition,  it will specify thresholds for approval at the 
finance team level (typically $500), School Leader level (typically $1,500), board treasurer 
(typically $5,000) and full board (typically $10,000). All finance and purchasing decisions 
are pre-approved by the finance team to ensure compliance with the adopted budget. 

  
Final decision-making authority for hiring and firing of staff rests with the School 

Leader to ensure their accountability for the school’s academic performance. 
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Final decision-making authority for hiring and firing of the School Leader is the joint 
responsibility of the school board and the Friendship Education Foundation’s Executive 
Director. In practice, both parties must approve the hiring, and either one can recommend the 
termination of the School Leader or Superintendent. 

  
 
Meetings of Board of Directors 
 
The board will meet, at a minimum, monthly throughout the year, usually at the school. Date, 
time, and place of all board meetings will be included in the school calendar that parents 
receive. The calendar will also be on the school website. Meetings of the Board shall be open 
to the public to ensure members of the community are able to communicate their concerns to 
the Board. Any person may speak at an open meeting of the Board. To the fullest extent 
allowed by law, all such discussions shall take place in an open meeting. 
 

ADE EVALUATION:          SECTION 1: COMPOSITION OF THE CHARTER SCHOOL’S 
GOVERNING BOARD AND RELATIONSHIPS TO OTHERS 

Part A: Composition of Governing Board 

Applicants are requested to describe the charter school’s governance structure. 
 

Evaluation Criteria: 
A response that is fully responsive will include: 
 A description of the charter school’s governance structure; 
 An explanation of the selection process for charter board members; 
 An explanation of the authority of the board; and 
 An explanation of the responsibilities of the board. 

 
Determination:  Partially Responsive 
 
Comments and Additional Questions: 
• Provide documentation (minutes) to confirm decision to dissolve the current CK board by 

January 2019. 
• No description of the selection process of board members. Please provide the process and 

ownership of the process of on-boarding board members. 
• Confirm the board members’ designation, i.e., trustees or directors.  
• Clarify final decision making authority as it applies to the hiring and firing of the School 

Leader. There appears to be a conflict of interest between the governing school board and the 
Friendship Education foundation from an accountability standpoint. Confirm that the 
authorizer is holding the local school board accountable for overall school performance.  

 
Applicant Response: 
• Provide documentation to confirm decision to dissolve the current CK board by January 2019.-  

See attached Transition Plan that was signed by the CK board chair. 
• No description of the selection process of board members. Please provide the process and 

ownership of the process of on-boarding board members.- 
 
 
NOMINATION PROCESS FOR SELECTING BOARD MEMBERS 
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Board Member Skills and Experience. 
 
The Governance and Board Development Committee (“the Committee”) will assess the Board’s skill 
set requirements and needs. The Committee will evaluate the current members of the Board of 
Governors (“the Board”) against the following criteria: 
 

• Proven leadership ability; 
• Previous experience serving on boards (either for-profit or nonprofit); 
• Diversity, including but not limited to gender, ethnicity, race, age, disabilities and geography; 
• Experience with large and complex organizations; 
• Current or prior chief executive officer, chief operating officer, or chief financial officer level 

experience (either for-profit or nonprofit); 
• Knowledge and experience regarding nonprofit and volunteer organizations (not limited to 

Charter School experience); 
• Specific skills such as finance, audit, legal, international, information technology, diversity 

awareness, governmental affairs, public relations, marketing, leadership development, disaster 
relief, public schools, charter schools, regulated industries and 

• Community experience and knowledge. 
 
The skill set evaluation will be completed by June. 
 
Nomination Process. 
 
Step One: Evaluation of Current Board Members. Based upon the Board’s identified skill set 
requirements for that given year, current members eligible for re-election will be assessed by the 
Committee with possible assistance by a third party. Current members must receive a satisfactory 
assessment from their committee chairs to be considered by the Committee for re-election. 
 
Step Two: Receiving Recommendations for Potential New Board Members: Based upon the 
Board’s identified skill set requirements for that given year, the Committee will also consider 
nominees recommended by board members, management, chapters and blood regions, and other 
recommendations that may come to the Committee’s attention. Recommendations or resumes should 
include the following: 
• Skills, experience or other qualifications as may be reasonably necessary to determine if 
candidates meet the needs of the skills and experience outlined above; and 
• Information as may be reasonably necessary to determine whether the candidate meets the 
independence standards outlined in the Bylaws of the Corporation. 
 
 
Step Three: Outreach to Potential Board Members: Outreach for new members will be conducted 
by a sub-set of Committee members and/or third parties retained to identify qualified individuals. 
This outreach will include recommendations from chapters, blood regions and the larger Red Cross 
community as outlined in Step Two. Recommendations or resumes should be submitted to the 
Corporate Secretary in writing by October 1st of each calendar year. 
 
Step Four: Reviewing Candidate Resumes: A sub-set of the Committee will meet to review 
submitted candidates and their resumes with possible outside assistance from a third party in mid- 
October. The Committee sub-set will then forward candidates to the full Committee for its 
consideration in November. 
 
Step Five: Committee Interview: After the full Committee’s consideration and approval, a 
Committee member will be assigned to reach out to a prospective candidate to determine their 
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Part B:  Disclosure Information 
Identify any contract, lease, or employment agreement in which the charter is or has been a party, 
and in which any charter administrator, board member, or an administrator’s or board member’s 
family member has or had a financial interest. 
 
No disclosures to report. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

interest and assess the candidate. The Committee members should assess the individuals for a high 
level of personal and professional integrity and commitment to promote the long term interests of the 
FRIENDSHIP ASPIRE ARKANSAS, INC. Finally, the Committee members should be convinced 
that the potential Board member can commit adequate time to service as a Board member. 
 
Step Six: Additional Interviews and Due Diligence: With the prospective candidate’s concurrence, 
a due diligence process (with assistance from a third party) and professional evaluation (by a third 
party) will be conducted. The CEO will also have an opportunity to interview prospective candidates. 
 
 
Step Seven: Voting New Members: The cumulative results of the interview and due diligence 
processes will be forwarded to the Chair of the Committee. In consultation with the Chairman and the 
CEO, the Committee will formally vote to recommend candidates to the full Board at the Board’s 
meeting in May. A complete profile of each candidate recommended by the Committee will be 
forwarded to the full Board for a vote. If approved, they will be presented to the delegates at the May 
meeting for election. 
• Confirm the board members’ designation, i.e., trustees or directors. –  
The board members make up the board of directors. 
• Clarify final decision making authority as it applies to the hiring and firing of the School 
Leader. There appears to be a conflict of interest between the governing school board and the 
Friendship Education foundation from an accountability standpoint. Confirm that the authorizer is 
holding the local school board accountable for overall school performance. –  
The superintendent reports directly to the Friendship Education Foundation CMO. Therefore, 
the hiring and firing of the superintendent is at the discretion of the CMO. The school leader 
reports directly to the superintendent and is held accountable by the superintendent. It is 
understood that the authorizer holds the local school board accountable for overall school 
performance 
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Relationship Disclosures 
 
In the first column, provide the name and contact information of each board member and/or 
administrator. In the second column, provide the name and position (e.g., financial officer, teacher, 
custodian) of any other board member, charter employee, or management company employee who 
has a relationship with the board member/administrator or state NONE.  Describe the relationship 
in the third column (e.g., spouse, parent, sibling).  
 

Charter School 
Board Member’s/ Administrator’s 

Name and Contact Information 

Name and Title of 
Individual Related to 

Board Member 

 
Relationship 

 
Mr. Donald Hense. Chairman 
dhense@friendshipschools.org 

 
None 

 
None 

 
Ms. Patricia Brantley 
pbrantley@friendshipschools.org 
 

 
None 

 
None 

 
Mr. Jeff Pulliam 
pulliamj@apb.edu 
 

 
None 

 
None 

 
Ms. Larissa Davis 
 
 

 
None 

 
Parent 

 
Ernest Sanders, 
esanderslaw@yahoo.com 
 

 
None 

 
None 

 
 

ADE EVALUATION:          Part B:  Disclosure Information 
Applicants are requested to disclose any potential conflicts of interest affecting members of the 
governing board and employees. 
  
Evaluation Criteria: 
A response that is fully responsive will include:  
 An itemization of each non-employment contract or lease of the charter school in which any of the 

charter’s administrators, board members, or the family members of administrators or board 
members have or had a financial interest; and 

 An itemization of each family relationship between each member of the charter school’s governing 
board, other board members, and the employees of the charter school. 
 

Determination: Fully Responsive 
 
Comments and Additional Questions: 
 

• Clarify and confirm who the governing board members are before and after the transition. 
 
 

32



  10  

Applicant Response: 
The existing board members are as follows:   

o Ernest Sanders, Jr., Board President  
o Nolan Buckley, Vice President 
o Arnessa Bennett, Secretary  
o Lynda Johnson 
o Tyron Tatum 

 
The new board members are as follows: 

• Jeff Pulliam (Board President) 
• Katherine Wright Knight 
• Chris Love 
• Leta Anthony 
• Annalee Ashby 
• Larissa Davis (Parent) 
• Dr. Helberto Castillo 
• Donald Hense 
• Patricia Brantley 

 
 
 
Section 2 – School Mission and Performance Goals 
Part A:  Current School Mission 
The charter’s school mission, as approved by the authorizer, is provided.  Describe the charter’s progress 
in maintaining this mission.  If the mission is not being maintained, provide a revised mission.   
 
OLD MISSION (for 2015 submission)  
 
The mission of Covenant Keepers is to provide an academically rigorous college preparatory program for 
all students. All children can learn when challenged by high expectations. This environment will also help 
students develop academic skills, intellectual habits, and character traits to succeed in high school, 
college, and beyond. 
 
CURRENT  MISSION 
 
Covenant Keepers’ mission is to change the trajectory of a student’s academic path through the 
development of higher-order thinking skills, peacemaking strategies, and leadership abilities within a 
culture of high expectations. 
 
NEW MISSION   
 
The mission of Friendship Aspire Arkansas schools is to provide a world-class education that motivates 
students to achieve high academic standards, enjoy learning and develop as ethical, literate, well-rounded 
and self-sufficient citizens.  
 
 

ADE EVALUATION:          SECTION 2:  SCHOOL MISSION AND PERFORMANCE GOALS 
 
Part A:  School Mission 
Applicants are requested to evaluate the progress toward maintaining the charter’s current mission and 
provide a revised mission, if needed. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
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 A narrative description of the charter’s progress toward maintaining the mission; and 
 A revised mission, if needed. 

  
Determination: Fully Responsive  
 
Remaining Concern:  The charter name can’t change until approved by the Charter Authorizing 
Panel. 
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Part B:  Current Performance Goals 
Each of the charter’s performance goals, as approved by the authorizer, is listed.  Describe the charter’s progress in achieving each goal and provide 
supporting documentation that demonstrates the progress.  If a goal was not reached, explain why it was not reached and the actions being taken so that 
students can achieve the goal.   
REDACT ALL STUDENT IDENTIFIABLE INFORMATION. 
 
Goals as stated in the prior application: 
 
Describe the charter’s progress toward achieving each goal by completing the table below, responding to the prompts, and providing supporting 
documentation that demonstrates the progress, as appropriate.   
 
Goals  

Goal 

Assessment 
Instrument 

For 
Measuring 

Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainment 
of Goal will 
be Assessed Year 1 Year 2 Year 3 Year 4 Year 5 

Met 
Goal 
Yes 

or No 
1. Covenant Keeper’s proficiency level 
will be 3% higher than Cloverdale Middle 
School and Mabelvale Middle School in 
ELA 

ACT Aspire or 
applicable state 
assessment 

3% higher 
proficiency 
than 
Cloverdale 
and Mabelvale 

Examined as 
an average 
during a 3 
year period 

CK - 
12.15% 
MB - 
22.13% 

CK - 
28.47%  
MB - 
25.50% 
CD - 
23.47% 

CK - 
38.93% 
MB - 
30.28% 
CD - 
30.67% 

  No 
 

2. Covenant Keeper’s proficiency level 
will be 3% higher than Cloverdale Middle 
School and Mabelvale Middle School in 
Math 

ACT Aspire or 
applicable state 
assessment 

3% higher 
proficiency 
than 
Cloverdale 
and Mabelvale 

Examined as 
an average 
during a 3 
year period 

CK - 
7.02% 
MB - 
7.68% 

CK - 
19.72% 
MB - 
20.33% 
CD - 
17.67% 

CK - 
30.88% 
MB - 
29.56% 
CD - 
18.83% 

  No 
 

3. Increase provider partnerships of 
wraparound services by 5% for our 
population over a three-year time period. 

MOUs and 
letters of 
support 

5% increase Examined as 
an average 
during a 3 
year period 
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4. Increase the number of students served 
by an outside service provider by 5%. 

Documentation 
submitted by 
providers 

5% increase Examined as 
an average 
during a 3 
year period 

34 
Students 

39 
Students 

32  
Students 

  Yes 

5. 40% of ELL students will increase their 
composite score by one level on the state 
language proficiency test over a 2-year 
period. 

ELPA21 or 
applicable ELL 
state 
assessment 

40% ELL 
increase by 
one level 

Every 2 years  
 

2016 Emerging Progressing Proficient 

6th 3% 71% 26% 

7th 29% 59% 12% 

8th 28% 68% 4% 

 

2017 Emerging Progressing Proficient 

6th 13% 73% 13% 

7th 11% 69% 19% 

8th 17% 83% 0% 

 
 

No 

6. 70% of students will meet their goal as 
determined by their designation on 
Covenant Keepers’ Wraparound Growth 
Goal Model. 

NWEA MAP 
assessment 
data 

70% of 
students meet 
their goal 

Annually not able 
to 
determine 
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NOTE: All data reported in this report is from Covenant Keeper’s historical data. 
 
1. Covenant Keeper’s student proficiency level will be 3% higher than Cloverdale Middle School and Mabelvale Middle School in ELA.  
 
(Supporting Student Performance Data -Attachment 2) 
 

Covenant Keeper Charter School’s student proficiency rate in ELA grew significantly over the measured three year period. In year 2 CK Charter School 
grew 16.32% in students scoring proficient or above. In year 3 we grew 10.46% to 38.93% of students scoring at proficient or above. This is a significant 
increase of 26.78 percentage points. Covenant Keepers Charter averaged a 26.52% proficiency rate over the measured three year period in ELA.  

 
    Despite this positive growth trajectory, it did not maintain a proficiency level 3% higher than Cloverdale Middle School, which averaged a   
    27.07% or Mabelvale Middle School, which averaged a 25.97% over the same time period. We were even recognized by the University of  
   Arkansas Office of Education Policy for Outstanding Educational Performance at the Middle Level in 2017 for our region.  
   Performance Award for 2017 for ELA growth for the Central Region so the growth was recognized. Attributing factors in not meeting this      
   goal are the following:  
 

●     High percentage of school staff turnover/reduction of staff   
●     Increase in non English/limited English speaking students each year 
●     High mobility rate of student population 

 
To address this goal and support students toward meeting this goal Friendship Aspire Arkansas has done the following: 
 

● New School Leader in place  
● School Leader enrolled in Relay Graduate School of Education  
● School Leader learning Spanish 
● Designated staff member seeking/working toward ESOL certification  
● Actively advertising for a bilingual ESL instructor and placing priority on recruiting teaching staff for vacant positions that are bilingual. This will 

help bridge the language gap as students who are non-English speaking acquire English in both targeted ESL instruction as well as the content area 
of instruction. 

● Purchase of Chromebooks to provide students with a 1-to-1 learning environment in all classes 
● Use of Moby Max for reading intervention daily for a minimum of 20 minutes 
● Redesign of master schedule allows for 100 minutes blocks of content instruction on an A/ B schedule 
● Redesign of master schedule to allow for 45 dedicated minutes each day for targeted, specific intervention based on student need 
● Redesign of master schedule allows time for collaboration of staff during the school day, to keep from so much time spent after school  
● Purchase of Lexia software to help students who are not proficient speakers of English to accelerate language acquisition skills 
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● Redesign of master schedule allows for a dedicated Project Based Learning class daily where students work on projects that were planned 
collaboratively by core content teachers and allow students to apply reading, writing and research skills to a real-world scenario 

 
 
 

2. Covenant Keeper’s proficiency level will be 3% higher than Cloverdale Middle School and Mabelvale Middle School in Math. 
 
(Supporting Student Performance Data -Attachment 2) 
 
 

Covenant Keeper Charter School’s student proficiency rate in Math grew significantly over the measured three-year period. In year 2 we grew 12.7% to 
19.72% and 11.16%  to 30.88% in year 3.  Over the 3 year period this is an increase of 23.86 percentage points. Covenant Keepers Charter averaged a 
19.21% proficiency rate in Math over the measured three year period. Despite the positive growth trajectory, it did not maintain a  proficiency level 3% 
higher than Cloverdale  Middle School, which averaged an 18.25% or Mabelvale, which averaged a 19.19% student proficiency rate during the same 
period.  

 
 Attributing factors to not meeting this goal are the following:  
 

●     School staff turnover/reduction 
●     Increase in Non-English/ limited English speaking students each year 
●     Highly transient population 

 
To address this goal and support students toward meeting this goal Friendship Aspire Arkansas has done the following: 
 

● Dedicated math interventionist to serve grades 6-8  
● Additional staff members seeking/working toward ESOL certification so strategies can be implemented school-wide 
● Purchase of additional Chromebooks to provide 1-to-1 access for students in all classes 
● Use of Moby Max math to provide targeted  intervention for skills in math classes for a minimum of 20 minutes a day 
● Redesign of master schedule to allow for 45 dedicated minutes each day for targeted, specific intervention based on student need beyond what is 

offered in content class 
● Redesign of master schedule allows time for collaboration of staff during the school day to keep from so much time spent after school to ease morale 
● Redesign of master schedule allows for a dedicated Project-Based Learning class daily where students work on projects that were planned 

collaboratively by core content teachers-and reinforce math skills by creating an opportunity for students to apply mathematical reasoning and 
problem solving to a real-world scenario 
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3. Increase provider partnerships of wraparound services by 5% for our population over a three-year time period. 
 

Partnerships with our community service providers have been instrumental in the school’s ability to survive. Over the last three years, we have been in 
partnership with New Beginnings, Food 4 Kids Backpack program, and Let’s Talk. These service providers have provided our students with counseling 
services, food to eat over the weekend, and services related to IEP needs (i.e., Speech, OT, etc). MOU’s for companies with whom we have contracted 
partnerships are attached.  
 

4. Increase the number of students served by an outside service provider by 5%.  
 
(Signed MOU - Attachment 3) 
 
New Beginnings has been contracted to serve our students for the last 3 years. During that time the number of students served has increased from one student 
in 2015-2016 to 14 students in 2016-2017 and 9 students in the 2017-2018 school year. New Beginnings provides counseling services for students and in 
some cases, their families. They serve as our primary counseling provider.  During the last three years, the number of students served by New Beginnings has 
increased more than 5%. When working with the highly-transient, low socioeconomic population we serve many support services are needed. New 
Beginnings has counseled students at school and/or home over the last three years. The number has increased dramatically from 2015 to 2016, rising to 14 
students served compared to 1 in 2015. In 2017 9 students were served, and currently, 7 students are being served in the 2018-2019 school year. All these 
numbers are above the 5% growth goal. (attached service log-redacted for New Beginnings).  
 
This year Friendship has maintained the following MOUs for wraparound services previously established:  

• Let’s Talk contracted speech and language IEP services (serves about 5 students annually) 
• New Beginnings Behavioral Health Services (serves about 10 students annually) 
• Arkansas Department of Health for (flu shots and immunization services)  
• Arkansas Rice Depot for the Backpack 4 Kids program (serving about 20 students per year) 

 
Friendship has added the following: 
 

• Bearden Performing Arts - contracted services for Art and Music instruction  (serving all students) 
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5. 40% of ELL students will increase their composite score by one level on the state language proficiency test over a 2-year period.  
 
(ELPA 21 Student Performance Data - Attachment 4) 
 
 
The ELL goal of 40% of students moving their composite score by one level was lofty as a two-year goal. At first glance, it would initially show that our 
goal was not met but the numbers bear further investigation. The 6th-grade cohort of 2016 did not meet the 40% growth goal in 2017, but the increased 
number of Level 1 students reflects the influx on non-English speakers we received in that year. The 2017 cohort for 2016 did move 40% of students from 
Level 1 to Level 2 (emerging). This grade was not as heavily impacted with new enrollments of non-English speaking students, showing that growth was 
made by students.  
 
English Language Learners (ELL) 
 
Historic demographic data: 

2017-2018: 63.9% Hispanic, 34% African American 

2016-2017: 52.8% Hispanic, 46.1% African American 

2015-2016: 42.1% Hispanic, 57.3% African American 

In compliance with state and federal guidelines, Friendship Aspire Academy is committed to serving the English language learners that attend this school. 
This population has increased by 21.8% over the last three years and that is in direct response to the community outreach that has been done over the last few 
years. Friendship will continue this work by ensuring the following is provided:  

· Identify limited English Proficient students;  
· Assessment of English Language proficiency (through use of state required screener and summative assessment)  
· Appropriate instructional support services for students identified as limited English proficiency; and  
· Individualized monitoring of academic growth through the use of periodic evaluations and teacher input. 
· Actively advertising for a bilingual ESL instructor and placing priority on recruiting teaching staff for vacant positions that are bilingual. This will 

help bridge the language gap as students who are non-English speaking acquire English in both targeted ESL instruction as well as the content area 
of instruction. 

· Purchase of Lexia software to help students who are not proficient speakers of English to accelerate language acquisition skills 
· Staff member support as they are in year two of ESOL certification  
· A continued commitment to the parent/ family outreach opportunities 
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Once ELLs are identified, Friendship Aspire Arkansas provides ongoing support to its students. Using an intensive English program, the academic content 
areas of English Language Arts, Social Studies, Science, and Mathematics can be fully accessed to drive the success of all ELLs. This ensures that ELLs 
have access to the same academic content and performance standards as non-ELLs. All instruction is given in English through a program that is created by 
the ESL teacher and general educator to meet the individual needs of each child. Both teachers work to reduce language-based barriers in academic subjects 
and improve ELLs’ comprehension and/or word reading ability. Through their full inclusion and participation in the general education classroom, English 
Language Learners at Friendship are held to the same rigorous standards as all students. Where necessary, the ESL teacher may also provide direct one-on-
one language instruction in a pullout setting, instead of using the general instruction time. The one-on-one instruction that students receive is based on 
individual student mastery of grade level skills in English Language Arts. The ESL and classroom teacher will test each student’s skill level and language 
needs based on both formal and informal testing. 

 
 
6. 70% of students will meet their goal as determined by their designation on Covenant Keepers’ Wraparound Growth Goal Model. 
 
 (Goal Model & Behavior Data - Attachment 5) 
 
We know that students who transfer frequently between schools during the school year are at greater risk for academic and behavioral problems. The Wrap 
Around component is designed to help students who find themselves affected by home and family instability such as high mobility. This ever-growing 
program affords students the opportunity to receive counseling, therapy, and other supports on-site within the school day to overcome many obstacles from 
their personal lives that hinder their academic and social growth. Wraparound services are student and family supports integrated with, and often delivered, 
directly within schools. Wraparound services help schools address social and non-academic barriers to student learning.  

While the tiered system of the wraparound growth model developed by Covenant Keepers could not be tracked from year to year due to the loss of the staff 
member that served as the Resource Coordinator that managed this information, the archived behavior data from Cognos supported that attention to targeted 
behavior intervention and the wraparound services provided did occur and were highly impactful school-wide.  
 
During the 2015-16 school year, 113 out of school suspensions were issued, resulting in a total of 394 cumulative missed days of instruction.  
During the 2016-17 school year, that number had been reduced to 43, resulting in a total of 125 cumulative missed days of instruction. Out of school 
suspensions were further reduced in 2017-2018 to 13, resulting in 13 cumulative missed days of instruction.  
 
Time on task directly affects student performance scores on state assessments (refer to data in part B goal information above). The CK scores on state 
assessments trended upward as student behavior was addressed and support plans were in place and implemented.  
 
Moving forward as Friendship Aspire Academy the PBIS-based Behavior Management Plan, master schedule, behavior interventions and behavioral 
counseling will continue to support students. The Behavior Management Plan provides incentive-laden activities in which students can participate by earning 
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points in ClassDojo.  Points can be earned by meeting expectations academically, behaviorally and socially.  The master schedule allows for longer class 
blocks to maximize time on task. Students also have one to one Chromebook access this school year so instructional interventions and support can happen in 
each classroom as an embedded component of the instructional grid. Additional intervention time is built into the master schedule to provide additional 
targeted instruction.  Behavioral supports and counseling are being continued with New Beginnings and are being tracked with fidelity through the RfI 
process.  
 

ADE EVALUATION:          Part B:  Current Performance Goals 
Applicants are requested to evaluate the progress toward achieving each of the charter’s current performance goals and provide supporting documentation 
that demonstrates the progress. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A narrative description of the charter’s progress toward achieving each goal; and 
 Supporting data that documents the charter’s progress in achieving each goal. 

  
Determination:  Partially Responsive 
 
Comments and Additional Questions: 

• The 70% of students that will meet growth for wrap-around growth goal states it was not able to be determined.  Please provide clarification and 
explain if the NWEA Maps assessment was administered.  

 
Applicant Response: 

Prior Covenant Keepers leadership stopped utilizing the NWEA Map test after the 2015-2016 school year so data was not available. 
 

 
 
Part C: Friendship Aspire Academy Middle School New Performance Goals  
 
Confirm the understanding that, during the term of the charter renewal, the charter is expected to meet all goals and/or objectives set by the state. 
 
List performance goals for the period of time requested for renewal.  Be sure to include, at a minimum, goals for literacy, mathematics, and science, as 
appropriate for the grade levels served at the charter.  For each goal, include the following: 
 

• The tool to be used to measure academic performance; 
• The level of performance that will demonstrate success; and 
• The timeframe for the achievement of the goal. 
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Goals  
 

Goal 

Assessment 
Instrument 

For 
Measuring 

Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainment 
of Goal will 
be Assessed 

Year 1 
Following 
Renewal 

Year 2 
Following 
Renewal 

Year 3 
Following 
Renewal 

Year 4 
Following 
Renewal 

Year 5 
Following 
Renewal 

1. 
Increase the 
number of 
students scoring in 
the “ready” or 
“exceeds” 
category by 5% in 
ELA every school 
year 

Act Aspire or 
current State 
Assessment 

Ready  
Exceeds 

When 
scores 
become 
available 
after May 
State 
assessment 

5%  
growth 
from 2019 
state 
assessment 
scores 

5%  growth 
from 2020 
state 
assessment 
scores 

5%  growth 
from 2021 
state 
assessment 
scores 

5%  growth 
from 2022 
state 
assessment 
scores 

5%  growth 
from 2023 
state 
assessment 
scores 

2. 
Increase the 
number of 
students scoring in 
the “ready” or 
“exceeds” 
category by 5% in 
Math every school 
year 

Act Aspire or 
current State 
Assessment 

Ready 
Exceeds 

When 
scores 
become 
available 
after May 
State 
assessment 

5%  
growth 
from 2019 
state 
assessment 
scores 

5%  growth 
from 2020 
state 
assessment 
scores 

5%  growth 
from 2021 
state 
assessment 
scores 

5%  growth 
from 2022 
state 
assessment 
scores 

5%  growth 
from 2023 
state 
assessment 
scores 

3. 
50% of 6th-grade 
student cohort will 
score proficient or 
above in the 
“reading” section 
of ELPA 21  
(ELPA Level 3) 

ELPA 21 ELPA 21 
Level 3+ 

every 3 
years 

ELPA 21 
Level 1 

ELPA 21 
Level 2 

ELPA 21 
Level 3 + 
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by the end of their 
8th-grade year 
4. 
50% of 6th-grade 
student cohort will 
score proficient or 
above in the 
“writing” section 
of ELPA 21  
(ELPA Level 3) 
by the end of their 
8th-grade year 

ELPA 21 ELPA 21 
Level 3+ 

every three 
years 

ELPA 21 
Level 1 

ELPA 21 
Level 2 

ELPA 21 
Level 3 + 

  

 
 
 

ADE EVALUATION:          Part C:  New Performance Goals   
Applicants are required to confirm their understanding that achieving all goals and/or objectives set by the state, during the period of renewal, is expected 
and to develop other student academic achievement performance goals for the renewal contract period.  
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A confirmation that the charter is expected to achieve all goals and/or objectives set by the state; and  
 For other student academic performance goals - 

o Measureable student academic performance goals; 
o The specific tool that will be used to measure academic performance for each goal; 
o The level of performance that will demonstrate success; and 
o The timeframe for achieving each goal. 

 
Determination:  Partially Responsive 
 

Comments and Additional Questions: 
 

• Provide milestones for year 6 and 7 following the renewal.  
• Provide a goal specific to science.  
• Consider including a goal that speaks to the innovative mission of the open-enrollment charter school model.  
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Applicant Response: 
 
The new mission will be the Friendship mission as stated in the initial application.  It will remain the current mission – Covenant Keepers’ 
mission is to change the trajectory of a student’s academic path through the development of higher-order thinking skills, peacemaking strategies, 
and leadership abilities within a culture of high expectations. 
 

• The charter name can’t change until approved by the Charter Authorizing Panel. – An amendment request is included in this application. 
• Provide milestones for year 6 and 7 following the renewal. – Year 6 milestone – 5% growth from 2024 state assessment scores.  Year 7 

milestone – 5% growth from 2025 state assessment scores. 
• Provide a goal specific to science. – Increase the number of students scoring in the “ready” or “exceeds” category by 5% in science every 

school year.  Instrument – ACT Aspire or state assessment. When attainment of goal will be assessed – when scores become available 
after May State assessment. An annual growth of 5% on the state assessment scores from 2019 to 2025 following renewal will be expected.  

• Consider including a goal that speaks to the innovative mission of the open-enrollment charter school model. – The mission will change to the 
Friendship mission which is to offer career and college exploration. The goal is for students to identify colleges that support their career 
goals.  The assessment instrument for this goal will be student’s state required Student Success Plans.  Attainment of this goal will be 
assessed in the student’s 8th grade year.  For each of the five years following renewal,  100% of 8th grade students will have potential 
colleges or post-secondary programs of study identified on their Student Success Plans that support their career goals. 
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Section 3 – Waivers 
Review the following list of statutes and rules that have been waived for the charter school: 
 
 

Topic Waiver Type Statute/Standard/Rule 
Board of Directors Statute A.C.A §§ 6-13-608 
Board of Directors Statute A.C.A §§ 6-13-615 
Board of Directors Statute A.C.A §§ 6-13-616 
Board of Directors Statute A.C.A §§ 6-13-619(c) and (d) 
Board of Directors Statute A.C.A §§ 6-13-621 
Board of Directors Statute A.C.A §§ 6-13-628 
Board of Directors Statute A.C.A §§ 6-13-630 
Board of Directors Statute A.C.A §§ 6-13-631 
Board of Directors Statute A.C.A §§ 6-13-632 
Board of Directors Statute A.C.A §§ 6-13-634 
Business Manager  Statute A.C.A §§ 6-17-2302 
Credit Hours Standard 14.03 
Duty-Free Lunch Statute A.C.A §§ 6-17-111 
Employee Dismissal Statute A.C.A §§ 6-17-1501 et seq. 
Employee Dismissal Statute A.C.A §§ 6-17-1701 et seq. 
Facilities Statute A.C.A §§ 6-20-1401 
Facilities Statute A.C.A §§ 6-20-1406 
Facilities Statute A.C.A §§ 6-20-1407 
Flexible Schedule Statute A.C.A §§ 6-10-106 
Gifted and Talented Standard 18 
Gifted and Talented Statute A.C.A §§ 6-20-2208(c)(6) 
Gifted and Talented Statute A.C.A §§ 6-42-101 et seq. 

Gifted and Talented ADE Rule Gifted and Talented Program Approval 
Standards 

Guidance and Counseling Standard 16.01 

Health and Safety Standard 16.03 
Health and Safety Standard 16.03.1 
Health and Safety Statute A.C.A §§ 6-18-706 
Library Media Standard 16.02 
Library Media Statute A.C.A §§ 6-25-103 
Library Media Statute A.C.A §§ 6-25-104 
Personnel Standard 15 
Personnel Policies Statute A.C.A §§ 6-17-203 
Personnel Policies Statute A.C.A §§ 6-17-2301 et seq. 
Personnel Policies Statute A.C.A §§ 6-17-2303 
Planning periods Statute A.C.A §§ 6-17-114 
Principal  Statute A.C.A §§ 6-17-302 
Salaries/Compensation Statute A.C.A §§ 6-17-1001 
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Salaries/Compensation Statute A.C.A §§ 6-17-2201 et seq. 
Salaries/Compensation Statute A.C.A §§ 6-17-2401 et seq. 
Salaries/Compensation Statute A.C.A §§ 6-17-980 
School Elections Statute A.C.A §§ 6-14-101 et seq. 
Student Services Statute A.C.A §§ 6-18-1001 et seq. 
Student Services ADE Rule Public School Student Services 
Substitute Teachers ADE Rule Waivers for Substitute Teachers 
Teacher Licensure Standard 15.03 
Teacher Licensure Statute A.C.A §§ 6-15-1004 
Teacher Licensure Statute A.C.A §§ 6-17-201 et seq. 
Teacher Licensure Statute A.C.A §§ 6-17-309 
Teacher Licensure Statute A.C.A §§ 6-17-401 
Teacher Licensure Statute A.C.A §§ 6-17-418 
Teacher Licensure Statute A.C.A §§ 6-17-902 
Teacher Licensure Statute A.C.A §§ 6-17-919 

Teacher Licensure ADE Rule 
Parental Notification of an Assignment of a Non-
Licensed Teacher to Teach a Class for More than 
Thirty (30) Consecutive Days 
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Part A:  New Waiver Requests 
Complete the waiver request form to include each additional law and rule from Title VI of Arkansas Code 
Annotated, State Board of Education Rules and Regulations, including the Standards for Accreditation that 
the charter would like the authorizer to waive.  A rationale is required for each new waiver request. 
 
Alternate Learning Environment Waiver Request: Ark. Code Ann. §§ 6-15-1005 (b)(5), 6-18-503 
(a)(1)(C)(i), and 6-48-101 et seq.; Section 2-I.1 of the ADE Rules Governing the Standards for 
Accreditation, and Section 4.00 of the ADE Rules Governing the Distribution of Student Special Needs 
Funds. Rationale: “Friendship Aspire seeks exemption from these portions of the Education Code and the 
Department of Education Rules. In our unique model, the idea that certain students receive instruction in 
an Alternative Learning Environment (ALE) is at odds with our approach of engaging each student. We 
believe an environment that is student-centered, engaging and rigorous is best for all students.”   
 

 
 
 
Part B:  Waivers to Be Rescinded 
List each waiver granted by the authorizer that the charter would like to have rescinded.  If no waivers are 
listed, the charter may be required to adhere to all waivers listed on both the original and renewal charter 
documentation. 

 
Charter wishes to maintain all currently approved waivers 
 

ADE EVALUATION:          Part B:  Waivers to Be Rescinded 
Applicants are requested to identify any waiver that is no longer needed. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 An itemized list of each current waiver the charter would like to have rescinded; and 
 A rationale for each request or a statement saying that the charter wishes to maintain all currently 

approved waivers. 
 

ADE EVALUATION:          SECTION 3: WAIVERS 
 
Applicants are requested to review the current waivers approved for the charter and to identify any 
changes requested in the charter’s waivers from Title 6 of Arkansas Code Annotated, State Board of 
Education Rules and Regulations, and/or the Standards for Accreditation. 
 
Part A:  New Waiver Requests 
Applicants are requested to identify any additional law and rule that the authorizer is requested to 
waive. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A list of each law and rule that the charter would like to have waived; and 
 A rationale for each waiver request or a statement saying that no new waivers are requested. 

 
Determination:  Fully Responsive 
 
Comments and Additional Questions: 
 
Please see legal comments.  
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Determination:  Fully Responsive 
 

 
 
 
Section 4 – Requested Amendments 
List any amendment requests and provide a rationale for each (i.e., changes to grade levels, enrollment cap, 
location, educational plan).  
 
A budget to show that the charter will be financially viable must accompany any amendment request to 
change grade levels, the enrollment cap, relocate, and/or add a campus.  The budget must document 
expected revenue to be generated and/or expenses to be incurred if the amendment request is approved.   
 
A request to add or change a location must be accompanied by a Facilities Utilization Agreement. 
 
No charter amendments are requested. 
 

ADE EVALUATION:          SECTION 4: REQUESTED AMENDMENTS 
 
Applicants are requested to identify and explain amendment requests. 
  
Evaluation Criteria: 
A response that is fully responsive will include:  
 A list of any requested charter amendments or a statement that no amendments are being 

requested;  
 A rationale for each amendment requested; and 
 A budget, showing that the charter will be financially viable, if there is an amendment request to 

change grade levels, the enrollment cap, the location of a campus, and/or an additional campus. 
 
Determination:  Partially Responsive  
 
Comments and Additional Questions: 

• Address the discrepancy that an amendment request was mentioned at the beginning of the 
application but not in the amendment request section.  If an amendment request is intended, 
include all of the required documentation for the proposed request. 

 
Applicant Response: 
 

• Address the discrepancy that an amendment request was mentioned at the beginning of the 
application but not in the amendment request section.  If an amendment request is intended, 
include all of the required documentation for the proposed request.- We are seeking an 
amendment request. Please see amendment request documentation. We are seeking to 
change the name of the school and the sponsoring entity. 
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Section 5 –Desegregation Analysis 
 
Describe the impact, both current and potential, of the public charter school on the efforts of affected 
public school district(s) to comply with court orders and statutory obligations to create and maintain a 
unitary system of desegregated public schools. 
 

Friendship Charter School 
Desegregation Analysis 

  
Friendship Aspire Academy (Friendship) is seeking the renewal of the open-enrollment charter 

formerly known as Covenant Keepers Charter School (Covenant Keepers) from the State’s charter 
authorizer. Friendship is located within the boundaries of the Little Rock School District, and as an open-
enrollment public charter school unconfined by district boundaries, expects to continue to obtain most of 
its students from within the boundaries of the Little Rock (LRSD), North Little Rock (NLRSD), Pulaski 
County Special (PCSSD) and Jacksonville-North Pulaski (JNPSD) School Districts. This analysis is 
provided to inform the decision making of the charter authorizer regarding the effect, if any, that the 
granting of the requested charter renewal to Friendship would have on the efforts of the LRSD, NLRSD, 
PCSSD, and the JNPSD to comply with court orders and statutory obligations to create and maintain a 
unitary system of desegregated public schools. 

 
Friendship, in this analysis, has carefully reviewed the potential impact that the renewal would 

have upon the efforts of school districts to comply with court orders and statutory obligations to create 
and maintain a unitary system of desegregated public schools. In conducting its review, Friendship has 
substantiated that the LRSD and NLRSD have been found by the Federal District Court to be unitary in 
all respects of their school operations. The PCSSD and JNPSD (having assumed the desegregation 
obligations of the PCSSD) are unitary in all respects concerning inter-district student assignment.  The 
importance of the attainment of unitary status of the LRSD and NLRSD, and the status of the PCSSD and 
JNPSD as unitary in the area of inter-district student assignment is that those school districts have no 
further obligations to comply with court orders in these areas. Therefore, the granting of a renewal of 
Friendship’s charter to continue to operate an open-enrollment public charter school cannot be said to 
have a negative impact on the LRSD, NLRSD, PCSSD and the JNPSD’s ability to comply with the 
districts’ court orders or statutory obligations to create and maintain a unitary system of desegregated 
public schools. 

 
According to the 2017-2018 school year enrollment figures as maintained by the ADE Data 

Center, the LRSD had a student population of 22,338 students; the NLRSD had a student population of 
8,427 students; the PCSSD had a student population of 12,101 students, and the JNPSD had a student 
population of 4,306 students. Covenant Keepers’ student population was 141 students. Ark. Code Ann. 
§6-23-106 requires that Friendship be race-neutral and non-discriminatory in its student selection and 
admission processes, so it is not possible to accurately project future racial composition; with that being 
said, Covenant Keepers’ 2017-2018 student population was comprised of approximately 63.9% Hispanic 
students and 34% African-American students. The LRSD’s student population was comprised of 
approximately 62.9% African-American students, 17.8% Caucasian students and 15% Hispanic students. 
The NLRSD’s student population was comprised of approximately 60.2% African-American students, 
28.5% Caucasian students and 8.8% Hispanic students. The PCSSD’s student population was comprised 
of approximately 43.1% Caucasian students, 42.2% African-American students and 8.7% Hispanic 
students. The JNPSD’s student population was comprised of approximately 51.5% African-American 
students, 35% Caucasian students and 7% Hispanic students. Ark. Code Ann. §6-23-106 also requires that 
Friendship’s operation will not serve to hamper, delay or in any manner negatively affect the 
desegregation efforts of a public school district or districts within the state. Friendship’s careful review of 
the relevant statutes and court orders affecting the four (4) Pulaski County School Districts, and the 
student populations of such districts, shows that such negative effect is not present here. 
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In January 2014, Federal District Judge D.P. Marshall Jr. accepted a Settlement Agreement which 
effectively concluded the desegregation case (Little Rock School District et al. v. North Little Rock 
School District et al., Lorene Joshua et al., Arkansas Virtual Academy, et al., Case No. 4:82-CV-866-
DPM, U.S. District Court-Eastern District of Arkansas, Western Division) involving the then three (3) 
Pulaski County School Districts. One of the provisions of the Settlement Agreement was the voluntary 
dismissal with prejudice of LRSD’s appeal to the Eighth District Court of Appeals concerning charter 
school issues. 

 
In conclusion, Friendship submits that upon the basis of its review, no existing federal District 

Court desegregation order affecting the LRSD, NLRSD, PCSSD, and JNPSD, nor the 1989 Settlement 
Agreement, prohibit the State’s charter school authorizer from renewing a charter for an open-enrollment 
public charter school in Pulaski County. 
 
 

ADE EVALUATION:          SECTION 5: DESEGREGATION ANALYSIS  
 
Applicants are requested to describe the current and potential impact of the charter on the efforts of 
affected public school district(s) to comply with court orders and statutory obligations to create and 
maintain a unitary system of desegregated public schools 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 Assurance that the charter school will comply with all applicable federal and state statutory  
and regulatory requirements regarding the creation and maintenance of desegregated public schools; 
and  
 An outline of the potential impact of the proposed charter school on those desegregation  
efforts already in place in affected public school districts. 
 
Comments and Additional Questions: 
 
Please see legal comments.  
 

 

51



 
Charter Amendment Request Form 

 

Charter Name: Covenant Keepers

LEA Number: 6044-700 Phone Number: 5044584512 Submission Date: 12/06/2018

Charter Leader: Phong Tran

Email Address: ptran@friendshipusa.org

Type of Amendment Requested:

Waiver✖

Waiver Topic: Superintendent

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-13-109

6-13-427

ADE Rules
Section Number Rule Title
(if applicable)

4-B.1 ADE Rules Governing the Standards fro Accreditation

4-B.2 ADE Rules Governing the Superintendent Mentoring Program

Rationale for Waiver
Covenant Keepers seeks exemption fro these Education Code provisions and ADE Rules. We would 
like the flexibility to hire a Superintendent based on experience regardless of licensure at the time of 
hire, and then give a reasonable timeframe for him or her to obtain the required licensure. Covenant 
Keepers superintendent (synonymous with Executive Director) go through a rigorous and internal 
training program that provides them with the skill set they need to run an effective school. 
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Charter Amendment Request Form 

 

Charter Name: Covenant Keepers

LEA Number: 6044-700 Phone Number: 5044584512 Submission Date: 12/06/2018

Charter Leader: Phong Tran

Email Address: ptran@friendshipusa.org

Type of Amendment Requested:

Other✖

We are seeking an amendment request to change the name of the school and the sponsoring entity.
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Additional documentation to the amendment request 
Budget Projection 

There will no cost associated with the amendment request. This amendment request will not 
place an unduly financial burden on the charter. 

 

Current Year To Date Enrollment  

 Total Students Enrolled: 110 

Percentage Hispanic: 75% 

Percentage Black: 24% 

Percentage White: 01% Percentage 
Special Ed: 10% 

Percentage Free/Reduced Lunch: 98% 

 
 Total Male Females 01 – Free 04 – DC 

Grade 6 37 15 (5AA, 10H) 22 (4AA, 17H, 1W) 30 7 

Grade 7 35 20 (5AA, 15H) 15 (3AA, 11H) 18 13 

Grade 8 39 25 (5AA, 20H) 12 (3AA, 9H) 28 8 

 
B=Black, H=Hispanic, W=White 
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Memorandum of Understanding 
Between Friendship Education Foundation and Covenant Keepers College Preparatory 

 
 
I. PURPOSE AND PARTIES 
 

The purpose of this Memorandum of Understanding (MOU or Agreement) is to set forth the nature and 
extent of the business relationship between Friendship Education Foundation (Friendship), a non-profit 
organization, and Covenant Keepers College Preparatory (School), an Arkansas open-enrollment public 
charter school, concerning the provision of various services.  

 
II. SCOPE OF WORK 
 

A. Friendship Responsibilities – For the consideration provided herein, and as confirmed by its 
signature below, Friendship agrees to provide the following noncomprehensive services and 
deliverables to the School: 

 
a. Services: 

 
1. School Leadership Support – Install new School Leader. 
2. Governance Support – Recruit & train new members. 
3. Staffing – Assess existing staff qualifications, provide professional development and teacher 

classroom training. 
4. Financial Management – Manage finances, budget, and service contractors. 
5. Facility Management – Facility improvements, maintenance, and contracted services. 
6. School Programming and Academic Support – Support school day and afterschool 

programming, academics, curriculum, classroom activities, and performance. Develop and 
monitor regular School Transition (School Achievement) Plan for student performance. 

7. Community Involvement, Charter Compliance and Reporting – Represent School with 
community, parents, State charter authorizers, Arkansas Department of Education and 
charter stakeholders. 

 
 b. Deliverables: 
 

1. Install new School Leader (Principal). 
2. Prepare and present to School Governing Board and Administration a Year-end School 

Effectiveness Report. 
3. Prepare and provide 2018-19 School Transition (School Achievement) Plan Report. 
 

B. Friendship Responsibilities (Compliance)-  
 
1. Support school compliance with all Arkansas laws and Charter obligations; and all Arkansas 

school finance and audit requirements. 
2. Install a qualified, competent new School Leader. 
3. Maintain facilities and comply with any lease agreements.  
4. Will show progress towards School Transition (School Achievement) Plan. 
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C. School Responsibilities – For the consideration provided herein, and as confirmed by its signature 
below, the School agrees to:  

 
1. Promptly pay all invoices submitted, upon proper review, to Friendship for services listed in 

Section II. above; 
2. Provide records, data and/or any other information in its control to Friendship that is required 

to effectively provide the above-listed services and deliverables;  
3. Authorize or facilitate access, if needed, to any records, data, personnel and/or any other 

information or items that are required for Friendship to provide the above-listed services and 
deliverables; and 

4. Act in a manner to allow Friendship to work effectively to change the governing structure of the 
School; comply with all Arkansas laws; comply with school finance and audit requirements; and 
make all assets available for the proper operation of the School. 

 
III. SCHOOL PAYMENT FOR SERVICES 

 
The School shall pay a total sum to Friendship in the amount of $150,000 for the services provided by 
Friendship as listed above.   

 

IV. NO INDEBTEDNESS TO THE STATE 

No indebtedness of any kind incurred or created by the School shall constitute an indebtedness of the 
state or its political subdivisions, and no indebtedness of the School shall involve or be secured by the 
faith, credit, or taxing power of the state or its political subdivisions.   

V. NO INDEBTEDNESS TO FRIENDSHIP 

No indebtedness of any kind incurred or created by the School shall constitute an indebtedness of 
Friendship, and no indebtedness of the School shall involve or be secured by the faith, credit, or taxing 
power of Friendship. 

VI. HOLD HARMLESS OR INDEMNIFICATION 

The School shall defend, indemnify and hold Friendship, its officers, officials, employees and volunteers 
harmless from any and all claims, injuries, damages, losses or suits including attorney fees, arising out of 
or resulting from the acts, errors or omissions of the Foundation in performance of this Agreement, 
except for injuries and damages caused by the sole negligence of Friendship.  

  V. LENGTH OF TERM; TERMINATION; SIGNATURES 

A. Effective Date and Term 
 

It is the intent of Friendship and the School that this MOU be in full force and effect as of the dates of 
the signatures of the parties below. This MOU may be amended at any time upon the joint execution of 
a written amendment document by both parties’ signatures. The term of this MOU shall run from the 
later of the two (2) signature dates below through June, 30, 2019.  
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B. Termination 
 
I. This MOU shall be considered in full force unless terminated by either of the principals signing. 

This Agreement may be terminated in advance by either party below by giving thirty (30) 
calendar days advance written notice to the other principal, and specifying the effective date 
thereof. Upon termination of this Agreement, either party may be released from the terms of 
the Agreement except for the provisions of Section II. C. listed above concerning the payment of 
any sums owed to Friendship for the provision of services provided up to and including the 
effective date of the termination. 
 

II. Should the School fail to comply with its responsibilities listed under Section II. C. above, 
Friendship shall have the right to immediately terminate the Agreement by providing written 
notice to the School. Friendship shall then be entitled to immediately cease the provision of all 
services and deliverables listed in Section II. A. above and shall further be entitled to 
compensation due for services it has provided up to and including the date of the cessation of 
services. 

 
In witness whereof, the parties hereto have caused this MOU to be signed by their duly authorized principals. 
 
 
_________________________________   _______________________________________ 
Donald L. Hense      Ernest Sanders Jr.  
Chairman & CEO      Board Officer 
Friendship Education Foundation    Covenant Keepers College Preparatory  
    
 
Date: _____________________________   Date: __________________________________ 
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CITY OF FIRE CDC AND COVENANT KEEPERS COLLEGIATE PREPATORY PUBLIC CHARTER SCHOOL 

BOARD RESOLUTION OF: 

TRANSFER OF CHARTER FROM COVENANT KEEPERS PCS  

TO FRIENDSHIP ASPIRE ARKANSAS  

 

We the undersign, being all the directors of the City of Fire CDC and Covenant Keepers 
Collegiate Preparatory PCS (Covenant Keepers) consent and agree that the following corporate 
resolution was made on December 6, 2018 at 10:00am EST. 

Whereas, this body does hereby consent to the adoption of the following as if it was 
adopted at a regularly called meeting of the board of directors of this corporation. In 
accordance with the State law and bylaws of this corporation, by unanimous consent the 
board of directors decided that it authorizes the Officers of the corporation to: 

1) Assign and transfer the existing charter from City of Fire/Covenant Keepers (CK) to 
Friendship; 

2) Agree to accept the change of name from Covenant Keepers to Friendship Aspire 
Academy Middle School; 

3) Accept the transition of the former CK School Leader, personal, board members, and 
other matters related to the transition of the school from CK to Friendship; 

4) Accept the transfer of assets of the school with and for the purpose of continuing 
the school; and 

5) Ensure that that any such agreement entered between CK and Friendship does not 
require either party to assume the debt obligations of the other party. 

Therefore, it is resolved that the board of Covenant Keepers shall accept the proposal to 
transfer the charter from City of Fire Community Development Corporation, Inc./Covenant 
Keepers College Preparatory PCS to Friendship Aspire in the state of Arkansas. 

The officers of this corporation are authorized to perform the acts to carry out this corporate 
resolution. 

The Secretary of the Corporation certifies that the above is true and correct copy of the 
resolution that was duly adopted at a meeting of the dated meeting of the board of directors. 

 

_______________________________________                               _______________________ 
Signature of Board Chair, Covenant Keeper   Date 
 
 
_______________________________________ 
Printed name of Board Chair 
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PUBLIC CHARTER SCHOOL 
STATEMENT OF ASSURANCES 

OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL RENEWAL

The signature of the charter leader of the public charter school certifies that the 
following statements are true and will continue to be addressed through policies 
adopted by the public charter school; and, staff of the public school shall abide by the 
same statements: 

1. I have approval and authority to submit this application on behalf of the 
sponsoring entity. 

2. The information submitted in this application is true to the best of my knowledge  
and belief. 

3. The open-enrollment public charter school is open to all students, on a space- 
available basis, and shall not discriminate in its admission policy on the basis of 
gender, national origin, race, ethnicity, religion, disability, or academic or athletic 
eligibility, except as follows: the open-enrollment public charter school may adopt 
admissions policies that are consistent with federal law, regulations, or guidelines 
applicable to charter schools. The charter may provide for the exclusion of a 
student who has been expelled from another public school district if approved by 
the authorizer to do so. 

If the open-enrollment charter school becomes over-subscribed, meaning more 
students apply for admission than can be accommodated given the enrollment 
cap, the charter school will hold one annual random and public lottery.  The 
results of the lottery will be used to fill the open seats and populate a waitlist to 
remain in use for the duration of the school year.  Any students that apply for 
admission after the lottery has been conducted will be added to the end of the 
waitlist in the order in which they apply.  All admissions policies and procedures 
used, including the time and location of the lottery, will be advertised to the 
public.

4. In accordance with federal and state laws, the public charter school hiring and 
retention policies of administrators, teachers, and other employees do not 
discriminate on the basis of race, color, national origin, creed, sex, ethnicity, 
sexual orientation, mental or physical disability, age, ancestry, or special 
need.

5. The public charter school operates in accordance with federal laws and rules 
governing public schools; applicable provisions of the Arkansas Constitution; 
and state statutes or regulations governing public schools not waived by the 
approved charter. 
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6. The open-enrollment public charter school does not use the moneys that it 
receives from the state for any sectarian program or activity, or as collateral for 
debt.

However, open-enrollment public charter schools may enter into lease-purchase 
agreements for school buildings built by private entities with facilities bonds 
exempt from federal taxes under 26 USCS 142(a) as allowed by Arkansas Code 
Annotated § 6-20-402. No indebtedness of an open-enrollment public charter 
school shall ever become a debt of the state of Arkansas. 

7. The open-enrollment public charter school does not impose taxes or charge 
students tuition or fees that are not be allowable charges in traditional public 
school districts. 

8. The open-enrollment public charter school is not religious in its operations or 
programmatic offerings. 

9. The open-enrollment public charter school ensures that any of its employees 
who qualify for membership in the Arkansas Teacher Retirement System or 
the State and Public School Employee Insurance Program are covered under 
those systems to the same extent any other qualified employee of a traditional 
school district is covered. 

10. The open-enrollment public charter school complies with all health and safety 
laws, rules and regulations of the federal, state, county, region, or community 
that apply to the facilities and school property. 

11. The employees and volunteers of the open-enrollment public charter school are 
held immune from liability to the same extent as other school district employees 
and volunteers under applicable state laws. 

12. The open-enrollment public charter school shall be reviewed for its potential
impact on the efforts of a public school district to comply with court orders and 
statutory obligations to create and maintain a unitary system of desegregated 
public schools. 

13. Open-enrollment charter board members and other leaders understand that 
certain provisions of state law shall not be waived.  The public charter school 
is subject to any prohibition, restriction, or requirement imposed by Title 6 of 
the Arkansas Code Annotated and any rule and regulation approved by the 
State Board of Education under this title relating to:  

(a) Monitoring compliance with Arkansas Code Annotated § 6-23-101 et seq.  
as determined by the Commissioner of the Department of Education; 

(b) Conducting criminal background checks for employees; 
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(c) High school graduation requirements as established by the State Board  
     of Education; 

(d) Special education programs as provided by this title;

(e) Public school accountability under this title; 

(f) Ethical guidelines and prohibitions as established by Arkansas Code  
Annotated § 6-24-101 et seq., and any other controlling state or federal law 
regarding ethics or conflicts of interest; and 

(g) Health and safety codes as established by the State Board of Education 
and local governmental entities. 

14. The facilities of the open-enrollment public charter school comply with all 
requirements for accessibility for individuals with disabilities in accordance with 
the ADA and IDEA and all other state and federal laws. 

15. Should the open-enrollment public charter school voluntarily or involuntary close, 
it is understood that that any fees associated with the closing of the school 
including, but not limited to, removal of furniture, equipment, general expenses, 
etc., are the sole responsibility of the sponsoring entity. No indebtedness of any 
kind incurred or created by the open-enrollment public charter school shall 
constitute an indebtedness of the state or its political subdivisions, and no 
indebtedness of the open-enrollment public charter school shall involve or be 
secured by the faith, credit, or taxing power of the state or its political 
subdivisions. Upon dissolution of the open-enrollment public charter school or 
upon nonrenewal or revocation of the charter, all net assets of the open-
enrollment public charter school, including any interest in real property, 
purchased with public funds shall be deemed the property of the state, unless 
otherwise specified in the charter of the open-enrollment public charter school. If 
the open-enrollment public charter school used state or federal funds to 
purchase or finance personal property, real property or fixtures for use by the 
open-enrollment public charter school, the authorizer may require that the 
property be sold. The state has a perfected priority security interest in the net 
proceeds from the sale or liquidation of the property to the extent of the public 
funds used in the purchase. 

Signature of Charter Board President 

Printed Name/Position

Date
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2018 ESSA School Index: Overview

 ESSA Overview

6044702 - Covenant Keepers Charter
6044700 - Covenantkeepers Charter School

Overall ESSA Index Score

State Avg.
69.97

55.26

Grade Range 06 - 08

Grade Span 2 - Middle Level

Enrollment 132

Poverty Rate 95.04

State Distribution of Overall School ESSA Index Scores

The score 55.26 falls in the 55-60 bar of the state distribution of the overall ESSA index score for the Middle Level grade span.

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Two Year School ESSA Index Scores By Subgroup

Population 2017 Index Score 2018 Index Score

All  Students 65.9 55.26

Black or African American 57.65 53.99

Hispanic/Latino 68.69 56.29

White RV RV

Economically Disadvantaged 66.23 55.55

English Learners 67.92 56.44

Students with Disabilities RV 53.36
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ESSA Indicator Scores

Public
School
Rating D

Rating
Scale

A = 75.59 and Above

B = 69.94 - 75.58

C = 63.73 - 69.93

D = 53.58 - 63.72

F = 0.00 - 53.57

Indicator Score

Overall ESSA Score 55.26

Weighted Achievement Score 21.88

Value-Added Growth Score 79.57

School Quality and Student Success Score 52.08

O
A
G
Q

A service provided by ADE,
Division of Research and Technology
Created at 10/19/2018 8:00 AM

2017-2018
LEA# 6044702
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2018 ESSA School Index: Weighted Achievement

 Understanding Weighted Achievement

6044702 - Covenant Keepers Charter
6044700 - Covenantkeepers Charter School

Weighted Achievement Score
State Avg.

61.72

21.88

Grade Range 06 - 08

Grade Span 2 - Middle Level

Enrollment 132

Poverty Rate 95.04

Weighted Achievement scores reflect the extent to which students are demonstrating higher levels of achievement. When more students are achieving
at higher levels, more points are earned. Over time, schools can increase their weighted achievement scores by moving more students from lower to

higher achievement levels.
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Distribution of School-Level Weighted Achievement Scores

The score 21.88 falls in the 20-25 bar of the state distribution of the weighted achievement score for the Middle Level grade span.
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2018 Weighted Achievement Score Details for All Students

Performance Level and Multiplier ELA - Students Math - Students Total Points ELA + Math - Students

In Need of Support (0) 42 35 0 77

Close (0.5) 25 27 26 52

Ready (1.0) N<10 15 25 25

Exceeds (1.0 or 1.25*) N<10 N<10 5 N<10

Totals 56 256

Weighted Performance Points Earned = (56 / 256) * 100 = 21.88

*Note: If the number of students exceeding grade level-proficiency is not greater than the number of students in the lowest achievement level then
schools earn a single point for these students. If the number of students exceeding grade level–proficiency is greater than the number of students in the

lowest achievement level then schools earn 1.25 points per student for the number of students greater than the number in the lowest achievement
level.

A service provided by ADE,
Division of Research and Technology
Created at 10/19/2018 8:00 AM

2017-2018
LEA# 6044702
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 79.57 166

Black or African American 79.14 35

Hispanic/Latino 79.68 130

White RV N<10

Economically Disadvantaged 79.56 164

English Learners 79.78 129

Students with Disabilities 78.34 13

A service provided by ADE,
Division of Research and Technology
Created at 10/19/2018 8:00 AM

2017-2018
LEA# 6044702
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Two Year Weighted Achievement By Subgroup

Population 2017 Weighted Achievement Score 2018 Weighted Achievement Score

All  Students 49.63 21.88

Black or African American 33.93 23.81

Hispanic/Latino 54.7 21.08

White RV RV

Economically Disadvantaged 50.59 23.68

English Learners 52.78 21.71

Students with Disabilities 7.14 22.5
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2018 Number of Full Academic Year Students in Each Achievement Level by Subgroup

E L A
Level 1

E L A
Level 2

E L A
Level 3

E L A
Level 4

Math
Level 1

Math
Level 2

Math
Level 3

Math
Level 4

All  Students 42 25 N<10 N<10 35 27 15 N<10

Black or African American 21 11 N<10 N<10 21 11 N<10 N<10

Hispanic/Latino 21 13 N<10 N<10 14 15 N<10 N<10

White N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Economically Disadvantaged 42 23 N<10 N<10 34 27 14 N<10

English Learners 19 13 N<10 N<10 12 15 N<10 N<10

Students with Disabilities N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Note: Level 1 = In Need of Support; Level 2 = Close; Level 3 = Ready; Level 4 = Exceeds

A service provided by ADE,
Division of Research and Technology
Created at 10/19/2018 8:00 AM

2017-2018
LEA# 6044702
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2018 ESSA School Index: School Value-Added Growth

 Understanding School Value-Added Growth

6044702 - Covenant Keepers Charter
6044700 - Covenantkeepers Charter School

Value-Added Growth Score

State Avg.
80.54

79.57

Grade Range 06 - 08

Grade Span 2 - Middle Level

Enrollment 132

Poverty Rate 95.04

School Value-Added Growth Score Plotted with Weighted Achievement Scores
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Distribution of School-Level Value-Added Growth Scores

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

School Content Value-Added Growth (VAS) and ELP Growth

School Value-Added Growth
Score

Content Growth
Score

ELP Growth
Score

ELA Value-Added
Score

Math Value-Added
Score

Score 79.57 78.68 81.1 78.6 78.6

Number of
Students 1 6 6 1 0 5 6 1 9 7 1 0 5

A service provided by ADE,
Division of Research and Technology
Created at 10/19/2018 8:00 AM

2017-2018
LEA# 6044702
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Counts for Content Area Growth (Math + ELA)

Subgroup # ELA Growth # Math Growth Total Number of Students Combined Growth*

All  Students 97 105 105

Black or African American 34 35 35

Hispanic/Latino 62 69 69

White N<10 N<10 N<10

Economically Disadvantaged 95 103 103

English Learners 62 69 69

Students with Disabilities 10 10 10

* Each student is counted once for content growth. Some students have both Math and ELA. Some students have only one subject; therefore, the total
number is not always the sum of #ELA Growth and #Math Growth.

A service provided by ADE,
Division of Research and Technology
Created at 10/19/2018 8:00 AM

2017-2018
LEA# 6044702
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 79.57 166

Black or African American 79.14 35

Hispanic/Latino 79.68 130

White RV N<10

Economically Disadvantaged 79.56 164

English Learners 79.78 129

Students with Disabilities 78.34 13

A service provided by ADE,
Division of Research and Technology
Created at 10/19/2018 8:00 AM

2017-2018
LEA# 6044702
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2018 ESSA School Index: School Quality and Student Success (SQSS)

 Understanding the SQSS Indicator

6044702 - Covenant Keepers Charter
6044700 - Covenantkeepers Charter School

Overall SQSS Indicator Score
State Avg.

53.98

52.08

Grade Range 06 - 08

Grade Span 2 - Middle Level

Enrollment 132

Poverty Rate 95.04

State Distribution of School-Level Overall SQSS Scores

The School Quality and Student Success (SQSS) indicator combines measures of engagement, access, readiness, completion, and success criteria. Each
measure focuses on the extent to which students are meeting important educational milestones (such as reading proficiently), important readiness

criteria (minimum ACT score of 19 for Arkansas Academic Challenge Scholarship), and important postsecondary success indicators (attainment of AP,
IB, concurrent credits).

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Overall SQSS Points Table
Total Students Total # Points Possible Total # Points Earned

150 385 200.5

Score: (200.5 / 385) * 100 = 52.08

A service provided by ADE,
Division of Research and Technology
Created at 10/19/2018 8:00 AM

2017-2018
LEA# 6044702

Page 11

85

https://myschoolinfo.arkansas.gov/Content/ESSA/2018/17_School_Quality_and_Student_Success_Indicators.pdf


SQSS Overall Indicator Score by Subgroup

Population 2017 Index Score 2018 Index Score

All  Students 46.08 52.08

Black or African American 39.25 40.57

Hispanic/Latino 49.43 60.5

White RV RV

Economically Disadvantaged 45.43 49.86

English Learners 46.74 59.7

Students with Disabilities RV 42.11
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Student Engagement Score

94

State Distribution of School-Level Student Engagement

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95
100

Student Engagement Points Table
Score: (141 / 150) * 100 = 94

Total Students 150

Total # Points Possible 150

Total # Points Earned 141

Points Per Student

Student at low risk (absent less than 5% of time enrolled) 1.0 Point

Student at moderate risk (absent 5% to less than 10% of days enrolled) 0.5 Points

Student at high risk (absent 10% or more of days enrolled) 0.0 Points

Percent of Points Earned for Student Engagement
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Reading at Grade Level Score

18.18

State Distribution of School-Level Reading at Grade Level

ESSA Score
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100

Reading at Grade Level Points Table
Score: (14 / 77) * 100 = 18.18

Total Students 77

Total # Points Possible 77

Total # Points Earned 14

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in reading 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Reading at Grade Level
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Science Achievement Score

13.75

State Distribution of School-Level Science Achievement

ESSA Score
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Science Achievement Points Table
Score: (11 / 80) * 100 = 13.75

Total Students 80

Total # Points Possible 80

Total # Points Earned 11

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in science 1.0 Point

Student achieved Level 4 (Functional Independence) or 5 (Independent) (AAPA) in science 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Science Achievement
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Growth in Science Achievement Score

44.23

State Distribution of School-Level Growth in Science Achievement

ESSA Score
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Growth in Science Achievement Points Table
Score: (34.5 / 78) * 100 = 44.23

Total Students 78

Total # Points Possible 78

Total # Points Earned 34.5

Points Per Student

Growth at/above the 75th percentile of growth of students in the same grade 1.0 Point

Growth at/above the 25th percentile to less than 75th of growth of students in same grade 0.5 Points

Growth below the 25th percentile of growth of students in same grade 0.0 Points

Percent of Points Earned for Growth in Science Achievement
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Community of Learners

Charter Renewal and Transfer Request
Friendship Aspire Academy – Middle

Friendship Aspire Arkansas, Inc.

December 6th, 2018
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Friendship Aspire Academy Middle School 

Introductions
• Lauren Chapman (School Leader)
• Phong Tran (Ark School Superintendent)
• Joe Harris (Friendship Education Foundation-CMO)
• Tyron Tatum (City of Fire Board)
• Jeff Pulliam (Friendship Aspire Board)

Speakers
• Lauren Chapman
• Joe Harris 
• Luis Martin
• Parent 
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In July, SY2018-19, Friendship Education Foundation (Friendship) — the CMO management 
that supports the Friendship Aspire Academy Schools (FAA) — began managing the 
Covenant Keepers College Preparatory PCS (Covenant Keepers) school. 

Through a Memorandum of Understanding, Friendship began to provide leadership, 
instructional and operations support. 

The goal: transfer the charter and management of Covenant Keepers to FAA. 

This MOU is the result of the following actions: 
• In November 2017, the Charter Board of the Arkansas Department of Education (ADE) 

issued a mandate for Scott Smith, Executive Director of the Arkansas Public School 
Resource, to work with Covenant Keepers to change leadership, transition the board 
and add tighter financial controls.

• ADE mandated that those entities report back evidence of progress prior to Covenant 
Keepers’ submission for a continuation of its charter and future charter renewal.
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At the heart of the transition process is the continued operation and 
success of the school.  Since the beginning of this school year, the 
Foundation has successfully:
Installed a new school leader, Lauren Chapman 
Transitioned and trained an entirely new 9 member governing board  
Resourced the school with technology (1-to-1 Chromebooks), curriculum and 

instructional materials and an across-the-curriculum approach that is 
designed to ensure deep dives into the contents that students must master 
(cite BOY testing findings)
Redesigned the school’s Spanish ESL program (76% Hispanic) lead by 3 new 

Hispanic/Spanish speaking staff (expand on this when presenting)
Conducted a School Effective Plan to serve as a road map for transforming 

the overall performance of the school
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Why we are seeking a renewal?
• To ensure the school is not closed
• So that children, largely Hispanic, have a high quality education
• To improve the school’s performance and grow’s the children’s academic 

talents and self esteem
• To ensure the community serves this population
• Contrast vs. bureaucracy, special interest, one-size-fits-all95



What we are trying to do?
• Improve education human capital
• Share best practices among charter teachers and schools
• Demonstrate how a failing school can be turned around
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How are we going to do it?
Created an ESL program 
Deploy two dedicated ESL teachers. One push in and one pull out
Implement a comprehensive curriculum that enhances student 

learning. Expeditionary Learning, Eureka Math, Discovery Education, 
Full Option Science System, Collins Writing Across the Curriculum, 
Moby Max. 
Utilize an across-the-curriculum approach that is designed to ensure 

deep dives into the content that students must master
Provide students with 100 minutes of core content instruction on an 

A B block rotation
Provide students with 1-to-1 Chromebooks (previously there were 

only 46 in the entire school)
Enroll all students in project-based learning courses where students 

complete rubric-supported group projects
Provide differentiated instruction
Create a functional, well-trained and active governing board
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What have we done to move us forward? 

Changed School Leadership 
Responsibly transitioned the board 
Put in place new and tighter financial controls 
Completed a School Effectiveness Plan 
Performance Goals
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What will we do differently moving forward? 

Focus on the diversity and uniqueness of the individual and 
whole child
Install a new and experienced school leadership structure
Insure our staff is reflective of the students we serve, and our 

ESL program is sensitive to the language levels
Accommodate the needs of ESL students
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How we monitor and measure success moving 
forward?

School performance data (school leader, teachers, students and 
parents take ownership of data)
More frequent classroom observation (immediate-daily; informal-

weekly, formal-twice a year)
Create  a cadre of highly trained and excited group of teachers
Increased PD and training for Teachers
Student/Parent feedback
Parental involvement
Board participation
Leader and teacher evaluation
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Conclusion
• What will transferring the charter mean to the charter 

commission, a more experienced charter operator and 
school management support

• Why our charter should be transferred and renewed for 
5 to 7 years? 

• This charter process could serve as model for how this body counter 
closing schools

• Recognize that closing this school will be detrimental to 
South/Southwest this community 

If not a Friendship school, then what?
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Exalt Academy of Southwest Little Rock 
RENEWAL SUMMARY 

DECEMBER 2018 
 

Sponsoring Entity:  Exalt Academy of Southwest Little Rock  
 
Address:  708 West Second Avenue, Pine Bluff, AR  71601 
 
Grades Served:  K – 8, served K–6 2018-2019 
 
Current Enrollment:  406 
 
Maximum Enrollment:  540 
 
Number of Years Requested: 3 Years 
 
Mission Statement:  The Exalt Academy of Southwest Little Rock (EASW) will prepare 
students from educationally under-served areas of Southwest Little Rock for competitive 
colleges and advanced careers from an early age by ensuring mastery of the core subjects and 
developing the key behaviors required for success, citizenship and leadership in their 
communities and beyond. 
 
2016-2017 Accreditation Status:  Accredited 
 
Remaining Concerns:  None 
 
Comments and Additional Questions: None 

Additional Documentation of Community Support on File in the ADE Charter Office 
40 pages of signatures in support of Exalt Academy of Southwest Little Rock are on file in the 
ADE Charter Office and available by request. 
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CURRENT DATA

2018-2019 Enrollment by Grade
2018-2019 Enrollment by Race Kindergarten
Two or More Races 1st Grade
Asian 2nd Grade
Black 3rd Grade
Hispanic 4th Grade
Native American/Native Alaskan 5th Grade
Native Hawaiian/Pacific Islander 6th Grade
White 7th Grade
Total 8th Grade

2017-2018 Student Status Counts
Migrant
LEP 2017-2018 Average Daily Attendance
Gifted & Talented
Special Education
Title I
Source: District Cycle 4 Report

282.98
91.00%92.41% 94.02%

0
133
0 Q4
28

91.48%
0 292.47 288.17

0

258.88274.97 262.22

Grades Served 2018-2019

EXALT ACADEMY OF SOUTHWEST LITTLE ROCK

Maximum Enrollment 540
Approved Grade Levels K-8

SPONSORING ENTITY:  EXALT EDUCATION, INC.

MISSION STATEMENT
The Exalt Academy of Southwest Little Rock (EASW) will prepare students from educationally under-
served areas of Southwest Little Rock for competitive colleges and advanced careers from an early 
age by ensuring mastery of the core subjects and developing the key behaviors required for success, 
citizenship and leadership in their communities and beyond.

0
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%
ADM 306.56
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406

7
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Q1
ADA 283.29

65
58
72
71
59
36
45

Q2 Q3
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Authorized
Contract Expiration

State Board
Report to Board

End-of-Semester Review

Charter Authorizing Panel
Amendment Request Considered and APPROVED

Change the method of annual fiscal audit
Add a waiver of Standards for Accreditation 10.02

State Board
Board Consideration of Panel Decision

Board voted not to review the Panel's decision

Charter Authorizing Panel
Amendment Request Considered and APPROVED

Transition to new Standards for Accreditation

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision
November 8, 2018

October 18, 2018

October 8, 2015

May 17, 2017

June 8, 2017

June 30, 2019

BACKGROUND

November 13, 2013
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EASW-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 

Exalt Academy of Southwest Little Rock 
December 2018: Renewal Application 

 
1. Board of Directors 

 
Ark. Code Ann. § 6-13-601 et seq. 
 
Legal Comments: Ark. Code Ann. §§ 6-13-601 through 607, 609, 610, 614, 627 and 633 
have been repealed, therefore, no waiver is necessary. Only a waiver of Ark. Code Ann. § 6-
13-612(c) is necessary. Only a waiver of Ark. Code Ann. § 6-13-616(a) is necessary. No 
waiver of Ark. Code Ann. §§ 6-13-617, 619, 622, 623, 624, 625, 626, 628, 629, 632 or 635 is 
necessary.  

Legal Comments: Applicant only needs a waiver of Ark. Code Ann. §§ 6-13-608, 611, 
612(c), 613, 615, 616(a), 618, 619, 620, 630, 631, 634.  

 
2. Class Size and Teaching Load 

 
Standards for Accreditation, Section 10.02 
 
Legal Comments: In the Standards for Accreditation waiver transition, the Applicant was 
mapped over to a waiver of the new Standards, Section 1-A.6. Additional waivers of the 
ADE Rules Governing Class Size and Teaching Load and Ark. Code Ann. § 6-17-812 may 
be necessary.  
 
Applicant Response: 
Class Size and Teaching Load: Applicant requests waivers of the ADE Rules Governing 
Class Size and Teaching Load and Ark. Code Ann. § 6-17-812. 

 
3. Flexible Schedule 

 
Ark. Code Ann. § 6-10-106 
Ark. Code Ann. § 6-16-102 
 
Legal Comments: Waiver of Standards for Accreditation, Section 1-A.5.2 is necessary to 
effectuate this waiver.  
 
Applicant Response:   
Flexible Schedule: Applicant requests a waiver of Section 1-A.5.2 of the ADE Standards for 
Accreditation Rules to effectuate its waiver of Ark. Code Ann. § 6-16-102. 
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EASW-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 

4. Gifted and Talented 
 

Ark. Code Ann. § 6-20-2208(c)(6) 
Ark. Code Ann. § 6-42-101 et seq. 
Standards for Accreditation, Section 18.00 
 
Legal Comments: Applicant needs a waiver of the ADE Rules Governing Gifted and 
Talented Program Approval Standards. Only a waiver of Ark. Code Ann. § 6-42-109 is 
necessary. Applicant was granted a waiver of new Standard 2-G.1 during the standards 
transition process.  

Applicant Response: 

Gifted and Talented: Applicant requests a waiver of the ADE Rules Governing Gifted and 
Talented Program Approval Standards. 

Legal Comments:  Only a waiver of Ark. Code Ann. § 6-42-109 is necessary. 

 
 

5. Guidance Counseling 
 

Standard for Accreditation, 16.01 
 
Legal Comments: Applicant was granted waivers of 4-E.1, 4-E.2, and 2-C.2 under the new 
Standards for Accreditation to replace this old waiver. 
 

6. Health and Safety 
 

Ark. Code Ann. § 6-18-706 
Standards for Accreditation, Section 16.03 
 
Legal Comments: Applicant was granted waivers of 2-E.1, 2-E.2, and 6-A.2 under the new 
Standards for Accreditation to replace this old Standards waiver. 
 
 

7. Library Media 
 

Ark. Code Ann. § 6-25-103 
Ark. Code Ann. § 6-25-104 
Standards for Accreditation, Section 16.02.3 
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EASW-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
Legal Comments: Applicant was granted waivers of 4-F.1 and 4-F.2 under the new 
Standards for Accreditation to replace the old Standards waiver of 16.02.3. 

 

8. Non-instructional Duties 

Ark. Code Ann. § 6-17-117 

Legal Comments: None.  

 

9. Personnel Policies, Salaries/Compensation 

Ark. Code Ann. § 6-17-2301 et seq. 

Ark. Code Ann. § 6-17-2201 et seq. 

Ark. Code Ann. § 6-17-2401 et seq. 

ADE Rules Governing School District Requirements for Personnel Policies, Salary 
Schedules, Minimum Salaries, and Documents Posted to District Websites, Sections 5-8. 

Legal Comments: Applicant may need a waiver of Ark. Code Ann. § 6-27-812. Applicant 
may need a waiver of Section 4.00 of the ADE Rules Governing School District 
Requirements for Personnel Policies, Salary Schedules, Minimum Salaries, and Documents 
Posted to District Websites.  

Applicant Response: 

Personnel Policies, Salaries/Compensation: Applicant requests waivers of Sections 4.00 of 
the ADE Rules Governing Personnel Policies, Salary Schedule, Minimum Salaries, and 
Documents Posted to District Websites and Ark. Code Ann. § 6-17-812. 

 

10. Planning Periods 

Ark. Code Ann. § 6-17-114 

Legal Comments: None.  

 

11. School Elections 

Ark. Code Ann. § 6-14-101 et seq. 

Legal Comments: None. 
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EASW-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 

12. Student Services 

Ark. Code Ann. § 6-18-1001 et seq. 

ADE Rules Governing Public School Student Services 

Legal Comments: Applicant should review the new Standards for Accreditation, Sections 2-
C.1 and 2-C.2 to determine whether a waiver is necessary.  

Applicant Response: 

Student Services: Applicant requests waivers of Sections 2-C.1 and 2-C.2 of the ADE 
Standards for Accreditation Rules. 

 

13. Substitute Teachers 

ADE Rules Governing Waivers for Substitute Teachers 

Legal Comments: This rule has been repealed.  

 

14. Teacher Licensure 

Ark. Code Ann. § 6-15-1004 

Ark. Code Ann. § 6-17-201 et seq. 

Ark. Code Ann. § 6-17-301 

Ark. Code Ann. § 6-17-902 

Ark. Code Ann. § 6-17-919 

Standards for Accreditation, Section 15.03 

ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed 
Teacher to Teach a Class for More than Thirty (30) Days 

Legal Comments: The ADE Rules have been repealed. Applicant was granted a waiver of 
teacher licensure under the new Standard 4-D.1 to replace the waiver of 15.03. 

 

15. Alternative Learning Environment 

Ark. Code Ann. § 6-15-1005(b)(5) 

Ark. Code Ann. § 6-18-503(a)(1)(C)(i) 
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EASW-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
Ark. Code Ann. § 6-48-101 et seq. 

ADE Rules Governing the Distribution of Student Special Needs Funds, Section 4.00 

Standards for Accreditation, Section 19.03 

Legal Comments: Applicant also needs a waiver of Section 4.10 of the ADE Guidelines for 
the Development, Review and Revision of School District Student Discipline and School 
Safety Policies. Applicant was granted a waiver of 2-I.1 under the new Standards for 
Accreditation to replace the waiver of 19.03 under the old Standards for Accreditation.  

Applicant Response: 

Alternative Learning Environment: Applicant requests a waiver of Section 4.10 of the ADE 
Guidelines for the Development, Review and Revision of School District Student Discipline 
and School Safety Policies. 

 

16. Additional Comments 

Legal Comments: During the Standards for Accreditation transition process, Applicant was 
granted a waiver of 4-B.2 (superintendent licensure) as a mapped waiver from the old 15.03. 
Applicant should confirm whether it needs that waiver.  

Applicant Response: 

Additional Comments: Applicant confirms that it needs the waiver of Section 4-B.2 of the 
ADE Standards for Accreditation Rules. 

 

Legal Comments: Applicant will need a waiver of Ark. Code Ann. § 6-13-109. 

 

Desegregation Analysis: Fully responsive 

 

 

111



 
 

MEMO 

 
I.  INTRODUCTION 

 
Exalt Academy of Southwest Little Rock submitted a renewal application for its open-
enrollment public charter school, located within the boundaries of the Little Rock School 
District.  The charter was approved on November 13, 2013. The charter is currently approved 
to serve a maximum enrollment of 540 students in grades K-8 and is requesting a three (3) year 
renewal.    

 
II.  STATUTORY REQUIREMENTS 

 
Ark. Code Ann. § 6-23-106(a) requires the applicants for a charter school, the board of directors 
of the school district in which a proposed charter school would be located, and the charter 
authorizer to “carefully review the potential impact of an application for a charter school on 
the efforts of a public school district or public school districts to comply with court orders and 
statutory obligations to create and maintain a unitary system of desegregated public schools.”  
Ark. Code Ann. § 6-23-106(b) requires the charter authorizer to “attempt to measure the likely 
impact of a proposed public charter school on the efforts of public school districts to achieve 
and maintain a unitary system.”  Ark. Code Ann. § 6-23-106(c) states that the authorizer “shall 
not approve any public charter school under this chapter or any other act or any combination 
of acts that hampers, delays, or in any manner negatively affects the desegregation efforts of a 
public school district or public school districts in this state.” This analysis is provided to 
inform the decision-making of the charter authorizer with regard to the effect, if any, of the 
proposed public charter school upon the desegregation efforts of a public school district. 
 

III.  INFORMATION SUBMITTED BY THE APPLICANT 
AND THE AFFECTED SCHOOL DISTRICTS 

 
The following information was submitted by the Applicant: 
 
 Exalt Academy (Exalt) is seeking the renewal of its open-enrollment charter from the 
 State’s charter authorizer. Exalt is located within the boundaries of the Little Rock 
 School District, and as an open-enrollment public charter school unconfined by 

DATE:  November 5, 2018 

TO:  Charter Authorizer 

FROM: ADE Legal Services Staff 

SUBJECT: Desegregation Analysis of Open-Enrollment Charter Renewal Application for Exalt 
Academy of Southwest Little Rock 
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 district boundaries, expects to continue to obtain most of its students from within 
 the boundaries of the Little Rock (LRSD), North Little Rock (NLRSD), Pulaski 
 County Special (PCSSD) and Jacksonville-North Pulaski (JNPSD) School Districts. 
 This analysis is provided to inform the decision making of the charter authorizer 
 regarding the effect, if any, that the granting of the requested charter renewal to 
 Exalt would have on the efforts of the LRSD, NLRSD, PCSSD and the JNPSD to 
 comply with court orders and statutory obligations to create and maintain a unitary 
 system of desegregated public schools. 
 
 Exalt, in this analysis, has carefully reviewed the potential impact that the renewal 
 would have upon the efforts of school districts to comply with court orders and 
 statutory obligations to create and maintain a unitary system of desegregated public 
 schools. In conducting its review, Exalt has substantiated that the LRSD and NLRSD 
 have been found by the Federal District Court to be unitary in all respects of their 
 school operations. The PCSSD and JNPSD (having assumed the desegregation 
 obligations of the PCSSD) are unitary in all respects concerning inter-district student 
 assignment.  The importance of the attainment of unitary status of the LRSD and 
 student assignment, is that those school districts have no further obligations to 
 comply with court orders in these areas. Therefore, the granting of a renewal of 
 Exalt’s charter to continue to operate an open-enrollment public charter school 
 cannot be said to have a negative impact on the LRSD, NLRSD, PCSSD and the 
 JNPSD’s ability to comply with the districts’ court orders or statutory obligations to 
 create and maintain a unitary system of desegregated public schools.  
 
 According to the 2017-2018 school year enrollment figures as maintained by the 
 ADE Data Center, the LRSD had a student population of 22,338 students; the 
 NLRSD had a student population of 8,427 students; the PCSSD had a student 
 population of 12,101 students, and the JNPSD had a student population of 4,306 
 students. Exalt’s student population was 287 students. Ark. Code Ann. §6-23-106 
 requires that Exalt be race-neutral and non-discriminatory in its student selection 
 and admission processes, so it is not possible to accurately project future racial 
 composition; with that being said, Exalt’s 2017-2018 student population was 
 comprised of approximately 60.3% Hispanic students and 37.9% African-American 
 students and 1.8% Other. LRSD’s student population was comprised of 
 approximately 62.9% African-American students, 17.8% Caucasian students and 15% 
 Hispanic students. NLRSD’s student population was comprised of approximately 
 60.2% African-American students, 28.5% Caucasian students and 8.8% Hispanic 
 students. PCSSD’s student population was comprised of approximately 43.1% 
 Caucasian students, 42.2% African-American students and 8.7% Hispanic students. 
 JNPSD’s student population was comprised of approximately 51.5% African-
 American students, 35% Caucasian students and 7% Hispanic students. Ark. Code 
 Ann. §6-23-106 also requires that Exalt’s operation will not serve to hamper, delay 
 or in any manner negatively affect the desegregation efforts of a public school 
 district or districts within the state. Exalt’s careful review of the relevant statutes and 
 court orders affecting the four (4) Pulaski County School Districts, and the student 
 populations of such districts, shows that such negative effect is not present here.  
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 In January 2014, Federal District Judge D.P. Marshall Jr. accepted a Settlement 
 Agreement which effectively concluded the desegregation case (Little Rock School 
 District et al. v. North Little Rock School District et al., Lorene Joshua et al., 
 Arkansas Virtual Academy, et al., Case No. 4:82-CV-866-DPM, U.S. District Court-
 Eastern District of Arkansas, Western Division) involving the then three (3) Pulaski 
 County School Districts. One of the provisions of the Settlement Agreement was the 
 voluntary dismissal with prejudice of LRSD’s appeal to the Eighth District Court of 
 Appeals concerning charter school issues. 
 
 In conclusion, Exalt submits that upon the basis of its review, no existing federal 
 District Court desegregation order affecting the LRSD, NLRSD, PCSSD and JNPSD, 
 nor the 1989 Settlement Agreement, prohibit the State’s charter school authorizer 
 from renewing a charter for an open-enrollment public charter school in Pulaski 
 County.  
 

 
IV.  ANALYSIS FROM THE DEPARTMENT 

 
Enrollment, as of October 1, 2017, for the traditional public school districts and the open-
enrollment charter schools in Pulaski County are as follows: 
 

  2 or 
More 
Races Asian 

Black/ 
African 

American Hispanic 

Native 
Am. 

Hawaiian/ 
Pacific 

Islander White Totals 
School Districts in Pulaski County 

Jacksonville 
North Pulaski 
School District 

216 41 2,219 302 25 1,503 4,306 

5.02% 0.95% 51.53% 7.01% 0.58% 34.90% -- 

Little Rock 
School District 

318 595 14,040 3,350 64 3,971 22,338 
1.42% 2.66% 62.85% 15.00% 0.29% 17.78% -- 

N. Little Rock 
School District 

86 95 5,070 741 37 2,398 8,427 
1.02% 1.13% 60.16% 8.79% 0.44% 28.46% -- 

Pulaski Co. 
Spec. School 
District 

366 308 5,101 1,058 57 5,211 12,101 

3.02% 2.55% 42.15% 8.74% 0.47% 43.06% -- 

DISTRICT 
TOTAL 

986  1,039  26,430  5,451  183  13,083  47,172 
2.09% 2.20% 56.03% 11.56% 0.39% 27.73% -- 

Open-Enrollment Public Charter Schools in Pulaski County 
Academics Plus 
(PCSSD) 

19 44 249 68 14 858 1,252 
1.5% 3.5% 19.9% 5.4% 1.1% 68.5% -- 

Capitol City 
Lighthouse 
(NLRSD) 

3 0 189 11 0 3 206 
1.5% 0.0% 91.7% 5.3% 0.0% 1.5% -- 
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Covenant 
Keepers (LRSD) 

2 0 48 90 0 1 141 
1.4% 0.0% 34.0% 63.8% 0.0% 0.7% -- 

E-Stem (LRSD) 
81 45 1,049 147 8 638 1,968 

4.1% 2.3% 53.3% 7.5% 0.4% 32.4% -- 

Exalt Academy 
(LRSD) 

2 0 160 204 0 9 375 
0.5% 0.0% 42.7% 54.4% 0.0% 2.4% -- 

Jacksonville 
Lighthouse 
(PCSSD) 

1 21 545 88 11 246 912 
0.1% 2.3% 59.8% 9.6% 1.2% 27.0% -- 

Lisa Academy 
(LRSD/NLRSD) 

48 197 952 443 15 503 2,158 
2.2% 9.1% 44.1% 20.5% 0.7% 23.3% -- 

LR Prep 
Academy 
(LRSD) 

2 0 503 52 0 4 561 
0.4% 0.0% 89.7% 9.3% 0.0% 0.7% -- 

Premier High 
School (LRSD) 

0 0 108 2 0 4 114 
0.0% 0.0% 94.7% 1.8% 0.0% 3.5% -- 

Quest LR 
Middle School 
(LRSD) 

1 14 53 12 3 105 188 
0.5% 7.4% 28.2% 6.4% 1.6% 55.9% -- 

SIATech Little 
Rock (LRSD) 

0 1 166 12 0 9 188 
0.0% 0.5% 88.3% 6.4% 0.0% 4.8% -- 

CHARTER 
TOTAL 

159 322 4,022 1,129 51 2,380 8,063 
2.0% 4.0% 49.9% 14.0% 0.6% 29.5% -- 

COUNTYWIDE 
TOTAL 

1,145 1,361 30,452 6,580 234 15,463 55,235 
2.1% 2.5% 55.1% 11.9% 0.4% 28.0%   

Source: ADE Data Center, Oct. 1, 2017 Enrollment 
    

“Desegregation” is the process by which a school district eliminates, to the extent practicable, 
the lingering negative effects or “vestiges” of prior de jure (caused by official action) racial 
discrimination.  The ADE is aware of desegregation orders affecting LRSD, PCSSD, and the 
North Little Rock School District (NLRSD).  Little Rock School District, et al. v. Pulaski County 
Special School District, et al., Case No. 4:82-cv-00866-DPM (E.D. Ark.).  The goal of a 
desegregation case with regard to assignment of students to schools is to “achieve a system of 
determining admission to the public schools on a non-racial basis.” Pasadena City Board of 
Education v. Spangler, 427 U.S. 424, 435 (1976) (quoting Brown v. Board of Education, 349 U.S. 294, 
300-301 (1955)). 
 
In 2002, the Little Rock School District was declared unitary with respect to the majority of its 
desegregation plan obligations and released from court supervision in those areas.  Little Rock 
School District v. Pulaski County Special School District, 237 F. Supp. 2d 988, 999 (E.D. Ark. 2002).  
In 2007, LRSD successfully completed its desegregation efforts and was declared fully unitary 
by the federal court.  Little Rock School District v. Pulaski County Special School District, Case No. 
4:82-cv-0866 (E.D. Ark.), Order filed February 23, 2007.  This order was affirmed by the Eighth 
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Circuit Court of Appeals on April 2, 2009.  Little Rock School District v. Pulaski County Special 
School District,  561 F.3d 746 (8th Cir. 2009). In February and March 2010, the federal court held 
hearings on the motions of NLRSD and PCSSD to be declared unitary. On May 19, 2011, the 
federal court held that neither district was fully unitary. Little Rock School District v. Pulaski 
County Special School District, Case No. 4:82-cv-0866 (E.D. Ark.), Order filed May 19, 2011. 
However, on December 28, 2011, the Eighth Circuit Court of Appeals ruled that NLRSD is 
fully unitary but that PCSSD is not. Little Rock School District v. State of Arkansas, 664 F.3d 738 
(8th Cir. 2011).  
 
On January 13, 2014, the presiding federal judge in the Pulaski County Desegregation Case 
gave final approval to a settlement agreement between the Joshua Intervenors, Knight 
Intervenors, Little Rock School District, North Little Rock School District, PCSSD and the 
State of Arkansas.  Pursuant to the settlement agreement, the only remaining obligation of 
the State of Arkansas is to continue the distribution of desegregation payments to the three 
Pulaski County school districts through the 2017-2018 school year.  On January 30, 2014, 
the Court also approved a stipulation among the parties that PCSSD is unitary in the areas 
of Assignment of Students and Advanced Placement, Gifted and Talented and Honors 
Programs. Based on the stipulation, the Court released PCSSD from supervision and 
monitoring in these areas.  Thus, as of January 30, 2014, all three school districts in Pulaski 
County are unitary in the area of student assignments.  On April 4, 2014, the court found 
that PCSSD is unitary in the areas of special education and scholarships.  The court has 
recently declared PCSSD unitary in the area of staffing, but they remain non-unitary in the 
following four areas of its desegregation plan: (1) Discipline; (2) School Facilities; (3) 
Student Achievement; and (4) Monitoring.   
 
However, with the creation of the Jacksonville North Pulaski School District (JNPSD) 
detaching from PCSSD, the JNPSD assumed the desegregation obligations of the PCSSD at 
the time of detachment.  JNPSD remains non-unitary in the following five areas of its 
desegregation plan: (1) Discipline; (2) School Facilities; (3) Staff; (4) Student Achievement; 
and (5) Monitoring.   

 
Because Exalt Academy of Southwest Little Rock draws students from Pulaski County, 
Arkansas, the authorizer must ensure that any act it approves does not hamper, delay, or in 
any manner negatively affect the desegregation efforts of PCSSD or JNPSD. As the 
Supreme Court noted in Missouri v. Jenkins, 515 U.S. 70, 115 (1995): 
 

[I]n order to find unconstitutional segregation, we require that 
plaintiffs "prove all of the essential elements of de jure segregation -- 
that is, stated simply, a current condition of segregation resulting 
from intentional state action directed specifically to the [allegedly 
segregated] schools."  Keyes v. School Dist. No. 1, 413 U.S. 189, 205-
206 (1973) (emphasis added).  "[T]he differentiating factor between 
de jure segregation and so-called de facto segregation . . . is purpose 
or intent to segregate."  Id., at 208 (emphasis in original). 
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As noted above, PCSSD and JNPSD remain under federal court supervision with regard to 
five areas of the district’s desegregation plan.  Therefore, the authorizer should consider 
whether granting the application will negatively affect PCSSD or JNPSD’s efforts to achieve 
full unitary status.   
 
However, it is difficult to conclude, from data currently available, that approval of the charter 
school is motivated by an impermissible intent to segregate schools, or that application would 
hamper, delay or negatively affect the desegregation efforts of the affected school districts. 
 

 
V.  CONCLUSION 

 
As stated above, Arkansas law does not allow the authorizer to approve any public 

charter school that “hampers, delays, or in any manner negatively affects the desegregation 
efforts” of a public school district.  Ark. Code Ann. § 6-23-106(c). The Supreme Court noted in 
Missouri v. Jenkins, 515 U.S. 70, 115 (1995): 
 

[I]n order to find unconstitutional segregation, we require that plaintiffs 
"prove all of the essential elements of de jure segregation -- that is, stated 
simply, a current condition of segregation resulting from intentional state 
action directed specifically to the [allegedly segregated] schools."  Keyes v. 
School Dist. No. 1, 413 U.S. 189, 205-206 (1973) (emphasis added).  "[T]he 
differentiating factor between de jure segregation and so-called de facto 
segregation . . . is purpose or intent to segregate."  Id., at 208 (emphasis in 
original). 

 
 It is difficult to conclude, from information currently available, that renewal of the 
charter school is motivated by an impermissible intent to segregate schools, or that approval 
would hamper, delay or negatively affect the desegregation efforts of the affected school 
districts. However, the authorizer should carefully examine each district conversion charter 
school renewal applications in an attempt to determine whether there are legitimate, non-
racially motivated reasons for the school’s existence. 
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Open-Enrollment Public Charter School 
Renewal Application 

 
Deadline for Submission: 4:00 PM on September 27, 2018 

 

 
 

Charter School:  Exalt Academy of Southwest Little Rock 
 

 
 

Arkansas Department of Education 
Charter School Office 

Four Capitol Mall 
Little Rock, AR 72201 

501.683.5313 
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Contact Information  
 
 
Sponsoring Entity: 
 

 
Exalt Academy of Southwest Little Rock 

 
Name of Charter School: 
 

 
Exalt Academy of Southwest Little Rock 

 
School LEA # 
 

 
6055700 

 
Name of Principal/Director: 
Mailing Address: 
Phone Number: 
Fax Number: 
E-mail address: 
 

  
Christina (Tina) Long, Superintendent 
6111 West 83rd Street, Little Rock, AR 72209 
501-683-0085 
501-683-1847 
tina.long@exaltacademies.org 

 
Name of Board Chairman: 
Mailing Address: 
Phone Number: 
Fax Number: 
E-mail address: 
 

 
Barry Jefferson 
1811 Cloverdale 
Jacksonville Arkansas 72076 
Bjefferson@exaltacademies.org 
501-744-0538 
 

 
 
 
 
Number of Years Requested for Renewal (1-20) ______3_________ 
 
 
Renewal Application Approval Date by the School/Entity Board(s) ___September 26, 2018_ 
 
 

ADE EVALUATION:         CONTACT INFORMATION 
 
Evaluation Criteria: 
A response that is fully responsive will include the following:  
 The names of the sponsoring entity and charter school; 
 The LEA number; 
 Complete contact information for the school principal/director and board chair; 
 The number of years requested for renewal, that does not exceed 20; and 
 Date of the governing board’s approval of the renewal application. 

 
Determination: Fully Responsive 
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Section 1 – Composition of the Charter School’s Governing Board and Relationships to Others 
 
Part A:  Composition of Governing Board    
Describe the governance structure of the charter, including an explanation of the board member selection 
process and the authority and responsibilities of the charter board. 
 
Exalt Academy of Southwest Little Rock (EASW) has a strong, independent Board that governs in 
accordance with all applicable state and federal laws. The Board of EASW uses the Policy 
Governance Model for non-profit organizations, which was developed by John and Miriam Carver. 
As part of this model, the Board has developed Ends Statements and Executive Limitations that 
clearly define the goals for the school and the parameters in which management must operate. 
Through monthly board meetings, submissions of quarterly school performance dashboard reports, 
and other means, the Board reviews how the school is being managed and works with the Executive 
Management Team to proactively make course corrections when needed. 
 
The Board of Directors of EASW is self-governed and self-perpetuating, and exists for the purpose of 
governing the school. The Board is a distinguished and well-rounded representation of the 
community, and includes individuals with professional expertise in non-profit leadership, finance 
and accounting, business management, communication, and education.  Three members of the board 
have served as directors since the board was first assembled in 2014. 
 
The administration of the Exalt Academy of Southwest Little Rock does not serve on the Board of 
Directors, but manages the school in accordance with state and federal laws, and in alignment with 
the board's policies. The administration, in conjunction with the teacher led teams, serve as the 
academic leadership team of the school. The teaching faculty is the primary agent in serving our 
students and families.  
 
Selection & Composition 
The Board of Directors (“the Board”) shall consist of at least five Directors and no more than nine 
Directors. All Directors shall have identical rights and responsibilities.   
 
Board members shall be sought who reflect the qualities, qualifications, and diversity outlined in the Job 
Description of the Board of Directors.  The Board of Directors also created a comprehensive selection 
process that includes the use of a board selection matrix that has been developed internally. Potential 
board members tour the school, meet management, and are interviewed by board members to assure they 
are mission aligned. Background checks are conducted and alignment is checked against the matrix.  The 
Board then votes in open session to appoint a board member.    
 
Board Responsibilities 
The school Board acts as the public fiduciary agent with the Arkansas State Board of 
Education. It is responsible for making sure that Exalt Academy of Southwest Little Rock  
meets all state and federal regulatory requirements that apply to public charter schools in the 
State of Arkansas. The Board oversees the finances, management and operations of the 
Academy. 
 
Final Decision-Making Authority 
As the fiduciary agent, EASW’s Board of Directors have final decision-making authority for 
the school in the areas of (1) finance and purchasing ; (2) student discipline; and (3) hiring and 
firing of staff.  
 
The Board holds regular monthly meetings and complies with the Open Meetings Law and all 
other applicable laws. During these meetings, members of the management team provide the 
board with reports on all major aspects of the school, including but not limited to: 

120



  4  

 
Finance/Operations 

• Budget formation & position 
• Cash flow management 
• Audit 
• Accounting & financial reporting 
• Regulatory compliance 
• Ancillary services (transportation, food, janitorial, maintenance) 

 
Stakeholder Engagement/Representation 

• Parent demand & engagement 
• Parent satisfaction 
• Student engagement (attendance , tardiness , retention, behavior) 
• Authorizer relations/reporting 
• Funder relations/reporting 
• Community involvement 

 
Performance Management 

• Setting of Ends Statement policies 
• Approval of annual performance goals 
• Formative assessments 
• Summative assessments 
• Reporting against performance goals 
• College preparation & matriculation 

 
Managerial Practice s 

• Setting of Executive Limitations policies 
• Review of monitoring reports 
• Adherence to Executive Limitations policies 

 
Teaching and Learning 

• Human resources 
• Teacher qualifications 
• Teacher effectiveness 
• Curriculum & instruction 

 
ADE EVALUATION:         SECTION 1: COMPOSITION OF THE CHARTER SCHOOL’S 
GOVERNING BOARD AND RELATIONSHIPS TO OTHERS 

 
Part A: Composition of Governing Board 

Applicants are requested to describe the charter school’s governance structure. 
 

Evaluation Criteria: 
A response that is fully responsive will include: 
 A description of the charter school’s governance structure; 
 An explanation of the selection process for charter board members; 
 An explanation of the authority of the board; and 

121



  5  

 An explanation of the responsibilities of the board. 
 

Determination: Fully Responsive 

Comments and Additional Questions: 

• Confirm the understanding that the board provides oversight on academic performance as well. 
 
Applicant Response: 
 
The Exalt Academy of Southwest Little Rock (EASW) Board of Directors provide full oversight of 
academic performance.  As previously stated on page 3 of the EASW charter renewal application, the 
board oversees the following: 
 
• Finance/Operations 
• Stakeholder Engagement/Representation 
• Performance Management 
• Teaching and Learning 
 
In the area of performance management the board monitors academic performance goals, and formative 
as well as summative assessments.   The leadership team reports to the board with a monthly principal 
report and quarterly academic performance reports.  In these reports, all interim and summative 
assessment data are provided to the board and reviewed in detail.  
 
In addition to the monitoring and report cycle, the board has undergone training on Academic 
Management.  This board training included how to read and analyze ESSA reports, NWEA Map reports 
and weekly formative assessments done in the classrooms.  The Board of Directors regularly visits the 
school and observes classrooms, focusing on instruction and student learning.  
 
The Board of Directors also formed an academic accountability committee that reviews the curriculum 
and formative assessments being offered to students.  Board members are provided quarterly updates on 
academic interventions and adjustments made to better meet the needs of all students.  
 
The Exalt Academy of Southwest Little Rock Board of Directors maintain an intense focus on academic 
performance and are very aware of the struggles our students are facing.  They remain committed to 
providing a high quality education to each student. 

 
 
 
Part B:  Disclosure Information 
Identify any contract, lease, or employment agreement in which the charter is or has been a party, and in 
which any charter administrator, board member, or an administrator’s or board member’s family member 
has or had a financial interest. 
 
None. 
 
 
ADE EVALUATION:          Part B:  Disclosure Information 
Applicants are requested to disclose any potential conflicts of interest affecting members of the governing 
board and employees. 
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Evaluation Criteria: 
A response that is fully responsive will include:  
 An itemization of each non-employment contract or lease of the charter school in which any of the 

charter’s administrators, board members, or the family members of administrators or board members 
have or had a financial interest; and 

 An itemization of each family relationship between each member of the charter school’s governing 
board, other board members, and the employees of the charter school. 
 

Determination: Fully Responsive 
 
 
 
 
 

Relationship Disclosures 
 
In the first column, provide the name and contact information of each board member and/or 
administrator. In the second column, provide the name and position (e.g., financial officer, teacher, 
custodian) of any other board member, charter employee, or management company employee who 
has a relationship with the board member/administrator or state NONE.  Describe the relationship 
in the third column (e.g., spouse, parent, sibling).  
 

Charter School 
Board Member’s/ Administrator’s 

Name and Contact Information 

Name and Title of 
Individual Related to 

Board Member 

 
Relationship 

 
Barry Jefferson 
1811 Cloverdale 
Jacksonville Arkansas 72076 
Bjefferson@exaltacademies.org 
501-744-0538 
 

 
None 

 

 
Steven Bell 
6111 West 83rd  
Little Rock, AR 72209 
sbell@exaltacademies.org 
501-960-7347 
 

 
None 

 

 
Derek Cox 
114 Miramar Dr.  
Maumelle AR 72113 
Derek.cox@arheart.com 
870-557-0132 
 

 
None 

 

 
Tim Zimmerman 
559 Skyline Dr.  
Little Rock Arkansas 72213 
tzimmerman@exaltacademies.org 
501-517-7256 
 

 
None 
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Joshua Walker 
P.O. Box 13308 
Maumelle, AR 72113 
jwalker@exaltacademies.org 
501-519-1864 
 

 
None 

 

 
Ruth Nash 
1008 Independence LN 
Little Rock Arkansas 72209 
Stepup1333@yahoo.com 
501-672-1069 
 

 
None 

 

 
Section 2 – School Mission and Performance Goals 
Part A:  Current School Mission 
 
The Exalt Academy of Southwest Little Rock (EASW) will prepare students from educationally under-
served areas of Southwest Little Rock for competitive colleges and advanced careers from an early age by 
ensuring mastery of the core subjects and developing the key behaviors required for success, citizenship 
and leadership in their communities and beyond. 
 
Serving the Greatest Need 
Exalt Academy remains steadfast in serving our mission.  EASW students and families are the reason for 
the school’s existence as well as the need for our student-focused educational model.  Because 96.6% of     
our students qualify for the Federal Free and Reduced Lunch Program, all of our students receive free 
breakfast and lunch through the Community Eligibility Program.  Because we serve students who come 
from poverty, we address many of the environmental challenges that our children face.  Ignoring those 
issues often present huge implications for our students including but not limited to: an inability to control 
emotions, poor health and hygiene, violent tendencies, inappropriate sexual conduct, and difficulty 
establishing healthy relationships.  We recognize that many of our students are trauma affected; and our 
educational program has been designed to teach much more than academics.  The enrollment trend the 
last five years has demonstrated a need for this school.  Each year, we continue to serve more students 
whose parents believe we are the best school to educate their child.  
 

 
 
Major Milestones 
Over the past four years, EASW has put a strong operating foundation in place from which to achieve our 
mission and vision. We have accomplished such priorities as:  
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• Acquiring and outfitting an excellent facility centrally situated in Southwest Little Rock on an 
attractive property;  

• Expanding grade-level by grade-level to full elementary enrollment;  
• Building a broad, loyal following among parents and community members;  
• Facilitating the development of a highly functional, mission-aligned governing board; 
• Establishing strong family recruitment ties and partnerships in the community; and  
• Developing the core of highly qualified, dedicated teaching and administrative talent that we need 

to be effective.  
 

For a community public charter school with a singular mission and orientation such as ours, putting in 
place such strong human networks, community roots, family relationships, and other supports and 
practices takes years – it should not be underestimated.  
 
In the past year, we have retained an experienced principal, built up a significant financial reserve, and 
taken a hard look at what our organizational leadership needs to do so that EASW can succeed. As a 
result, the team that manages EASW, led by superintendent Tina Long and chief operating officer Dennis 
Tiede, has concluded management of another school in Central Little Rock, the Little Rock Preparatory 
Academy, so that we can dedicate ourselves to EASW and the Southwest Little Rock community.  
 
We recognize that EASW has a mixed performance record. Over the past four years, we have faced – and 
are navigating – very challenging adversity on many levels. For example, one central challenge that our 
school, and many of the schools around us, face is that we are serving a population that struggles with 
transience. Transience is deeply problematic because it is undermining of strong, coherent identity, 
culture, and community. Transience has a major impact on the lives of the students we serve, and is 
precipitated by such factors as poverty, joblessness and relocation.  
 
Our Students Are Our Mission  
We are driven by the mission of serving low-income students.  We understand the urgency of the cause 
and that our students’ futures are at stake.  An Exalt Academy education is so much more than teaching 
academics.  Our staff has created a Positive Behavior Plan that is built on an RTI (Response to 
Intervention) behavior model with Restorative Justice practices.  Because we teach behavior the same 
way we teach academics, through a data informed approach, we document all behavior that takes away 
more than five minutes of instruction.  All of our team members are trained in lifting up and encouraging 
our students to strive to be their best.  We create a culture where doing the right thing is rewarded and 
recognized; students are set up for success through clear expectations that are taught and then retaught. If 
our students do not meet the expectations, they are directed back to them and then rewarded for meeting 

them.  This positive spirit and heart for 
our students creates a culture that 
breeds success. As the chart shows, 
behavior infractions for the last three 
years have decreased significantly. This 
is particularly impressive because the 
population of students grew each year 
while the number of behavior 
infractions decreased. Our students are 
demonstrating the key behaviors 
needed for success in college and 
career.  Students are ambassadors and 
leading other students in developing the 
positive behaviors required for success 
in college and leadership.  

 
Diverse Student Body 
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Exalt Academy of Southwest Little Rock’s student population is made up of 63% Hispanic, 34% African 
American and 3% other races.  Of EASW’s student body 55% are English Language Learners.  Each year 
our English Language Learner population has increased.  Because we offer a full immersion English 
Language program along with a safe and positive school culture, members of the Hispanic population are 
drawn to our program.  The chart below shows the growing number of English Language students served 
in our school.    
 

 
How We Serve Our Students to Fulfill Our Mission 
Exalt Academy of Southwest Little Rock is 100% dedicated to fulfilling our mission, and it is at the core 
of everything we do. Our free and reduced lunch program statistics demonstrate that we help the students 
we strive to serve.  Many of our students come to us several years behind or not speaking fluent English. 
Often they have significant behavior challenges and are trauma affected.  Teachers work within our 
established academic model that is structured to prepare students from our community for college and 
advanced careers.  This approach is based on Explicit Instruction and the framework of Maslow’s 
Hierarchy of Needs, and places significant emphasis on teaching the whole child, moving students up 
through the pyramid in a systematic way. At each level, we have carefully chosen approaches and systems 
to address our student’s needs.  Programs including our mental health organization partnerships, uniform 
programs, extended learning time through a longer school day and year, positive behavior RTI system, 
mastery learning standards, cross graded homogeneous small group instruction, language immersion 
programs and character education programs are the tools we use to educate the whole child. Teachers and 
staff are trained using data to inform the successful implementation of each system to ensure our students 
move up the triangle to self-actualization, becoming tomorrow’s leaders.  
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Data Informed to Meet Our Mission  
Academic and behavior data is gathered and analyzed weekly during check-in meetings and weekly 
Professional Learning Communities (PLCs). Each week when a standard is not mastered the teacher or 
interventionist schedule intensive small group or one on one time to reteach and retest the standard.  
Academic intervention time is built into our daily schedule to assure that this reteach is done quickly 
without much time lapse.  Teaching behavior expectations are handled the same way.  Students who have 
behavior data that are not demonstrating a mastery of expectation are put on a daily plan for more 
intensive reinforcement and support.  Deans, who serve as behavior interventionists, proactively check in 
with the student every few hours to encourage expectations being met.  If students are not meeting 
expectations, they are retaught those expectations until mastered.   
 
 
 
 
Development of Mission Driven Educators 
EASW realizes the greatest resource in educating our students is outstanding educators.  The work we do 
is difficult and our teachers need to be fully equipped to serve our students. We have put the following 
measures in place to make sure our teaching team continues to improve for the sake of our students and 
communities. 

• Two weeks of summer training for newly hired teachers 
• One week of summer training for returning teachers 
• Weekly professional development sessions (40 weeks) 
• Commitment to the RISE initiative and the science of reading  
• Eleven full days of professional development sessions over the course of each school 

year 
• Every teacher placed on track 1 of Teacher Excellence and Support System (TESS) for 

observations, PGPs, and continuous feedback 
• Multi-faceted mentoring programs 
• Professional Development by experts in the field of Explicit Instruction  
• 25 weekly classroom check-ins made by administrators 
• A commitment to professional learning communities; with a weekly focus on RTI and 

interventions  
• Teacher led committees including curriculum committees, teacher assistance team, child 

study team, school culture team, health and wellness team, parent involvement team, and 
events team.  

 
The development of our staff has inspired us to promote Associate Teachers into Lead Teacher positions 
and Lead Teachers into Administrative positions.  Giving our teachers the opportunity to grow in their 
careers while making a significant impact in the lives of our students is actively creating a healthy, long 
lasting educational environment.  

 
Recruiting new educators to our mission has also emerged as a high priority in our pursuit of student 
excellence.  We have built a partnership with Arkansas Academy for Educational Equity at the University 
of Arkansas to secure new staff members with high potential.  Additionally, we have built relationships 
with schools of education in the region to ensure that we are attracting the best and brightest young 
professionals to our school. 

 
Strong Financial Management  
Exalt Academy has contracted with Arkansas Public Schools Resource Center (APSRC) to focus on 
continuing to adhere to all of the best compliance and financial practices.  APSRC works with the Exalt 
Academy Director of Finance and Compliance who has over 20 years of finance experience and the Chief 
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Operating Officer with 12 years of background in charter school finance to ensure fiscal health continues 
to be a core strength of the organization.  Even through a staffing transition, the school is able to maintain 
strong practices and clean audits due to the solid financial processes and internal controls.  Additionally, 
the school has a growing reserve of over 30% and works hard to be good stewards of the school’s 
resources. These practices allow us to invest our funds into the school and provide the resources our 
teachers need to be successful and fulfill our mission.  

 
Improvement Implemented to Achieve Our Mission 
Our school Improvement Team set priorities for the current year to help us continue to achieve our 
mission. It is our practice to continually focus on the improvement of practices to better serve our 
students.  Below is a list of our new incentives and areas of focus for the current year.  

 
• Increase staffing support for our students and teachers.  Five additional 

interventionist/paraprofessional positions and two administrative support positions 
brought online.  This will increase the capacity in the Response To Intervention (RTI) 
process specifically for reading proficiency to ensure every student is at mastery on every 
standard before they move forward.   

o Exit Interviews with departing staff have stated that while teachers love the 
mission and makeup of the school, these roles are just too hard to be successful 
without additional support over that of a traditional school.  Because of this 
feedback we have increased our support staff by seven FTE this year. 

• Increase focus on English Language programs and professional development for teachers 
instructing a full immersion program.  

• Increase focus on Math and Science proficiency.   
• Increase focus on attendance and tardies. We are undertaking an incentive initiative for 

on-time students and a time owed program for frequent offenders.  
 

These initiatives were set based on formative and summative data and areas of need for the 
school.  We believe the increased focus in these areas will drive achievement at our school.  
 
 

ADE EVALUATION:          SECTION 2:  SCHOOL MISSION AND PERFORMANCE GOALS 

Part A:  School Mission 
Applicants are requested to evaluate the progress toward maintaining the charter’s current mission and 
provide a revised mission, if needed. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A narrative description of the charter’s progress toward maintaining the mission; and 
 A revised mission, if needed. 

  
Determination: Fully Responsive 
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Part B:  Current Performance Goals 
 
Goals as stated in the prior application: 
 

Goals  

Goal 

Assessment 
Instrument 

For 
Measuring 

Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainment 
of Goal will 
be Assessed 

Year 1 
2014-15 

Year 2  
2015-16 

Year 3  
2016-17 

Year 4  
2017-18 

Year 5  
2018-19 

Met Goal 
Yes or No 

1. EASW will seek to excel against 
the individualized math and literacy 
annual measurable objectives 
(AMO's) for All Students and the 
TAGG group or meet the established 
growth AMO's for the same group so 
that it can be designed as 
"Achieving" or "Exemplary." To be 
classified as "Exemplary,” EASW 
must demonstrate high performance, 
high progress, high TAGG 
performance or high TAGG progress. 

ACTAAP Meet or Exceed 
AMO 

Annually K-2 
No 
Students 
Tested 

No AMOs 
or Growth 
Index  
Benchmark 
Year 

No 
AMOS  
 
ESSA 
Growth 
Index  
77.98 

No 
AMOS  
 
ESSA 
Growth 
Index  
79.14 

Not Yet 
Tested  

Not 
Applicable 

2. In grades 3-8, over 15% of 
returning students will achieve a gain 
of one proficiency level or greater 
each year when compared with the 
previous year's testing in all tested 
subjects. A proficiency-level gain is 
defined as a gain from one category  
of proficiency to another, which 
means from "Below Basic" to "Basic" 
to "Proficient" to "Advanced."   

ACTAAP Over 15% 
returning 
students gain 
one proficiency 
level in all 
subjects 

Annually K-2 
No 
Students 
Tested 

No AMOs 
or Growth 
Index  
Benchmark 
Year 

Criteria 
met in 3 
of 4 
Subjects 

Criteria 
met in 2 
of 4 
Subjects 

Not Yet 
Tested  

Yes in 5 
out of 8 
areas.  

3. By the spring of their 5th grade 
year, a higher percentage of students 
at the EASW will achieve proficient 

ACTAAP 5th graders 
exceed 
surrounding 

Annually K-2  
Served 

K-3  
Served 

k-4 
Served 

5th grade 
did not 
meet this 

Not Yet 
Tested  

Did Not 
Meet  
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or advanced in all tested subjects than 
the average among students in 
surrounding school districts. 

districts in 
proficiency 

goal  

4. By the spring of their 8th grade year, 
a higher percentage of students at the 
Exalt Academy will achieve proficient 
or advanced in all tested subjects than 
the average among all students in the 
state of Arkansas. 

ACTAAP 8th graders 
exceed 
surrounding 
districts in 
proficiency 

Annually K-2  
Served 

K-3  
Served 

K-4 
Served 

K-5  
Served 

Not Yet 
Tested 

N/A 

5. In grades K-5, over 15% of returning 
students will achieve a gain of 5% or 
greater national percentile rank 
compared to the previous year. 

NWEA MAP over 15% of 
returning 
students will 
achieve a gain 
of 5% or greater 

Annually Did Not 
Meet 

Did Not 
Meet 

Did Not 
Meet 

Did Not 
Meet 

Not Yet 
Tested 

Did Not 
Meet 

6. From one spring to the next, over 
60% of returning students to EASW 
will meet their individual growth 
targets on the NWEA MAP. 

NWEA MAP over 60% of 
returning 
students to 
EASW will 
meet their 
individual 
growth targets 

Annually Did Not 
Meet 

Did Not 
Meet 

Did Not 
Meet 

Did Not 
Meet 

Not Yet 
Tested 

Did Not 
Meet 

7. By the spring of their 5th grade year, 
over 50% of returning students who 
take the spring NWEA MAP testing 
will score above the 50th percentile. 

NWEA MAP over 50% of 
returning 
students in 5th 
grade will score 
above the 50th 
percentile 

Annually K-2  
Served 

K-3  
Served 

K-4 
Served 

Did Not 
Meet 

Not Yet 
Tested 

Did Not 
Meet 

8. By the spring of their 8th grade year, 
a higher percentage of students in the 
8th grade classes at the EASW will 
score above the 50th percentile than 
among all schools that are part of the 
national sampling population. 

NWEA MAP a higher 
percentage of 
8th grade  
students will 
score above the 
50th percentile 
than among all 
schools that are 

Annually K-2  
Served 

K-3  
Served 

K-4 
Served 

K-5  
Served 

Not Yet 
Tested 

N/A 
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part of the 
national 
sampling 
population 

9. One hundred percent  (100%)  of 8th 
grade students will complete the 
requirements of the yearlong  Capstone 
course that all students will be required 
to take in their 8th grade year, 
including: 
a. Completing a thesis research paper 
and delivering a thesis presentation; 
b. Completing and exhibiting a 
multimedia portfolio; 
c. Completing a job shadowing with a 
business professional; 
d. Visiting at least 4 college campuses 
over the course of the year; and 
e. Completing over 50 hours of 
community service and/or experiential 
learning. 

Capstone 100% of 8th 
grade students 
complete 
requirements 

Annually K-2  
Served 

K-3  
Served 

K-4 
Served 

K-5  
Served 

Not Yet 
Tested 

N/A 

10. Over 75% of students will achieve 
a score that is indicative of college 
readiness   and/or preparation to take 
Advanced Placement (AP) courses  on 
the ACT EXPLORE in the spring of 
their 8th grade year. 

ACT Explore Over 75% of 
students college 
ready 

Annually K-2  
Served 

K-3  
Served 

K-4 
Served 

K-5  
Served 

Not Yet 
Tested 

N/A 

11. Over 85% of students will be 
admitted to college-preparatory high 
school programs in the spring of their 
8th grade year. 

College Prep 
High school 
admission 

Over 85% of 
students 
admitted 

Annually K-2  
Served 

K-3  
Served 

K-4 
Served 

K-5  
Served 

 N/A 
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1. EASW will seek to excel against the individualized math and literacy annual measurable 

objectives (AMO's) for All Students and the TAGG group or meet the established growth AMO's 
for the same group so that it can be designed as "Achieving" or "Exemplary." To be classified as 
"Exemplary,” EASW must demonstrate high performance, high progress, high TAGG 
performance or high TAGG progress. 

 
The charter goals were written prior to the change in the state assessment system from the 
ACTAAP to ESSA.  Additionally the first year of the charter, the school served grades 
Kindergarten through second grade.  Therefore, our students did not test.  The equivalence to 
ACTAAP AMOs would be the ESSA growth index target. The first year we received a 
growth score was the 2016-2017 school year.  Below is the table with EASW’s ESSA 
Growth Index Scores for the last two years showing an upward trend in growth achievement. 
 

ESSA Growth Index Scores 
2016-2017 77.98 
2017-2018 79.14 

 
2. In grades 3-8, over 15% of returning students will achieve a gain of one proficiency level or greater 

each year when compared with the previous year's testing in all tested subjects. A proficiency-level 
gain is defined as a gain from one category of proficiency to another, which means from "Below 
Basic" to "Basic" to "Proficient" to "Advanced."   

 
Although the state test has changed, there are still four proficiency levels that students can fall 
between.  Below is a chart that shows the percentage of returning students who gained a 
proficiency level from one level to another.  
 

Subject 2017 2018 
English 0 60% 
Reading 30% 10% 
Math 30% 15% 
Science 20% 10% 

 
In 2017 we met the goal of 15% of our students gaining an achievement level in 3 of the 4 
subjects.  Last year on the 2018 ACT Aspire we met the goal of 15% in 2 of the 4 subjects.  Also 
in 2018 we made huge gains in moving achievement levels for English. We are pleased to see that 
our English Language Development program is having a positive impact for our students.  

 
3. By the spring of their 5th grade year, a higher percentage of students at the EASW will achieve 

proficient or advanced in all tested subjects than the average among students in surrounding  school 
districts. 

 
EASW did not meet this goal.  The majority of students who are in this tested 5th grade class have 
not been with us for the last 4 years.  Often the students who transfer in to our school in upper 
grades do so because they have not been successful at their previous school.  They are several 
years behind academically and experience behavior challenges.  Below is a chart showing how 5th 
grade schools performed compared to similar schools.   
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The narrative is different for our 3rd grade class.  Unlike the 5th grade students, many of the students in 3rd 
grade started school with us in kindergarten or first grade. Although they came into school behind their 
more affluent peers, we were able to make gains more rapidly.  Below is a chart showing proficiency 
levels for our 3rd grade students. 

 

 
Exalt Academy has had three years of state testing.  Below is a chart that shows the Overall ESSA Index 
Scores for Exalt Academy the last three years.  The scores have not been where we want them to be; 
however, the school has demonstrated an upward trend in achievement.  We have also seen an upward 
trend in our Value-added Growth Score.   
 

 2016 2017 2018 
Overall Index Score 53.37 56.71 57.35 
Value-added Growth Score  77.98 79.14 

 
We are particularly pleased that our 2018 Overall Index went up considering the ACT Aspire cut off 
scores changed.  However, our team believes that is just the beginning.  Now that school culture and 
student behavior is exemplary, we are set up to see a significant rise in achievement in future years.   
 
4. By the spring of their 8th grade year, a higher percentage of students at the Exalt Academy will achieve 

proficient or advanced in all tested subjects than the average among all students in the state of 
Arkansas. 

 
 

EASW Baseline Chicot Mabelvale Watson
English 43% 48% 46% 50% 39%
Math 0% 27% 14% 17% 21%
Reading 8% 6% 11% 12% 15%
Science 0% 12% 11% 13% 15%

0%
10%
20%
30%
40%
50%
60% Percent Met Proficiency

EASW Baseline Chicot Mabelvale Watson
English 70% 44% 48% 53% 30%
Math 36% 19% 39% 45% 11%
Reading 17% 11% 19% 20% 7%
Science 21% 11% 15% 12% 4%

0%
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20%
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40%
50%
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80%

Percent Met Proficiency
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Exalt Academy started serving Kindergarten through Second grade in its first year of operation 2014-
2015 and has added a grade level each year thereafter.  For the 2018-2019 school-year, we are serving 
students in grades Kindergarten through Sixth grade. We will have our first graduating 8th grade class 
the year 2020-2021.  

 
5. In grades K-5, over 15% of returning students will achieve a gain of 5% or greater national percentile 

rank compared to the previous year. 
 

We did not meet this goal.  Exalt Academy did not perform as well as we would have liked on the 
NWEA MAP.  The school has been 100% aligned to the Arkansas Standards and committed to 
performing well on the ACT Aspire. During start up years, we believed it was too much for teachers 
to align all assignments to two different tests while learning our unique academic approach.  As a 
result, our scores have not reflected the growth our students have made academically. Now that the 
school has successfully made it through start up, we will be increasing our focus to include NWEA 
Map as well as the ACT Aspire.  

 
6. From one spring to the next, over 60% of returning students to EASW will meet their individual 

growth targets on the NWEA MAP. 
 
We did not meet this goal.  Exalt Academy did not perform as well as we would have liked on the 
NWEA MAP.  The school has been 100% aligned to the Arkansas Standards and committed to 
performing well on the ACT Aspire. During start up years, we believed it was too much for teachers 
to align all assignments to two different tests while learning our unique academic approach.  As a 
result, our scores have not reflected the growth our students have made academically. Now that the 
school has successfully made it through start up, we will be increasing our focus to include NWEA 
Map as well as the ACT Aspire.  

 
7. By the spring of their 5th grade year, over 50% of returning students who take the spring NWEA MAP 

testing will score above the 50th percentile. 
 

We did not meet this goal.  Exalt Academy did not perform as well as we would have liked on the 
NWEA MAP.  The school has been 100% aligned to the Arkansas Standards and committed to 
performing well on the ACT Aspire. During start up years, we believed it was too much for teachers 
to align all assignments to two different tests while learning our unique academic approach.  As a 
result, our scores have not reflected the growth our students have made academically. Now that the 
school has successfully made it through start up, we will be increasing our focus to include NWEA 
Map as well as the ACT Aspire.  

 
8. By the spring of their 8th grade year, a higher percentage of students in the 8th grade classes at the 

EASW will score above the 50th percentile than among all schools that are part of the national 
sampling population. 
 
Exalt Academy started serving Kindergarten through Second grade in its first year of operation 2014-
2015 and has added a grade level each year thereafter.  For the 2018-2019 school year, we are serving 
students in grades Kindergarten through Sixth grade. We will have our first graduating 8th grade class 
the year 2020-2021.  

 
9. Exalt Academy started serving Kindergarten through Second grade in its first year of operation and 

has added a grade level each year thereafter.  For the 2018-2019 school year, we are serving students 
in grades Kindergarten through Sixth grade. We will have our first graduating 8th grade class the year 
2020-2021. One hundred percent  (100%) of 8th grade students will complete the requirements of the 
yearlong Capstone course that all students will be required to take in their 8th grade year, including: 

a. Completing a thesis research paper and delivering a thesis presentation; 
b. Completing and exhibiting a multimedia portfolio; 
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c. Completing a job shadowing with a business professional; 
d. Visiting at least 4 college campuses over the course of the year; and 
e. Completing over 50 hours of community service and/or experiential learning. 

 
Exalt Academy started serving Kindergarten through Second grade in its first year of operation 2014-2015 
and has added a grade level each year thereafter.  For the 2018-2019 school-year, we are serving students 
in grades Kindergarten through Sixth grade. We will have our first graduating 8th grade class the year 
2020-2021.  
 
10. Over 75% of students will achieve a score that is indicative of college readiness  and/or preparation to 

take Advanced Placement (AP) courses  on the ACT EXPLORE in the spring of their 8th grade year. 
 
Exalt Academy started serving Kindergarten through Second grade in its first year of operation 2014-2015 
and has added a grade level each year thereafter.  For the 2018-2019 school-year, we are serving students 
in grades Kindergarten through Sixth grade. We will have our first graduating 8th grade class the year 
2020-2021.  
 
11. Over 85% of students will be admitted to college-preparatory high school programs in the spring of 

their 8th grade year. 
 
Exalt Academy started serving Kindergarten through Second grade in its first year of operation 2014-2015 
and has added a grade level each year thereafter.  For the 2018-2019 school-year, we are serving students 
in grades Kindergarten through Sixth grade. We will have our first graduating 8th grade class the year 
2020-2021.  
 
 
 
ADE EVALUATION:          Part B:  Current Performance Goals 
Applicants are requested to evaluate the progress toward achieving each of the charter’s current 
performance goals and provide supporting documentation that demonstrates the progress. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A narrative description of the charter’s progress toward achieving each goal; and 
 Supporting data that documents the charter’s progress in achieving each goal. 

  
Determination: Fully Responsive 
 
Comments and Additional Questions: 

• Consider providing information that speaks to how the students may or may not be on track to 
meet goals that culminate in the 8th grade.  

• Please note that ESEA is not an exam. 
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Part C:  New Performance Goals 
Goals  

Goal 

Assessment 
Instrument 

For 
Measuring 

Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainme
nt of Goal 

will be 
Assessed 

Year 1  Year 2  Year 3  Year 4  Year 5  

1. ESSA School 
Index  
ACT Aspire 

The Overall 
ESSA Index 
Score will 
grow each 
year  

Annually      

2. ESSA with 
ACT Aspire 

The school 
will meet the 
growth 
expectation 
set by the 
state 

Annually      

3. ESSA with 
ACT Aspire 

The weighted 
achievement 
score will 
increase each 
year  

Annually       

4. NWEA MAP 60% of 
students will 
meet their 
growth goals 
set by NWEA 
from Fall to 
Spring  

Annually      

 

Overall Goals 
Exalt Academy of Southwest Little Rock will not waiver from our mission.  We will continue to have a 
student-focused approach concentrating our efforts on reaching the student population of Southwest Little 
Rock.  Although we are an open enrollment charter school and will not turn any student away, we will 
continue to provide an educational program that best meets the needs of low-income students. 
  
Exalt Academy will continue to execute against our data informed Positive Behavior Plan to teach 
students the key behaviors required for success, citizenship and leadership in their communities and 
beyond. 
 
Exalt Academy fully embraces the ESSA accountability system measures.  The ESSA reports are all 
encompassing, measuring growth and proficiency of English, Reading, Math and Science. This is why we 
have chosen ESSA reports as our assessment instrument to measure performance goals. 
  
By aligning our goals with Arkansas State’s achievement goals, we are better equipped to provide 
professional development, coaching, and mentoring to our teachers ensuring we reach their goals. 
 
 
ADE EVALUATION:          Part C:  New Performance Goals   
Applicants are required to confirm their understanding that achieving all goals and/or objectives set by the 
state, during the period of renewal, is expected and to develop other student academic achievement 
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performance goals for the renewal contract period.  
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A confirmation that the charter is expected to achieve all goals and/or objectives set by the state; and  
 For other student academic performance goals - 

o Measureable student academic performance goals; 
o The specific tool that will be used to measure academic performance for each goal; 
o The level of performance that will demonstrate success; and 
o The timeframe for achieving each goal. 

 
Determination: Fully Responsive  
 
Comments and Additional Questions: 

• Explain in more detail why goals for literacy, math, and science were not specified. Include a 
discussion of why a specific threshold was not set for goals 1 and 2.  

• Consider including a goal that speaks to the innovative mission of the open-enrollment charter 
school model.  
 

Applicant Response:  
 

Explain in more detail why goals for literacy, math, and science are not specified. Include a discussion of 
why a specific threshold was not set for goals 1 and 2.  

o Response:  Because the ESSA reports are all encompassing measurements of growth and 
proficiency in English, Math and Science on the ACT Aspire test, our team felt that using 
the same measures of success that the Arkansas Department of Education uses would be 
ideal to measure the school’s achievements. Exalt Academy also has a very transient 
population and measuring overall school success can be challenging.  However, after 
further consideration we agree that the addition of a specific threshold ensures 
continuous growth for all of our students.  

o The Overall ESSA Index score will experience a 10pt increase over the life of the 3 year 
charter. Combined with the current school year’s ESSA growth, this development would 
accelerate Exalt Academy from a D to B rating.  

o 15% of our students who are In Need of Support or Close, who have been with us more 
than one academic year will grow a proficiency level in Math, Reading and Science each 
year until proficient.  
 

Consider including a goal that speaks to the innovative mission of the open-enrollment charter school 
model.  

o EASW will promote a positive culture where students feel safe, experience success daily 
and will develop a love for learning. This will be demonstrated by student surveys, low 
behavior infractions, increased enrollment and strong attendance.  

o Exalt Academy will serve a largely low-income population.  We will enroll a high 
percentage of students who qualify for the federal free and reduce program.  

 
Below is Exalt Academy’s New Updated Goal Chart  
 

Goal 

Assessment 
Instrument For 

Measuring 
Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainment 
of Goal will 
be Assessed 

End of 
Current 
Charter 

Year 1 Year 2  Year 3 

1. ESSA School Overall ESSA Annually 60.50 63.75 67.00 69.94 
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Index  
ACT Aspire 

Index score will 
experience a 
10pt increase 
over the life of 
the 3 year 
charter. 

Overall 
ESSA 
Index 
Score 

Overall 
ESSA 
Index 
Score 

Overall 
ESSA 
Index 
Score 

Overall 
ESSA 
Index 
Score 

2. ESSA with ACT 
Aspire 

The school will 
meet the 
growth 
expectation set 
by the state 

Annually     

3. ESSA with ACT 
Aspire 

The weighted 
achievement 
score will 
increase each 
year  

Annually      

4. NWEA MAP 60% of 
students will 
meet their 
growth goals 
set by NWEA 
from Fall to 
Spring  

Annually     

5.  ACT Aspire 15% our 
students who 
are in Need of 
Support or 
Close on the 
ACT Aspire,  
who have been 
with us more 
than one 
academic year 
will grow a 
proficiency 
level in Math, 
Reading and 
Science each 
year until 
proficient 

Annually     

6. Behavior 
Documentation, 
Surveys, 
Attendance  

EASW will 
promote a 
positive culture 
where students 
feel safe, 
experience 
success daily 
and will 
develop a love 
for learning. 
This will be 
demonstrated 

Annually      
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by student 
surveys, low 
behavior 
infractions, 
increased 
enrollment and 
strong 
attendance. 

7. Federal Free and 
Reduced Lunch 
Count 

EASW will 
serve a largely 
low-income 
population.  
EASW will 
enroll a high 
percentage of 
students who 
qualify for the 
federal free 
and reduce 
program. 

     

 
 
 
Section 3 – Waivers 
 

Topic Waiver Type Statute/Standard/Rule Notes/Comments 
Alternative Learning Environment Standard 19.03  Alternative Learning Environment Statute A.C.A §§ 6-15-1005(b)(5)  Alternative Learning Environment Statute A.C.A §§ 6-18-503(a)(1)(C)(i)  Alternative Learning Environment Statute A.C.A §§ 6-48-101 et seq.  

Alternative Learning Environment ADE Rule 

Distribution of Student Special 
Needs Funding and the 
Determination of Allowable 
Expenditures of those Funds 

Section 4 

Board of Directors Statute A.C.A §§ 6-13-601 et seq.  Class Size and Teaching Load Standard 10.02  Employee Dismissal Statute A.C.A §§ 6-17-1501 et seq.  Employee Dismissal Statute A.C.A §§ 6-17-1701 et seq.  Flexible Schedule Statute A.C.A §§ 6-10-106  Flexible Schedule Statute A.C.A §§ 6-16-102  Gifted and Talented Standard 18  Gifted and Talented Statute A.C.A §§ 6-20-2208(c)(6)  Gifted and Talented Statute A.C.A §§ 6-42-101 et seq.  Guidance and Counseling Standard 16.01  Health and Safety Standard 16.03  Health and Safety Statute A.C.A §§ 6-18-706  Library Media Standard 16.02.3  Library Media Statute A.C.A §§ 6-25-103  Library Media Statute A.C.A §§ 6-25-104  Non instructional Duties Statute A.C.A §§ 6-17-117  Personnel Policies Statute A.C.A §§ 6-17-2301 et seq.  
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Part A:  New Waiver Requests 
Complete the waiver request form to include each additional law and rule from Title VI of Arkansas Code 
Annotated, State Board of Education Rules and Regulations, including the Standards for Accreditation 
that the charter would like the authorizer to waive.  A rationale is required for each new waiver request. 
 
No new waivers are requested at this time.  
 
ADE EVALUATION:          SECTION 3: WAIVERS 
 
Applicants are requested to review the current waivers approved for the charter and to identify any 
changes requested in the charter’s waivers from Title 6 of Arkansas Code Annotated, State Board of 
Education Rules and Regulations, and/or the Standards for Accreditation. 
 
Part A:  New Waiver Requests 
Applicants are requested to identify any additional law and rule that the authorizer is requested to waive. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A list of each law and rule that the charter would like to have waived; and 
 A rationale for each waiver request or a statement saying that no new waivers are requested. 

 
Determination: Fully Responsive 
 
 
 
Part B:  Waivers to Be Rescinded 
List each waiver granted by the authorizer that the charter would like to have rescinded.  If no waivers are 
listed, the charter may be required to adhere to all waivers listed on both the original and renewal charter 
documentation. 

Personnel Policies, 
Salaries/Compensation ADE Rule 

School District Requirements 
for Personnel Policies, Salary 
Schedules, Minimum Salaries, 
and Documents Posted to 
District Websites 

Sections 5, 6, 7, 
and 8 

Planning periods Statute A.C.A §§ 6-17-114  Salaries/Compensation Statute A.C.A §§ 6-17-2201 et seq.  Salaries/Compensation Statute A.C.A §§ 6-17-2401 et seq.  School Elections Statute A.C.A §§ 6-14-101 et seq.  Student Services Statute A.C.A §§ 6-18-1001 et seq.  Student Services ADE Rule Public School Student Services  Substitute Teachers ADE Rule Waivers for Substitute Teachers  Teacher Licensure Standard 15.03  Teacher Licensure Statute A.C.A §§ 6-15-1004  Teacher Licensure Statute A.C.A §§ 6-17-201 et seq.  Teacher Licensure Statute A.C.A §§ 6-17-301  Teacher Licensure Statute A.C.A §§ 6-17-902  Teacher Licensure Statute A.C.A §§ 6-17-919  

Teacher Licensure ADE Rule 

Parental Notification of an 
Assignment of a Non-Licensed 
Teacher to Teach a Class for 
More than Thirty (30) 
Consecutive Days 
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The charter is maintaining all current approved waivers at this time.  
 
ADE EVALUATION:          Part B:  Waivers to Be Rescinded 
Applicants are requested to identify any waiver that is no longer needed. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 An itemized list of each current waiver the charter would like to have rescinded; and 
 A rationale for each request or a statement saying that the charter wishes to maintain all 

currently approved waivers. 
 
Determination: Fully Responsive 
 
 
 
Section 4 – Requested Amendments 
List any amendment requests and provide a rationale for each (i.e., changes to grade levels, enrollment 
cap, location, educational plan).  
 
No charter amendments are requested at this time.  
 
ADE EVALUATION:          SECTION 4: REQUESTED AMENDMENTS 
 
Applicants are requested to identify and explain amendment requests. 
  
Evaluation Criteria: 
A response that is fully responsive will include:  
 A list of any requested charter amendments or a statement that no amendments are being 

requested;  
 A rationale for each amendment requested; and 
 A budget, showing that the charter will be financially viable, if there is an amendment request to 

change grade levels, the enrollment cap, the location of a campus, and/or an additional campus. 
 
Determination: Fully Responsive 
 
 
 
 
 
Section 5 –Desegregation Analysis 
 
Exalt Academy (Exalt) is seeking the renewal of its open-enrollment charter from the State’s charter 
authorizer. Exalt is located within the boundaries of the Little Rock School District, and as an open-
enrollment public charter school unconfined by district boundaries, expects to continue to obtain most of 
its students from within the boundaries of the Little Rock (LRSD), North Little Rock (NLRSD), Pulaski 
County Special (PCSSD) and Jacksonville-North Pulaski (JNPSD) School Districts. This analysis is 
provided to inform the decision making of the charter authorizer regarding the effect, if any, that the 
granting of the requested charter renewal to Exalt would have on the efforts of the LRSD, NLRSD, 
PCSSD and the JNPSD to comply with court orders and statutory obligations to create and maintain a 
unitary system of desegregated public schools. 
 
Exalt, in this analysis, has carefully reviewed the potential impact that the renewal would have upon the 
efforts of school districts to comply with court orders and statutory obligations to create and maintain a 
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unitary system of desegregated public schools. In conducting its review, Exalt has substantiated that the 
LRSD and NLRSD have been found by the Federal District Court to be unitary in all respects of their 
school operations. The PCSSD and JNPSD (having assumed the desegregation obligations of the PCSSD) 
are unitary in all respects concerning inter-district student assignment.  The importance of the attainment 
of unitary status of the LRSD and NLRSD, and the status of the PCSSD and JNPSD as unitary in the area 
of inter-district student assignment, is that those school districts have no further obligations to comply 
with court orders in these areas. Therefore, the granting of a renewal of Exalt’s charter to continue to 
operate an open-enrollment public charter school cannot be said to have a negative impact on the LRSD, 
NLRSD, PCSSD and the JNPSD’s ability to comply with the districts’ court orders or statutory 
obligations to create and maintain a unitary system of desegregated public schools.  
 
According to the 2017-2018 school year enrollment figures as maintained by the ADE Data Center, the 
LRSD had a student population of 22,338 students; the NLRSD had a student population of 8,427 
students; the PCSSD had a student population of 12,101 students, and the JNPSD had a student 
population of 4,306 students. Exalt’s student population was 287 students. Ark. Code Ann. §6-23-106 
requires that Exalt be race-neutral and non-discriminatory in its student selection and admission 
processes, so it is not possible to accurately project future racial composition; with that being said, Exalt’s 
2017-2018 student population was comprised of approximately 60.3% Hispanic students and 37.9% 
African-American students and 1.8% Other. LRSD’s student population was comprised of approximately 
62.9% African-American students, 17.8% Caucasian students and 15% Hispanic students. NLRSD’s 
student population was comprised of approximately 60.2% African-American students, 28.5% Caucasian 
students and 8.8% Hispanic students. PCSSD’s student population was comprised of approximately 
43.1% Caucasian students, 42.2% African-American students and 8.7% Hispanic students. JNPSD’s 
student population was comprised of approximately 51.5% African-American students, 35% Caucasian 
students and 7% Hispanic students. Ark. Code Ann. §6-23-106 also requires that Exalt’s operation will 
not serve to hamper, delay or in any manner negatively affect the desegregation efforts of a public school 
district or districts within the state. Exalt’s careful review of the relevant statutes and court orders 
affecting the four (4) Pulaski County School Districts, and the student populations of such districts, shows 
that such negative effect is not present here.  
 
In January 2014, Federal District Judge D.P. Marshall Jr. accepted a Settlement Agreement which 
effectively concluded the desegregation case (Little Rock School District et al. v. North Little Rock 
School District et al., Lorene Joshua et al., Arkansas Virtual Academy, et al., Case No. 4:82-CV-866-
DPM, U.S. District Court-Eastern District of Arkansas, Western Division) involving the then three (3) 
Pulaski County School Districts. One of the provisions of the Settlement Agreement was the voluntary 
dismissal with prejudice of LRSD’s appeal to the Eighth District Court of Appeals concerning charter 
school issues. 
 
In conclusion, Exalt submits that upon the basis of its review, no existing federal District Court 
desegregation order affecting the LRSD, NLRSD, PCSSD and JNPSD, nor the 1989 Settlement 
Agreement, prohibit the State’s charter school authorizer from renewing a charter for an open-enrollment 
public charter school in Pulaski County.  
 
ADE EVALUATION:          SECTION 5: DESEGREGATION ANALYSIS  
 
Applicants are requested to describe the current and potential impact of the charter on the efforts of 
affected public school district(s) to comply with court orders and statutory obligations to create and 
maintain a unitary system of desegregated public schools 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 Assurance that the charter school will comply with all applicable federal and state statutory  

and regulatory requirements regarding the creation and maintenance of desegregated public schools; 
and  
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 An outline of the potential impact of the proposed charter school on those desegregation  
efforts already in place in affected public school districts. 
 

Please see legal comments.  
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2018 ESSA School Index: Overview

 ESSA Overview

6055702 - Exalt Academy of Southwest Little Rock
6055700 - Exalt Academy of Southwest Little Rock

Overall ESSA Index Score

State Avg.
69.97

57.35

Grade Range K - 08

Grade Span 2 - Middle Level

Enrollment 275

Poverty Rate 100

State Distribution of Overall School ESSA Index Scores

The score 57.35 falls in the 55-60 bar of the state distribution of the overall ESSA index score for the Middle Level grade span.

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Two Year School ESSA Index Scores By Subgroup

Population 2017 Index Score 2018 Index Score

All  Students 56.71 57.35

Black or African American 52.52 57.22

Hispanic/Latino 59.61 56.79

White RV RV

Economically Disadvantaged 56.3 57.59

English Learners 65.95 56.67

Students with Disabilities 45.56 49.51
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ESSA Indicator Scores

Public
School
Rating D

Rating
Scale

A = 75.59 and Above

B = 69.94 - 75.58

C = 63.73 - 69.93

D = 53.58 - 63.72

F = 0.00 - 53.57

Indicator Score

Overall ESSA Score 57.35

Weighted Achievement Score 32.71

Value-Added Growth Score 79.14

School Quality and Student Success Score 42.21

O
A
G
Q

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:41 PM

2017-2018
LEA# 6055702

Page 2
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2018 ESSA School Index: Weighted Achievement

 Understanding Weighted Achievement

6055702 - Exalt Academy of Southwest Little Rock
6055700 - Exalt Academy of Southwest Little Rock

Weighted Achievement Score
State Avg.

61.72

32.71

Grade Range K - 08

Grade Span 2 - Middle Level

Enrollment 275

Poverty Rate 100

Weighted Achievement scores reflect the extent to which students are demonstrating higher levels of achievement. When more students are achieving
at higher levels, more points are earned. Over time, schools can increase their weighted achievement scores by moving more students from lower to

higher achievement levels.

Higher Achievement
Lower Growth

Lower Achievement
Lower Growth

Higher Achievement
Higher Growth

Lower Achievement
Higher Growth

Value-Added School Growth Score
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Distribution of School-Level Weighted Achievement Scores

The score 32.71 falls in the 30-35 bar of the state distribution of the weighted achievement score for the Middle Level grade span.

ESSA Score
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A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:41 PM

2017-2018
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2018 Weighted Achievement Score Details for All Students

Performance Level and Multiplier ELA - Students Math - Students Total Points ELA + Math - Students

In Need of Support (0) 60 34 0 94

Close (0.5) 22 43 32.5 65

Ready (1.0) N<10 14 23 23

Exceeds (1.0 or 1.25*) N<10 N<10 6 N<10

Totals 61.5 188

Weighted Performance Points Earned = (61.5 / 188) * 100 = 32.71

*Note: If the number of students exceeding grade level-proficiency is not greater than the number of students in the lowest achievement level then
schools earn a single point for these students. If the number of students exceeding grade level–proficiency is greater than the number of students in the

lowest achievement level then schools earn 1.25 points per student for the number of students greater than the number in the lowest achievement
level.

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:41 PM

2017-2018
LEA# 6055702

Page 4
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups
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Value-Added School Growth Score

W
ei

gh
te

d 
A

ch
ie

ve
m

en
t S

co
re

All Students
Black or African American
Hispanic/Latino
Economically Disadvantaged
English Learners
Students with Disabil it ies

60 65 70 75 80 85 90 95 100
0

20

40

60

80

100

120

140

School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 79.14 217

Black or African American 77.73 39

Hispanic/Latino 79.43 177

White RV N<10

Economically Disadvantaged 79.62 156

English Learners 79.74 143

Students with Disabilities 74.33 16

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:41 PM

2017-2018
LEA# 6055702
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Two Year Weighted Achievement By Subgroup

Population 2017 Weighted Achievement Score 2018 Weighted Achievement Score

All  Students 25.37 32.71

Black or African American 20.54 36.88

Hispanic/Latino 30.41 28.77

White RV RV

Economically Disadvantaged 25.37 32.71

English Learners 43.75 27.66

Students with Disabilities 8.33 15
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2018 Number of Full Academic Year Students in Each Achievement Level by Subgroup

E L A
Level 1

E L A
Level 2

E L A
Level 3

E L A
Level 4

Math
Level 1

Math
Level 2

Math
Level 3

Math
Level 4

All  Students 60 22 N<10 N<10 34 43 14 N<10

Black or African American 23 12 N<10 N<10 12 19 N<10 N<10

Hispanic/Latino 37 N<10 N<10 N<10 22 24 N<10 N<10

White N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Economically Disadvantaged 60 22 N<10 N<10 34 43 14 N<10

English Learners 33 N<10 N<10 N<10 20 22 N<10 N<10

Students with Disabilities N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Note: Level 1 = In Need of Support; Level 2 = Close; Level 3 = Ready; Level 4 = Exceeds

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:41 PM

2017-2018
LEA# 6055702

Page 7
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2018 ESSA School Index: School Value-Added Growth

 Understanding School Value-Added Growth

6055702 - Exalt Academy of Southwest Little Rock
6055700 - Exalt Academy of Southwest Little Rock

Value-Added Growth Score

State Avg.
80.54

79.14

Grade Range K - 08

Grade Span 2 - Middle Level

Enrollment 275

Poverty Rate 100

School Value-Added Growth Score Plotted with Weighted Achievement Scores
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Lower Growth
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Higher Growth
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Distribution of School-Level Value-Added Growth Scores

ESSA Score
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School Content Value-Added Growth (VAS) and ELP Growth

School Value-Added Growth
Score

Content Growth
Score

ELP Growth
Score

ELA Value-Added
Score

Math Value-Added
Score

Score 79.14 78.68 79.54 81.05 76.15

Number of
Students 2 1 7 1 0 1 1 1 6 1 0 1 1 0 1

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:41 PM

2017-2018
LEA# 6055702
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Counts for Content Area Growth (Math + ELA)

Subgroup # ELA Growth # Math Growth Total Number of Students Combined Growth*

All  Students 101 101 101

Black or African American 39 39 39

Hispanic/Latino 61 61 61

White N<10 N<10 N<10

Economically Disadvantaged 101 101 101

English Learners 55 55 55

Students with Disabilities 10 10 10

* Each student is counted once for content growth. Some students have both Math and ELA. Some students have only one subject; therefore, the total
number is not always the sum of #ELA Growth and #Math Growth.

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:41 PM

2017-2018
LEA# 6055702
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups

Higher Achievement
Lower Growth

Lower Achievement
Lower Growth

Higher Achievement
Higher Growth

Lower Achievement
Higher Growth

Value-Added School Growth Score

W
ei

gh
te

d 
A

ch
ie

ve
m

en
t S

co
re

All Students
Black or African American
Hispanic/Latino
Economically Disadvantaged
English Learners
Students with Disabil it ies

60 65 70 75 80 85 90 95 100
0

20

40

60

80

100

120

140

School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 79.14 217

Black or African American 77.73 39

Hispanic/Latino 79.43 177

White RV N<10

Economically Disadvantaged 79.62 156

English Learners 79.74 143

Students with Disabilities 74.33 16

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:41 PM
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2018 ESSA School Index: School Quality and Student Success (SQSS)

 Understanding the SQSS Indicator

6055702 - Exalt Academy of Southwest Little Rock
6055700 - Exalt Academy of Southwest Little Rock

Overall SQSS Indicator Score
State Avg.

53.98

42.21

Grade Range K - 08

Grade Span 2 - Middle Level

Enrollment 275

Poverty Rate 100

State Distribution of School-Level Overall SQSS Scores

The School Quality and Student Success (SQSS) indicator combines measures of engagement, access, readiness, completion, and success criteria. Each
measure focuses on the extent to which students are meeting important educational milestones (such as reading proficiently), important readiness

criteria (minimum ACT score of 19 for Arkansas Academic Challenge Scholarship), and important postsecondary success indicators (attainment of AP,
IB, concurrent credits).

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Overall SQSS Points Table
Total Students Total # Points Possible Total # Points Earned

298 533 225

Score: (225 / 533) * 100 = 42.21

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:41 PM

2017-2018
LEA# 6055702
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SQSS Overall Indicator Score by Subgroup

Population 2017 Index Score 2018 Index Score

All  Students 58.92 42.21

Black or African American 54.29 36.32

Hispanic/Latino 63.06 46.69

White RV RV

Economically Disadvantaged 58.45 42.22

English Learners 74.07 47.45

Students with Disabilities 37.8 47.27

Sc
or

e

5
8

.9
2

5
8

.9
2

5
4

.2
9

5
4

.2
9

6
3

.0
6

6
3

.0
6

R
V

R
V

5
8

.4
5

5
8

.4
5 7

4
.0

7
7

4
.0

7

3
7

.8
3

7
.8

4
2

.2
1

4
2

.2
1

3
6

.3
2

3
6

.3
2 4
6

.6
9

4
6

.6
9

R
V

R
V

4
2

.2
2

4
2

.2
2

4
7

.4
5

4
7

.4
5

4
7

.2
7

4
7

.2
7

2017 2018

All Students Black or African
American

Hispanic/Latino White Economically
Disadvantaged

English Learners Students with
Disabilities

0

25

50

75

100

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:41 PM

2017-2018
LEA# 6055702

Page 12

158



Student Engagement Score

59.01

State Distribution of School-Level Student Engagement

ESSA Score
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Student Engagement Points Table
Score: (173.5 / 294) * 100 = 59.01

Total Students 294

Total # Points Possible 294

Total # Points Earned 173.5

Points Per Student

Student at low risk (absent less than 5% of time enrolled) 1.0 Point

Student at moderate risk (absent 5% to less than 10% of days enrolled) 0.5 Points

Student at high risk (absent 10% or more of days enrolled) 0.0 Points
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Reading at Grade Level Score

17.2

State Distribution of School-Level Reading at Grade Level

ESSA Score
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Reading at Grade Level Points Table
Score: (16 / 93) * 100 = 17.2

Total Students 93

Total # Points Possible 93

Total # Points Earned 16

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in reading 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Reading at Grade Level
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Science Achievement Score

11.7

State Distribution of School-Level Science Achievement

ESSA Score
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Science Achievement Points Table
Score: (11 / 94) * 100 = 11.7

Total Students 94

Total # Points Possible 94

Total # Points Earned 11

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in science 1.0 Point

Student achieved Level 4 (Functional Independence) or 5 (Independent) (AAPA) in science 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Science Achievement
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Growth in Science Achievement Score

47.12

State Distribution of School-Level Growth in Science Achievement

ESSA Score
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Growth in Science Achievement Points Table
Score: (24.5 / 52) * 100 = 47.12

Total Students 52

Total # Points Possible 52

Total # Points Earned 24.5

Points Per Student

Growth at/above the 75th percentile of growth of students in the same grade 1.0 Point

Growth at/above the 25th percentile to less than 75th of growth of students in same grade 0.5 Points

Growth below the 25th percentile of growth of students in same grade 0.0 Points

Percent of Points Earned for Growth in Science Achievement
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Southwest Community  
Public Charter School 
Serving The Greatest Need

Arkansas State Charter Authorizing Panel

December 18, 2018
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Mission Statement

12/5/2018 2

The Exalt Academy of Southwest Little Rock (EASW) 
prepares students from educationally under-served 
areas of Southwest Little Rock for competitive 
colleges and advanced careers from an early age by 
ensuring mastery of the core subjects and developing 
the key behaviors required for success, citizenship 
and leadership in their communities and beyond.
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Governing Board of Directors

12/5/2018 3

Name Term Affiliations

Barry Jefferson (Chair) 5 Years Managing Partner at Hall & Jefferson, 
Inc. and Director of Young Adult 
Opportunity Center

Steven Bell (Vice Chair) 5 Years Pastor at All Nations Community Church

Tim Zimmerman 5 Years Entrepreneur and owner of several local 
businesses

Derek Cox 3 Years Director of Accounting at Arkansas Heart 
Hospital

Dr. Ruth Nash 2 Years Retired Educator and Administrator

Joshua Walker 
(Secretary)

1 Year Finance Administrator at Pulaski 
Technical College
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Student Attributes EASW Little Rock 
School District

State of 
Arkansas

Number of Students 335 22,338 479,258
Free & Reduced Lunch 96.6% / 100% 67% 63%
African American 37% 62.9% 20%
Hispanic 63% 15% 13%
White 0% 17.8% 61%
English Language Learners 55% 13% 8%

Community Public Charter School
Serving 335 Students in Grades K-6 
Growing to K-8

The table compares Exalt Academy with the
surrounding district & state. 
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Southwest Little Rock Region

12/5/2018 5

Boundaries
• Asher to North
• Mabelvale Cutoff to South
• City Limits to East
• Stagecoach to West
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The Exalt Academy Model

The Little Rock, AR greater metropolitan area is home to 36,742 low-
income individuals.*  Our program is specifically designed to address the 
needs of our students.  

Specialized Features:

Ø Longer School Day and Longer School Year
Ø All School RTI (Response to Intervention) Model
Ø Two Teachers in every elementary classroom
Ø Key Behaviors: 

Responsible, Respectful, Trustworthy,  Hard -
Working, Caring, and Citizenship

Source: *United State Census Bureau, Little Rock, AR, 2017
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Academic Growth

12/5/2018 7

Exalt Academy has shown an upward trend in Overall ESSA Score Index and 
Value-added Growth Score each year that we have participated in testing.  
 

2016 2017 2018
Overall Index 
Score

53.37 56.71 57.35

Value-Added 
Growth Score

N/A 77.98 79.14

Because of our student growth we have been awarded the “Beating The 
Odds” ELA Growth: Middle Level (Central Region) from the University of 
Arkansas Office of Educational Policy.
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Growth Analysis conducted by Dr. Sarah McKenzie, University of 
Arkansas Fayetteville, Office of Educational Policy, December 2018:

Ø When we examine the NWEA Growth compared to similar schools 
(considering FRL, minority, and student/teacher ratio), we find that, 
although generally below average in the lower grades, in 2018 

Ø 4th grade math growth was at the 91st percentile
Ø 5th grade reading growth was at the 70th percentile
Ø 5th grade math growth was at the 84th percentile 

Ø When we examine the ACT Aspire Growth compared to similar schools 
(considering FRL), we find that growth is about average overall.  Data 
not available by grade.

Ø Similarly, in 2017-18, 4th and 5th graders were very high: 91 and 84 in 
reading and 5th grade was at the 70th percentile for math
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Who We Serve
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English Language Learners

The Exalt Academy of Southwest Little Rock Student body 
maintains a 96.6% Free and Reduced Lunch rate and has grown 
our English Language Learners population every year.
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Environmental Challenges

What environmental challenges do our children face?

Personal Challenges

• Parent absence • Domestic violence

• Family member incarceration • Physical, sexual or emotional abuse

• Parent joblessness • Exposure to pornography

• Drug and alcohol abuse • Explicit violence

• Health challenges • Family illness

• Early sexual exposure & teen pregnancy • Systematic poverty

• Illegal adult immigration • Custody disputes

• Transportation • Residential transitions
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How We Serve Our Students
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Continuous Improvement

12/5/2018 12

After analyzing our performance to date, Exalt Academy of Southwest Little 
Rock has put the following items in place to ensure that we continue to 
increase our student achievement levels. 

Ø Weekly one on one data meetings between each Teacher and their 
respective Director of Curriculum

Ø Formative assessments aligned to state standards
Ø Professional Learning Communities and Data Driven Instruction
Ø Restructured daily schedule, building in intervention courses focusing on 

individualized instruction, and allowing teachers time to use their data. 
Ø Fully aligned scope and sequence as well as benchmark test calendar with 

the newly adopted Arkansas College Ready Standards
Ø Structured interventions to bring students to mastery on every standard 

taught.

Data Driven
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Exalt Academy of Southwest Little Rock realizes that the greatest resource 
in educating our students is outstanding educators.  For the sake of our 
students and communities, EASW Teachers enjoy the following:

Ø Two weeks of paid summer training for newly hired teachers
Ø One week of paid summer training for returning teachers
Ø Weekly professional development sessions (40 weeks)
Ø Eleven full day professional development and PLC sessions over the 

course of each school year 
Ø Each teacher placed on track 1 for observations, PGPs, and continuous 

feedback
Ø Commitment to the RISE initiative and the science of reading 
Ø Multi-faceted mentoring programs
Ø Weekly classroom check-ins completed by administrators

Supporting Outstanding 
Educators 
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Continuous Feedback

12/5/2018 14

Educator feedback has consistently stated that in serving our population 
more support is needed to ensure success.  Starting with the 2018-2019 
school year the structural improvements listed below have been made to 
increase support for our students and teachers

Ø Add five additional interventionist/paraprofessional positions to 
work with students in small groups and assist classroom teachers.
Ø This increases the capacity in the Response To Intervention (RTI) 

process specifically for reading proficiency to ensure every 
student is at mastery on every standard before they move 
forward. 

Ø Add three administrative support positions to support with 
curriculum and culture.  
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Financial Strength

12/5/2018 15

Exalt Academy of Southwest Little Rock carried a balance of more than 
$760,000 into the 2018-2019 school year.  This carryover balance has 
been achieved through extensive financial procedures, a strong working 
partnership with the Arkansas Department of Education (ADE) staff, and 
the focus of the following:

• Director of Finance and Compliance – Full Time
• Chief Operating Officer – Full Time
• Arkansas Public Schools Resource Center (APSRC) - Contract

This fund balance not only makes Exalt Academy prepared for unforeseen 
expenses, but also allows EASW the flexibility to provide the best 
educational tools for our students in the future.
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Student Behavior

12/5/2018 16

 

Exalt Academy staff consistently teaches appropriate behavior and 
prepares students for success by teaching the key skills needed to 
prosper in middle school, high school, college, and as citizens in their 
communities.

Implementation of the positive behavior plan directly correlates to the 
steadily decreasing numbers of behavior infractions from year to year.  1610
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Full Immersion For Every 
Student

12/5/2018 17

 
Ø English Language Immersion – All Students receive explicit language 

instruction in small performance groups daily.  

Ø Top tier students who are non English speakers receive a second 
block of instruction during intervention time.

Ø All Teachers are trained in sheltered instruction to ensure 
they are teaching language standards in every subject 
throughout the day.

Ø Special Education Immersion where teachers and 
therapists push into classrooms to execute student IEPs, 
minimizing pull outs.
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Family Satisfaction

12/5/2018 18

The Fall Parent/Guardian satisfaction survey shows us that 
the overwhelming majority of our families are consistently 
pleased with Exalt Academy of Southwest Little Rock. 

94% 
Satisfied 
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Consistently Increasing 
Demand

12/5/2018 19

Exalt Academy has enjoyed growth in enrollment year over 
year since our inception.
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Our Request

Approval of a Three Year Charter Renewal. 

We Are Requesting: 

Ø Continued service of our students for the next three years. 
Ø Opportunity to continue improvements implemented that will 

yield outstanding student achievement results.

We Are Not Requesting:

Ø Amendments to our Enrollment Cap
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QUESTIONS ?183
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415 Ohio Street 

Helena-West Helena 

Arkansas, 72342 

Phone: 870.753.9035 

Fax: 870.753.9440 

www.kippdelta.org 

 

KIPP DELTA 

COMMUNITIES 

HELENA-WEST 

HELENA 

BLYTHEVILLE 

FORREST CITY 

12/20/2017 
 
To Whom it May Concern, 
 
I have the honor and privilege of writing this letter of recommendation for the 
outstanding educator, Tina Long, whom I first met shortly after she moved to 
Arkansas to serve as the Director of Academic Programs for Exalt Education.  Tina 
had prior success as the co-founder of Knova Learning in Portland, OR and was 
chosen by her CEO to help uplift the struggling Little Rock Preparatory Academy  (a 
turnaround school from a prior operator).  What impressed my most about Tina at 
first was her willingness to be bold, stretch herself, and take on a huge challenge in 
Arkansas for her organization.   She moved her family and fully committed to the task 
at hand.   
 
During that period, I had the opportunity to coach and mentor Tina and found that 
she was incredibly thoughtful, reflective, and persistent.  She always wanted to do 
what was best for students and willing to fight for them, even if it meant some 
difficult and uncomfortable conversations.  Her passion to get things right led her to 
start her own school within the same network, Exalt Academy of Southwest.  Once 
again, Tina was putting herself on the line by choosing the more challenging work in 
the name of getting things right for children.  Over this time period, I watched Tina 
evolve into an even more confident leader who stood by her principles and had a 
clear vision of where she wanted to go. 
 
It was no surprise to me, that with her drive for excellence, Tina was promoted after 
starting her successful school to have a bigger impact and fill the void of exiting 
leadership.  Today, she serves as the Superintendent and Chief Academic Officer of 
Little Rock Prep and Exalt Academy Southwest and is no longer someone I coach, but 
a mutual peer.  She has garnered the respect of a charter leader who will stand for 
what is right and keep her promises in the state of Arkansas.  She has turned a 
struggling turnaround program into a respected network and grown it.  She even 
“takes” some of our better talent on occasion! 
 
It has been an honor to watch Tina grow into a strong and confident leader who is 
making a real impact in our state with the students who need us most.  I am proud to 
be in this fight with her and so glad she dedicated herself to the children in Arkansas. 
 
Sincerely,  

 
Scott Shirey 
Executive Director 
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The Center Against Family Violence 

 

 

P.O. Box 1954 ∙ Little Rock, AR 72203 ∙ 501-376-3219 ∙ fax 501-376-4720 

www.wcfarkansas.org 

December 2, 2018 

 

 

 

To Whom It May Concern:  

 

My name is Angela McGraw and I am the Executive Director of Women & Children 

First: The Center Against Family Violence (WCF).  

 

Each year we provide an emergency shelter for more than 600 adults and children who 

are victims of family violence. Many of them are from the Southwest Little Rock area. 

WCF exists to empower women and their children to live independently and free from 

domestic violence by providing crisis intervention, safe shelter, social/legal advocacy and 

support services. Our mission is to provide safety, strength, and hope to all victims of 

family violence. 

 

We have provided many families with the tools not only to gain knowledge, but 

confidence, self-esteem and opportunities to assist the transition into independent 

housing.  

 

Exalt Academy of Southwest Little Rock and WCF have a standing cooperative 

relationship in educating and supporting families and educators affected by family 

violence. This cooperation consists of cross-referrals for necessary services for the 

Southwest Little Rock community that attend Exalt Academy or receive services from 

WCF. The need for these services are a concern shared by both of our organizations. 

Exalt Academy has received training outlining the dynamics of family violence and 

characteristics that children might exhibit who are in homes where family violence is 

present. WCF have been provided with contacts and guidance on how to refer a child to 

Exalt Academy to receive their education in a safe and empowering environment.   

 

This cooperative relationship demonstrates the commitment both of our organizations 

have toward providing necessary services to families of violence, with the goal of 

providing needed services to move a family from the emergency shelter to permanent 

housing why also providing the children with the best education possible. In addition, 

both of our organizations take several extra steps to model healthy behaviors and 

positive affirmations.  
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The Center Against Family Violence 

 

 

P.O. Box 1954 ∙ Little Rock, AR 72203 ∙ 501-376-3219 ∙ fax 501-376-4720 

www.wcfarkansas.org 

 

 

 

 

The two organizations, working together, have developed a strong relationship and we’re 

grateful for the alliance that we have built with Exalt Academy of Southwest Little Rock 

to break the cycle of violence within our families and community. WCF strongly supports  

 

Exalt Academy and their commitment to teach children trustworthiness, caring, 

responsibility, respectfulness, fairness and citizenship.  

Thank you for allowing Exalt Academy of Southwest Little Rock to exist and grow. Our 

children’s young lives need education that is less judgmental and thrives to see growth. 

When a child comes from a home where there is family violence, an environment 

structured like Exalt Academy becomes a second family but healthier.  

 

Thank you again. Respectfully submitted,  

 

 
 

Angela L. McGraw 
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Pine Bluff Lighthouse Academy 
RENEWAL SUMMARY 

DECEMBER 2018 
 

Sponsoring Entity:  Lighthouse Academies of Pine Bluff, Inc.  
 
Address:  708 West Second Avenue, Pine Bluff, AR  71601 
 
Grades Served:  K - 8 
 
Current Enrollment:  273 
 
Maximum Enrollment:  650 
 
Number of Years Requested: 5 Years 
 
Mission Statement:  Lighthouse Academies’ mission is we prepare our students for college, 
career and life in arts-rich environments. 
 
2016-2017 Accreditation Status:  Accredited 
 
Remaining Concerns:  None 
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CURRENT DATA

2018-2019 Enrollment by Race 2018-2019 Enrollment by Grade
Two or More Races
Asian
Black
Hispanic
Native American/Native Alaskan
Native Hawaiian/Pacific Islander
White
Total

2017-2018 Student Status Counts
Migrant
LEP 2017-2018 Average Daily Attendance
Gifted & Talented
Special Education
Title I
Source: District Cycle 4 Report

Authorized
Contract Expiration

State Board
Report to Board

Initial Year Enrollment and Financial Report

Designated a Priority School

MISSION STATEMENT
Our mission is to prepare our students for college through a rigorous arts-infused program.  Our 
vision is that all students will be taught by a highly effective teacher in a nurturing environment and will 
achieve at high levels.  Each student will develop the knowledge, skills and values necessary for 
responsible citizenship and lifelong learning. 

August 31, 2015

0

273
3

0
2

Pine Bluff Lighthouse Academy

Maximum Enrollment 650
Approved Grade Levels K-8
Grades Served 2018-2019 K-8

June 30, 2019
November 8, 2010

8th Grade 18

SPONSORING ENTITY:  LIGHTHOUSE ACADEMIES OF PINE BLUFF, INC.

BACKGROUND

0

300 ADM

3 Kindergarten

2 3rd Grade

Q1 Q2

272.98 259.05

16

21
2 1st Grade 22

263 2nd Grade 35
45

6th Grade 38
7th Grade 22

4th Grade 33
5th Grade 39

Q3 Q4
19 ADA 255.88 242.37 228.05 220.75

248.98 245.96
% 93.74% 93.56% 91.59% 89.75%

April 9, 2012
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Charter Authorizing Panel
Renewal Request and Priority Status Hearing February 17, 2016

No action taken regarding priority status
Charter renewed for 3 years
Waivers granted for the following:

6-13-619(c) and (d)
6-17-111
6-17-114

Waivers rescinded for the following:
Standards for Accreditation

Grades served changed to K-8

State Board
Board Consideration of Panel Decision

Board voted not to review the Panel's decision

State Board
Report to Board

State Board
Report to Board

Charter Authorizing Panel
Amendment Request Considered and APPROVED

Transition to new Standards for Accreditation

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision
November 8, 2018

End of Year Summary Report, Priority Status

February 10, 2017
45 Day Priority School Progress Report

7.02.2
18.01
18.02

October 18, 2018

March 10, 2016

July 15, 2016
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Pine Bluff Lighthouse-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 

Pine Bluff Lighthouse Academy 
December 2018: Renewal Application 

 
1. Board of Directors 

 
Ark. Code Ann. § 6-13-619(c) and (d) 
 
Legal Comments: Changes have been made to this law to allow attendance by virtual 
means. Applicant should review the law and confirm that it still needs a waiver.   

Applicant Response: 

Board of Directors: Applicant confirms that it wishes to retain its waiver of Ark. Code Ann. § 6-
13-619 (c) and (d). 

 

 
2. Class Size and Teaching Load 

 
Standards for Accreditation, Section 10.02 
 
Legal Comments: In the Standards for Accreditation waiver transition, the Applicant was 
mapped over to a waiver of the new Standards, Section 1-A.6. Additional waivers of the 
ADE Rules Governing Class Size and Teaching Load and Ark. Code Ann. § 6-17-812 may 
be necessary.  
 
Applicant Response: 

Class Size and Teaching Load: Applicant requests waivers of the ADE Rules Governing Class Size 
and Teaching Load and Ark. Code Ann. §6-17-812. 

 
3. Duty-Free Lunch 

 
Ark. Code Ann. § 6-17-111 
 
Legal Comments: None.  

 
4. Flexible Schedule 

 
Ark. Code Ann. § 6-10-106 
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Pine Bluff Lighthouse-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
 
Legal Comments: None.  

 
5. Gifted and Talented 

 
Ark. Code Ann. § 6-20-2208(c)(6) 
ADE Rules Governing Gifted and Talented Program Approval Standards 
 
Legal Comments: Applicant needs an additional waiver of the Standards for Accreditation, 
Section 2-G.1. Applicant may also need a waiver of Ark. Code Ann. § 6-42-109.  
 
Applicant Response: 

Gifted and Talented: Applicant requests waivers of Section 2-G.1 of the ADE Standards for 
Accreditation Rules and Ark. Code Ann. §6-42-109. 

 
6. Library Media 

 
Standards for Accreditation, Section 16.02.3 and 16.02.4 
 

Legal Comments: Applicant may need waivers of Ark. Code Ann. §§ 6-25-103 and 104. 
Applicant was granted waiver of 4-F.2, 4-F.1, and 2-D.1 under the new Standards for 
Accreditation to replace the waivers under the old Standards for Accreditation.  

Applicant Response: 

Library Media: Applicant requests waivers of Ark. Code Ann. §6-25-103 and 104. 

7. Operating Procedures and Policies 

Standards for Accreditation, Section 7.03.1 

Legal Comments:  Applicant was granted a waiver under the new Standards of 
Accreditation, Section 3-A.1, to replace this waiver.  

 

 8. Planning Periods 

Ark. Code Ann. § 6-17-114 

Legal Comments: None.  

9. Professional Development 
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Pine Bluff Lighthouse-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
Ark. Code Ann. § 6-17-702 

Legal Comments: Applicant should review Section 4-G.1 of the new Standards for 
Accreditation to determine whether a waiver is necessary. Additional waivers of the ADE 
Rules Governing Professional Development may also be necessary.  

Applicant Response: 

 Professional Development: Applicant requests waivers of Section 4-G.1 of the ADE Standards for 
Accreditation Rules and the ADE Rules Governing Professional Development. 

 

10. Salaries/Compensation 

Ark. Code Ann. § 6-17-2403 

Legal Comments: Additional waivers of the ADE Rules Governing Personnel Policies, 
Salary Schedules, Minimum Salaries, and Documents Posted to District Websites, Sections 6 
and 7 are necessary.  

Applicant Response: 

Salaries/Compensation: Applicant requests waivers of Sections 6 and 7 of the ADE Rules 
Governing Personnel Policies, Salary Schedules, Minimum Salaries, and Documents Posted to 
District Websites. 

11. School Improvement Plan 

Standards for Accreditation, Section 8.01 

Legal Comments: Applicant will need a waiver of 3-B.1 under the new Standards for 
Accreditation, but should be advised it will still need to meet the federal requirements. The 
only difference between the State and Federal requirements is the State requirement to post 
the information on the website by August 1st.  

Applicant Response: 

School Improvement Plan. Applicant requests a waiver of Section 3-B.1 of the ADE Standards for 
Accreditation Rules. 

Legal Comments: Applicant should confirm it will meet the federal requirements. 

 

12. Student Services 

Ark. Code Ann. § 6-18-1001 et seq. 
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Pine Bluff Lighthouse-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
Legal Comments: Applicant may need additional waivers of 2-C.1 and 2-C.2 of the 
Standards for Accreditation, as well as a waiver of the ADE Rules Governing Public School 
Student Services. 

Applicant Response: 

Student Services: Applicant requests waivers of Sections 2-C.1 and 2-C.2 of the ADE Standards for 
Accreditation Rules and the ADE Rules Governing Public School Student Services. 

 

 

13. Superintendent 

Standards for Accreditation, Section 15.01 

Legal Comments: Applicant was granted waivers of sections 4-B.1 and 4-B.2 under the new 
Standards for Accreditation to replace the waiver of 15.01. Applicant needs an additional 
waiver of Ark. Code Ann. § 6-13-109.  

Applicant Response: 

Superintendent: Applicant requests a waiver of Ark. Code Ann. §6-13-109. 

14. Teacher Licensure 

Ark. Code Ann. § 6-15-1004 

Ark. Code Ann. § 6-17-309 

Ark. Code Ann. § 6-17-401 

Ark. Code Ann. § 6-17-902 

Ark. Code Ann. § 6-17-919 

Standards for Accreditation, Sections 15.03.1 and 15.03.2 

 

Legal Comments: Only a waiver of Ark. Code Ann. § 6-15-1004(a) is necessary. Applicant 
was granted waivers of Sections 4-D.1, 4-E.1, and 4-F.1 of the new Standards for 
Accreditation to replace the waivers under the old Standards for Accreditation.  

Applicant Response: 

Request to Retain our waiver of Ark. Code § 6-15-1004 

15. Alternative Learning Environments 
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Pine Bluff Lighthouse-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
Ark. Code Ann. § 6-15-1005(b)(5) 

Ark. Code Ann. § 6-18-503(a)(1)(C)(i) 

Ark. Code Ann. § 6-48-101 et seq. 

Standards for Accreditation, Section 2-I.1 

ADE Rules Governing the Distribution of Student Special Needs Funds, Section 4.00 

 

Legal Comments: A waiver of ADE Guidelines for the Development, Review and Revision 
of School District Student Discipline and School Safety Policies, Section 4.10 is necessary to 
effectuate this waiver.  

Applicant Response: 

Alternative Learning Environment: Applicant requests a waiver of Section 4.10 of the ADE       
Guidelines for the Development, Review and Revision of School District Student Discipline and 
Student Safety Policies.  

 

 

Desegregation Analysis: Fully responsive 
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MEMO 

 
I.  INTRODUCTION 

 
Lighthouse Academies of Pine Bluff, Inc. submitted a renewal application for its open-
enrollment public charter school, Pine Bluff Lighthouse Academy.  The charter school is 
located within the boundaries of the Pine Bluff School District.  The charter school was 
approved on November 8, 2010. It has a maximum enrollment cap of 650 students and serves 
grades K-8. Pine Bluff Lighthouse Academy is asking for a five (5) year renewal.  

 
II.  STATUTORY REQUIREMENTS 

 
Ark. Code Ann. § 6-23-106(a) requires the applicants for a charter school, the board of directors 
of the school district in which a proposed charter school would be located, and the charter 
authorizer to “carefully review the potential impact of an application for a charter school on 
the efforts of a public school district or public school districts to comply with court orders and 
statutory obligations to create and maintain a unitary system of desegregated public schools.”  
Ark. Code Ann. § 6-23-106(b) requires the charter authorizer to “attempt to measure the likely 
impact of a proposed public charter school on the efforts of public school districts to achieve 
and maintain a unitary system.”  Ark. Code Ann. § 6-23-106(c) states that the authorizer “shall 
not approve any public charter school under this chapter or any other act or any combination 
of acts that hampers, delays, or in any manner negatively affects the desegregation efforts of a 
public school district or public school districts in this state.” This analysis is provided to 
inform the decision-making of the charter authorizer with regard to the effect, if any, of the 
proposed public charter school upon the desegregation efforts of a public school district. 
 

III.  INFORMATION SUBMITTED BY THE APPLICANT 
AND THE AFFECTED SCHOOL DISTRICTS 

 
A desegregation analysis submitted by the charter school is attached as Exhibit A. To date, 
no desegregation-related opposition to the charter renewal has been received.  

 
 
 

DATE:  November 5, 2018 

TO:  Charter Authorizer 

FROM: ADE Legal Services Staff 

SUBJECT: Desegregation Analysis of Open Enrollment Charter Renewal Application-- Pine 
Bluff Lighthouse Academy 
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IV.  ANALYSIS FROM THE DEPARTMENT 

 
Enrollment, as of October 1, 2017, for the traditional public school districts and the open-
enrollment charter schools in Jefferson County are as follows: 
 

 

  

2 or More 
Races Asian 

Black/ 
African 

American Hispanic 

Native 
Am. 

Hawaiian/ 
Pacific 

Islander White Totals 

 
Affected School Districts 

 
Dollarway 
School District 

5 2 898 17 6 54 982 

 
0.51% 0.20% 91.45% 1.73% 0.61% 5.50% -- 

 
Pine Bluff School 
District 

19 10 3,516 32 12 59 3,648 

 
0.52% 0.27% 96.38% 0.88% 0.33% 1.62% -- 

 
Watson Chapel 
School District 

11 27 2,039 61 1 443 2,582 

 
0.43% 1.05% 78.97% 2.36% 0.04% 17.16% -- 

 
White Hall 
School District 

57 86 595 97 15 2,076 2,926 

 
1.95% 2.94% 20.33% 3.32% 0.51% 70.95% -- 

 
DISTRICTS 
TOTAL 

92 125 7,048 207 34 2,632 10,138 

 
0.91% 1.23% 69.52% 2.04% 0.34% 25.96% -- 

 
Open-Enrollment Public Charter Schools in Jefferson County 

 
Pine Bluff 
Lighthouse 

4 0 288 3 0 5 300 

 
1.3% 0.0% 96.0% 1.0% 0.0% 1.7%   

 
CHARTER 
TOTAL 

4 0 288 3 0 5 300 

 
1.33% 0.00% 96.00% 1.00% 0.00% 1.67% -- 

 
COMBINED 
TOTAL 

96 125 7,336 210 34 2,637 10,438 

 
0.92% 1.20% 70.28% 2.01% 0.33% 25.26% -- 

 
Source: ADE Data Center, Oct. 1, 2017 Enrollment 

    
“Desegregation” is the process by which a school district eliminates, to the extent practicable, 
the lingering negative effects or “vestiges” of prior de jure (caused by official action) racial 
discrimination.  The ADE is aware of desegregation orders affecting LRSD, PCSSD, and the 
North Little Rock School District (NLRSD).  Little Rock School District, et al. v. Pulaski County 
Special School District, et al., Case No. 4:82-cv-00866-DPM (E.D. Ark.).  The goal of a 
desegregation case with regard to assignment of students to schools is to “achieve a system of 
determining admission to the public schools on a non-racial basis.” Pasadena City Board of 
Education v. Spangler, 427 U.S. 424, 435 (1976) (quoting Brown v. Board of Education, 349 U.S. 294, 
300-301 (1955)). 
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ADE is not aware of any active desegregation orders in the affected districts, and no 
desegregation-related opposition was received from any of the affected school districts.   
 

 
V.  CONCLUSION 

 
As stated above, Arkansas law does not allow the authorizer to approve any public 

charter school that “hampers, delays, or in any manner negatively affects the desegregation 
efforts” of a public school district.  Ark. Code Ann. § 6-23-106(c). The Supreme Court noted in 
Missouri v. Jenkins, 515 U.S. 70, 115 (1995): 
 

[I]n order to find unconstitutional segregation, we require that plaintiffs 
"prove all of the essential elements of de jure segregation -- that is, stated 
simply, a current condition of segregation resulting from intentional state 
action directed specifically to the [allegedly segregated] schools."  Keyes v. 
School Dist. No. 1, 413 U.S. 189, 205-206 (1973) (emphasis added).  "[T]he 
differentiating factor between de jure segregation and so-called de facto 
segregation . . . is purpose or intent to segregate."  Id., at 208 (emphasis in 
original). 

 
 It is difficult to conclude, from data currently available, that approval of the charter 
school is motivated by an impermissible intent to segregate schools, or that approval would 
hamper, delay or negatively affect the desegregation efforts of the affected school districts. 
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Open-Enrollment Public Charter School 
Renewal Application 

 
Deadline for Submission: 4:00 PM on September 27, 2018 

 

 
 

Charter School:  Pine Bluff Lighthouse Academy 
 

 
 

Arkansas Department of Education 
Charter School Office 

Four Capitol Mall 
Little Rock, AR 72201 

501.683.5313 
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Contact Information  
 

 
Sponsoring Entity: 
 

 
Lighthouse Academies of Pine Bluff, Inc.  
DBA Pine Bluff Lighthouse Charter School 

 
Name of Charter 
School: 
 

 
Pine Bluff Lighthouse Academy 

 
School LEA # 
 

 
3541700 District 
3541701-K-6 
3541703- 7-8 

 
Name of 
Principal/Director: 
Mailing Address: 
Phone Number: 
Fax Number: 
E-mail address: 
 

  
 

Mrs. Lenisha Broadway Roberts, Director 
401 Main Street Suite 202 North Little Rock, AR 72116  
870-534-0277 
870-534-0263 
lenisha.roberts@lha.net 

 
Name of Board 
Chairman: 
Mailing Address: 
Phone Number: 
Fax Number: 
E-mail address: 
 

 
Reshonda Walker 
3501 So Juniper St. Pine Bluff, AR 71603  
870-692-1160 
870-534-0263 
Mrs. reshonda.walker@pinebluff.lha.net 

 
 
 
Number of Years Requested for Renewal (1-20) ______5_________ 
 
 
Renewal Application Approval Date by the School/Entity Board(s) ___________________ 
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ADE EVALUATION:          CONTACT INFORMATION 
Applicants are requested to provide complete contact information. 
 
Evaluation Criteria: 
A response that is fully responsive will include the following:  
 The names of the sponsoring entity and charter school; 
 The LEA number; 
 Complete contact information for the school principal/director and board chair; 
 The number of years requested for renewal, that does not exceed 20; and 
 Date of the governing board’s approval of the renewal application. 

 
Determination: Fully Responsive 
 
Comments and Additional Questions: 
 

• Provide the date of the governing board’s approval.   
 
Applicant Response: 

 
The date of the governing board’s approval of the renewal application:  September 27, 2018 
 

 
Section 1 – Composition of the Charter School’s Governing Board and Relationships to Others 
 
Part A:  Composition of Governing Board    
Describe the governance structure of the charter, including an explanation of the board member selection 
process and the authority and responsibilities of the charter board. 
Respond below in 11 point Times New Roman font. This response can be no longer than 5 pages. 
 
The seven members that make up our LAPB Board of Directors is a dedicated and responsible team that 
provides competent governance and oversight for our institution through a wide range of expertise and 
professional experiences. People from the Pine Bluff Community, including parents, make application 
and are appointed by the existing board members - as required by the board’s bylaws. We understand 
that an effective board of directors is essential to the success of the school. In addition to the expertise, 
skills, knowledge and relationships that the Directors bring to the school, the Directors must possess the 
right personal characteristics and attitudes for the job. The Board of Directors makes crucial decisions 
regarding the school’s long term strategy and direction. These decisions include; hiring a principal, 
and approving that principal’s recommendations concerning the employment of other staff; approval 
of the budget, and engaging auditors; management of the property, oversight of Pine Bluff 
Lighthouse Academy; and the establishment of policies regarding such issues as curriculum, 
employment and discipline. 
 
Mrs. Reshonda Walker is a Disabled Veteran that resides in Pine Bluff, AR. She served in the military 
for 8 years. She is currently a stay at home mother that volunteers a lot of her time in the community. 
Mrs. Walker is an active member of Grace Temple Missionary Church where she is a Greeter and works 
with the Youth Department. She is a founding parent of Pine Bluff Lighthouse Charter School. Mrs. 
Walker currently serves as the school board president. 
 
Ms. Joy Blankenship is the Executive Director of Pine Bluff Downtown Development, Inc. and the 
Executive Director of Arkansas’ Land of Legends Travel Association. Ms. Blankenship started her career 
at the Economic Development Alliance of Jefferson County as the Vice President of Business Services 
and executive director of Leadership Pine Bluff. She has a B.A. degree in English from the University of 
Arkansas at Fayetteville. Ms. Blankenship serves as the Chairman of the Arkansas Motor Vehicle, past 
chairman of the Pine Bluff Regional Aviation Commission; member of the board of directors of Pine 
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Bluff Regional Chamber of Commerce; member of the board of directors of Southeast Arkansas 
Economic Development District, member of the board of directors of SOAR ( Students of Achievement 
and Responsibility) a program directed to 8th and 9th graders patterned after Little Rock’s PARK 
program.; board member of the Jefferson Hospital Association. 
 
Nyeshia Aldridge is a native of Pittsburg, Texas. She moved to Pine Bluff to serve as the Assistant 
Volleyball Coach of The University of Arkansas at Pine Bluff while pursuing her degree in General 
Studies. After graduating from the University, she went on to be the Athletic Director/ Volleyball Coach 
for St. Joseph Catholic School in Pine Bluff, AR. In 2014, Nyeshia took on her current role as the Chief 
Executive Officer of the Boys and Girls Club of Jefferson County. She enjoys traveling, volunteering and 
spending time with her family and friends.  
 
Mrs. Vonysha Goodwin is currently the Jefferson County Treasurer and was just elected to her second term 
in office. She has worked for Jefferson County since 1999. Vonysha is married to Quentin and together 
they have three children – Ketrin, Quiana & Kiara. Vonysha serves as a Board Member for Lighthouse 
Academy of Pine Bluff since 2017. She recently received Board Member training at the National Charter 
School Conference held in Austin, Tx.  Goodwin joined the board of directors at the Boys & Girls Club of 
Jefferson County in 2017 as a general member and was elected Treasurer in 2018. As a young child, 
Vonysha attended the Boys & Girls Club and was very eager to give back to the organization that positively 
affected her life.  
Vonysha believes in giving back to her community and knows the importance giving of her time and talents. 
She is a member of Canaan Christian Center, Arkansas Treasurer’s Association, Jefferson County 
Democratic Women, Democratic Central Committee, NAACP and a member of Alpha Kappa Alpha 
Sorority, Incorporated.  
 
Mr. Thomas “Tommy” Palmer was born in Pine Bluff Arkansas and has been a lifelong residence. After 
graduating from Pine Bluff High School in 1981 he was employed by Stereo Junction. In 1990 he 
purchased the business from its founding owner and he has owned and managed the business up to this 
date. He is a lifelong member of Trinity Episcopal Church. He has served as an Acolyte, Eucharistic 
Minister, Sunday School teacher, Acolyte Master and many terms as a vestry member. He has held 
positions on the vestry as Senior Warden and numerous terms as Junior Warden, a position he currently 
holds. Tommy is very active in the Pine Bluff community. He is a past board member of the Greater 
Pine Bluff Chamber of Commerce and served on the Chamber Small Business Expo Committee. He 
served on the Trinity Episcopal School Board for six years and was President of the Board for two of 
those years. After retiring from Trinity School Board served on the St. Joseph Catholic High School 
Board for five years, two of those years as Vice President. He is also currently chairman of the Lucy S. 
Elliot Loan Fund committee. Tommy is an avid outdoors-man and hunter. His passion inspired him to 
be involved with Ducks Unlimited for the last twenty years. He has held the chairman position for the 
local Ducks Unlimited Chapter several different years and is currently the treasurer for the chapter. He 
is also the District 11 Area Chairman for the state chapter of Ducks unlimited. 
 
Mrs. Wanda Bateman born in Sheridan, AR and was raised in White Hall, AR. She graduated from 
White Hall High School. Ms. Bateman is an active member of Trinity Episcopal Church and has served 
as Junior Warden and currently serves as a Vestry Member. She is the Owner and Manager of Margland  
Bed and Breakfast Pine Bluff, AR. And the Owner and Manager of Wanda Bateman Real Estate 
Company Pine Bluff, AR. Wanda helped establish Wanda Bateman Youth Center. She is active in 
Community Service, a Neighbor -to- Neighbor Board Member, Jefferson County Memorial Chairman 
for American Cancer Society, and active Supporter of Residents of Jefferson County Nursing Homes. 
 
Mrs. Lenisha Broadway Roberts is the Executive Director for Lighthouse Academies Inc. (LHA) in 
Arkansas. She has served as the Regional Director and Regional Vice President of Lighthouse for four 
years prior to her becoming the Executive Director. Mrs. Broadway Roberts served as the Principal at 
Ridgeroad Middle Charter School in North Little Rock, AR for five years, and as the Assistant Principal 
for four years prior. Prior to that, Mrs. Broadway Roberts taught special education for four years at 
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Lakewood Middle School in North Little Rock, AR. She also served as a field facilitator for FISH! for 
Schools Program of best practices in social and emotional learning, character education, classroom 
management and human behavior. Mrs. Broadway Roberts earned her B.S.E. in Special Education and 
M.S.E. in Education from the University of Central Arkansas. 
 
Board Member Selection 
 
Each Board member serves a term of two years and may be reappointed for additional terms. 
Prospective board members are required to complete an application. The applicant is required to 
provide details on their work and education background and what expertise they believe that they will 
bring to the board. A board subcommittee interviews prospective board members and then shares its 
recommendations with the full board. The board votes to appoint new board members subject to 
completion of a background check. New board members are provided with an orientation and are also 
required to complete annual training required by Arkansas regulations. Board members are also 
required to complete a conflict of interest form annually. 
 
Shared Authority 
 
The Board of Directors intends to continue to contract with Lighthouse Academies Inc. (LHA) to 
provide business and education services. LHA provides the same services to twenty schools across the 
country. To insure appropriate controls, the Board contracts with an independent auditor to conduct an 
annual audit. 
The nature of the Board’s governance role must be understood in the context of an institutional 
partnership with LHA. Each school in the LHA Network contributes to and learns from the other 
schools. Each school is organized to support the implementation of the LHA school design. While the 
Board has the ultimate responsibility for and authority over the school, LHA has a distinct and equally 
important role to play in the success of the school. The success of the school ultimately depends on each 
partner’s 
clear understanding of its own and other partners’ roles. 

Board of Directors 
The Board’s governance role requires that the Board perform the following functions: 

 Strategic Oversight: Through the charter application the Board adopts and upholds 
the Lighthouse Academies’ mission and vision for the school. 

 Operational Oversight: The Board oversees the operations of the school, while delegating 
day- to-day operational authority to LHA and the school’s Principal. 

 Financial Oversight: The Board ensures that the school remains a financially viable entity 
by overseeing the school’s financial condition. 

 Personnel: The Board approves all employment compensation at the school, including 
benefits through approval of the annual budget. 

 Contracts: The Board, in consultation Lighthouse Academies, approves all major contracts. 
 Consultant Support: The Directors use their individual skills, knowledge, expertise 

and/or community relationships to support the school. 
 Community Relationships: The Directors act as advocates and representatives of the school 

in creating and maintaining relationships with the community and other stakeholders. 
 
Lighthouse Academies 
 
Lighthouse Academies is the institutional partner of the Board of Directors. Although its technical 
relationship with the Board is that of a service provider, the success of any Lighthouse Academies 
school depends on a true partnership between the Board and LHA. In this partnership, LHA may hold 
one or more Board seats and works closely with both the Board and the Principal to provide guidance, 
training and support to ensure that each may carry out its respective responsibilities in the most 
effective manner. The essential functions of LHA include the following: 
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 Charter Application: LHA develops the master charter application and coordinates the 
charter application and renewal process. 

 Principal Recruitment: LHA recruits, screens and proposes principal candidates to the 
Board. The Board makes the decision on hiring. 

 Curriculum: LHA assists the schools with curriculum development and alignment, provides 
strategic recommendations on programs, instructional resources, and professional 
development. 

 Evaluation & Assessment: LHA works with school leaders to create an accountability plan, 
school improvement plan for the school and provides the Board information and data to 
facilitate the evaluation by the Board of the performance of the principal, the scholars and the 
school. 

 Manuals and Handbooks: LHA provides the school with an Operations and Procedures 
Manual, an Employee Handbook and a Scholar Handbook that are customized to meet Arkansas 
rules and regulations. 

 Operations Assistance and Oversight: LHA provides day-to-day assistance with and 
oversight of the implementation of the school’s education and staff development programs. 

 Administrative Support: LHA provides administrative support including purchasing, 
financial management and human resources services. 

 Budget: LHA develops the annual school budget with the principal for approval by the Board. 
 Professional Development: LHA provides the school with initial pre-opening staff 

development and ongoing staff development for the school’s administrators. 
 Marketing: LHA develops an initial marketing plan for recruiting and enrolling scholars 

using methods best suited to the local community 
 See below organizational chart showing the relationship of the LAPB Board of Directors, 

the PBLCS schools, and Lighthouse Academies Inc. 
 

 
 

ADE EVALUATION:          SECTION 1: COMPOSITION OF THE CHARTER SCHOOL’S 
GOVERNING BOARD AND RELATIONSHIPS TO OTHERS 
 
Part A: Composition of Governing Board 
Applicants are requested to describe the charter school’s governance structure. 

PBLCS School 
Staff 

PBLCS 
Principal 

Lighthouse 
 

LAPB Board of 
Directors 
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Evaluation Criteria: 

A response that is fully responsive will include: 

 A description of the charter school’s governance structure; 
 An explanation of the selection process for charter board members; 
 An explanation of the authority of the board; and 
 An explanation of the responsibilities of the board. 

 
Determination: Fully Responsive 
 

 
 
Part B:  Disclosure Information 
Identify any contract, lease, or employment agreement in which the charter is or has been a party, and in 
which any charter administrator, board member, or an administrator’s or board member’s family member 
has or had a financial interest.  
 
Complete the table on the following page. 
 
 

Relationship Disclosures 
 
In the first column, provide the name and contact information of each board member and/or 
administrator. In the second column, provide the name and position (e.g., financial officer, teacher, 
custodian) of any other board member, charter employee, or management company employee who 
has a relationship with the board member/administrator or state NONE.  Describe the relationship 
in the third column (e.g., spouse, parent, sibling).  
 

Charter School 
Board Member’s/ Administrator’s 

Name and Contact Information 

Name and Title of 
Individual Related to 

Board Member 

 
Relationship 

 
Reshonda Walker  
3501 S. Juniper St. 
Pine Bluff, AR 71603  
870-692-1160 
reshonda.walker@pinebluff,lha.net 
 
 
 

None  

Joy Blankenship 
110 North Pine Street 
Pine Bluff, AR 71601 
870-489-3576 
Joy.blankenship@pinebluff.lha.net 
 
 
 

None  

Tommy Palmer 
1210 White Cloud Ln. 

None  
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Pine Bluff, AR 71603 
870-535-7900 
tommy.palmer@pinebluff.lha.net 
 
 
 
Wanda Bateman 703 
West. 2nd Ave. 
Pine Bluff, AR 71601 
870-636-6000 
Wanda.bateman@pinebluff.lha.net 
 
 

None  

Nyeisha Aldridge 
PO Box 6027 
Pine Bluff, AR 71611 
Nyeisha.aldridge@pinebluff.lha.net 
903-960-0139 
 
 

None  

Vonysha Goodwin 
1907 West 33rd Ave. 
Pine Bluff, AR 71603 
Vonysha.Goodwin@pinebluff.lha.net 
870-413-1761 

None  

Lenisha Broadway Roberts 
401 Main Street Suite 202 
North Little Rock, AR 
72116  
lenisha.roberts@lha.net 
870-534-0277 
 

None  

 
 

ADE EVALUATION:          Part B:  Disclosure Information 
Applicants are requested to disclose any potential conflicts of interest affecting members of the 
governing board and employees. 
  
Evaluation Criteria: 
A response that is fully responsive will include:  
 An itemization of each non-employment contract or lease of the charter school in which any of the 

charter’s administrators, board members, or the family members of administrators or board 
members have or had a financial interest; and 

 An itemization of each family relationship between each member of the charter school’s governing 
board, other board members, and the employees of the charter school. 

 
Determination: Fully Responsive 
 

 
 
Section 2 – School Mission and Performance Goals 
Part A:  Current School Mission 
The charter’s school mission, as approved by the authorizer, is provided.  Describe the charter’s progress 
in maintaining this mission.  If the mission is not being maintained, provide a revised mission.   
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Lighthouse Academies’ mission is we prepare our students for college, career and life in arts-rich 
environments. 
 
Our vision is that all students will he taught by a highly effective teacher in a nurturing environment and 
will achieve at high levels. Each student will develop the knowledge, skills, and values necessary for 
responsible citizenship and lifelong learning. 
 

Lighthouse Academies of Pine Bluff Arkansas (LAPB) is the sponsoring entity for Pine Bluff 
Lighthouse Charter School (PBLCS). The mission of PBLCS is to prepare scholars for college through 
a rigorous, arts-infused program. College acceptance and attendance is the overarching goal. Arts-
infusion is a strategy to achieve this goal. PBLCS goals measure progress toward achieving this mission 
and preparing scholars academically and socially for college. 
 
PBLCS opened in 2011 with 165 scholars in grades K-4. These students were enrolled in several 
different school districts and home schools the previous year. After four years of operation, PBLCS 
now has 270 scholars enrolled grades K-8.  PBLCS has made progress towards reaching the annual 
goals.  Since the charter renewal in 2016, our academic proficiency has increased approximately 5% in 
both ELA and Math from 2016 to 2017.  Pine Bluff Lighthouse College Preparatory Academy received 
recognition from The Office for Educational Policy (OEP) at the University of Arkansas for “Beating 
the Odds” in Statewide High ELA Growth and High ELA Growth in the Central Region.  These awards 
are based on the 2017 content growth score calculated by the Arkansas Department of Education. 
 
PBLCS has made progress towards reaching our annual goals.  Pine Bluff Lighthouse Charter School 
has exceeded Pine Bluff School Districts ELA and Math proficiency levels in 2017 and 2018.  The city 
of Pine Bluff has a highly mobile population.  The goal of PBLCS was to retain 80% of the scholars 
that remain within the Pine Bluff area.  The average retention of scholars from 2016 to 2018 is 89.95%.   
PBLCS works with local partners to infuse art activities and techniques into teaching.  The school 
partners with organizations in order to bring their skills to our scholars, and to help our faculty learn 
about the resources available to them in the community in which they are teaching. Classroom teachers, 
with the support of an arts-infusion specialist, will use the art techniques they learned, from local arts 
partners, to infuse the arts into classroom instruction as appropriate. These connections with working 
artists make our education program's basis in the arts more robust and meaningful than it could be 
without them. These links also serve as ways to get to know more parents since they help PBLCS 
become a true member of the arts community in Pine Bluff. PBLCS partners locally with the Arts and 
Science Center of Southeast Arkansas, Jefferson County Afterschool 4-H Club, Interested Citizens for 
Voters Registration Inc. Pen or Pencil, and the Martin Luther King Commission. 
 
The Lightkeepers, the parent organization that supports the school, is very actively involved in aspects 
of school operations. There is a Parent Member on the Board of Directors and the School Based 
Management Team. Parents are involved in monthly parent meetings and assist in developing and 
implementing school activities and field experiences. Parent surveys show strong satisfaction with the 
school’s model, as well as the social and emotional development that the scholars receive as individuals, 
and part of the overall school community. Most importantly, the parents strongly support the 
instructional program here at PBLCS. 
 
PBLCS received the 21st Century Learning Grant in the 2016-2017 school year after the recommendation 
for the school to apply for this grant during its last renewal from the chairman.  This grant assists us with 
remediation before and after school and summer months along with arts infused activities and offerings.      
 
Since the 2016 school year, the school has turned a corner, with; the solid and stable leadership of the 
principal, and a strong coaching team.  The school is effectively implementing data driven instruction 
by implementing bi-weekly assessments and quarterly formative assessments that drive instruction. The 
school has a healthy culture, steady enrollment, and the proficiency levels in reading have increased 
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each year. The school is supported by district leaders who have a wealth of school leadership and 
central office experience. The school is fully accredited by the Arkansas Department of Education and 
is in full compliance with state standards. 
 

Arkansas Public School Resource Center provided support to Pine Bluff Lighthouse Charter School 
through their Literacy and Math Specialist during the 2016-2017 school year.  During the 2017-2018 
school year APSRC served as the School Improvement Specialist for PBLCS.  The school received 
support from the Literacy and Math Specialist as well.  APSRC provided professional development for 
teachers and leaders that supported areas of focus outlined in the School Improvement Plan. 
 

PBLCS is a part of Lighthouse Academies, Inc., national nonprofit network of charter schools. Through 
that network, PBLCS is connected to a growing community of more than 8,100 students and families 
and more than 825 teachers, principals and staff members with 17 schools in our Charter Management 
Organization (CMO). PBLCS receives ongoing support from the national network in the following 
areas: 

• Starting in the spring of 2015, PBLCS received support visits from the National Team of 
Lighthouse. The support team consist of the National team instructional leaders, regional 
leadership team, as well as the school leadership team. Each support visit is tiered based on 
the school’s academic status and performance The visits focuses on the Danielson’s 
framework, interim assessment data, coaching, as well as norming on ratings. The outcome 
of the visit is to develop action steps based on the findings to implement throughout the 
school. The National team host follow-up calls as well as coaching sessions throughout the 
year. 

• The National Leadership team supports Lighthouse Academies’ schools to achieve LHA goals 
by designing tools, resources, and trainings on effective best practices and researching 
innovations to improve our practices. The team’s priorities and key deliverables are driven by 
the schools’ performance, reflect the need for excellence across all LHA schools, and represent 
the greatest levers to achieve desired outcomes. The national team works in collaboration with 
regional and school leaders to provide consultation services and strategic recommendations. 

• Lighthouse Academies Inc. provides the schools with student handbooks, personnel and 
policies handbook, procurement policies, as well as a Regional Director of Operations that 
manages facilities, state reporting, financials, and transportation for PBLCS. 

 
 

ADE EVALUATION:          SECTION 2:  SCHOOL MISSION AND PERFORMANCE GOALS 

Part A:  School Mission 
Applicants are requested to evaluate the progress toward maintaining the charter’s current mission and 
provide a revised mission, if needed. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A narrative description of the charter’s progress toward maintaining the mission; and 
 A revised mission, if needed. 

 
Determination: Fully Responsive 
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Part B:  Current Performance Goals 
Each of the charter’s performance goals, as approved by the authorizer, is listed.  Describe the charter’s progress in achieving each goal and provide 
supporting documentation that demonstrates the progress.  If a goal was not reached, explain why it was not reached and the actions being taken so that 
students can achieve the goal.   
REDACT ALL STUDENT IDENTIFIABLE INFORMATION. 
 
Goals as stated in the prior application: 
 
Describe the charter’s progress toward achieving each goal by completing the table below, responding to the prompts, and providing supporting 
documentation that demonstrates the progress, as appropriate.   
 
Goals  

Goal 

Assessment 
Instrument 

For 
Measuring 

Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainment 
of Goal will 
be Assessed Year 1 Year 2 Year 3 

Met Goal 
Yes or No 

1. The school will meet or 
exceed the Pine Bluff 
School district’s Literacy 
proficiency level at the 
end of the 2018-2019 
school year. 

State 
Assessment 
Exams 

meet or exceed 
the Pine Bluff 
School 
district’s 
Literacy 
proficiency 

2019 In 2016-2017  
school year, Pine 
Bluff Lighthouse 
Charter School’s 
Literacy 
Proficiency did  
meet or exceed 
Pine Bluff School 
District 

In 2017-2018 
school year, 
Pine Bluff 
Lighthouse 
Charter School’s 
Literacy 
Proficiency did 
meet or exceed 
Pine Bluff 
School District 

 Partially 
as it is not 
scheduled 
to be 
assessed 
until 
2019. 

2. On the Northwest 
Evaluation Association's 
Measurement, an average 
of 50% of the students at 
PBLCS will meet their 

NWEA MAP  At least 50% of 
the students 
met their 
growth goal in 
Reading 

Annually In the 2016-2017 
school year, 44% 
of students met 
their reading 
growth goal as 

In the 2017-
2018 school 
year,  45% of 
students met 
their reading 

 No, not 
for each 
year 
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reading growth goal each 
year. 

measured by the 
Northwest 
Evaluations 
Association’s 
Measurement 

growth goal as 
measured by the 
Northwest 
Evaluations 
Association’s 
Measurement 

3. The school will meet or 
exceed the Pine Bluff 
School district’s Math 
proficiency level at the 
end of the 2018-2019 
school year. 

State 
Assessment 
Exams 

meet or exceed 
the Pine Bluff 
School 
district’s Math 
proficiency 

2019 In 2016-2017  
school year, Pine 
Bluff Lighthouse 
Charter School’s 
Math Proficiency 
did  meet or exceed 
Pine Bluff School 
District 

In 2017-2018 
school year, Pine 
Bluff Lighthouse 
Charter School’s 
Math 
Proficiency did  
meet or exceed 
Pine Bluff 
School District 

 Partially 
as it is not 
scheduled 
to be 
assessed 
until 
2019. 

4. On the Northwest 
Evaluation Association's 
Measurement, an average 
of 50% of the students at 
PBLCS will meet their 
math growth goal each 
year.  

NWEA MAP  At least 50% of 
the students 
met their 
growth goal in 
Math 

Annually In the 2016-2017 
school year, 41% 
of students met 
their Math growth 
goal as measured 
by the Northwest 
Evaluations 
Association’s 
Measurement 

In the 2017-
2018 school 
year,  36% of 
students met 
their Math 
growth goal as 
measured by the 
Northwest 
Evaluations 
Association’s 
Measurement 

 No,  

5. Scholar retention will 
increase from current level 
of 75% to 80% and will 
remain at 80% for the 
term of the charter. Eighty 
percent of scholars who do 

Student 
retention rates 

80% of scholars 
returned for 
length of 
charter 

Annually 2015-2016 year 
was the Baseline 
Data 

During the 
2016-2017 
school year, the 
school had a 
90.5% retention 
rate for students 

During the 2017-
2018 school year, 
the school had an 
89.4% retention 
rate for students 
who did not 

Yes 
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not relocate outside of 
Pine Bluff will remain at 
the school. 

who did not 
relocate outside 
of the Pine Bluff 
School District.  
During the 
school year 103 
relocated outside 
of the Pine Bluff 
School District. 

relocate outside of 
the Pine Bluff 
School District.  
During the school 
year 114 relocated 
outside of the Pine 
Bluff School 
District. 

6. The school will reduce 
out of school suspension 
by 10% each year of the 
charter; keeping more 
scholars in school and 
engage in learning. 

Suspension 
rates 

Out of school 
suspensions 
were reduced 
by 10% each 
year 

Annually Baseline year for 
data.  During the 
2015-2016 school 
year, Pine Bluff 
Lighthouse Charter 
School had 9 
scholars that 
received out of 
school suspension 

In the 2016-
2017 school 
year, Pine Bluff 
Lighthouse 
Charter School 
had no out of 
school 
suspensions 

In the 2017-2018 
school year, Pine 
Bluff Lighthouse 
Charter school 
had one out of 
school 
suspension. 

Yes 

7. The school will retain 
60% of teachers rated 
proficient over a three 
year period. 60% of the 
2015-2016 teaching cohort 
rated proficient will 
remain to the end of the 
third year of the charter 
term (2018-2019). 

Teacher 
retention rates 

At least 60% of 
the teachers 
that were rated 
proficient 
remain to the 
end of the 
charter 

2019 During the Summer 
of 2016, all Pine 
Bluff Lighthouse 
Staff had to reapply 
and interview for 
their position.  

100% of the 
teachers rated 
proficient 
returned for the 
2016-2017 
school year. 

100% of the 
teachers rated 
proficient returned 
for the 2017-2018 
school year. 

Yes- will 
be fully 
assessed 
at the end 
of the 
2019 
school 
year 

 
 
1. The school will meet or exceed the Pine Bluff School district’s Literacy proficiency level at the end of the 2018-2019 school year. 

 
Goal Met- Partially (not access until end of 2019 school year)  
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Table 1.1 
 
 
 
 
 
 
Explanation/Analysis:  Pine Bluff Lighthouse Charter School exceeded the Pine Bluff School District’s Literacy proficiency in two years from the 
renewal of the charter.  From 2016 to 2017, Pine Bluff Lighthouse Charter School (PBLCS) had net increase of 4.59% proficiency in Literacy.  During 
the 2017-2018 school year, the preliminary scores show a significant decrease in student’s proficiency at both districts.  The change in ELA proficiency 
cut scores significantly affected the Literacy proficiency percentages.     
 
 
 
Table 1.2 

ACT Aspire Subject Proficiency (Pine Bluff Lighthouse Charter School) 
Subject 2015-2016 2016-2017 2017-2018  (+/-) 
Reading 14.34% 20% 20.5% +6.16% 
English 56.94% 58.92% 62.98% +6.04% 
Writing 21.9% 29.64% Not Reported +7.74% 

 
As noted in Table 1.2, Pine Lighthouse Charter School has increased student proficiency in Reading, English, and Writing each school year.  The overall 
average of percent proficiency in Reading increased 6.16%, English 6.04% and Writing 7.74% (2016 to 2017).  Pine Bluff Lighthouse Charter School is 
consistently increasing the proficiency levels of all students, however, the change in cut score for ELA showed a significant decline in overall Literacy 
Proficiency.  As noted by ACT Aspire and Arkansas Department of Education the change in ELA cut scores occurred in the 2018 ACT Aspire scores.   
 
 
 
 
 
 
 
 
 
 
 

Literacy 
Year Pine Bluff Lighthouse Charter Pine Bluff School District 
2015-2016 21.79% 21.83% 
2016-2017 26.38% 22.81% 
2017-2018 (Pre-Appeal) 14.90%** 13.87% 
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2. On the Northwest Evaluation Association's Measurement, an average of 50% of the students at PBLCS will meet their reading growth goal each year. 

 
        Goal Met: No 
 
        Explanation/Analysis 
          
        Table 2.1 

Year Percent of Students 
met or exceeded 
Reading Growth Goal 

2016-2017 44% 
2017-2018 45% 

 
As indicated in the table above   44% of the scholars in all grade levels met their projected growth goals during the 2016-2017 school year.  When 

the standard error is accounted for in calculation of the met growth, then 50.7% of scholars met their projected growth.   The standard error accounts for 
23 scholars who did not met projected growth, however, the growth they met falls within the standard error of observed growth.  All of the scholars 
missed their targeted growth goal by one point.   In the 2017-2018 school year, 45% of the scholars met their projected growth goal in Reading, If the 
standard error is accounted for in calculation of the met growth, then 57.29% of scholars met their projected growth.   PBLCS recognizes that this trend 
will continue to occur unless it is addressed with Response to Intervention.  All students in grades 3rd-8th were assessed using the Quick Phonics 
Screener (Read Naturally) at the beginning of the 2018 school year as indicated by the data many scholars are struggling with letter blends and letter 
recognition.  The RTI groups were based on student areas of deficiency in Reading.  In 2018-2019, a Literacy Specialist was hired by all Lighthouse 
Schools in Arkansas.    
 

 
3.   The school will meet or exceed the Pine Bluff School district’s Math proficiency level at the end of the 2018-2019 school year. 
 

Goal Met- Partially (not access until end of 2019 school year)  
 
Table 3.1 
 
 
 
 
 
 

Math 
Year Pine Bluff Lighthouse Charter Pine Bluff School District 
2016-2017 26.38% 21.67% 
2017-2018 (Pre-Appeal) 21.47% 14.12% 
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Explanation/Analysis:  Pine Bluff Lighthouse Charter School exceeded the Pine Bluff School District’s Math proficiency two years as indicated above in 
the chart.  From 2015 to 2016, Pine Bluff Lighthouse Charter School (PBLCS) had net increase of 5.05% proficiency in Math.  During the 2017-2018 
school year, the preliminary scores show a significant decrease in student’s proficiency at both districts.  The 7th Grade Math Proficiency scores dropped 
from 15.8% to 5.6%.  As noted by the Arkansas Department of Education, the 7th grade math scores had a downward trend statewide.  Recruiting highly 
qualified math teachers at the secondary level has been a challenge for the school.  Pine Bluff Lighthouse has hired a Math Specialist for the region.  All 
grades have an embedded RTI time within their regular schedule.  The focus of the intervention is the areas of individual scholar need.   
 
  

 
4.   On the Northwest Evaluation Association's Measurement, an average of 50% of the students at PBLCS will meet their math growth goal each year. 
    
Goal Met: No 

 
        Explanation/Analysis 
          
        Table 2.1 

Year Percent of Students 
met or exceeded  Math 
Growth Goal 

2015-2016 58 
2016-2017 45% 
2017-2018 33% 

 
During the 2015-2016 school year, 58% of the scholars met or exceeded their individual MAP  Math Growth Goal.  As indicated in the table above   

45% of the scholars in all grade levels met their projected growth goals during the 2016-2017 school year.  If the standard error is accounted for in 
calculation of the met growth, then 52.9% of scholars met their projected growth.   The standard error accounts for 32 scholars who did not meet 
projected growth, however, the growth they met falls within the standard error of observed growth.  All of the scholars missed their targeted growth 
goal by one point.   In the 2017-2018 school year, 33% of the scholars met their projected growth goal in Math, If the standard error is accounted for in 
calculation of the met growth, then 57.8% of scholars met their projected growth.  The standard error account for 74 scholars who did not meet 
projected growth, however, the growth they met falls within the standard error of observed growth.  Over 90% of the scholars missed their goal by one 
point.  PBLCS recognizes that this trend will continue unless it is addressed in RTI.  All grades have embedded RTI time within the regular scheduled 
school day for Math and Reading.  Scholars are divided using their Northwestern Evaluation Association (NWEA) Measurement of Academic Progress 
scores (MAP).  The focus of the intervention groups is to provide interventions in the area in which the scholars need explicit supports and focus.  The 
lack of growth is related to student mobility, teacher investment in NWEA, and scholar motivation for testing as well as fatigue due to interim testing, 
state testing and NWEA testing happening within weeks of each other. 
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5.   Scholar retention will increase from current level of 75% to 80% and will remain at 80% for the term of the charter. Eighty percent of scholars who do 
not relocate outside of Pine Bluff will remain at the school. 

 
         Goal Met: Yes (The goal will be fully assessed in the 2019 school year) 
 
 
         Table 5.1 

 Total Enrollment Total Withdrawal Withdrawal to PB Percentage Retained 
(who did not locate 
outside of Pine Bluff) 

Oct. 1 2016 313 133  30 90.5% 
Oct. 1 2017 300 146 32 89.4% 

 
 
 
  Explanation/Analysis:  Pine Bluff Charter School’s enrollment for the 2016-2017 school year was 313 students.  Throughout the school year, 133 

students either withdrew throughout the school year or were no shows.  Of the 133 students, 30 students withdrew to a school within the Pine Bluff 
School District.  Pine Bluff Lighthouse Charter had a 90.5% retention rate for the students that did not locate outside of Pine Bluff.  In the 2017-2018 
school year, the enrollment was 300 scholars.  Throughout the 2017-2018 school year, 146 scholars withdrew.  Of the 146 students, 32 students 
withdrew to a school within the Pine Bluff School District.  Pine Bluff Lighthouse Charter had an 89.4% retention rate for the students that did not locate 
outside of Pine Bluff. 

 
 
6.   The school will reduce out of school suspension by 10% each year of the charter; keeping more scholars in school and engage in learning. 

 
Goal Met: Yes 
 
Explanation/Analysis 
 
PBLCS began transitioning to Restorative Justice at the end of the 2015 school year. The first phase of training was focused on shifting mindsets from 
punitive to restorative. The next training was on building a strong foundation for Restorative Justice.   The School Culture Coordinator has conducted 
module trainings with staff and parents throughout the school year. The scholar handbook also provided an overview for parents on Restorative Justice. 
At the opening of each school year, the school principal covered the discipline vision to parents and how they would see a shift in how the school 
responds to different behaviors 
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Restorative Justice is a process that proactively builds healthy relationships, and a sense of community, to prevent and address conflict and wrongdoing.  
Restorative Justices allow individuals who may have committed harm to take full responsibility for their behavior by addressing the individuals affect by 
behavior, taking actions to repair the harm and making necessary changes to avoid the behavior in the future.  We believe that students are more apt to 
excel, and problem behaviors can be reduced or prevented entirely when classroom instruction is challenging and engaging, and schools are a safe and 
supportive place to be. 
 
First and foremost, we focus on prevention of misbehavior by fostering healthy relationships and positive discipline.  All students participate in daily 
community meetings with peers and adults to reinforce social and emotional competencies that influence their capacity to fully engage in the important 
work of learning.  Teachers and leaders set clear expectations and use empowering language to encourage and support desired mindsets and student 
actions needed for success in school.  Students learn self-management, self-discipline, and effective communication strategies allowing them to more 
productively and respectfully contribute to the school community. 
 
When students do slip into misbehavior, a restorative and customized approach is used, allowing opportunity to repair wrongdoing, and self-correct 
behavior to avoid future indiscretions.  If necessary, a third layer of additional supports can be secured, and plans established, to diminish problem 
behaviors and increase a students’ social skills and ability to function successfully in an academic setting. 
 
Restorative Justice serves as an alternative to unnecessary suspensions/expulsions, and instead, promote accountability, communication, and 
collaboration among stakeholders. 

 
PBLCS currently holds Student Support Team (SST) meeting with scholars who have attendance, academic, or behavior issues.  The meeting includes 
the classroom teachers, parents, Culture Coordinator, Principal and student.  The school’s transition to Restorative Justice is assisting with keeping 
scholars in school.   
 
PBLCS has seen a drastic decrease in out of school suspensions since the implementation of Restorative Justices.  During the 2014-2015 school year 
from August until Dec. 14th, PBLCS had 21 incidents with 20 of the incidents resulting in out of school suspension, and 1 in-school suspension.  During 
the 2015-2016 school year, PBLCS had 18 incidents, with 14 in-school suspension, and 0 out of school suspensions.  This is a 100% decrease in out-of-
school suspensions.  In the 2016-2017 school year, PBLCS had 0 out of suspensions.  In the 2017-2018, PBLCS had 1 out of school suspension.  This 
incident was due to an incident in which a scholar hit a teacher.  Upon return to school, the scholar and teacher had a restorative circle as well as other 
measures of added support for the scholar. 
 

 
 
7.   The school will retain 60% of teachers rated proficient over a three year period. 60% of the 2015-2016 teaching cohort rated proficient will remain to the 

end of the third year of the charter term (2018-2019). 
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Goal Met- Yes (The goal will be fully assessed at the end of the 2019 school year) 
 
Explanation/Analysis- As part of the Restart/Revamp plan, all staff members had to reapply for their positions at the end of the 2015-2016 school year.  
At the end of the 2016-2017 school year, 100% of the teacher that were rated proficient using the Danielson’s Frameworks (TESS) returned for the 
2017-2018 school year.  At the end of the 2016-2017 school year, 100% of the teachers that were rated proficient using the Danielson’s Frameworks 
(TESS) returned for the 2017-2018 school year.  At end of the 2017-2018 school year, there were six teachers rated proficient.  At the start of the 2018-
2019 school year, two of the six that were rated proficient returned.  Of the four teachers that did not return, two of those teachers moved out of state.    

 
 

ADE EVALUATION:          Part B:  Current Performance Goals 
Applicants are requested to evaluate the progress toward achieving each of the charter’s current performance goals and provide supporting documentation 
that demonstrates the progress. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A narrative description of the charter’s progress toward achieving each goal; and 
 Supporting data that documents the charter’s progress in achieving each goal. 

 
Determination: Fully Responsive 
 

 
 
 
Part C:  New Performance Goals 
 
Confirm the understanding that, during the term of the charter renewal, the charter is expected to meet all goals and/or objectives set by the state. 
 
List performance goals for the period of time requested for renewal.  Be sure to include, at a minimum, goals for Math, mathematics, and science, as 
appropriate for the grade levels served at the charter.  For each goal, include the following: 
 

• The tool to be used to measure academic performance; 
• The level of performance that will demonstrate success; and 
• The timeframe for the achievement of the goal. 
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Goals  

Goal 

Assessment 
Instrument 

For 
Measuring 

Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainment 
of Goal will 
be Assessed 

Year 1 
Following 
Renewal 

Year 2 
Following 
Renewal 

Year 3 
Following 
Renewal 

Year 4 
Following 
Renewal 

Year 5 
Following 
Renewal 

1. Overall ELA 
performance will 
increase and narrow 
the achievement gap 
between subgroups 
with an increase in 
proficiency over a 5 
year time period 

State 
mandated 
Assessment 
in Literacy 
(ACT Aspire) 

Ready or 
Exceeding 

PBLCS will 
assess the 
goal annually, 
but the 
attainment 
will be 
assessed at 
the end of the 
charter cycle 

School wide 
strategies for 
Reading will 
be 
implemented 
at all grade 
levels 

Overall ELA 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with an 
increase in 
proficiency 
over a  2 
year time 
period 

Overall ELA 
performance 
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with an 
increase in 
proficiency 
over a 3 year 
time period 

Overall ELA 
performance 
will increase 
and narrow 
the will 
increase and 
narrow the 
achievement 
gap between 
subgroups 
with an 
increase in 
proficiency 
over a 4 year 
time period. 

Overall ELA 
performance 
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with an 
increase in 
proficiency 
over a 5 year 
time period 

2. On average in 
Mathematics grade 
level proficiency 
will increase at a 
higher rate than 
surrounding schools 
with similar 
demographics in the 
Pine Bluff area. 

State 
Mandated 
Assessment 
in 
Mathematics 

Ready or 
Exceeding 

PBLCS will 
assess the 
goal annually, 
but the 
attainment 
will be 
assessed at 
the end of the 
charter cycle 

School wide 
strategies for 
Math will be 
implemented 
at all grade 
levels 

Overall 
Math 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with an 
increase in 
proficiency 
over a  2 

Overall 
Math 
performance 
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with an 
increase in 
proficiency 

Overall 
Math 
performance 
will increase 
and narrow 
the will 
increase and 
narrow the 
achievement 
gap between 
subgroups 
with an 
increase in 

Overall 
Math 
performance 
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with an 
increase in 
proficiency 
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year time 
period 

over a 3 year 
time period 

proficiency 
over a 4 year 
time period. 

over a 5 year 
time period 

3. Average student 
growth at the school 
will meet or exceed 
the national average 
growth in reading 
and math. 

National 
normed 
student 
growth 
oriented 
assessment. 

50% of 
student will 
meet or 
exceed the 
national 
average 

PBLCS will 
assess the 
goal annually, 
but the 
attainment 
will be 
assessed at 
the end of the 
charter cycle 

Average 
student 
growth will 
meet or 
exceed the 
national 
average for 
student 
growth in 
reading and 
math 

Based on a 
two year 
average 
student 
growth will 
meet or 
exceed the 
national 
average for 
student 
growth in 
reading and 
math 

Based on a 
three year 
average 
student 
growth will 
meet or 
exceed the 
national 
average for 
student 
growth in 
reading and 
math 

Based on a 
four year 
average 
student 
growth will 
meet or 
exceed the 
national 
average for 
student 
growth in 
reading and 
math 

Based on a 
five year 
average 
student 
growth will 
meet or 
exceed the 
national 
average for 
student 
growth in 
reading and 
math 

4. The district will 
have an increase in 
science proficiency 
by 8% on the state 
assessment over a 5 
year time span 

State-
mandated 
assessment 

Ready or 
Exceeding 

PBLCS will 
assess the 
goal annually, 
but the 
attainment 
will be 
assessed at 
the end of the 
charter cycle 

School wide 
strategies for 
Science will 
be 
implemented 
at all grade 
levels 

The district 
will have an 
increase in 
science 
proficiency 
by 2% on 
the state 
assessment 
over a 2 year 
time span. 

The district 
will have an 
increase in 
science 
proficiency 
by 2% on 
the state 
assessment 
over a 3 year 
time span. 

The district 
will have an 
increase in 
science 
proficiency 
by 2% on 
the state 
assessment 
over a 4 year 
time span. 

The district 
will have an 
increase in 
science 
proficiency 
by 2% on 
the state 
assessment 
over a 5 year 
time span. 

5. Scholar retention 
will increase from 
89.9% to 95% 
remain at 95% for 
the term of the 
charter for scholars 
who do not relocate 
outside of Pine 
Bluff. 

Oct. 1 
Enrollment 
Count 

95% of 
scholar will 
return for the 
length of the 
charter 

Annually The district 
will have an 
increase in 
scholar 
retention by 
1% for 
scholars that 
do not 
relocate 

The district 
will have an 
increase in 
scholar 
retention by 
1% for 
scholars that 
do not 
relocate 

The district 
will have an 
increase in 
scholar 
retention by 
1% for 
scholars that 
do not 
relocate 

The district 
will have an 
increase in 
scholar 
retention by 
1% for 
scholars that 
do not 
relocate 

The district 
will have an 
increase in 
scholar 
retention by 
1% for 
scholars that 
do not 
relocate 
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outside of 
Pine Bluff. 

outside of 
Pine Bluff 

outside of 
Pine Bluff 

outside of 
Pine Bluff 

outside of 
Pine Bluff 

6. The school will 
retain 60% of 
teachers rated 
proficient over a 
three year period. 
60% of the 2018-
2019 teaching 
cohort rated 
proficient will 
remain to the end of 
the charter term  

Teacher 
retention 
rates 

At least 60% 
of the teachers 
that were rated 
proficient 
remain to the 
end of the 
charter. 

2023 Baseline 
Data year 

Baseline 
Data year 

Baseline 
Data year 

The district 
will retain 
60% of the 
teachers 
rated 
proficient 
from the 
2018-2019 
school year. 

The district 
will retain 
60% of the 
teachers 
rated 
proficient 
from the 
2018-2019 
and 2019-
2020 school 
year. 

 
 
 

ADE EVALUATION:          Part C:  New Performance Goals   
Applicants are required to confirm their understanding that achieving all goals and/or objectives set by the state, during the period of renewal, is expected 
and to develop other student academic achievement performance goals for the renewal contract period.  
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A confirmation that the charter is expected to achieve all goals and/or objectives set by the state; and  
 For other student academic performance goals - 

o Measureable student academic performance goals; 
o The specific tool that will be used to measure academic performance for each goal; 
o The level of performance that will demonstrate success; and 
o The timeframe for achieving each goal. 

 
Determination: Fully Responsive 
 
Comments and Additional Questions: 

• Explain why goals for academic achievement do not provide a specific threshold to demonstrate that goals have been met.  Please clarify how 
much is meant by increase. 
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• Consider including a goal that speaks to the innovative mission of the open-enrollment charter school model.  
 
Applicant Response: 

 
  Pine Bluff Lighthouse Charter School adjusted the academic achievement goals to reflect a specific threshold for each goal.  The goal adjustment 
includes the percentage of increase for both ELA and Math.  
 

Goal 

Assessment 
Instrument 

For 
Measuring 

Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainment 
of Goal will 
be Assessed 

Year 1 
Following 
Renewal 

Year 2 
Following 
Renewal 

Year 3 
Following 
Renewal 

Year 4 
Following 
Renewal 

Year 5 
Following 
Renewal 

1. Overall ELA 
performance will 
increase and 
narrow the 
achievement gap 
between 
subgroups with a 
10% increase in 
student’s 
proficiency over 
a 5 year time 
period. 

State 
mandated 
Assessment 
in Literacy 
(ACT Aspire) 

Ready or 
Exceeding 

PBLCS will 
assess the 
goal 
annually, but 
the 
attainment 
will be 
assessed at 
the end of the 
charter cycle. 

Overall ELA 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with a 2% 
increase in 
proficiency 
over a year. 

Overall ELA 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with a 2% 
increase in 
proficiency 
from year 1 
to year 2. 

Overall ELA 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with a 2% 
increase in 
proficiency 
from year 2 to 
year 3 

Overall ELA 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with a 2% 
increase in 
proficiency 
from year 3 to 
year 4 

Overall ELA 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with a 2% 
increase in 
proficiency 
from year 4 to 
year 5.  
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2. Overall Math 
performance will 
increase and 
narrow the 
achievement gap 
between 
subgroups with a 
10% increase in 
student’s 
proficiency over 
a 5 year time 
period. 

State 
Mandated 
Assessment 
in 
Mathematics 
(ACT Aspire) 

Ready or 
Exceeding 

PBLCS will 
assess the 
goal 
annually, but 
the 
attainment 
will be 
assessed at 
the end of the 
charter cycle. 

Overall Math 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with a 2% 
increase in 
proficiency 
over a year. 

Overall Math 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with a 2% 
increase in 
proficiency 
from year 1 
to year 2. 

Overall Math 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with a 2% 
increase in 
proficiency 
from year 2 to 
year 3 

Overall Math 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with a 2% 
increase in 
proficiency 
from year 3 to 
year 4 

Overall Math 
performance  
will increase 
and narrow 
the 
achievement 
gap between 
subgroups 
with a 2% 
increase in 
proficiency 
from year 4 to 
year 5. 

 
 
 

• Additional goal to add to charter application  

Goal 

Assessment 
Instrument 

For 
Measuring 

Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainment 
of Goal will 
be Assessed 

Year 1 
Following 
Renewal 

Year 2 
Following 
Renewal 

Year 3 
Following 
Renewal 

Year 4 
Following 
Renewal 

Year 5 
Following 
Renewal 

3. All Students will 
participate in one 
art-rich 
performance or 
exhibition each 
semester at Pine 
Bluff Lighthouse 
Charter School 
each year of the 
charter. 

School 
Performance/ 
exhibitions 

Participation 
of students in 
each 
exhibition 

Annually All Students 
will 
participate in 
one art-rich 
performance 
or exhibition 
each 
semester at 
Pine Bluff 
Lighthouse 
Charter 
School in 
2019-2020 

All Students 
will 
participate in 
one art-rich 
performance 
or exhibition 
each 
semester at 
Pine Bluff 
Lighthouse 
Charter 
School in 
2020-2021 

All Students 
will participate 
in one art-rich 
performance 
or exhibition 
each semester 
at Pine Bluff 
Lighthouse 
Charter School 
in 2021-2022 

All Students 
will 
participate in 
one art-rich 
performance 
or exhibition 
each semester 
at Pine Bluff 
Lighthouse 
Charter 
School in 
2022-2023. 

All Students 
will 
participate in 
one art-rich 
performance 
or exhibition 
each semester 
at Pine Bluff 
Lighthouse 
Charter 
School in 
2023-2024. 
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Section 3 – Waivers 
Review the following list of statutes and rules that have been waived for the charter school: 
 

Topic Waiver Type Statute/Standard/Rule 
Board of Directors Statute A.C.A §§ 6-13-619(c) and (d) 
Class Size and Teaching Load Standard 10.02 
Duty-Free Lunch Statute A.C.A §§ 6-17-111 
Flexible Schedule Statute A.C.A §§ 6-10-106 
Gifted and Talented Statute A.C.A §§ 6-20-2208(c)(6) 

Gifted and Talented ADE Rule 
Gifted and Talented Program Approval 
Standards 

Library Media Standard 16.02.3 
Library Media Standard 16.02.4 
Operating Policies and Procedures Standard 7.03.1 
Planning periods Statute A.C.A §§ 6-17-114 
Professional Development Statute A.C.A §§ 6-17-702 
Salaries/Compensation Statute A.C.A §§ 6-17-2403 
School Improvement Plan Standard 8.01 
Student Services Statute A.C.A §§ 6-18-1001 et seq. 
Superintendent Standard 15.01 
Teacher Licensure Standard 15.03.1 
Teacher Licensure Standard 15.03.2 
Teacher Licensure Statute A.C.A §§ 6-15-1004 
Teacher Licensure Statute A.C.A §§ 6-17-309 
Teacher Licensure Statute A.C.A §§ 6-17-401 
Teacher Licensure Statute A.C.A §§ 6-17-902 
Teacher Licensure Statute A.C.A §§ 6-17-919 
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Part A:  New Waiver Requests 
Complete the waiver request form to include each additional law and rule from Title VI of Arkansas Code 
Annotated, State Board of Education Rules and Regulations, including the Standards for Accreditation that 
the charter would like the authorizer to waive.  A rationale is required for each new waiver request. 
 
If no new waivers are requested, state this. 

 
ADE EVALUATION:          SECTION 3: WAIVERS 
 
Applicants are requested to review the current waivers approved for the charter and to identify any 
changes requested in the charter’s waivers from Title 6 of Arkansas Code Annotated, State Board of 
Education Rules and Regulations, and/or the Standards for Accreditation. 
 
Part A:  New Waiver Requests 
Applicants are requested to identify any additional law and rule that the authorizer is requested to 
waive. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A list of each law and rule that the charter would like to have waived; and 
 A rationale for each waiver request or a statement saying that no new waivers are requested. 

 
Please see legal comments.  

 
 
 
 
Part B:  Waivers to Be Rescinded 
List each waiver granted by the authorizer that the charter would like to have rescinded.  If no waivers are 
listed, the charter may be required to adhere to all waivers listed on both the original and renewal charter 
documentation. 

 
If the charter wishes to maintain all currently approved waivers, state this. 
 

ADE EVALUATION:          Part B:  Waivers to Be Rescinded 
Applicants are requested to identify any waiver that is no longer needed. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 An itemized list of each current waiver the charter would like to have rescinded; and 
 A rationale for each request or a statement saying that the charter wishes to maintain all 

currently approved waivers. 
 

Determination: Fully Responsive  
 
Comments and Additional Questions: 

 
• Please confirm that the charter wishes to maintain the waivers it currently holds.  

 
Applicant Response: 
 
         Pine Bluff Lighthouse Charter wishes to maintain the current waivers it holds. 
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Section 4 – Requested Amendments 
List any amendment requests and provide a rationale for each (i.e., changes to grade levels, enrollment cap, 
location, educational plan).  
 
A budget to show that the charter will be financially viable must accompany any amendment request to 
change grade levels, the enrollment cap, relocate, and/or add a campus.  The budget must document 
expected revenue to be generated and/or expenses to be incurred if the amendment request is approved.   
 
A request to add or change a location must be accompanied by a Facilities Utilization Agreement. 
 
If no charter amendments are requested, state this. 
 

ADE EVALUATION:          SECTION 4: REQUESTED AMENDMENTS 
 
Applicants are requested to identify and explain amendment requests. 
  
Evaluation Criteria: 
A response that is fully responsive will include:  
 A list of any requested charter amendments or a statement that no amendments are being 

requested;  
 A rationale for each amendment requested; and 
 A budget, showing that the charter will be financially viable, if there is an amendment request to 

change grade levels, the enrollment cap, the location of a campus, and/or an additional campus. 
 

Determination: Fully Responsive 
 
Comments and Additional Questions: 
 

• Confirm no amendments to the charter are being requested. 
 
Applicant Response: 
 

We have no amendment request. 
 

 
Section 5 –Desegregation Analysis 
 
Describe the impact, both current and potential, of the public charter school on the efforts of affected 
public school district(s) to comply with court orders and statutory obligations to create and maintain a 
unitary system of desegregated public schools. 
 

Pine Bluff Lighthouse Academy: Desegregation Assurances 
Pine Bluff Lighthouse Academy (PBLCS) is seeking the renewal of its open-enrollment charter from the 
State’s charter authorizer. PBLCS is located within the boundaries of the Pine Bluff School District, and 
as an open-enrollment public charter school unconfined by district boundaries, expects to continue to 
obtain the majority of its students from within the boundaries of the Pine Bluff, Dollarway and Watson 
Chapel School Districts. PBLCS may also receive some students from the neighboring White Hall School 
District.  
In carefully reviewing the potential impact that PBLCS’s charter renewal would have upon the efforts of 
the Pine Bluff School District and its contiguous districts to comply with court and statutory obligations 
to create and maintain a unitary system of desegregated public schools, the applicant finds that the Pine 
Bluff, Dollarway and Watson Chapel School Districts either are or have been subject to federal court 
orders to create and maintain a unitary system of desegregated public schools. The White Hall School 
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District is not currently, nor has it ever been, under a federal District Court desegregation order. PBLCS 
would also note that, pursuant to a listing maintained by the Arkansas Department of Education, neither 
the Pine Bluff, Dollarway nor Watson Chapel School Districts have requested an exemption from the 
Arkansas School Choice Act based upon conflicts with a current desegregation order.  As an open-
enrollment public charter school, PBLCS must be race-neutral and non-discriminatory in its student 
selection and admission processes, and its continued operation will not serve to hamper, delay, or in any 
manner negatively affects the desegregation efforts of any public school district or districts within the 
state.  
Finally, PBLCS would show that nothing in any existing federal District Court desegregation order 
affecting the Pine Bluff, Dollarway and Watson Chapel School Districts contains any proscriptions or 
restrictions concerning the renewal of a charter for an open-enrollment public charter school within the 
boundaries of the Pine Bluff School District.  
 

ADE EVALUATION:          SECTION 5: DESEGREGATION ANALYSIS  
 
Applicants are requested to describe the current and potential impact of the charter on the efforts of 
affected public school district(s) to comply with court orders and statutory obligations to create and 
maintain a unitary system of desegregated public schools 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 Assurance that the charter school will comply with all applicable federal and state statutory  

and regulatory requirements regarding the creation and maintenance of desegregated public 
schools; and  
 An outline of the potential impact of the proposed charter school on those desegregation  

efforts already in place in affected public school districts. 
 

Please see legal comments.  
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2018 ESSA School Index: Overview

 ESSA Overview

3541703 - Pine Bluff Lighthouse College Prep Academy High School
3541700 - Pine Bluff Lighthouse Academy

Overall ESSA Index Score
State Avg.

66.28

54.23

Grade Range 07 - 12

Grade Span 3 - High School Level

Enrollment 31

Poverty Rate 100

State Distribution of Overall School ESSA Index Scores

The score 54.23 falls in the 50-55 bar of the state distribution of the overall ESSA index score for the High School Level grade span.

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Two Year School ESSA Index Scores By Subgroup

Population 2017 Index Score 2018 Index Score

All  Students 63.77 54.23

Black or African American 63.15 53.55

Hispanic/Latino RV RV

White RV RV

Economically Disadvantaged 63.77 54.21

English Learners RV RV

Students with Disabilities RV RV
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ESSA Indicator Scores

Public
School
Rating D

Rating
Scale

A = 73.22 and Above

B = 67.96 - 73.21

C = 61.10 - 67.95

D = 52.95 - 61.09

F = 0.00 - 52.94

Indicator Score

Overall ESSA Score 54.23

Weighted Achievement Score 27.34

Value-Added Growth Score 78.44

School Quality and Student Success Score 36.26

O
A
G
Q

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:43 PM

2017-2018
LEA# 3541703
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2018 ESSA School Index: Weighted Achievement

 Understanding Weighted Achievement

3541703 - Pine Bluff Lighthouse College Prep Academy High School
3541700 - Pine Bluff Lighthouse Academy

Weighted Achievement Score
State Avg.

49.4

27.34

Grade Range 07 - 12

Grade Span 3 - High School Level

Enrollment 31

Poverty Rate 100

Weighted Achievement scores reflect the extent to which students are demonstrating higher levels of achievement. When more students are achieving
at higher levels, more points are earned. Over time, schools can increase their weighted achievement scores by moving more students from lower to

higher achievement levels.

Higher Achievement
Lower Growth

Lower Achievement
Lower Growth

Higher Achievement
Higher Growth

Lower Achievement
Higher Growth

Value-Added School Growth Score
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Distribution of School-Level Weighted Achievement Scores

The score 27.34 falls in the 25-30 bar of the state distribution of the weighted achievement score for the High School Level grade span.
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2018 Weighted Achievement Score Details for All Students

Performance Level and Multiplier ELA - Students Math - Students Total Points ELA + Math - Students

In Need of Support (0) 19 19 0 38

Close (0.5) N<10 N<10 8.5 17

Ready (1.0) N<10 N<10 6 N<10

Exceeds (1.0 or 1.25*) N<10 N<10 3 N<10

Totals 17.5 64

Weighted Performance Points Earned = (17.5 / 64) * 100 = 27.34

*Note: If the number of students exceeding grade level-proficiency is not greater than the number of students in the lowest achievement level then
schools earn a single point for these students. If the number of students exceeding grade level–proficiency is greater than the number of students in the

lowest achievement level then schools earn 1.25 points per student for the number of students greater than the number in the lowest achievement
level.

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:43 PM

2017-2018
LEA# 3541703
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 78.44 32

Black or African American 78.2 31

Hispanic/Latino RV N<10

White RV N<10

Economically Disadvantaged 78.44 32

English Learners RV N<10

Students with Disabilities RV N<10

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:43 PM

2017-2018
LEA# 3541703
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Two Year Weighted Achievement By Subgroup

Population 2017 Weighted Achievement Score 2018 Weighted Achievement Score

All  Students 46.71 27.34

Black or African American 45.27 25.81

Hispanic/Latino RV RV

White RV RV

Economically Disadvantaged 46.71 27.34

English Learners RV RV

Students with Disabilities 16.67 0
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2018 Number of Full Academic Year Students in Each Achievement Level by Subgroup

E L A
Level 1

E L A
Level 2

E L A
Level 3

E L A
Level 4

Math
Level 1

Math
Level 2

Math
Level 3

Math
Level 4

All  Students 19 N<10 N<10 N<10 19 N<10 N<10 N<10

Black or African American 19 N<10 N<10 N<10 19 N<10 N<10 N<10

Hispanic/Latino N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

White N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Economically Disadvantaged 19 N<10 N<10 N<10 19 N<10 N<10 N<10

English Learners N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Students with Disabilities N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Note: Level 1 = In Need of Support; Level 2 = Close; Level 3 = Ready; Level 4 = Exceeds

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:43 PM

2017-2018
LEA# 3541703

Page 7

237



2018 ESSA School Index: School Value-Added Growth

 Understanding School Value-Added Growth

3541703 - Pine Bluff Lighthouse College Prep Academy High School
3541700 - Pine Bluff Lighthouse Academy

Value-Added Growth Score

State Avg.
79.74

78.44

Grade Range 07 - 12

Grade Span 3 - High School Level

Enrollment 31

Poverty Rate 100

School Value-Added Growth Score Plotted with Weighted Achievement Scores
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Distribution of School-Level Value-Added Growth Scores

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

School Content Value-Added Growth (VAS) and ELP Growth

School Value-Added Growth
Score

Content Growth
Score

ELP Growth
Score

ELA Value-Added
Score

Math Value-Added
Score

Score 78.44 78.44 79.3 77.55

Number of
Students 3 2 3 2 3 2 3 2

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:43 PM

2017-2018
LEA# 3541703
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Counts for Content Area Growth (Math + ELA)

Subgroup # ELA Growth # Math Growth Total Number of Students Combined Growth*

All  Students 32 32 32

Black or African American 31 31 31

Hispanic/Latino N<10 N<10 N<10

White N<10 N<10 N<10

Economically Disadvantaged 32 32 32

English Learners N<10 N<10 N<10

Students with Disabilities N<10 N<10 N<10

* Each student is counted once for content growth. Some students have both Math and ELA. Some students have only one subject; therefore, the total
number is not always the sum of #ELA Growth and #Math Growth.

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:43 PM

2017-2018
LEA# 3541703
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 78.44 32

Black or African American 78.2 31

Hispanic/Latino RV N<10

White RV N<10

Economically Disadvantaged 78.44 32

English Learners RV N<10

Students with Disabilities RV N<10

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:43 PM

2017-2018
LEA# 3541703
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2018 ESSA School Index: School Quality and Student Success (SQSS)

 Understanding the SQSS Indicator

3541703 - Pine Bluff Lighthouse College Prep Academy High School
3541700 - Pine Bluff Lighthouse Academy

Overall SQSS Indicator Score
State Avg.

52.4

36.26

Grade Range 07 - 12

Grade Span 3 - High School Level

Enrollment 31

Poverty Rate 100

State Distribution of School-Level Overall SQSS Scores

The School Quality and Student Success (SQSS) indicator combines measures of engagement, access, readiness, completion, and success criteria. Each
measure focuses on the extent to which students are meeting important educational milestones (such as reading proficiently), important readiness

criteria (minimum ACT score of 19 for Arkansas Academic Challenge Scholarship), and important postsecondary success indicators (attainment of AP,
IB, concurrent credits).

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Overall SQSS Points Table
Total Students Total # Points Possible Total # Points Earned

36 131 47.5

Score: (47.5 / 131) * 100 = 36.26

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:43 PM

2017-2018
LEA# 3541703
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SQSS Overall Indicator Score by Subgroup

Population 2017 Index Score 2018 Index Score

All  Students 44.03 36.26

Black or African American 43.14 36.11

Hispanic/Latino RV RV

White RV RV

Economically Disadvantaged 44.03 36.15

English Learners RV RV

Students with Disabilities RV RV
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Student Engagement Score

68.57

State Distribution of School-Level Student Engagement

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95
100

Student Engagement Points Table
Score: (24 / 35) * 100 = 68.57

Total Students 35

Total # Points Possible 35

Total # Points Earned 24

Points Per Student

Student at low risk (absent less than 5% of time enrolled) 1.0 Point

Student at moderate risk (absent 5% to less than 10% of days enrolled) 0.5 Points

Student at high risk (absent 10% or more of days enrolled) 0.0 Points

Percent of Points Earned for Student Engagement
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Reading at Grade Level Score

25

State Distribution of School-Level Reading at Grade Level

ESSA Score
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Reading at Grade Level Points Table
Score: (8 / 32) * 100 = 25

Total Students 32

Total # Points Possible 32

Total # Points Earned 8

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in reading 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Reading at Grade Level
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Science Achievement Score

6.25

State Distribution of School-Level Science Achievement

ESSA Score
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Science Achievement Points Table
Score: (2 / 32) * 100 = 6.25

Total Students 32

Total # Points Possible 32

Total # Points Earned 2

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in science 1.0 Point

Student achieved Level 4 (Functional Independence) or 5 (Independent) (AAPA) in science 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Science Achievement
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Growth in Science Achievement Score

42.19

State Distribution of School-Level Growth in Science Achievement

ESSA Score
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Growth in Science Achievement Points Table
Score: (13.5 / 32) * 100 = 42.19

Total Students 32

Total # Points Possible 32

Total # Points Earned 13.5

Points Per Student

Growth at/above the 75th percentile of growth of students in the same grade 1.0 Point

Growth at/above the 25th percentile to less than 75th of growth of students in same grade 0.5 Points

Growth below the 25th percentile of growth of students in same grade 0.0 Points

Percent of Points Earned for Growth in Science Achievement
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2018 ESSA School Index: Overview

 ESSA Overview

3541701 - Pine Bluff Lighthouse Elementary
3541700 - Pine Bluff Lighthouse Academy

Overall ESSA Index Score

State Avg.
70.86

57.79

Grade Range K - 06

Grade Span 1 - Elementary Level

Enrollment 245

Poverty Rate 100

State Distribution of Overall School ESSA Index Scores

The score 57.79 falls in the 55-60 bar of the state distribution of the overall ESSA index score for the Elementary Level grade span.

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Two Year School ESSA Index Scores By Subgroup

Population 2017 Index Score 2018 Index Score

All  Students 60.47 57.79

Black or African American 60.2 57.18

Hispanic/Latino RV RV

White RV RV

Economically Disadvantaged 60.41 57.69

English Learners RV RV

Students with Disabilities 48.51 46.37
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ESSA Indicator Scores

Public
School
Rating F

Rating
Scale

A = 79.26 and Above

B = 72.17 - 79.25

C = 64.98 - 72.16

D = 58.09 - 64.97

F = 0.00 - 58.08

Indicator Score

Overall ESSA Score 57.79

Weighted Achievement Score 37.5

Value-Added Growth Score 78.72

School Quality and Student Success Score 35.34
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Q

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:50 PM
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2018 ESSA School Index: Weighted Achievement

 Understanding Weighted Achievement

3541701 - Pine Bluff Lighthouse Elementary
3541700 - Pine Bluff Lighthouse Academy

Weighted Achievement Score
State Avg.

63.82

37.5

Grade Range K - 06

Grade Span 1 - Elementary Level

Enrollment 245

Poverty Rate 100

Weighted Achievement scores reflect the extent to which students are demonstrating higher levels of achievement. When more students are achieving
at higher levels, more points are earned. Over time, schools can increase their weighted achievement scores by moving more students from lower to

higher achievement levels.
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Lower Growth
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Distribution of School-Level Weighted Achievement Scores

The score 37.5 falls in the 35-40 bar of the state distribution of the weighted achievement score for the Elementary Level grade span.
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2018 Weighted Achievement Score Details for All Students

Performance Level and Multiplier ELA - Students Math - Students Total Points ELA + Math - Students

In Need of Support (0) 86 34 0 120

Close (0.5) 34 71 52.5 105

Ready (1.0) 16 26 42 42

Exceeds (1.0 or 1.25*) N<10 N<10 9 N<10

Totals 103.5 276

Weighted Performance Points Earned = (103.5 / 276) * 100 = 37.5

*Note: If the number of students exceeding grade level-proficiency is not greater than the number of students in the lowest achievement level then
schools earn a single point for these students. If the number of students exceeding grade level–proficiency is greater than the number of students in the

lowest achievement level then schools earn 1.25 points per student for the number of students greater than the number in the lowest achievement
level.

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:50 PM

2017-2018
LEA# 3541701
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 78.72 138

Black or African American 77.99 131

Hispanic/Latino RV N<10

White RV N<10

Economically Disadvantaged 78.72 138

English Learners RV N<10

Students with Disabilities 75.54 11

A service provided by ADE,
Division of Research and Technology
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Two Year Weighted Achievement By Subgroup

Population 2017 Weighted Achievement Score 2018 Weighted Achievement Score

All  Students 41.4 37.5

Black or African American 40.76 37.03

Hispanic/Latino RV RV

White RV RV

Economically Disadvantaged 41.4 37.5

English Learners RV RV

Students with Disabilities 13.75 13.64
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2018 Number of Full Academic Year Students in Each Achievement Level by Subgroup

E L A
Level 1

E L A
Level 2

E L A
Level 3

E L A
Level 4

Math
Level 1

Math
Level 2

Math
Level 3

Math
Level 4

All  Students 86 34 16 N<10 34 71 26 N<10

Black or African American 83 33 15 N<10 34 68 25 N<10

Hispanic/Latino N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

White N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Economically Disadvantaged 86 34 16 N<10 34 71 26 N<10

English Learners N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Students with Disabilities N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Note: Level 1 = In Need of Support; Level 2 = Close; Level 3 = Ready; Level 4 = Exceeds

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:50 PM
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2018 ESSA School Index: School Value-Added Growth

 Understanding School Value-Added Growth

3541701 - Pine Bluff Lighthouse Elementary
3541700 - Pine Bluff Lighthouse Academy

Value-Added Growth Score

State Avg.
80.26

78.72

Grade Range K - 06

Grade Span 1 - Elementary Level

Enrollment 245

Poverty Rate 100

School Value-Added Growth Score Plotted with Weighted Achievement Scores
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Distribution of School-Level Value-Added Growth Scores

ESSA Score
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School Content Value-Added Growth (VAS) and ELP Growth

School Value-Added Growth
Score

Content Growth
Score

ELP Growth
Score

ELA Value-Added
Score

Math Value-Added
Score

Score 78.72 78.53 91.87 78.95 78.25

Number of
Students 1 3 8 1 3 6 2 1 3 6 1 3 6
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Counts for Content Area Growth (Math + ELA)

Subgroup # ELA Growth # Math Growth Total Number of Students Combined Growth*

All  Students 136 136 136

Black or African American 131 131 131

Hispanic/Latino N<10 N<10 N<10

White N<10 N<10 N<10

Economically Disadvantaged 136 136 136

English Learners N<10 N<10 N<10

Students with Disabilities 11 11 11

* Each student is counted once for content growth. Some students have both Math and ELA. Some students have only one subject; therefore, the total
number is not always the sum of #ELA Growth and #Math Growth.

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:50 PM
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 78.72 138

Black or African American 77.99 131

Hispanic/Latino RV N<10

White RV N<10

Economically Disadvantaged 78.72 138

English Learners RV N<10

Students with Disabilities 75.54 11
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Division of Research and Technology
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2018 ESSA School Index: School Quality and Student Success (SQSS)

 Understanding the SQSS Indicator

3541701 - Pine Bluff Lighthouse Elementary
3541700 - Pine Bluff Lighthouse Academy

Overall SQSS Indicator Score
State Avg.

55.97

35.34

Grade Range K - 06

Grade Span 1 - Elementary Level

Enrollment 245

Poverty Rate 100

State Distribution of School-Level Overall SQSS Scores

The School Quality and Student Success (SQSS) indicator combines measures of engagement, access, readiness, completion, and success criteria. Each
measure focuses on the extent to which students are meeting important educational milestones (such as reading proficiently), important readiness

criteria (minimum ACT score of 19 for Arkansas Academic Challenge Scholarship), and important postsecondary success indicators (attainment of AP,
IB, concurrent credits).

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Overall SQSS Points Table
Total Students Total # Points Possible Total # Points Earned

287 665 235

Score: (235 / 665) * 100 = 35.34

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:50 PM
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SQSS Overall Indicator Score by Subgroup

Population 2017 Index Score 2018 Index Score

All  Students 43.99 35.34

Black or African American 43.51 34.82

Hispanic/Latino RV RV

White RV RV

Economically Disadvantaged 43.74 34.68

English Learners RV RV

Students with Disabilities 31.58 25.53
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Student Engagement Score

52.97

State Distribution of School-Level Student Engagement

ESSA Score
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Student Engagement Points Table
Score: (151.5 / 286) * 100 = 52.97

Total Students 286

Total # Points Possible 286

Total # Points Earned 151.5

Points Per Student

Student at low risk (absent less than 5% of time enrolled) 1.0 Point

Student at moderate risk (absent 5% to less than 10% of days enrolled) 0.5 Points

Student at high risk (absent 10% or more of days enrolled) 0.0 Points

Percent of Points Earned for Student Engagement
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Reading at Grade Level Score

18.12

State Distribution of School-Level Reading at Grade Level

ESSA Score
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Reading at Grade Level Points Table
Score: (25 / 138) * 100 = 18.12

Total Students 138

Total # Points Possible 138

Total # Points Earned 25

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in reading 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Reading at Grade Level
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Science Achievement Score

14.49

State Distribution of School-Level Science Achievement

ESSA Score
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Science Achievement Points Table
Score: (20 / 138) * 100 = 14.49

Total Students 138

Total # Points Possible 138

Total # Points Earned 20

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in science 1.0 Point

Student achieved Level 4 (Functional Independence) or 5 (Independent) (AAPA) in science 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Science Achievement
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Growth in Science Achievement Score

37.38

State Distribution of School-Level Growth in Science Achievement

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95
100

Growth in Science Achievement Points Table
Score: (38.5 / 103) * 100 = 37.38

Total Students 103

Total # Points Possible 103

Total # Points Earned 38.5

Points Per Student

Growth at/above the 75th percentile of growth of students in the same grade 1.0 Point

Growth at/above the 25th percentile to less than 75th of growth of students in same grade 0.5 Points

Growth below the 25th percentile of growth of students in same grade 0.0 Points

Percent of Points Earned for Growth in Science Achievement
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®

 

Pine Bluff Lighthouse Charter School
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®

Who are we?
A national non-profit charter network that is dedicated to ensuring a college 
education for a population of students who would otherwise face a future with 
limited opportunity.  LHA sets out to distinguish itself by forming a family of 
schools that use an arts-infused, K-12 college prep program to generate results while 
using only the state and federal funding provided. 

Pine Bluff Lighthouse Charter School
PBLCS opened in 2011 to 165 scholars in grades K-4.   Each year the school added a 
grade level.  Currently in 2018-2019 school year, PBLCS has 270 scholars in grades K
-8. Throughout the years, the school has always enjoyed the support of parents and 
the community.

Pine Bluff Lighthouse Charter School Mission 
We are committed to serving our school community by name and need, through an 
engaging, challenging, and positive learning experience.
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®Pine Bluff Lighthouse Board of 
Directors

Mrs. Reshonda Walker- President
Ms. Joy Blankenship- Secretary
Mr. Tommy Palmer
Mrs. Wanda Bateman
Ms. Nyeshia Aldridge
Mrs. Vonysha Goodwin
Mrs. Lenisha Broadway Roberts

265



Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®Community We Serve
§ Pine Bluff population – 

42,984
§ Median Household 

income - $30,942
§ 17.6% of residents have 

a bachelor’s degree or 
higher

§ Pine Bluff is ranked in 
the top 100 most 
dangerous metro areas 
across the US in 2017.

*2014 US Census

Tucker Prison

International Paper

266



Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®Our School
§ Grades K-8

§ 270 Scholars (74 Families)
§ Title I School Wide (K-8)
Meal Status (Universal Feeding 
Program)

§ 60.37% of scholars are Direct 
Certification

§ 39.63% of  scholars Free 
§ Demographics

§ 96.3% African American
§ 1.11% Caucasian
§ 1.11% 2 or more races
§ .74% Hispanic
§ .74% Asian
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®Our Educational Model
Standards-Driven Planning 
and Instructional Resources

§ Eureka Math
§ Expeditionary Learning ELA (3-8)
§ Core Knowledge ELA (K-2)
§ AR RISE (K-6)

§ Heggerty
§ Word Study

Arts Infusion
§ Incorporating the arts in daily instruction
§ Daily exposure to master artists and 

works of art 

Social Development
§ Morning Meeting
§ Town Halls
§ SHINE/Core Values
§ Restorative Practices

Before and After School 
Program
• 21st Century Program

• Partnership with Pine Bluff Boys and Girls 
Club
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®ESSA 
Comparison of 2017 to 2018

Lower Academy
2016-
2017

2017-
2018

Letter Grade D F
Overall ESSA 
Score 60.47 57.59
Weighted 
Achievement 
Score 41.4 37.5
Value-Added 
Growth Score 78.76 78.72
SQSS 43.99 35.34

College Prep
2016-
2017

2017-
2018

Letter Grade C D
Overall ESSA 
Score 63.77 54.23
Weighted 
Achievement Score 46.71 27.34
Value-Added 
Growth Score 81.64 78.44
SQSS 44.03 36.26
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®

Reading English Math Science ELA
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®

15/16 16/17 17/18 15/16 16/17 17/18 15/16 16/17 17/18 15/16 16/17 17/18 15/16 16/17 17/18

4th 2017-2018 5th 2017-2018 6th 2017-2018 7th Grade 2017-2018 8th Grade 2017-2018

0

50

100

150

200

250

300

350

400

450

408.0592409.3333 409 411.8 412.7 411.2 412.85 415.4409.8462412.0768414.6 416 418 419.5

3-year LHA Scholar Reading Scale Score3-year LHA Scholar Reading Scale Score

271



Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®
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Lighthouse Academies®
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Lighthouse Academies®
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®

Reading Levels
Fall 2018Spring 2018

Grade 
Level

Average 
Lexile

Reading 
Level

On grade 
level 

2nd 273 1.7 350
3rd 427 2.3 550
4th 442 2.5 675
5th 579 3.2 800
6th 720 4.3 900
7th 765 4.5 975
8th 902 6 1030

 Grade 
Level

Average 
Lexile

Reading 
Level

On grade 
level 

2nd 129 1.2 350
3rd 220 1.5 550
4th 473 2.6 675
5th 510 2.7 800
6th 685 3.9 900
7th 765 4.5 975
8th 876 5.8 1030

Variables Responsible for Challenges
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®

 § District Literacy Coach (hired Summer 2018)
§ AR RISE

• K-2 RISE trained in 2017-2018 (2)
• All 3-6th grade ELA teachers in current RISE Cohort

§ Response to Intervention
• All 3rd-8th screened using Phonics Screener
• Students placed by phonics deficit skills (not by current 

grade)
• Teachers receive bi-weekly Professional Development on 

skills taught
• Administrators monitor the RTI program weekly & 

diagnostic data at 6 weeks

Addressing Reading Levels
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®Reading Levels
§ ELA Block (double blocked)

• Weekly observations 
• Follow up PDs provided by Literacy Coach and 

Principals
§ Data Days

§ ACT Aspire Interim
§ Title I Literacy Interventionist
§ School Wide Reading Incentives
§ 21st Century After School Program

• Focused on Literacy
• Peer Observations

Addressing Reading Levels

277



Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®

Attendance

Variables Responsible for Challenges

§ 56 students with chronic absences
§ Illness (Student/Parents)
§ Highly Mobile Population

278



Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®Addressing Chronic Absences

§ Parent Orientation (one on one)
§ Protocol for Absences

• 1st day- call parent/guardian
• 3rd day- call & letter to parent/guardian (home 

visit)
• 5th day- Certified Letter scheduling Student 

Support Team Meeting (home visit)
• 7th day- Certified Letter/SST
• 10th day-report to Truancy Court
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®Attendance

§ Incentives
• Student & Parent Incentive

§ Weekly Monitoring by Administrators
• Cognos Report
• Weekly Meeting with Office (Coding)
• Monthly Board Reporting

Addressing Chronic Absences
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®

Math 
(Percentage of scholars meeting Benchmark) 

Variables Responsible for Challenges

Math Scale 
Score

2015-2016 2016-2017 2017-2018

3rd 22% 32% 47%
4th 30% 43% 19%
5th 20% 18% 20%
6th 19% 12% 13%
7th 31% 16% 6%
8th 7% 12% 14%
Overall 22% 24% 22%
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®Addressing Math Deficiencies
§ District Math Coach
§ Math Consultant
§ Hiring Process Revised
§ Small Group Stations
§ Block Scheduling (Increased minutes)
§ Response to Intervention
§ Progress Monitoring utilized to develop bi-weekly 

professional develop for teachers
§ Regional Data Days (ACT Aspire Interim)
§ Peer Observations- Best Practices

§ 21st Century After School Program
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®

Teacher Retention Affecting Ability to 
Develop Quality Instruction

Challenges Retaining Teachers
§ Personal illness
§ Underperformance and lack of rapport with 

parents/staff/student
§ Unable to handle work load of charter school 
§ Commute
§ Relocated out of city/state
§ Competitive Salary

Variables Responsible for Challenges
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Lighthouse Academies®Addressing Teacher Retention
§ Building Staff Capacity

• Peer Observations
• Individualized Coaching
• Literacy/Math Coach
• ABC Consultant
• Weekly Feedback
• One on One with Teacher
• Providing Leadership Opportunities
• Model Lessons
• Co-Teaching
• Professional Development 
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Lighthouse Academies®

§ Hiring Practices
• Panel Interview 

• Transcript Review

• Teacher Fairs
• Lighthouse Corporate Recruiter
• Establishing Partnerships with Colleges
• Staff Intent Conversations/Surveys

§ Retention Bonuses 
§ Building School Community

Addressing Teacher Retention
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Lighthouse Academies®

What is Working?
§ School Leadership
§ 21st Century Before/After School 

Program
§ Social/Emotional Support

§ AR RISE Incentive
§ Restorative Practice
§ Community Partnerships
§ Transportation Provided

§ Daily
§ 21st Century Before/After School 

Program

§ Home Visits
§ SWAG Program
§ Universal Feeding
§ Social and Emotional 

Development Program
§ Professional Development
§ Charter Management 

Organization
§ Hired Chief Academic Officer
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Challenge + Arts Infusion = Transformative Opportunities

Lighthouse Academies®
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Lighthouse Academies®
Challenge + Arts Infusion = Transformative Opportunities
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School for Integrated Academies and Technologies (SIATech) 
RENEWAL SUMMARY 

DECEMBER 2018 
 

Sponsoring Entity:  Arkansas School for Integrated Academies and Technologies Little      
Rock, Inc. 
 
Address:  6724 Interstate 30 Little Rock, Arkansas 72209 
 
Grades Served:  9 -12 
 
Current Enrollment:  125 
 
Maximum Enrollment:  275 
 
Number of Years Requested: 7 Years 
 
Mission Statement:  The Mission of SIATech is to provide a premier high school drop-out 
recovery program engaging students through relationship-focused, high-tech, and rigorous 
learning experiences resulting in Real Learning for Real Life. 
 
2016-2017 Accreditation Status:  Accredited  
 
Remaining Concerns:  None 
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ARKANSAS SCHOOL FOR INTEGRATED TECHNOLOGIES AND 
ACADEMICS, INC.

CURRENT DATA

2018-2019 Enrollment by Race 2018-2019 Enrollment by Grade
Two or More Races
Asian
Black
Hispanic
Native American/Native Alaskan
Native Hawaiian/Pacific Islander
White
Total

2017-2018 Student Status Counts
Migrant
LEP 2017-2018 Average Daily Attendance
Gifted & Talented
Special Education
Title I
Source: District Cycle 4 Report

Authorized
Contract Expiration

State Board
Report to Board

Initial Year Enrollment and Financial Report

109.11
% 27.72% 26.39% 35.37% 60.58%

January 10, 2011

50.94 30.73 45.70 66.09
0 ADM 183.79 116.47 129.20

SPONSORING ENTITY: 

37

0

7
0

12th Grade

9th Grade
10th Grade

1
0

111 11th Grade

MISSION STATEMENT
The Mission of the Arkansas School for Integrated Academics and Technologies Little Rock,
Inc. (SIATech Inc.) is to provide a premiere high school drop-out recovery program engaging
students through relationship-focused, high-tech, and rigorous learning experiences resulting in
Real Learning for Real Life ®.

26
18

44

0

April 9, 2012

6
125

2
0 Q1 Q2 Q3 Q4
5 ADA

SIATech Charter School

BACKGROUND

June 30, 2019

Maximum Enrollment 275
Approved Grade Levels 9-12
Grades Served 2018-2019 9-12
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State Board
Amendment Request

Pulled prior to hearing

State Board
Amendment Request

Pulled prior to hearing
 
State Board
Amendment Request Considered and APPROVED

Charter Authorizing Panel
Amendment Request Considered and APPROVED

State Board
Board Consideration of Panel Decision

Board voted not to review the Panel's decision

Charter Authorizing Panel
Special Panel Appearance

State Board
Appeal of status of Accredited - Probationary

Pulled before hearing

State Board
Academic Distress Appeal

May 14, 2014

November 13, 2013
Relocation

Standards Assurance Monitoring Unit identified problems during a site visit, including 
curriculum not aligned to Common Core and inconsistencies in student records.  No 
action was taken.

June 12, 2014

March 11, 2013

April 8, 2013

February 12, 2015

May 13, 2013

December 16, 2013

Relocation

Tabled by Board
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Designated a Priority School

Charter Authorizing Panel
Renewal and Priority Status Hearing

No action taken regarding priority status
Charter renewed for 3 years
Waivers granted for the following:

6-13-615
6-13-619(c) and (d)
6-13-621
6-13-628
6-13-630
6-13-631
6-13-632
6-13-634
6-13-635
6-14-101 et seq.

State Board
Board Consideration of Panel Decision

Board voted not to review the Panel's decision

State Board
Appeal of Academic Distress

State Board
Report to Board

Charter Authorizing Panel
Amendment Request Considered and APPROVED

To allow SIATech to institute a four day school week
To rescind the waiver of ADE Rules and Regulations Four-day School Weeks

State Board
Board Consideration of Panel Decision

Board voted not to review the Panel's decision

Charter Authorizing Panel
Amendment Request Considered and APPROVED

Transition to new Standards for Accreditation

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision

October 18, 2018

Tabled by Board

End of Year Summary Report, Priority Status

March 10, 2016

April 14, 2016

August 31, 2015

November 8, 2018

July 15, 2016

April 13, 2017

March 15, 2017

February 18, 2016
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SIATech-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 

SIATech  
December 2018: Renewal Application 

 
1. Board of Directors 

 
Ark. Code Ann. § 6-13-635 
Ark. Code Ann. § 6-13-634 
Ark. Code Ann. § 6-13-632 
Ark. Code Ann. § 6-13-631 
Ark. Code Ann. § 6-13-630 
Ark. Code Ann. § 6-13-628 
Ark. Code Ann. § 6-13-621 
Ark. Code Ann. § 6-13-620 
Ark. Code Ann. § 6-13-619(c) and (d) 
Ark. Code Ann. § 6-13-616 
Ark. Code Ann. § 6-13-615 
Ark. Code Ann. § 6-13-611 
Ark. Code Ann. § 6-13-608 
 
Legal Comments: Changes have been made to Ark. Code Ann. § 6-13-619(c) and (d) to 
allow attendance by virtual means. Applicant should review the law and confirm that it still 
needs a waiver. No waiver of Ark. Code Ann. § 6-13-632 is necessary. No waiver of Ark. 
Code Ann. § 6-13-616(b) is necessary. Applicant may need a waiver of Ark. Code Ann. § 6-
13-612(c) to effectuate the waiver of Ark. Code Ann. § 6-13-611.  

“1. Board of Directors: Applicant wishes to retain its waiver of Ark. Code Ann. § 6-13-
619 (c) and (d).  Applicant requests a waiver of Ark. Code Ann. § 6-13-612 (c) to 
effectuate its waiver of Ark. Code Ann. § 6-13-611.” 

 

Legal Comments: No waiver of Ark. Code Ann. § 6-13-632 is necessary. No waiver of Ark. 
Code Ann. § 6-13-616(b) is necessary. 

1.“Board of Directors: Applicant wishes to rescind its waivers of Ark. Code Ann. §§ 6-13-616 
(b) and 6-13-632.” 
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SIATech-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 

2. Advanced Placement 
 

Standards for Accreditation, Section 9.03.4.12 
 
Legal Comments: Applicant was granted a waiver of Section 1-A.1.3.10 of the Standards 
for Accreditation to replace this waiver.  
 

 
3. Duty-Free Lunch 

 
Ark. Code Ann. § 6-17-111 
 
Legal Comments: None.  

 
4. Flexible Schedule 

 
Ark. Code Ann. § 6-10-106 
Ark. Code Ann. § 6-16-102 
Standards for Accreditation, Section 10.01.3 
 
Legal Comments: Applicant was given a waiver of Section 4-G.1 under the new Standards 
for Accreditation to replace the waiver of 10.01.3. Applicant needs an additional waiver of 
section 1-A.5.2 of the new Standards for Accreditation to effectuate the waiver of Ark. Code 
Ann. § 6-16-102.  

“4. Flexible Schedule: Applicant requests a waiver of Section 1-A.5.2 of the ADE 
Standards for Accreditation Rules to effectuate its waiver of Ark. Code Ann. § 6-16-
102.” 

 

 
5. Gifted and Talented 

 
Ark. Code Ann. § 6-20-2208(c)(6) 
Ark. Code Ann. § 6-42-101 et seq. 
Standards for Accreditation, Section 18.00 
 
Legal Comments: Applicant only needs a waiver of Ark. Code Ann. § 6-42-109. Applicant 
was granted a waiver of 2-G.1 under the new Standards for Accreditation to replace the 
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SIATech-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
waiver of Section 18.00. Applicant needs a waiver of the ADE Rules Governing Gifted and 
Talented Program Approval Standards.  
 

“5. Gifted and Talented: Applicant wishes to amend its waiver of Ark. Code Ann. §6-42-101 
et seq. to § 6-42-109.” 

 

“5. Gifted and Talented: Applicant requests a waiver of the ADE Rules Governing 
Gifted and Talented Approval Standards.” 

 
 

6. Library Media 
 

Ark. Code Ann. § 6-25-101 et seq. 
Standards for Accreditation, Section 16.02 
 

Legal Comments: Only waivers of Ark. Code Ann. §§ 6-25-103 and 104 are necessary. 
Applicant was granted waiver of 4-F.2, 4-F.1, and 2-D.1 under the new Standards for 
Accreditation to replace the waivers under the old Standards for Accreditation.  

6. “Library Media: Applicant wishes to amend its waiver of Ark. Code Ann. § 6-25-101 et seq. to 
§§ 6-25-103 and 104.” 

 

7. Employee Dismissal 

Ark. Code Ann. § 6-17-1501 et seq. 

Ark. Code Ann. § 6-17-1701 et seq. 

Legal Comments:  None.  

8. Planning Periods 

Ark. Code Ann. § 6-17-114 

Legal Comments: None.  

9. Health & Safety 

Standards for Accreditation, Section 16.01.3 

295



SIATech-- Renewal 
Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 
ADE Rules Governing Nutrition and Physical Activity Standards 

Legal Comments: Applicant was granted waivers of 2-E.1, 2-E.2, 4-E.2 and 6-A.2 under the 
new Standards for Accreditation to replace the old waiver.   

 

10. Salaries/Compensation 

Ark. Code Ann. § 6-17-2403 

Ark. Code Ann. § 6-17-908 

Legal Comments: Additional waivers of the ADE Rules Governing Personnel Policies, 
Salary Schedules, Minimum Salaries, and Documents Posted to District Websites, Sections 6 
and 7 are necessary.  

“10. Salaries/Compensation: Applicant requests a waiver of Sections 6 and 7 of the ADE Rules 
Governing Personnel Policies, Salary Schedule, Minimum Salaries, and Documents Posted to 
District Websites.” 

 

11. Personnel 

Standards for Accreditation, Section 15.00 

Legal Comments: During the Standards for Accreditation transition, the Applicant was 
granted waivers of the following sections to replace the waiver of 15.00: 4-B.1 (full-time 
superintendent), 4-B.2 (superintendent licensure), 4-C.1 (half-time principal), 4-C.2 
(principal licensure), 4-D.1 (teacher licensure), 4-E.1 (guidance counselor licensure), 4-F.1 
(library media licensure), and 4-G.1 (professional development). Applicant should review the 
ADE Rules Governing Professional Development and the Arkansas Code Sections about 
professional development to determine whether any additional waiver is needed to effectuate 
the waiver of 4-G.1. 

 

12. Student Services 

Ark. Code Ann. § 6-18-1001 et seq. 

Legal Comments: Applicant may need additional waivers of 2-C.1 and 2-C.2 of the 
Standards for Accreditation, as well as the ADE Rules Governing Public School Student 
Services. 
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Red=Waivers not previously requested, need additional discussion, or have remaining issues 
Green=Waivers previously granted, no remaining issues 
Information provided by Applicant is in italics. 
 

“12. Student Services: Applicant requests waivers of Sections 2-C.1 and 2-C.2 of the ADE 
Standards for Accreditation Rules and the ADE Rules Governing Public School Student 
Services.” 

 

 

13. Superintendent 

Ark. Code Ann. § 6-13-109 

Legal Comments: None. 

14. Teacher Licensure 

Ark. Code Ann. § 6-15-1004 

Ark. Code Ann. § 6-17-309 

Ark. Code Ann. § 6-17-401 

Ark. Code Ann. § 6-17-418 

Ark. Code Ann. § 6-17-902 

Ark. Code Ann. § 6-17-919 

ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed 
Teacher to Teach a Class for More than Thirty (30) Consecutive Days 

 

Legal Comments: The ADE Rule has been repealed, therefore, no waiver is necessary.  

“14. Teacher Licensure: Applicant wishes to rescind its waiver of the ADE Rules Governing 
Parental Notification of an Assignment of a Non-Licensed Teacher to Teach a Class for More 
than Thirty (30) Consecutive Days.” 

 

15. Web Data Requirements 

Ark. Code Ann. § 6-11-129 

Legal Comments: Applicant may need additional waivers of the ADE Rules Governing 
Personnel Policies, Salary Schedules, Minimum Salaries, and Documents Required to be 
Posted on District Websites.  However, due to the repeal of ACTAAP and the 
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Information provided by Applicant is in italics. 
 
implementation of ESSA and Act 930, this may be a prohibited waiver under Ark. Code 
Ann. § 6-23-401(b)(2) as a component of public school accountability. 

“15. Web Data Requirements: Applicant requests a waiver of Sections 4, 5, and 8 of the 
ADE Rules Governing Personnel Policies, Salary Schedules, Minimum Salaries, and 
Documents Required to be Posted on District Websites.” 

Legal Comments: Due to the repeal of ACTAAP and the implementation of ESSA and Act 
930, this may be a prohibited waiver under Ark. Code Ann. § 6-23-401(b)(2) as a component 
of public school accountability. 

 

 

16. School Elections 

Ark. Code Ann. § 6-14-101 et seq. 

Legal Comments: None. 

 

 

17. Principal 

Ark. Code Ann. § 6-17-302 

Legal Comments: None. 

 

18. Personnel Policies 

Ark. Code Ann. § 6-17-203 

Legal Comments: None. 

19. Guidance and Counseling  

Standards for Accreditation, Section 16.01.3 

Legal Comments: Applicant was granted a waiver of 4-E.2 of the new Standards for 
Accreditation to replace this waiver. Applicant should review 2-C.1 and 2-C.2 under the 
Standards for Accreditation to determine whether a waiver is necessary.  
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“19. Guidance and Counseling: Applicant requests waivers of Sections 2-C.1 and 2-C.2 of 
the ADE Standards for Accreditation Rules.” 

 

 

20. Curriculum and Credit Hours 

Standards for Accreditation, Sections 9.03, 9.03.1.2, and 14.03 

Legal Comments: Applicant was granted waivers of Sections 1-A.2, 1-A.3, 1-A.1.3, and 1-
A.1.3.10 of the new Standards for Accreditation to replace these waivers. Applicant 
confirmed it will meet graduation requirements.  

 

21. Business Manager 

Ark. Code Ann. § 6-15-2302 

Legal Comments: Applicant should review the ADE Rules Governing the Minimum 
Qualifications for General Business Managers of Public School Districts to determine 
whether a waiver is necessary.  

“21. Business Manager: Applicant requests a waiver of the ADE Rules Governing the 
Minimum Qualifications for Business Managers of Public School Districts.” 

 

22. Attendance 
 

Ark. Code Ann. § 6-18-213(f) 
ADE Rules Governing Mandatory Attendance Requirements 
 
Legal Comments: These Rules have been repealed, therefore, no waiver is necessary.  
 

“22. Attendance: Applicant wishes to rescind its waiver of the ADE Rules Governing 
Mandatory Attendance Requirements.” 

 
 
 
Desegregation Analysis: Fully responsive 
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MEMO 

 
I.  INTRODUCTION 

 
Arkansas School for Integrated Academics & Technologies Little Rock, Inc. submitted a 
renewal application for its open-enrollment public charter school, School for Integrated 
Academics and Technologies (SIATech), located within the boundaries of the Little Rock 
School District.  The charter was approved on January 10, 2011. The charter is currently 
approved to serve a maximum enrollment of 275 students in grades 9-12 and is requesting a 
seven (7) year renewal.    

 
II.  STATUTORY REQUIREMENTS 

 
Ark. Code Ann. § 6-23-106(a) requires the applicants for a charter school, the board of directors 
of the school district in which a proposed charter school would be located, and the charter 
authorizer to “carefully review the potential impact of an application for a charter school on 
the efforts of a public school district or public school districts to comply with court orders and 
statutory obligations to create and maintain a unitary system of desegregated public schools.”  
Ark. Code Ann. § 6-23-106(b) requires the charter authorizer to “attempt to measure the likely 
impact of a proposed public charter school on the efforts of public school districts to achieve 
and maintain a unitary system.”  Ark. Code Ann. § 6-23-106(c) states that the authorizer “shall 
not approve any public charter school under this chapter or any other act or any combination 
of acts that hampers, delays, or in any manner negatively affects the desegregation efforts of a 
public school district or public school districts in this state.” This analysis is provided to 
inform the decision-making of the charter authorizer with regard to the effect, if any, of the 
proposed public charter school upon the desegregation efforts of a public school district. 
 

III.  INFORMATION SUBMITTED BY THE APPLICANT 
AND THE AFFECTED SCHOOL DISTRICTS 

 
The Applicant's response is attached as Exhibit 1.  
 
  

 

DATE:  November 5, 2018 

TO:  Charter Authorizer 

FROM: ADE Legal Services Staff 

SUBJECT: Desegregation Analysis of Open-Enrollment Charter Renewal Application for 
SIATech 
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IV.  ANALYSIS FROM THE DEPARTMENT 

 
Enrollment, as of October 1, 2017, for the traditional public school districts and the open-
enrollment charter schools in Pulaski County are as follows: 
 

  2 or 
More 
Races Asian 

Black/ 
African 

American Hispanic 

Native 
Am. 

Hawaiian/ 
Pacific 

Islander White Totals 
School Districts in Pulaski County 

Jacksonville 
North Pulaski 
School District 

216 41 2,219 302 25 1,503 4,306 

5.02% 0.95% 51.53% 7.01% 0.58% 34.90% -- 

Little Rock 
School District 

318 595 14,040 3,350 64 3,971 22,338 
1.42% 2.66% 62.85% 15.00% 0.29% 17.78% -- 

N. Little Rock 
School District 

86 95 5,070 741 37 2,398 8,427 
1.02% 1.13% 60.16% 8.79% 0.44% 28.46% -- 

Pulaski Co. 
Spec. School 
District 

366 308 5,101 1,058 57 5,211 12,101 

3.02% 2.55% 42.15% 8.74% 0.47% 43.06% -- 

DISTRICT 
TOTAL 

986  1,039  26,430  5,451  183  13,083  47,172 
2.09% 2.20% 56.03% 11.56% 0.39% 27.73% -- 

Open-Enrollment Public Charter Schools in Pulaski County 
Academics Plus 
(PCSSD) 

19 44 249 68 14 858 1,252 
1.5% 3.5% 19.9% 5.4% 1.1% 68.5% -- 

Capitol City 
Lighthouse 
(NLRSD) 

3 0 189 11 0 3 206 
1.5% 0.0% 91.7% 5.3% 0.0% 1.5% -- 

Covenant 
Keepers (LRSD) 

2 0 48 90 0 1 141 
1.4% 0.0% 34.0% 63.8% 0.0% 0.7% -- 

E-Stem (LRSD) 
81 45 1,049 147 8 638 1,968 

4.1% 2.3% 53.3% 7.5% 0.4% 32.4% -- 

Exalt Academy 
(LRSD) 

2 0 160 204 0 9 375 
0.5% 0.0% 42.7% 54.4% 0.0% 2.4% -- 

Jacksonville 
Lighthouse 
(PCSSD) 

1 21 545 88 11 246 912 
0.1% 2.3% 59.8% 9.6% 1.2% 27.0% -- 

Lisa Academy 
(LRSD/NLRSD) 

48 197 952 443 15 503 2,158 
2.2% 9.1% 44.1% 20.5% 0.7% 23.3% -- 

LR Prep 
Academy 
(LRSD) 

2 0 503 52 0 4 561 
0.4% 0.0% 89.7% 9.3% 0.0% 0.7% -- 
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Premier High 
School (LRSD) 

0 0 108 2 0 4 114 
0.0% 0.0% 94.7% 1.8% 0.0% 3.5% -- 

Quest LR 
Middle School 
(LRSD) 

1 14 53 12 3 105 188 
0.5% 7.4% 28.2% 6.4% 1.6% 55.9% -- 

SIATech Little 
Rock (LRSD) 

0 1 166 12 0 9 188 
0.0% 0.5% 88.3% 6.4% 0.0% 4.8% -- 

CHARTER 
TOTAL 

159 322 4,022 1,129 51 2,380 8,063 
2.0% 4.0% 49.9% 14.0% 0.6% 29.5% -- 

COUNTYWIDE 
TOTAL 

1,145 1,361 30,452 6,580 234 15,463 55,235 
2.1% 2.5% 55.1% 11.9% 0.4% 28.0%   

Source: ADE Data Center, Oct. 1, 2017 Enrollment 
    

“Desegregation” is the process by which a school district eliminates, to the extent practicable, 
the lingering negative effects or “vestiges” of prior de jure (caused by official action) racial 
discrimination.  The ADE is aware of desegregation orders affecting LRSD, PCSSD, and the 
North Little Rock School District (NLRSD).  Little Rock School District, et al. v. Pulaski County 
Special School District, et al., Case No. 4:82-cv-00866-DPM (E.D. Ark.).  The goal of a 
desegregation case with regard to assignment of students to schools is to “achieve a system of 
determining admission to the public schools on a non-racial basis.” Pasadena City Board of 
Education v. Spangler, 427 U.S. 424, 435 (1976) (quoting Brown v. Board of Education, 349 U.S. 294, 
300-301 (1955)). 
 
In 2002, the Little Rock School District was declared unitary with respect to the majority of its 
desegregation plan obligations and released from court supervision in those areas.  Little Rock 
School District v. Pulaski County Special School District, 237 F. Supp. 2d 988, 999 (E.D. Ark. 2002).  
In 2007, LRSD successfully completed its desegregation efforts and was declared fully unitary 
by the federal court.  Little Rock School District v. Pulaski County Special School District, Case No. 
4:82-cv-0866 (E.D. Ark.), Order filed February 23, 2007.  This order was affirmed by the Eighth 
Circuit Court of Appeals on April 2, 2009.  Little Rock School District v. Pulaski County Special 
School District,  561 F.3d 746 (8th Cir. 2009). In February and March 2010, the federal court held 
hearings on the motions of NLRSD and PCSSD to be declared unitary. On May 19, 2011, the 
federal court held that neither district was fully unitary. Little Rock School District v. Pulaski 
County Special School District, Case No. 4:82-cv-0866 (E.D. Ark.), Order filed May 19, 2011. 
However, on December 28, 2011, the Eighth Circuit Court of Appeals ruled that NLRSD is 
fully unitary but that PCSSD is not. Little Rock School District v. State of Arkansas, 664 F.3d 738 
(8th Cir. 2011).  
 
On January 13, 2014, the presiding federal judge in the Pulaski County Desegregation Case 
gave final approval to a settlement agreement between the Joshua Intervenors, Knight 
Intervenors, Little Rock School District, North Little Rock School District, PCSSD and the 
State of Arkansas.  Pursuant to the settlement agreement, the only remaining obligation of 
the State of Arkansas is to continue the distribution of desegregation payments to the three 
Pulaski County school districts through the 2017-2018 school year.  On January 30, 2014, 
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the Court also approved a stipulation among the parties that PCSSD is unitary in the areas 
of Assignment of Students and Advanced Placement, Gifted and Talented and Honors 
Programs. Based on the stipulation, the Court released PCSSD from supervision and 
monitoring in these areas.  Thus, as of January 30, 2014, all three school districts in Pulaski 
County are unitary in the area of student assignments.  On April 4, 2014, the court found 
that PCSSD is unitary in the areas of special education and scholarships.  The court has 
recently declared PCSSD unitary in the area of staffing, but they remain non-unitary in the 
following four areas of its desegregation plan: (1) Discipline; (2) School Facilities; (3) 
Student Achievement; and (4) Monitoring.   
 
However, with the creation of the Jacksonville North Pulaski School District (JNPSD) 
detaching from PCSSD, the JNPSD assumed the desegregation obligations of the PCSSD at 
the time of detachment.  JNPSD remains non-unitary in the following five areas of its 
desegregation plan: (1) Discipline; (2) School Facilities; (3) Staff; (4) Student Achievement; 
and (5) Monitoring.   

 
Because SIATech draws students from Pulaski County, Arkansas, the authorizer must 
ensure that any act it approves does not hamper, delay, or in any manner negatively affect 
the desegregation efforts of PCSSD or JNPSD. As the Supreme Court noted in Missouri v. 
Jenkins, 515 U.S. 70, 115 (1995): 
 

[I]n order to find unconstitutional segregation, we require that 
plaintiffs "prove all of the essential elements of de jure segregation -- 
that is, stated simply, a current condition of segregation resulting 
from intentional state action directed specifically to the [allegedly 
segregated] schools."  Keyes v. School Dist. No. 1, 413 U.S. 189, 205-
206 (1973) (emphasis added).  "[T]he differentiating factor between 
de jure segregation and so-called de facto segregation . . . is purpose 
or intent to segregate."  Id., at 208 (emphasis in original). 

 
As noted above, PCSSD and JNPSD remain under federal court supervision with regard to 
five areas of the district’s desegregation plan.  Therefore, the authorizer should consider 
whether granting the application will negatively affect PCSSD or JNPSD’s efforts to achieve 
full unitary status.   
 
However, it is difficult to conclude, from data currently available, that approval of the charter 
school is motivated by an impermissible intent to segregate schools, or that application would 
hamper, delay or negatively affect the desegregation efforts of the affected school districts. 
 

 
V.  CONCLUSION 

 
As stated above, Arkansas law does not allow the authorizer to approve any public 

charter school that “hampers, delays, or in any manner negatively affects the desegregation 
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efforts” of a public school district.  Ark. Code Ann. § 6-23-106(c). The Supreme Court noted in 
Missouri v. Jenkins, 515 U.S. 70, 115 (1995): 
 

[I]n order to find unconstitutional segregation, we require that plaintiffs 
"prove all of the essential elements of de jure segregation -- that is, stated 
simply, a current condition of segregation resulting from intentional state 
action directed specifically to the [allegedly segregated] schools."  Keyes v. 
School Dist. No. 1, 413 U.S. 189, 205-206 (1973) (emphasis added).  "[T]he 
differentiating factor between de jure segregation and so-called de facto 
segregation . . . is purpose or intent to segregate."  Id., at 208 (emphasis in 
original). 

 
 It is difficult to conclude, from information currently available, that renewal of the 
charter school is motivated by an impermissible intent to segregate schools, or that approval 
would hamper, delay or negatively affect the desegregation efforts of the affected school 
districts. However, the authorizer should carefully examine each district conversion charter 
school renewal applications in an attempt to determine whether there are legitimate, non-
racially motivated reasons for the school’s existence. 
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Open-Enrollment Public Charter School 
Renewal Application 

 
Deadline for Submission: 4:00 PM on September 27, 2018 

 

 
 

Charter School:  School for Integrated Academics and Technologies (SIATech) 
 

 
 

Arkansas Department of Education 
Charter School Office 

Four Capitol Mall 
Little Rock, AR 72201 

501.683.5313 
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Contact Information  
 

 
Sponsoring Entity: 
 

Arkansas School for Integrated Academics & Technologies Little 
Rock, Inc.  

 
Name of Charter School: 
 

 
School for Integrated Academics and Technologies (SIATech) 

 
School LEA # 
 

 
6052700 

 
Name of Principal/Director: 
Mailing Address: 
Phone Number: 
Fax Number: 
E-mail address: 
 

  
 
Katie Hatley 
6724 Interstate 30 Little Rock, Arkansas 72209 
(501)562-0395 
(501)562-7671 
Katie.hatley@siatech.org 
 

 
Name of Board Chairman: 
Mailing Address: 
Phone Number: 
Fax Number: 
E-mail address: 
 

 
Phillip  Hood 
P.O. Box 55882 
(501) 683-3408 (wk) 
(501) 
Phillip.hood@siatech.org 
 

 
 
 
 
Number of Years Requested for Renewal (1-20) _7 Years (7)_______ 
 
 
Renewal Application Approval Date by the School/Entity Board(s) _27 September 2018_ 
 
 

ADE EVALUATION:          CONTACT INFORMATION 
Applicants are requested to provide complete contact information. 
 
Evaluation Criteria: 
A response that is fully responsive will include the following:  
 The names of the sponsoring entity and charter school; 
 The LEA number; 
 Complete contact information for the school principal/director and board chair; 
 The number of years requested for renewal, that does not exceed 20; and 
 Date of the governing board’s approval of the renewal application. 

 
Determination: Fully Responsive 
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Section 1 – Composition of the Charter School’s Governing Board and Relationships to Others 
 
Part A:  Composition of Governing Board    
Describe the governance structure of the charter, including an explanation of the board member selection 
process and the authority and responsibilities of the charter board. 
 
 
Governance Structure 
The Public-Benefit Corporation, Arkansas School for Integrated Academics and Technologies, Little 
Rock Inc. was organized exclusively for charitable education purposes.  The Board shall consist of five 
(5) or (7) Directors as determined by a majority of the Directors. Board Directors consist of 
business/community/education leaders.  A maximum of one (1) parent/guardian or in loco parentis of a 
student enrolled in the school may serve as one of the Directors.  Nominees for all directors shall be made 
by one of the existing Board members. 
 
 
Selection Process 
Board members shall have multi-year terms, two or three years that overlap as determined by a majority 
of Directors from time to time.  Current Board membership includes a diverse group of professionals who 
bring multiple experiences in support of managing the school.  Vacancies on the Board are to be filled by 
the President of the Board.  The successor selected shall hold the office for the remainder of the term of 
the Director replaced.  All Board members will complete the Conflict of Interest forms on an annual 
basis.  Board members are required to update their board training hours. The training schedule consist of 
the following: (9) hours of training and instruction by December 31 of the calendar year following the 
year in which they joined and (6) hours of training annually each year following. 
 
Current Board members include: 
Mr. James Graham Accountant   State of Arkansas 
Mr. Phillip Hood Commissioner   Arkansas Workers Compensation Commission 
Mr. Brett Smith  Education Transition Coord. Arkansas Division of Youth Services 
Mrs. Essie Talley Records Manager  Little Rock Job Corps Manager 
Mr. James Williams Capitol Conflict Investigator Arkansas Public Defender Commission 
 
 
 
Authority and responsibility of the charter board 
The Board has the authority to authorize any Officer or agent of the Charter, in addition to the Officers 
authorized by the Bylaws, to enter into any contract or execute any instrument in the name of and on 
behalf of the Charter.  These may be issues that are general in scope or may be confined to specific 
instances. 
 
All checks, drafts, or other orders for the payment of money and all notes or other evidences of 
indebtedness issued in the name of the Charter shall be signed by such ‘Officer or Officers’, agent or 
agents of the Charter and in such a manner as shall from time to time be determined by resolution of the 
Board. In the absence of this determination by the board, the President may sign necessary instruments 
when countersigned by the Treasurer. 
 
From time to time, the board may designate banks, trust companies, or other depositories for the 
depositing of corporation funds, following fixed terms and conditions determined by the Board.  The 
Board may also authorize the opening and keeping, with designated depositories, of general and special 
bank accounts and may make special rules and regulations that are consistent with the Bylaws when 
deemed necessary.   
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ADE EVALUATION:          SECTION 1: COMPOSITION OF THE CHARTER SCHOOL’S 
GOVERNING BOARD AND RELATIONSHIPS TO OTHERS 
 
Part A: Composition of Governing Board 
Applicants are requested to describe the charter school’s governance structure. 
 
Evaluation Criteria: 
A response that is fully responsive will include: 
 A description of the charter school’s governance structure; 
 An explanation of the selection process for charter board members; 
 An explanation of the authority of the board; and 
 An explanation of the responsibilities of the board. 

 
Determination: Fully Responsive  
 
Comments and Additional Questions: 

• Provide more clarity and detail around board responsibilities for school oversight.   
 
Applicant Response: 
Finance 
The board oversees works closely with the Business Manager, Chris Bell regarding finance. The 
following reports are provided to board members and the Director:  Cash Flow Projection, Balance 
Sheet, Changes in Revenue, Expenditures, and Changes in Fund Balances. This information is 
provided to the board for review and discussion during the monthly school board meetings.  
 
Operations 
The board members adhere to the policies set forth in the Standards for Accreditation, Standard 3-A. 
 
Curriculum/Academics 
The board members adhere to the policies set forth in the Standards for Accreditation, Standard 1-C. 
 

 
Part B:  Disclosure Information 
Identify any contract, lease, or employment agreement in which the charter is or has been a party, and in 
which any charter administrator, board member, or an administrator’s or board member’s family member 
has or had a financial interest. 
 
Complete the table on the following page. 
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Relationship Disclosures 
 
In the first column, provide the name and contact information of each board member and/or 
administrator. In the second column, provide the name and position (e.g., financial officer, teacher, 
custodian) of any other board member, charter employee, or management company employee who 
has a relationship with the board member/administrator or state NONE.  Describe the relationship 
in the third column (e.g., spouse, parent, sibling).  
 

Charter School 
Board Member’s/ Administrator’s 

Name and Contact Information 

Name and Title of 
Individual Related to 

Board Member 

 
Relationship 

Administrator: 
Ms. Katie Hatley, Director 
6724 Interstate 30 
Little Rock, AR 72209 
Katie.hatley@siatech.org 
 

Not applicable Not applicable 

Board Member:  Phillip Hood 
P.O. Box 55882 
Little Rock, AR 72215 
(501) 683-3408 (work) 
Phillip.hood@siatech.org 
 

None Not applicable 

Board Member: James Graham 
187 Pumice Drive 
Sherwood, AR 72120 
(501) 835-6787 
James.graham@siatech.org 
 

None  Not applicable 

Board Member: Essie Talley 
10614 Lionel Drive 
Little Rock, AR 72209 
(501) 247-3032 
Essie.talley@siatech.org 
 

None Not applicable 

Board Member: Brett Smith 
6 Summerwood Drive 
Benton, AR 72019 
Brett.smith@siatech.org 
 

None Not applicable 

Board Member: James Williams 
PO Box 2365 
Little Rock, AR 72203 
(501) 940-4881 
James.williams@siatech.org 
 

None Not applicable 

 
 

ADE EVALUATION:          Part B:  Disclosure Information 
Applicants are requested to disclose any potential conflicts of interest affecting members of the 
governing board and employees. 
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Evaluation Criteria: 
A response that is fully responsive will include:  
 An itemization of each non-employment contract or lease of the charter school in which any of the 

charter’s administrators, board members, or the family members of administrators or board 
members have or had a financial interest; and 

 An itemization of each family relationship between each member of the charter school’s governing 
board, other board members, and the employees of the charter school. 
 

Determination: Fully Responsive 
 

 
 
Section 2 – School Mission and Performance Goals 
Part A:  Current School Mission 
The charter’s school mission, as approved by the authorizer, is provided.  Describe the charter’s progress 
in maintaining this mission.  If the mission is not being maintained, provide a revised mission.   
 
The Mission of SIATech is to provide a premier high school drop-out recovery program engaging 
students through relationship-focused, high-tech, and rigorous learning experiences resulting in Real 
Learning for Real Life. 

Overview of School: 
 

SIATech- Little Rock Charter School began its journey as a non-profit charter school located on the Job 
Corp campus in 2011.  In 2013, due to Department of Labor policy changes, the campus relocated to 6724 
Interstate 30 in Little Rock, Arkansas.   SIATech’s model is designed to support each student’s real-life 
situation and assist them in persevering to become productive citizens and obtain adequate employment. 
SIATech-LR staff refers to their students as “At Promise” not At-Risk because “At-Risk” students are 
surrounded by “At-Risk” adults.  Students at SIATech are surrounded with role models who believe 
students can begin a fresh start. Staff members work to break down the barriers that have hindered student 
success by helping students visualize and believe they can gain a positive, productive future.  
 
SIATech Little Rock has been removed from priority designation and earned the following accreditations: 

● Advanced Ed 
● Arkansas State Accredited Status 

 
Living the Mission: 
SIATech is a non-traditional dropout recovery school serving students who are: 

●  Economically disadvantaged 
●  Youth who opted out of traditional high school 
●  Over aged and under credit (i.e., 17 years old with only 6 credits) 
●  Young parents  
●  Working to support family and/or need flexible schedule 
●  Working to re-enter society after being incarcerated 

 
When you enter the school, one will immediately sense the small school atmosphere where everyone is 
focused on student success. High expectations both behavior and academic begin when students walk 
through the door. It is a “safe” place where students can focus on academics vs. animosity. 
 
Relationships: 
To fulfill the charter’s mission, great emphasis is placed on relationships.  The team at SIATech LR 
strives to build strong personal connections with students, families, community partners as well creating a 
culture with positive team relations.   The “team” consists of both instructional and support personnel 
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including everyone from the certified child nutrition director, support staff/teachers, to on-site resource 
officers who interact with the students in both the school and home settings.  
When on campus it is evident everyone has a clear focus on:   

● Meeting students where they are and  
● Assisting students in seeing their “promise” 

 
Professional Learning: 
SIATech-LR prides itself in demonstrating what a strong TEAM can achieve. To ensure consistency, the 
team meets daily on an as-needed basis but works formally as a Professional Learning Community 
weekly.  This work is centered around: 

● Celebrating student success (both academic and personal growth) 
● Brainstorming solutions to student barriers 
● Continuous learning  
● Assisting new staff with technology 
● Social/Emotional Learning 
● Curriculum, assessments, data and instructional practices 

 
Community Partnerships/Student Services: 
The school facility layout lends itself to the team approach to learning.  Students rotate among classes 
each day.  Students have access to breakfast, lunch and snack through a partnership with Benton School 
District Child Nutrition Department at no cost.  Additional space is provided for on-site community 
partners to work one on one or with a small group as needed. Students also can participate in Yoga.  This 
opportunity has been deemed highly successful especially with many of the young men. SIATech Little 
Rock has a registered nurse (RN) that in addition to compliance work; partners with Arkansas Department 
of Health (Guest Speakers) to provide students with opportunities at school to learn about topics such as 
infectious diseases, pregnancy services, and overall healthy lifestyles. 
These services are designed to serve the student’s various needs, provide opportunities of motivation and 
encouragement to believe in themselves.  

● Immerse Arkansas (Homeless Services) 
● CADS -Central Arkansas Disability Services (Transition Program) 
● Arkansas Rehabilitation 
● New Beginnings (Mental Health Counseling) 
● Arkansas Pregnancy Resource Center 
● Attorney General Office (Cyberbullying and Cyber Safety) 

 
Curriculum and Instruction: 
SIATech-LR offers a digitally delivered/highly technical curriculum aligned to the Arkansas State 
Standards.  This program is designed to allow for individual customization of schedules tailored to the 
direct needs of each student.  Students work at their own pace independently while having a highly 
qualified instructor ready to assist when needed.  Teachers can monitor student progress from their 
computer as well as sitting side by side with the students.  Success has been found easiest when students 
have a positive role model guiding their learning.   Each instructor focuses on their role as a 
mentor/advisor. Instructors serve as both an academic and life coach for the students. Every student 
begins with a critical thinking course which typically generate a “quick success” for the students that 
increases their self-confidence. The goal is that students understand they CAN complete the coursework 
needed to graduate.  Personal Finance is another course that all students take to have the needed skills to 
support themselves as adults.  Students can earn a community service credit while doing their court 
required service hours. Staff work with each student when they enroll to develop an individual learning 
plan that includes specific courses required to graduate. 
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SIATech-LR is fortunate to have a 2018-19 staff who are: 
● 100% Highly Qualified or Licensed 
● Diverse in their backgrounds and experience 
● Role models from the community 
● Trained to handle intense situations with calm, respectful actions. 

 
The instructional staff has a combined total of 71 years teaching experience. Four of the six instructors 
hold master’s degrees and the director holds an educational specialist degree in district level leadership 
with 28 years of experience in public schools. 
 
Classrooms are designed to give students individual space that allows for peer interaction when 
appropriate.  The climate in the classrooms promote success and celebration. SIATech-LR’s team work 
diligently to celebrate the small successes in order to maintain a high level of motivation.  Most students 
who attend SIATech are older students who are looking for a fresh start.  Students who “catch up” 
quickly often return to the traditional school setting while many work for extended periods of time to 
graduate.   
 
The mission of SIATech Little Rock is being fulfilled. Many of the younger students enter SIATech 
Little Rock, catch up and return to traditional public school.  However, the older students tend to 
stay until completion.  There have been 101 graduates over the last three years.  After graduating 
these students have enrolled in both two- and four-year colleges, joined the military and obtained 
higher paying jobs.   
 
 

ADE EVALUATION:          SECTION 2:  SCHOOL MISSION AND PERFORMANCE GOALS 

Part A:  School Mission 
Applicants are requested to evaluate the progress toward maintaining the charter’s current mission and 
provide a revised mission, if needed. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A narrative description of the charter’s progress toward maintaining the mission; and 
 A revised mission, if needed. 

  
Determination: Fully Responsive 
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Part B:  Current Performance Goals 
Each of the charter’s performance goals, as approved by the authorizer, is listed.  Describe the charter’s progress in achieving each goal and provide 
supporting documentation that demonstrates the progress.  If a goal was not reached, explain why it was not reached and the actions being taken so that 
students can achieve the goal.   
REDACT ALL STUDENT IDENTIFIABLE INFORMATION. 
 
Goals as stated in the prior application: 
 
Describe the charter’s progress toward achieving each goal by completing the table below, responding to the prompts, and providing supporting 
documentation that demonstrates the progress, as appropriate.   
 
Goals  

Goal 

Assessment 
Instrument 

For Measuring 
Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainment 
of Goal will 
be Assessed 

Year 
1 

Year 
2 Year 3 Year 4 Year 5 

Met Goal 
Yes or No 

1.  SIATech Cohort students 
(enrolled, minimally, 10 months 
in SIATech) will demonstrate 
value-added improvement on the 
Renaissance STAR Enterprise 
Reading assessment using 
baseline and growth scale 
scores. Each individual student 
goal is to accelerate their 
learning in Reading. 

Renaissance 
STAR 

a majority of 
the students 
assessed will 
demonstrate 
value added 
growth 
annually for 
the majority of 
years 

Annually   49% of all 
students 
enrolled 
showed 
positive 
gains in 
Reading.  
34% of the 
students 
who 
attended 10 
months met 
the 
expected 
growth goal 
with 66% 
approaching 
their goal. 

54% of all 
students 
enrolled 
showed 
positive 
gains in 
Reading. 
35% of the 
students 
who 
attended 10 
months met 
the 
expected 
growth goal 
with 65% 
approaching 
their goal.  

60% of all 
students 
enrolled 
showed 
positive 
gains in 
Reading. 
14% of the 
students 
who 
attended 10 
months met 
the 
expected 
growth goal 
with 86% 
approaching 
their goal. 

Goal was 
partially 
met.  See 
explanation 
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2.  SIATech Cohort students 
(enrolled, minimally, 10 months 
in SIATech) will demonstrate 
value-added improvement on the 
Renaissance STAR Enterprise 
Math assessment using baseline 
and growth scale scores. Each 
individual student goal is to 
accelerate their learning in Math 

Renaissance 
STAR 

a majority of 
the students 
assessed will 
demonstrate 
value added 
growth 
annually for 
the majority of 
years 

Annually   57% of all 
students 
enrolled 
showed 
positive 
gains in 
Math.  40% 
of the 
students 
who attend 
10 months 
met 
expected 
growth goal 
with 60% 
approaching 
their goal. 

69% of all 
students 
enrolled 
showed 
positive 
gains in 
Math. 60% 
of the 
students 
who attend 
10 months 
met 
expected 
growth goal 
with 40% 
approaching 
their goal. 

76% of all 
students 
enrolled 
showed 
positive 
gains in 
Math.  66% 
of the 
students 
who attend 
10 months 
met 
expected 
growth goal 
with 34% 
approaching 
their goal. 

Goal was 
met. 
See 
explanation. 
 

3.  SIATech Cohort (10+ month) 
students will demonstrate 
appropriate improvement on the 
SIATech Common Assessment 
System (CAS), On-Demand 
Writing Assessment. Due to the 
importance of writing and the 
need to improve student writing 
skills, grammar scoring will also 
be included. The expectation is a 
trending up of student writing 
growth results, over the term of 
the charter. 
 

SIATech 
Common 
Assessment 
System 

A majority 
percentage 
showing either: 
1. An increase 
from the 
baseline score 
results for 
content and 
grammar, or 
2. Maintenance 
of baseline 
scores of 3 or 4 
for content and 
an increase in 
scoring for 
grammar. 

Annually      Inconclusive- 
see below 
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4.  SIATech students enrolled 5+ 
months will demonstrate positive 
trends in attendance rates each 
school year 
  
 
 
 
  

School 
records/eSchool 

The majority 
of Cohort 
students (5+ 
months) will 
meet 
acceptable 
attendance 
rates, 
maintaining 
and/or 
improving over 
the school year 
term. 

Annually      See data 

5.  Minimally, 80% of SIATech 
students, minimally enrolled for 
the Gallup Polling period, will 
participate in the Gallup 
Poll. Staff will reflect on the 
student findings. 
Scores will be compared 
with overall nationwide results 
over the term of the charter. All 
students (100% as 
defined above), will be 
encourage to participate 
No level of comparison is 
listed as the open entry practice 
for students will not allow all 
students to respond 
based on a minimum level of 
time at SIATech 
SIATech staff will reflect on 
the results and implement a new 
practice(s) or behavior(s) to 
promote students’ 

Gallup Poll 80% of 
students will 
participate 

Annually   68% 50% 37% Partially- see 
explanation 
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feelings of Hope, Engagement 
and Well Being 
Staff will use the data to 
inform daily instructional 
practices to further student 
engagement in learning and to 
promote each individual 
student’s belief in themselves 
and their future 
6.  Minimally, 60% of SIATech 
students, minimally enrolled for 
the Speak Up Polling period as 
selected by SIATech, will 
participate in the technology 
survey. 
Staff will reflect on the student 
findings. 
Scores will be compared 
with overall nationwide results. 
All students (100% as defined 
above, will be 
encouraged to participate) 
No level of comparison is 
listed as the open entry practice 
for students will not allow all 
students to respond 
based on a minimum level of 
time at SIATech 
SIATech staff will use the 
data to promote the effective use 
of technology for staff and 
students. 

     56% 45% 7% Partially- see 
explanation 
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1.  SIATech Cohort students (enrolled, minimally, 10 months in SIATech) will demonstrate value-added improvement on the Renaissance STAR Enterprise 
Reading assessment using baseline and growth scale scores. Each individual student goal is to accelerate their learning in Reading. 
 
Goal 1: 
 

Year %  Students attending 10 
months met growth goal 

% All students regardless 
of time met growth goal 

% All students showing growth 
regardless of time in school 

2015-
2016 

34%  36%  49% 

2016-
2017 

35%  38%  54% 

2017-
2018 

14%   44%  60% 

 
The majority of all students showed growth over the last three years.  The majority of SIATech students (enrolled 10+ months) showed growth over time 
however, less than fifty percent met their growth targets. SIA Tech’s campus director collaborated with John Schacter, Ph.D. to analyze the data.  Although 
the majority of students didn’t meet the expected growth goal, it was determined the students moved from the 24th percentile rank to the 29th percentile rank 
showing overall growth.  It was noted that SIATech Little Rock has shown a faster growth rate in 2017-18 than in 2015-16, indicating the additional 
intervention strategies were effective.  After analyzing this trend data, it has been determined that the SIATech Staff will be adding additional interventions 
in order to meet this goal in the future.  When analyzing individual student data, it was determined that many successful students were enrolled less than 10 
months. 
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2.  SIATech Cohort students (enrolled, minimally, 10 months in SIATech) will demonstrate value-added improvement on the Renaissance STAR Enterprise 
Math assessment using baseline and growth scale scores. Each individual student goal is to accelerate their learning in Math. 
 
Goal 2: 
 

Year % and # Students attending 
10 months met growth goal 

% and # All students 
regardless of time met 
growth goal 

% of students showing growth 
regardless of time in school 

2015-
2016 

40% 42% 57% 

2016-
2017 

60% 55% 69% 

2017-
2018 

66% 62% 76% 

 
The majority of all students showed growth over the last three years. 
The majority of the students attending 10 months or more did demonstrate value-added growth for the majority years by meeting their growth goals.  SIA 
Tech’s staff will continue to implement the intervention strategies as well as monitor student’s progress. 
 
 
3.  SIATech Cohort (10+ month) students will demonstrate appropriate improvement on the SIATech Common Assessment System (CAS), On-Demand 
Writing Assessment. Due to the importance of writing and the need to improve student writing skills, grammar scoring will also be included. The expectation 
is a trending up of student writing growth results, over the term of the charter. 
 
Goal 3: 
 
After analyzing the common assessment data comparing to ACTAspire Writing Scores in the 2015-16 school year, it was determined that teachers would 
utilize a more individual approach to teaching writing in all subjects.  In utilizing this approach, students considered 9th and 10th graders are working in 
different courses therefore, SIATech LR decided to utilize the ACTAspire English scores to determine growth of content and grammar, SIATech Little Rock 
is trending upward in performance, especially those students who attended multiple years at SIATech.  
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English ACT Aspire Scores: 
 
9th Graders 2015-16 2016-17 2017-18 

English    
Ready 6.7 10 16.7 

Exceeding 0 10 0 
Overall Meeting 
Expectations 6.7 20 16.7 
 
10th Graders 2015-16 2016-17 2017-18 

English    
Ready 6.3. 14.3 50 

Exceeding 0 0 0 
Overall Meeting  
Expectations 6.3 14.3 50 
 

 
4.  SIATech students enrolled 5+ months will demonstrate positive trends in attendance rates each school year. 
 
Goal 4: 
 
SIATech students like their peers in the local traditional schools exhibit chronic absenteeism.  SIATech also serves a highly mobile population that enroll, 
drop and re-enroll.  With this in mind, the team analyzed data through multiple lenses to determine the root cause. There has been a increase in absenteeism 
from 2015-16 to 2017-18.  When the SIATech team analyzed individual student records it was noted an increase in the number of the student being served 
arriving from court orders or recent incarceration.   
 
When SIATech Little Rock’s team analyzed the attendance data it was discovered that many students who enroll and graduate from SIATech attend less 
than 5 months.  These students often only need to complete 1-4 credits to graduate.  
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After a review of the data, it was determined the students who enter; have one quick success, attend more regularly and complete more credits. Staff will 
continue to focus on attendance strategies in order to improve the overall rate as well as those attending 5+ months. Some barriers for attendance that 
SIATech Little Rock Staff have identified are: 
 

• Number of student incarcerations 
• Violence in community 
• Teenage parenting  
• Work schedules 
• Mental Health 
• Lack of home (homeless), support/adequate parenting 

 

Year Overall 
Attendance Rate 

Students enrolled 5+ months (includes students who may 
have been dropped and re-enrolled) 

Students enrolled 5+ months (without 
any gap in enrollment) 

Students who 
graduated 

2015-
2016 

55.94% 51.92% 50.73% 45.27% 

2016-
2017 

37.59% 37.02% 41.12% 49.22% 

2017-
2018 

36.42% 36.90% 41.96% 48.00% 

 
 
 
 
5.  Minimally, 80% of SIATech students, minimally enrolled for the Gallup Polling period, will participate in the Gallup 
Poll. Staff will reflect on the student findings. 

Scores will be compared with overall nationwide results over the term of the charter. All students (100% as 
defined above), will be encourage to participate 
No level of comparison is listed as the open entry practice for students will not allow all students to respond 
based on a minimum level of time at SIATech 
SIATech staff will reflect on the results and implement a new practice(s) or behavior(s) to promote students’ 
feelings of Hope, Engagement and Well Being 
Staff will use the data to inform daily instructional practices to further student engagement in learning and to 
promote each individual student’s belief in themselves and their future 
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Goal 5: 
 
The Gallup Poll was administered during a set window of time. This poll is used to assess the positive educational environment SIATech Little Rock 
provides students.  Although the open entry practice for students influenced the number of participants for this survey, the SIATech team utilized this data to 
implement new strategies. 
In analyzing a three-year trend in the Gallup Poll Data the following was determined: 

• Student engagement increased from 26% in 2015 to 42% in 2017 compared to 47% nationwide. 
• The percentage of students actively disengaged decreased from 40% in 2015 to 24% in 2017 which is consistent with the nationwide score of 24%. 
• Students feeling hopeful increased from 48% in 2015 to 52% in 2017 compared to 46% nationwide. 
• Students feeling discouraged decreased from 15% in 2015 to 14% in 2017 compared to 20% nationwide. 
• Interest in starting a business increased from 66% in 2016 to 76% in 2018 performing above the nationwide average. 
• Students knowledge of how to save/spend money increased from 72% in 2016 to 81% in 2018 performing above the nationwide average. 

 
SIATech Little Rock implemented the following strategies between 2015-2018: 

• Focused on a rigorous mentor program including an increased amount of guest speakers, student success celebrations and incentives increased 
student engagement 

• Implemented of short and long term student goals decreased the percentage of those disengaged 
• Established long terms goals to help students see their future beyond graduation increased their “Hope” and decreased their feeling of 

discouragement. 
• Focused on each student’s “Entrepreneurial Project” increased interest in starting a business 
• Implementation of a Financial Literacy Course, guest speakers from insurance and banking industry  increased students knowledge of saving and 

spending money 
 
 
6.  Minimally, 60% of SIATech students, minimally enrolled for the Speak Up Polling period as selected by SIATech, will participate in the technology   
survey.  Staff will reflect on the student findings. Scores will be compared with overall nationwide results. All students (100% as defined above, will be 
encouraged to participate) No level of comparison is listed as the open entry practice for students will not allow all students to respond based on a minimum 
level of time at SIATech. SIATech staff will use the data to promote the effective use of technology for staff and students. 
 
Goal 6: 
 
The SPEAK Up survey was conducted annually during a specific period of time for the 2015-16, 2016-17 and 2017-18 school years.  In 2017-18 the 
delivery method changed resulting in a low participation rate, therefore creating unreliable data.  Therefore, all analysis is based on the 2015-16 and 2016-17 
data.  Procedures have been put in place for the Fall 2018 administration of the survey to ensure a valid number of students participate. 
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 SPEAK Up Survey: 

Data Collected Findings/New Strategies 

In 2015 54% in LR survey were seniors compared to 21% 
nationwide.  In 2016 30% in LR survey were seniors compared to 20% 
nationwide.  LR trends indicate fewer freshmen enter than the national 
average.  2015 4% of LR were freshmen compared to 29% nationwide.  
In 2016 9% were freshmen compared to 30% nationwide. 

Students at LR enter with proficient technology skills which enables staff to 
focus more on content than tech training. Staff designed a consistent process 
by which students are given introductory instruction on the digital platform. 
Any technical obstacles are addressed one to one with students. 

Increase number of students using Smartphone for homework went from 
79% to 89% in LR compared to 86% to 90% nationwide. In 2016, 47% 
of LR students indicated preference of mobile app for learning compared 
to the national average 54%. 

SIATech LR ensures all students have the Schoology App to access 
coursework from home. 

The data showed an increase of 29%(2015) to 38% (2016) of students 
experience the obstacle of slow internet in LR compared to a decrease 
nationally from 61% to 60%. 

SIATech LR worked with CMO to provide additional network cabling/high 
speed access. 

49% of LR Students compared to 71% nationwide indicated interest in 
gaining real life experience like working a part-time job, internship or 
volunteering. 

SIATech LR shares job, volunteer and internship opportunities with students. 

 
 

ADE EVALUATION:          Part B:  Current Performance Goals 
Applicants are requested to evaluate the progress toward achieving each of the charter’s current performance goals and provide supporting documentation 
that demonstrates the progress. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A narrative description of the charter’s progress toward achieving each goal; and 
 Supporting data that documents the charter’s progress in achieving each goal. 

  
Determination: Fully Responsive 
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Part C:  New Performance Goals 
 
Confirm the understanding that, during the term of the charter renewal, the charter is expected to meet all goals and/or objectives set by the state. 
 
List performance goals for the period of time requested for renewal.  Be sure to include, at a minimum, goals for literacy, mathematics, and science, as 
appropriate for the grade levels served at the charter.  For each goal, include the following: 
 

• The tool to be used to measure academic performance; 
• The level of performance that will demonstrate success; and 
• The timeframe for the achievement of the goal. 

 
Goals  

Goal 

Assessment 
Instrument For 

Measuring 
Performance 

Performance 
Level that 

Demonstrates 
Achievement 

When 
Attainment of 
Goal will be 

Assessed 

Year 1 
Following 
Renewal 

Year 2 
Following 
Renewal 

Year 3 
Following 
Renewal 

Year 4 
Following 
Renewal 

Year 5 
Following 
Renewal 

1. Students 
will 
demonstrate 
progress in 
literacy. 
 

State mandated 
exams, locally 
selected 
assessments and 
number of 
credits earned in 
English Courses 

 
Progress will be 
determined in 
one or more of 
these ways: 
 
Increase number 
of  students 
advancing one 
performance 
level or 
maintaining a 
satisfactory 
performance 
level on state 
assessment. 
or 

Students will 
complete an 
Individual 
Learning Plan 
upon entering.  
 
 SIATech’s 
Instructional team 
will monitor 
students 
continually 
throughout the 
year.  
 
 Data will be 
collected, 
documented on 
Individual 

Benchmark: 
 
Set baseline 
data 
 

Benchmark: 
 
Increase 
progress by 
3% 
 

Benchmark:  
 
Increase 
progress by 
3% 
 

Benchmark: 
 
Increase 
progress by 
3% 
 

Benchmark: 
 
 Increase 
progress by 
3% 
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Number of 
students lack 
required 
increasing or 
maintaining a 
satisfactory 
performance 
level on locally 
selected 
assessments. 
or 
Number of 
students (who 
lack required 
English 
credits)  earning 
one or more 
credits in 
English 
 

Educational Plans 
and reviewed 
annually.   
 
Attainment of 
goal will be 
assessed at the 
end of the charter 
renewal term. 
 

2. Students 
will 
demonstrate 
progress in 
math. 

State mandated 
exams, locally 
selected 
assessments and 
number of 
credits earned in 
Math Courses. 

Progress will be 
determined in 
one or more of 
these ways: 
 
Increase number 
of  students 
advancing one 
performance 
level or 
maintaining a 
satisfactory 
performance 
level on state 
assessment. 
or 

Students will 
complete an 
Individual 
Learning Plan 
upon entering.  
 
 School 
Instructional 
Team will 
monitor students 
continually 
throughout the 
year.  
 
 Data will be 
collected, 

Benchmark, 
set baseline 
data. 
 

Benchmark: 
 
Increase 
progress by 
2% as 
compared to 
the baseline 
year.  
 
 

Benchmark:  
 
Increase 
progress by 
2% as 
compared to 
the baseline 
year.  
 
 

Benchmark:  
 
Increase 
progress by 
2% as 
compared to 
the baseline 
year.  
 
 

Benchmark:  
 
Increase 
progress by 
2% as 
compared to 
the baseline 
year.  
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Number of 
students 
increasing or 
maintaining a 
satisfactory 
performance 
level on locally 
selected 
assessments. 
or 
Number of 
students (who 
lack required 
math 
credits)  earning 
one or more 
credits in Math 
 

documented on 
Individual 
Educational Plans 
and reviewed 
annually.   
Attainment of 
goal will be 
assessed at the 
end of the charter 
renewal term. 
 

3. Increase 
class 
participation 
and 
attendance 

Attendance 
Records, teacher 
records, course 
records 

Show 
improvement of 
attendance over a 
given period of 
time as well as 
increase overall 
attendance rates. 

Staff will monitor 
student attendance 
weekly, monthly 
and 
quarterly.  Overall 
attendance will 
reviewed 
quarterly and 
annually. 

Benchmark: 
 
Set baseline 
data 
 

Benchmark: 
 
Increase 
participation 
by 1% 
 

Benchmark:  
 
Increase 
participation 
by 1% 
 

Benchmark: 
 
Increase 
participation 
by 1% 
 

Benchmark: 
 
Increase 
participation 
by 1% 
 

4.  Increase 
number of 
students 
who leave 
on target or 
graduate 
with post 
graduation 
plan 

Calendar of 
yearly events, 
sign in sheets, 
agendas/minutes 

Show a 
continuous 
increase in 
number of 
students 
participating. 
 
Baseline data 
will be 

Annually the data 
will be collected 
and analyzed to 
establish an 
increased goal 
each year. 
 
Attainment of 
goal will be 

Benchmark: 
 
Set baseline 
data  
 

Benchmark: 
 
Increase by 
3% 
 

Benchmark: 
 
Increase by 
3% as 
compared to 
the baseline 
year.  
 

Benchmark: 
 
Increase by 
3% as 
compared to 
the baseline 
year. 
 

Benchmark: 
 
Increase by 
3% as 
compared to 
the baseline 
year. 
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 established 
during the 2018-
19 school year. 
 

assessed at the 
end of the charter 
renewal term. 
 

5. Increase 
student 
participation 
in services 
offered 
through 
community 
organization 

Calendar of 
yearly events, 
sign in sheets, 
agendas/minutes 

Show a 
continuous 
increase in 
number of 
students 
participating. 
 
Baseline data 
will be 
established 
during the 2018-
19 school year. 
 

Annually the data 
will be collected 
and analyzed to 
establish an 
increased goal 
each year. 
 
Attainment of 
goal will be 
assessed at the 
end of the charter 
renewal term. 
 

Benchmark: 
 
Set baseline 
data 
 

Benchmark: 
 
Increase by 
2% 
 

Benchmark: 
 
Increase by 
2% 
 

Benchmark: 
 
Increase by 
2% 
 

Benchmark: 
 
Increase by 
2% 
 

 
 

ADE EVALUATION:          Part C:  New Performance Goals   
Applicants are required to confirm their understanding that achieving all goals and/or objectives set by the state, during the period of renewal, is expected 
and to develop other student academic achievement performance goals for the renewal contract period.  
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A confirmation that the charter is expected to achieve all goals and/or objectives set by the state; and  
 For other student academic performance goals - 

o Measureable student academic performance goals; 
o The specific tool that will be used to measure academic performance for each goal; 
o The level of performance that will demonstrate success; and 
o The timeframe for achieving each goal. 

 
Determination: Fully Responsive  
 
Comments and Additional Questions: 

• Provide a goal specific to science performance.   
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• Review the Assessment and Performance level data on Goal 4.  It appears to go with Goal 5. 
 
Applicant Response: 
 

3. Students 
will 
demonstrate 
measurable 
success in 
science. 
 

State 
mandated 
exams, local 
assessments 
and number 
of credits 
earned in 
Science 
Courses. 

Percentage 
of students 
advancing 
one 
performance 
level or 
maintaining a 
satisfactory 
performance 
level on state 
assessment. 
 
Percentage 
of students 
increasing or 
maintaining a 
satisfactory 
performance 
level on local 
assessments. 
 
Percentage 
of students 
earning one 
or more 
credits each 
year in 
Science 

Students will 
complete an 
Individual 
Learning Plan 
upon entering.  
 
SIATech’s 
Instructional 
team will 
monitor 
students 
continually 
throughout the 
year.  
 
 Data will be 
collected, 
documented 
on Individual 
Educational 
Plans and 
reviewed 
annually.   
 
Attainment of 
goal will be 
assessed at 
the end of the 
charter 
renewal term. 

Year 1: 
 
Set 
baseline 
data 

Year 2: 
 
Increase 
achievement 
by 2% 

Year 3:  
 
Increase 
achievement 
by 2% 
 
 

Year 4 
 
Increase 
achievement 
by 2% 
 

Year 5 
 
 Increase 
achievement 
by 2% 
 
 

 

327



  24  

Goals updated to reflect correct information 

 

4. Increase 
class 
participation 
and 
attendance 

 

Attendance 
Records, 
teacher 
records, 
course 
records 

 

Show 
improvement 
of 
attendance 
over a given 
period of 
time as well 
as increase 
overall 
attendance 
rates. 

 

Staff will monitor 
student 
attendance 
weekly, monthly 
and 
quarterly.  Overall 
attendance will 
reviewed 
quarterly and 
annually. 

Benchmark: 
 
Set 
baseline 
data 

Benchmark: 
 
Increase 
participation 
by 1% 

Benchmark:  
 
Increase 
participation 
by 1% 
 
 
 

Benchmark: 
 
Increase 
participation 
by 1% 
 

Benchmark: 
 
Increase 
participation 
by 1% 
 
 

5. Increase 
number of 
students 
who  leave 
on track or 
graduate 
with post- 
graduation 
plans 

Graduation 
records, 
Transfer 
data, 
student 
success 
plans 
 
 

Baseline 
data will be 
established 
during the 
2018-19 
school 
year.  An 
annual goal 
will be 
determined 
after the 
baseline 
data is 
collected. 

Attainment of 
goal will be 
assessed at the 
end of the charter 
renewal term. 
 
Annually the data 
will be collected 
and analyzed to 
establish an 
increased goal 
each year. 
 
 
 

Benchmark: 
 
Set 
baseline 
data 

Benchmark: 
 
Increase by 
1% 

Benchmark: 
 
Increase by 
1% 
 
 
 

Benchmark:  
 
Increase by 
1% 
 
 

Benchmark:    
Increase by 
1% 
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Section 3 – Waivers 
Review the following list of statutes and rules that have been waived for the charter school: 
 

Topic Waiver Type Statute/Standard/Rule 
Advanced Placement Standard 9.03.4.12 
Attendance Statute A.C.A §§ 6-18-213(f) 

Attendance ADE Rule Mandatory Attendance Requirements for 
Students in Grades Nine through Twelve 

Board of Directors Statute A.C.A §§ 6-13-608 
Board of Directors Statute A.C.A §§ 6-13-611 
Board of Directors Statute A.C.A §§ 6-13-615 
Board of Directors Statute A.C.A §§ 6-13-616 
Board of Directors Statute A.C.A §§ 6-13-619(c) and (d) 
Board of Directors Statute A.C.A §§ 6-13-620 
Board of Directors Statute A.C.A §§ 6-13-621 
Board of Directors Statute A.C.A §§ 6-13-628 
Board of Directors Statute A.C.A §§ 6-13-630 
Board of Directors Statute A.C.A §§ 6-13-631 
Board of Directors Statute A.C.A §§ 6-13-632 
Board of Directors Statute A.C.A §§ 6-13-634 
Board of Directors Statute A.C.A §§ 6-13-635 
Business Manager  Statute A.C.A §§ 6-15-2302 
Credit Hours Standard 14.03 
Curriculum Standard 9.03.1.2 
Curriculum Standard 9.03.4 
Curriculum Statute A.C.A §§ 6-16-124 
Duty-Free Lunch Statute A.C.A §§ 6-17-111 
Employee Dismissal Statute A.C.A §§ 6-17-1501 et seq. 
Employee Dismissal Statute A.C.A §§ 6-17-1701 et seq. 
Flexible Schedule Standard 10.01.3 
Flexible Schedule Statute A.C.A §§ 6-10-106 
Flexible Schedule Statute A.C.A §§ 6-16-102 
Gifted and Talented Standard 18 
Gifted and Talented Statute A.C.A §§ 6-20-2208(c)(6) 
Gifted and Talented Statute A.C.A §§ 6-42-101 et seq. 

Guidance and Counseling Standard 16.01.3 

Health and Safety Standard 16.03.3 

Health and Safety ADE Rule Nutrition and Physical Activity Standards 

Library Media Standard 16.02 
Library Media Statute A.C.A §§ 6-25-101 et seq. 
Personnel Standard 15 
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Personnel Policies Statute A.C.A §§ 6-17-203 
Planning periods Statute A.C.A §§ 6-17-114 
Principal  Statute A.C.A §§ 6-17-302 

Salaries/Compensation Statute A.C.A §§ 6-17-2403 

Salaries/Compensation Statute A.C.A §§ 6-17-908 

School Elections Statute A.C.A §§ 6-14-101 et seq. 
Student Services Statute A.C.A §§ 6-18-1001 et seq. 
Superintendent Statute A.C.A §§ 6-13-109 
Teacher Licensure Statute A.C.A §§ 6-15-1004 
Teacher Licensure Statute A.C.A §§ 6-17-301 
Teacher Licensure Statute A.C.A §§ 6-17-309 
Teacher Licensure Statute A.C.A §§ 6-17-401 
Teacher Licensure Statute A.C.A §§ 6-17-418 
Teacher Licensure Statute A.C.A §§ 6-17-902 
Teacher Licensure Statute A.C.A §§ 6-17-919 

Teacher Licensure ADE Rule 
Parental Notification of an Assignment of a 
Non-Licensed Teacher to Teach a Class for 
More than Thirty (30) Consecutive Days 

Web Data Requirements Statute A.C.A §§ 6-11-129 
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Part A:  New Waiver Requests 
Complete the waiver request form to include each additional law and rule from Title VI of Arkansas Code 
Annotated, State Board of Education Rules and Regulations, including the Standards for Accreditation that 
the charter would like the authorizer to waive.  A rationale is required for each new waiver request. 
 
If no new waivers are requested, state this. 
The Charter has no new waiver request at this time. 

 
ADE EVALUATION:          SECTION 3: WAIVERS 
 
Applicants are requested to review the current waivers approved for the charter and to identify any 
changes requested in the charter’s waivers from Title 6 of Arkansas Code Annotated, State Board of 
Education Rules and Regulations, and/or the Standards for Accreditation. 
 
Part A:  New Waiver Requests 
Applicants are requested to identify any additional law and rule that the authorizer is requested to 
waive. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 A list of each law and rule that the charter would like to have waived; and 
 A rationale for each waiver request or a statement saying that no new waivers are requested. 

 
Determination: Fully Responsive 
 

 
 
 
Part B:  Waivers to Be Rescinded 
List each waiver granted by the authorizer that the charter would like to have rescinded.  If no waivers are 
listed, the charter may be required to adhere to all waivers listed on both the original and renewal charter 
documentation. 

 
If the charter wishes to maintain all currently approved waivers, state this. 
The Charter wishes to maintain all waivers at this time. 
 

ADE EVALUATION:          Part B:  Waivers to Be Rescinded 
Applicants are requested to identify any waiver that is no longer needed. 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 An itemized list of each current waiver the charter would like to have rescinded; and 
 A rationale for each request or a statement saying that the charter wishes to maintain all 

currently approved waivers. 
 
Determination: Fully Responsive 
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Section 4 – Requested Amendments 
List any amendment requests and provide a rationale for each (i.e., changes to grade levels, enrollment cap, 
location, educational plan).  
 
A budget to show that the charter will be financially viable must accompany any amendment request to 
change grade levels, the enrollment cap, relocate, and/or add a campus.  The budget must document 
expected revenue to be generated and/or expenses to be incurred if the amendment request is approved.   
 
A request to add or change a location must be accompanied by a Facilities Utilization Agreement. 
 
If no charter amendments are requested, state this. 
No Charter amendments are being requested at this time. 
 
 

ADE EVALUATION:          SECTION 4: REQUESTED AMENDMENTS 
 
Applicants are requested to identify and explain amendment requests. 
  
Evaluation Criteria: 
A response that is fully responsive will include:  
 A list of any requested charter amendments or a statement that no amendments are being 

requested;  
 A rationale for each amendment requested; and 
 A budget, showing that the charter will be financially viable, if there is an amendment request to 

change grade levels, the enrollment cap, the location of a campus, and/or an additional campus. 
 
Determination: Fully Responsive 
 

 
 
Section 5 –Desegregation Analysis 
 
Describe the impact, both current and potential, of the public charter school on the efforts of affected 
public school district(s) to comply with court orders and statutory obligations to create and maintain a 
unitary system of desegregated public schools. 
 
 
SIA Tech Little Rock Charter High School (SIA Tech) is seeking the renewal of its open-enrollment 
charter from the State’s charter authorizer. SIA Tech is located within the boundaries of the Little Rock 
School District, and as an open-enrollment public charter school unconfined by district boundaries, 
expects to continue to obtain the majority of its students from within the boundaries of the Little Rock 
(LRSD), North Little Rock (NLRSD), Pulaski County Special (PCSSD) and Jacksonville-North Pulaski 
(JNPSD) School Districts. This analysis is provided to inform the decision making of the charter 
authorizer with regard to the effect, if any, that the granting of the requested charter renewal to SIA Tech 
would have on the efforts of the LRSD, NLRSD, PCSSD and the JNPSD to comply with court orders and 
statutory obligations to create and maintain a unitary system of desegregated public schools. 
SIA Tech, in this analysis, has carefully reviewed the potential impact that the renewal would have upon 
the efforts of school districts to comply with court orders and statutory obligations to create and maintain 
a unitary system of desegregated public schools. In conducting its review, SIA Tech has substantiated that 
the LRSD and NLRSD have been found by the Federal District Court to be unitary in all respects of their 
school operations. The PCSSD and JNPSD (having assumed the desegregation obligations of the PCSSD) 
are unitary in all respects concerning inter-district student assignment.  The importance of the attainment 
of unitary status of the LRSD and NLRSD, and the status of the PCSSD and JNPSD as unitary in the area 
of inter-district student assignment, is that those school districts have no further obligations to comply 
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with court orders in these areas. Therefore, the granting of a renewal of SIA Tech’s charter to continue to 
operate an open-enrollment public charter school cannot be said to have a negative impact on the LRSD, 
NLRSD, PCSSD and the JNPSD’s ability to comply with the districts’ court orders or statutory 
obligations to create and maintain a unitary system of desegregated public schools.  
According to the 2017-2018 school year enrollment figures as maintained by the ADE Data Center, the 
LRSD had a student population of 22,338 students; the NLRSD had a student population of 8,427 
students; the PCSSD had a student population of 12,101 students, and the JNPSD had a student 
population of 4,306 students. SIA Tech’s student population was 188 students. Ark. Code Ann. §6-23-106 
requires that SIA Tech be race-neutral and non-discriminatory in its student selection and admission 
processes, so it is not possible to accurately project future racial composition; with that being said, SIA 
Tech’s 2017-2018 student population was comprised of approximately 88% African-American students, 
6.4% Hispanic students and 4.8% Caucasian students. LRSD’s student population was comprised of 
approximately 62.9% African-American students, 17.8% Caucasian students and 15% Hispanic students. 
NLRSD’s student population was comprised of approximately 60.2% African-American students, 28.5% 
Caucasian students and 8.8% Hispanic students. PCSSD’s student population was comprised of 
approximately 43.1% Caucasian students, 42.2% African-American students and 8.7% Hispanic students. 
JNPSD’s student population was comprised of approximately 51.5% African-American students, 35% 
Caucasian students and 7% Hispanic students. Ark. Code Ann. §6-23-106 also requires that SIA Tech’s 
operation will not serve to hamper, delay or in any manner negatively affect the desegregation efforts of a 
public school district or districts within the state. SIA Tech’s careful review of the relevant statutes and 
court orders affecting the four (4) Pulaski County School Districts, and the student populations of such 
districts, shows that such negative effect is not present here.  
In January 2014, Federal District Judge D.P. Marshall Jr. accepted a Settlement Agreement which 
effectively concluded the desegregation case (Little Rock School District et al. v. North Little Rock 
School District et al., Lorene Joshua et al., Arkansas Virtual Academy, et al., Case No. 4:82-CV-866-
DPM, U.S. District Court-Eastern District of Arkansas, Western Division) involving the then three (3) 
Pulaski County School Districts. One of the provisions of the Settlement Agreement was the voluntary 
dismissal with prejudice of LRSD’s appeal to the Eighth District Court of Appeals concerning charter 
school issues. 
In conclusion, SIA Tech submits that upon the basis of its review, no existing federal District Court 
desegregation order affecting the LRSD, NLRSD, PCSSD and JNPSD, nor the 1989 Settlement 
Agreement, prohibit the State’s charter school authorizer from renewing a charter for an open-enrollment 
public charter school in Pulaski County.  
 

ADE EVALUATION:          SECTION 5: DESEGREGATION ANALYSIS  
 
Applicants are requested to describe the current and potential impact of the charter on the efforts of 
affected public school district(s) to comply with court orders and statutory obligations to create and 
maintain a unitary system of desegregated public schools 
 
Evaluation Criteria: 
A response that is fully responsive will include:  
 Assurance that the charter school will comply with all applicable federal and state statutory  

and regulatory requirements regarding the creation and maintenance of desegregated public 
schools; and  
 An outline of the potential impact of the proposed charter school on those desegregation  

efforts already in place in affected public school districts. 
 
Please see legal comments.  

 
 

333



334



335



336



337



338



339



340



341



342



343



344



345



346



347



348



349



350



351



352



353



354



2018 ESSA School Index: Overview

 ESSA Overview

6052703 - Siatech High Charter
6052700 - Siatech Little Rock Charter

Overall ESSA Index Score
State Avg.

66.28

30.84

Grade Range 09 - 12

Grade Span 3 - High School Level

Enrollment 100

Poverty Rate 100

State Distribution of Overall School ESSA Index Scores

The score 30.84 falls in the 30-35 bar of the state distribution of the overall ESSA index score for the High School Level grade span.

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Two Year School ESSA Index Scores By Subgroup

Population 2017 Index Score 2018 Index Score

All  Students 31.13 30.84

Black or African American 31.42 32.26

Hispanic/Latino 32.02 RV

White RV RV

Economically Disadvantaged 32.45 33.95

English Learners RV RV

Students with Disabilities RV RV
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ESSA Indicator Scores

Public
School
Rating

Rating
Scale

A = 73.22 and Above

B = 67.96 - 73.21

C = 61.10 - 67.95

D = 52.95 - 61.09

F = 0.00 - 52.94

Indicator Score

Overall ESSA Score 30.84

Weighted Achievement Score 1.74

Value-Added Growth Score 73.66

4-Year Graduation Rate 25.49

5-Year Graduation Rate 34.41

School Quality and Student Success Score 1.21

O
A
G
4
5
Q

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:44 PM

2017-2018
LEA# 6052703
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2018 ESSA School Index: Weighted Achievement

 Understanding Weighted Achievement

6052703 - Siatech High Charter
6052700 - Siatech Little Rock Charter

Weighted Achievement Score
State Avg.

49.4

1.74

Grade Range 09 - 12

Grade Span 3 - High School Level

Enrollment 100

Poverty Rate 100

Weighted Achievement scores reflect the extent to which students are demonstrating higher levels of achievement. When more students are achieving
at higher levels, more points are earned. Over time, schools can increase their weighted achievement scores by moving more students from lower to

higher achievement levels.
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Lower Growth
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Lower Growth

Higher Achievement
Higher Growth

Lower Achievement
Higher Growth
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Distribution of School-Level Weighted Achievement Scores

The score 1.74 falls in the 0-5 bar of the state distribution of the weighted achievement score for the High School Level grade span.
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2018 Weighted Achievement Score Details for All Students

Performance Level and Multiplier ELA - Students Math - Students Total Points ELA + Math - Students

In Need of Support (0) N<10 N<10 0 N<10

Close (0.5) N<10 N<10 1 N<10

Ready (1.0) N<10 N<10 3 N<10

Exceeds (1.0 or 1.25*) N<10 N<10 0 N<10

Totals 4 140

Weighted Performance Points Earned = (4 / 140) * 100 = 1.74

*Note: If the number of students exceeding grade level-proficiency is not greater than the number of students in the lowest achievement level then
schools earn a single point for these students. If the number of students exceeding grade level–proficiency is greater than the number of students in the

lowest achievement level then schools earn 1.25 points per student for the number of students greater than the number in the lowest achievement
level.

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:44 PM

2017-2018
LEA# 6052703
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups

No data to display

Higher Achievement
Lower Growth

Lower Achievement
Lower Growth

Higher Achievement
Higher Growth

Lower Achievement
Higher Growth

School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students RV N<10

Black or African American RV N<10

Hispanic/Latino RV N<10

White RV N<10

Economically Disadvantaged RV N<10

English Learners RV N<10

Students with Disabilities RV N<10

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:44 PM

2017-2018
LEA# 6052703
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Two Year Weighted Achievement By Subgroup

Population 2017 Weighted Achievement Score 2018 Weighted Achievement Score

All  Students 1.94 1.74

Black or African American 0.64 1.23

Hispanic/Latino RV 16.67

White RV RV

Economically Disadvantaged 1.97 2.86

English Learners RV RV

Students with Disabilities RV RV
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2018 Number of Full Academic Year Students in Each Achievement Level by Subgroup

E L A
Level 1

E L A
Level 2

E L A
Level 3

E L A
Level 4

Math
Level 1

Math
Level 2

Math
Level 3

Math
Level 4

All  Students N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Black or African American N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Hispanic/Latino N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

White N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Economically Disadvantaged N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

English Learners N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Students with Disabilities N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Note: Level 1 = In Need of Support; Level 2 = Close; Level 3 = Ready; Level 4 = Exceeds

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:44 PM

2017-2018
LEA# 6052703
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2018 ESSA School Index: School Value-Added Growth

 Understanding School Value-Added Growth

6052703 - Siatech High Charter
6052700 - Siatech Little Rock Charter

Value-Added Growth Score

State Avg.
79.74

73.66

Grade Range 09 - 12

Grade Span 3 - High School Level

Enrollment 100

Poverty Rate 100

School Value-Added Growth Score Plotted with Weighted Achievement Scores
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Distribution of School-Level Value-Added Growth Scores
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School Content Value-Added Growth (VAS) and ELP Growth

School Value-Added Growth
Score

Content Growth
Score

ELP Growth
Score

ELA Value-Added
Score

Math Value-Added
Score

Score 73.66 80.12 74.4 84.9

Number of
Students N<10 8 6 7

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:44 PM

2017-2018
LEA# 6052703
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Counts for Content Area Growth (Math + ELA)

Subgroup # ELA Growth # Math Growth Total Number of Students Combined Growth*

All  Students 6 7 8

Black or African American N<10 N<10 N<10

Hispanic/Latino N<10 N<10 N<10

White N<10 N<10 N<10

Economically Disadvantaged N<10 N<10 N<10

English Learners N<10 N<10 N<10

Students with Disabilities N<10 N<10 N<10

* Each student is counted once for content growth. Some students have both Math and ELA. Some students have only one subject; therefore, the total
number is not always the sum of #ELA Growth and #Math Growth.

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:44 PM

2017-2018
LEA# 6052703
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups

No data to display
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Lower Achievement
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students RV N<10

Black or African American RV N<10

Hispanic/Latino RV N<10

White RV N<10

Economically Disadvantaged RV N<10

English Learners RV N<10

Students with Disabilities RV N<10

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:44 PM

2017-2018
LEA# 6052703
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2018 ESSA School Index: Adjusted Cohort Graduation Rates

 Understanding Graduation Rates

6052703 - Siatech High Charter
6052700 - Siatech Little Rock Charter

4-Year Graduation Rate

Adjusted cohort for 2014 to 2017

5-Year Graduation Rate

Adjusted cohort for 2013 to 2017

State Avg.
88.95

25.49

State Avg.
89.47

34.41

2017 4-Year and 5-Year Adjusted Cohort Graduation Rates

4-Year Graduation Rate 5-Year Graduation Rate

2013 Cohort 30.3 34.41

2014 Cohort 25.49

Graduation Rates used in the ESSA School Index are lagged one year.

Grade Range 09 - 12

Grade Span 3 - High School Level

Enrollment 100

Poverty Rate 100
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2017 State Distribution of School Four-Year Adjusted Cohort Graduation Rates

The score 34.41 falls in the 30-35 bar of the state distribution of the four-year adjusted cohort graduation rates for the High School Level grade span.
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2017 State Distribution of School Five-Year Adjusted Cohort Graduation Rates

The score 1.21 falls in the 0-5 bar of the state distribution of the five-year adjusted cohort graduation rates for the High School Level grade span.

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

2017 Adjusted Cohort Graduation Rates By Subgroup

Population 4-Year Graduation Rate 5-Year Graduation Rate

All  Students 25.49 34.41

Black or African American 25.53 37.65

Hispanic/Latino RV RV

White RV RV

Economically Disadvantaged 27.91 36.59

English Learners RV RV

Students with Disabilities RV 54.55
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Table of Actual & Expected Graduates

Subgroup
# Expected Graduates: 4-
year

# Actual Graduates: 4-
year

# Expected Graduates: 5-
year

# Actual Graduates: 5-
year

All  Students 51 13 93 32

Black or African American 47 12 85 32

Hispanic/Latino RV RV RV RV

White RV RV RV RV

Economically
Disadvantaged 43 12 82 30

English Learners RV RV RV RV

Students with Disabilities RV RV 11 6

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:44 PM

2017-2018
LEA# 6052703
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2018 ESSA School Index: School Quality and Student Success (SQSS)

 Understanding the SQSS Indicator

6052703 - Siatech High Charter
6052700 - Siatech Little Rock Charter

Overall SQSS Indicator Score
State Avg.

52.4

1.21

Grade Range 09 - 12

Grade Span 3 - High School Level

Enrollment 100

Poverty Rate 100

State Distribution of School-Level Overall SQSS Scores

The School Quality and Student Success (SQSS) indicator combines measures of engagement, access, readiness, completion, and success criteria. Each
measure focuses on the extent to which students are meeting important educational milestones (such as reading proficiently), important readiness

criteria (minimum ACT score of 19 for Arkansas Academic Challenge Scholarship), and important postsecondary success indicators (attainment of AP,
IB, concurrent credits).

ESSA Score
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Overall SQSS Points Table
Total Students Total # Points Possible Total # Points Earned

104 206 2.5

Score: (2.5 / 206) * 100 = 1.21

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:44 PM
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LEA# 6052703

Page 14

368

https://myschoolinfo.arkansas.gov/Content/ESSA/2018/17_School_Quality_and_Student_Success_Indicators.pdf


SQSS Overall Indicator Score by Subgroup

Population 2017 Index Score 2018 Index Score

All  Students 3.63 1.21

Black or African American 3.62 1.15

Hispanic/Latino 3.57 RV

White RV RV

Economically Disadvantaged 4.4 1.91

English Learners RV RV

Students with Disabilities RV RV
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Student Engagement Score

0.6

State Distribution of School-Level Student Engagement

ESSA Score
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Student Engagement Points Table
Score: (0.5 / 83) * 100 = 0.6

Total Students 83

Total # Points Possible 83

Total # Points Earned 0.5

Points Per Student

Student at low risk (absent less than 5% of time enrolled) 1.0 Point

Student at moderate risk (absent 5% to less than 10% of days enrolled) 0.5 Points

Student at high risk (absent 10% or more of days enrolled) 0.0 Points

Percent of Points Earned for Student Engagement
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Reading at Grade Level Score

0

State Distribution of School-Level Reading at Grade Level
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Reading at Grade Level Points Table
Score: (0 / 7) * 100 = 0

Total Students 7

Total # Points Possible 7

Total # Points Earned 0

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in reading 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Reading at Grade Level
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Science Achievement Score

0

State Distribution of School-Level Science Achievement

ESSA Score
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Science Achievement Points Table
Score: (0 / 9) * 100 = 0

Total Students 9

Total # Points Possible 9

Total # Points Earned 0

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in science 1.0 Point

Student achieved Level 4 (Functional Independence) or 5 (Independent) (AAPA) in science 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Science Achievement
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Growth in Science Achievement Score

22.22

State Distribution of School-Level Growth in Science Achievement

ESSA Score
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Growth in Science Achievement Points Table
Score: (2 / 9) * 100 = 22.22

Total Students 9

Total # Points Possible 9

Total # Points Earned 2

Points Per Student

Growth at/above the 75th percentile of growth of students in the same grade 1.0 Point

Growth at/above the 25th percentile to less than 75th of growth of students in same grade 0.5 Points

Growth below the 25th percentile of growth of students in same grade 0.0 Points

Percent of Points Earned for Growth in Science Achievement
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On-Time Credits Score

0

State Distribution of School-Level On-Time Credits
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On-Time Credits Points Table
Score: (0 / 35) * 100 = 0
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GPA 2.8 or Higher on 4.0 Scale Score
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Points Earned for ACT Composite of 19 or
Greater
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ACT Readiness Benchmark
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AP/IB/Concurrent Credit Course(s) Score
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Score: (0 / 10) * 100 = 0

Total Students 10
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Credits earned anytime in grades 9-12
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Percent of Points Earned for AP/IB/Concurrent Credit Course(s)
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Computer Science Course Credits Score
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Score: (0 / 10) * 100 = 0
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Sc
or

e

R
V

R
V

R
V

R
V

R
V

R
V

R
V

R
V

R
V

R
V

R
V

R
V

R
V

R
V

All Students Black or African
American

Hispanic/Latino White Economically
Disadvantaged

English Learners Students with
Disabilities

0

25

50

75

100

A service provided by ADE,
Division of Research and Technology
Created at 11/26/2018 4:44 PM

2017-2018
LEA# 6052703

Page 25

379



Community Service Learning Credits Earned
Score
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Score: (0 / 10) * 100 = 0
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SIATech Charter Little Rock
6725 INTERSTATE 30

LITTLE ROCK,  ARKANSAS 72209

MS.  KATIE  HATLEY,  ED.S ,  DIRECTOR
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WHO ARE WE?
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SIATECH STAFF
ü100% Highly Qualified or Licensed

üDiverse in their backgrounds and experience

üRole models from the community

üTrained to handle intense situations with calm, 
respectful actions

üInstructional staff has a combined total of 71 years 
teaching experience

üFour of the six instructors hold master’s degrees

üDirector holds an ED.S degree in district level leadership 
with 28 years of experience in public schools.
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SIATech Mission
 The Mission of SIATech is to provide a premier drop-out recovery program engaging students 
through relationship-focused, high-tech, and rigorous learning experiences resulting in Real 
Learning for Real Life.
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SIATech Focus
 SIATech is a non-traditional dropout recovery school serving 
students who are:
ØEconomically Disadvantaged
ØYouth who opted out of traditional school
ØOver-aged and under credit (i.e., 17 years old with only 6 credits)
ØYoung parents
ØWorking to support family and/or need flexible schedule
ØWorking to re-enter society after being incarcerated
ØPending expulsion or have been expelled
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WE BELIEVE:
 All students are “At-Promise.”

 Students at SIATech should be surrounded with role models who have 
confidence in all students.

 All students can become productive members of our society.

 Staff members  should work to break down the barriers that have hindered 
student success.

 Staff assist students in visualizing their dreams. 

 Everyone deserves a second chance especially a child.
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OUR IMPACT
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Student Enrollment
2014-2015

(61 Students Served)
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Student Enrollment 
2015-2016

(167 Students Served)
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Student Enrollment 
2016-2017

(354 Students Served)

ALTERNATE SCHOOL DISTRICT

ENROLLMENT (Number of 
students coming from these 

districts)
Beebe 1
Benton 5
Blytheville 1
Bryant 6
Cabot 1
Conway 1
Dollarway 1
Hot Springs 1
Little Rock 238
N Little Rock 55
Pine Bluff 1
Pulaski 40
Sheridan 3
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Student Enrollment 
2017-2018

(294 Students Served)

ALTERNATE DISTRICTS

ENROLLMENT (Number of 
students coming from these 

districts)
Hot Springs 2
Sheridan 1
Pine Bluff 2
Little Rock 196
N Little Rock 37
Pulaski County 49
Benton 3
Bryant 4
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SUM OF CREDITS EARNED YEARLY 
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2016 Graduates

393



2017 Graduates
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2018 Graduates
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2019 Graduates to Date
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HOW WE CONNECT
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School Analytics 2017-2018
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System Logs – Attendance/Progress 
Monitoring
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AMI PARTICIPATION
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PEER TUTORING
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AmBetter
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STAMP OUT 
SMOKING
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HIV & AIDS 
(Department of Health)
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WALGREENS 
RECRUITMENT 
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SANTA LARRY
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VOTER EDUCATION 
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STUDENT VOICE
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RADIO INTERVIEW
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Speaking to 
Youth Challenge 
Students at 
Camp Robinson 
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HALL HIGH SCHOOL
 Counselor invite to speak with students who were at risk of 
dropping out. 
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YOGA THERAPY
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QUALITY PROFESSIONAL DEVELOPMENT
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OEP Awards For ACT Aspire

414



Holiday 
Celebrations415



LIFE AFTER HIGH SCHOOL
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Video
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ARKANSAS DEPARTMENT OF EDUCATION 

RULES GOVERNING STANDARDS FOR ACCREDITATION OF ARKANSAS 

PUBLIC SCHOOLS AND SCHOOL DISTRICTS 

July 2018 

               

1.00    REGULATORY AUTHORITY                                                

                                                                                                                

1.01  These rules shall be known as the Arkansas Department of Education (“ADE” or 

“Department”) Rules Governing the Standards for Accreditation of Arkansas 

Public Schools and School Districts. 

                                                                                                                                   

1.02  These rules are promulgated pursuant to Ark. Code Ann. §§ 6-11-105, 6-15-202, 6-

15-203, 6-15-207, 6-15-209, and 25-15-201 et seq. 

                                                                                                                                                 

2.00    PURPOSE                                                                        

                                                                                                                   

2.01  These rules are to set forth the Standards for Accreditation of Arkansas to all public 

schools and public school districts and to apply the Standards for Accreditation to 

all public schools and public school districts for the purpose of determining 

accreditation of the school and district. 

  

2.02  These rules describe the minimum requirements and process whereby Arkansas 

public schools and public school districts are accredited, the process whereby 

Arkansas public schools and public school districts will be cited or placed in 

probationary status for failure to meet the Standards for Accreditation, and to set 

forth the enforcement actions that may be applied to Arkansas public schools and 

public school districts that fail to meet the Standards for Accreditation. 

           

3.00    DEFINITIONS – For purposes of these Rules, the following terms mean: 

                                                                                                                   

3.01  “Accredited - Cited” means the status assigned to a public school or public school 

district that fails to meet any Standard identified by a “C” as being a cited violation 

in these rules.  

  

3.02  “Enforcement action” means the intervention of the State to require compliance of 

a public school or a public school district that fails to meet the Standards for 

Accreditation of Arkansas Public Schools and School Districts. 

                                                                         

3.03  "Accredited - Probation" means the status assigned to a public school or public 

school district that fails to meet any Standard identified by a “P” as being a 

probationary violation in these rules or fails to correct a violation by the specified 

deadline for which it acquired cited status. 

 

3.04 "Public school" means:  

 

3.04.1 A school operated by a public school district; or   
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3.04.2 An open-enrollment public charter school, as defined in Ark. Code Ann. § 

6-23-103.  

 

3.05 “Public school district” means:  

 

3.05.1 A geographic area that qualifies as a taxing unit for purposes of ad 

valorem property taxes under Ark. Code Ann. § 26-1-101 et seq. and 

Arkansas Constitution, Article 14, § 3, and is either:    

 

3.05.1.1 Governed by an elected board of directors; or 

 

3.05.1.2  Under the administrative control of the State Board or the 

Commissioner of Education in place of an elected board of 

directors; or   

 

3.05.2 An open-enrollment public charter school, as defined in Ark. Code Ann. § 

6-23-103. 

 

3.06  “Standards for Accreditation” means the series of requirements that specify what a 

public school or public school district shall meet in order to be fully accredited by 

the Arkansas Department of Education. 

 

3.07  “Written curriculum” includes identified sequences of student learning 

expectations, pacing, materials and resources used to teach the Arkansas Academic 

Standards and processes for evaluating mastery of the standards at particular points 

in time throughout the K–12 educational program. 

       

4.00 BI-ANNUAL REVIEW AND APPROVAL OF THE STANDARDS FOR 

ACCREDITATION 

  

The Department is responsible for the development of the Standards for Accreditation and shall 

review these standards every two years to ensure alignment with the laws of the State of Arkansas 

and the rules of the Department. 

 

The review process shall include: 

  

4.01 Public notice of the intent to review the Standards.  Public notice may include notice 

of intent provided at a State Board meeting, on the Department website, by 

Commissioner’s Memo, or Department social media; 

  

4.02 Organization of a committee consisting of Arkansas educators, administrators, and 

other stakeholders to review and provide feedback to Department staff regarding 

the Standards for Accreditation, particularly those found to have the most violations 

or in conflict with state law or rules;  
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4.03  Revision, as needed, of the Standards for Accreditation by Department staff;  

  

4.04  Submission of the revised Standards for Accreditation for review by the State Board 

of Education; 

 

4.05  Submission to the Senate and House Education Committees for review and 

feedback to the State Board of Education; and  

  

4.06  Review of the Senate and House Education Committee feedback and submission to 

the Board for approval of the Standards for Accreditation. 

 

5.00    CITED STATUS                                                                         

                                                                                                                

5.01  A public school district shall be assigned Accredited – Cited status when it is 

deemed to have failed to meet any standard defined with a district cited status 

(“D/C”) in the Standards for Accreditation. 

                                                                                                                   

5.02  A public school shall be assigned Accredited – Cited status when it is deemed to 

have failed to meet any standard defined with a school cited status (“S/C”) in the 

Standards for Accreditation. 

                               

5.03  No public school or public school district shall maintain Accredited – Cited status 

for violation of any particular standard for a time period greater than two (2) 

consecutive school years including the year the Accredited – Cited status is 

assigned, unless provided otherwise in these rules. 

                               

5.04  Any public school or public school district that fails to remedy itself from 

Accredited – Cited status for violation of a particular standard after two (2) 

consecutive school years shall be assigned Accredited – Probation status. 

                                                                                                       

6.00    PROBATIONARY STATUS                                                                 

                                                                                                                   

6.01  A public school district shall be assigned Accredited – Probation status when it is 

deemed to have failed to meet any standard defined with a district probationary 

status (“D/P”) in the Standards for Accreditation or was in Accredited – Cited status 

for the same violation the previous two (2) consecutive school years. 

                                                                                              

6.02  A public school shall be assigned Accredited – Probation status when it is deemed 

to have failed to meet any standard defined with a school probationary status 

(“S/P”) in the Standards for Accreditation or was in Accredited – Cited status for 

the same violation the previous two (2) consecutive school years. 

                               

6.03  No public school or public school district shall maintain Accredited – Probation 

status for violation of any standard for more than two (2) consecutive school years 

including the year the Accredited – Probation status is assigned. 
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6.04  Any public school or public school district that fails to remedy itself from 

Accredited – Probation status after the two (2) consecutive school years will be 

subject to mandates of Ark. Code Ann. § 6-15-207 and Section 9.00 of these Rules.      

                          

7.00    ACCREDITATION OF PUBLIC SCHOOLS AND PUBLIC SCHOOL DISTRICTS 

                                                                                                                             

7.01 A public school or public school district shall be accredited based on compliance 

with the Standards for Accreditation and shall be identified as Accredited. 

 

7.02 A material and substantial failure to comply with any state or federal law, rule, or 

regulation that interferes with a public school or public school district’s obligation 

to provide a general, suitable and efficient education may result in a 

recommendation of Accredited – Cited or Accredited – Probation status. 

                                                                                                                                     

7.03  Any person who knowingly submits or falsifies information requested or required 

by the Department may be subject to licensure action pursuant to Ark. Code Ann. 

§ 6-17-410 and other relevant state and federal law. 

  

7.04  ACCREDITATION PROCESS       

 

7.04.1 The Department shall annually review all public school and public school 

district accreditation reports. 

 

7.04.2 The Department shall:  

 

7.04.2.1 Investigate any suspected deficiencies in meeting the Standards 

for Accreditation.  

 

7.04.2.2 Investigate all written complaints charging violations of the 

Standards for Accreditation received by the Department. 

  

7.04.2.3 Conduct additional review of public schools and public school 

districts identified as being at risk of failing to meet the Standards 

for Accreditation.  

  

7.04.2.4 Conduct an on-site review of public schools and public school 

districts whenever the Department or State Board of Education 

deems necessary. 

 

7.04.3 At any time, a public school or public school district which does not meet 

the Standards for Accreditation, as determined by the Department, shall be 

notified in writing of the deficiency and the timeline for correction.  Any 

deficiency unresolved shall be reported to the State Board of Education for 

consideration of action.  
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7.04.4 By May 1, the Department shall notify the public school district 

superintendent of the public schools or public school districts recommended 

accreditation status. 

 

7.04.5 The State Board of Education will review the recommendation from the 

Department and make the final determination of accreditation status for the 

identified public schools or public school districts as outlined in Section 8.0 

of these rules. 

 

7.04.6  Public schools and public school districts classified as Accredited – 

Probation for more than two (2) consecutive school years shall be subject 

to enforcement actions pursuant to Ark. Code Ann. § 6-15-207 and Section 

9.00 of these Rules. 

 

8.00    SPECIFIC TIME FRAME FOR CITATIONS OR  PROBATIONS                                                                           

 

8.01  A public school or public school district may be placed in Accredited – Cited or 

Accredited – Probation status if any violation of the Standards for Accreditation 

has not been corrected or the appropriate documentation detailing the public school 

or public school district’s plan, including necessary timelines, to correct the 

deficiency is not received by the Department within thirty (30) days of notification 

of the violation or by May 15, whichever occurs first.   

 

8.02  The Department will review the submitted documentation and respond in writing 

with the length of time that will be allowed for correction of the deficiency.  The 

time to correct the deficiency shall not exceed ninety (90) days or beyond the last 

day of student contact for the school year, whichever occurs first. 

 

8.03  The recommended accreditation status will be submitted to the State Board of 

Education for final approval. 

 

8.04   After approval by the State Board of Education, the public school or public school 

district will be identified as Accredited - Cited or Accredited - Probation which 

shall be considered the first year of identification. The identification will remain in 

place for the following school year which shall be considered the second year of 

identification.  

  

9.00    ENFORCEMENT OF STANDARDS FOR ACCREDITATION                     

 

9.01  The State Board of Education may, on its own motion or upon petition from the 

Department, take any number of the following actions, listed in Section 9.03, to 

address a public school or public school district which has failed to meet the 

Standards for Accreditation at any time after a public school or public school 

district has received notice of being placed in Accredited – Probation status 

pursuant to Section 7.04.4 of these rules.  The Department shall petition the State 

Board of Education for enforcement action as allowed by these rules when a public 
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school or public school district has failed to remedy all probationary violations 

within the specified time period for correction. 

 

9.02  The State Board of Education shall take at least one of the actions listed in Section 

9.03 to address any public school or public school district that has failed to meet 

the Standards for Accreditation for two (2) consecutive school years including the 

year the Accredited – Probation status was issued, unless the State Board of 

Education, at its discretion, issues written findings supported by a majority of the 

board, that the public school or public school district could not meet the current 

Standards in the required time period due to impossibility caused by external forces 

beyond the public school or public school district’s control. 

 

9.03  The State Board of Education shall be allowed to take the following actions to 

address any public school or public school district on Accredited – Probation status 

for failing to meet the Standards for Accreditation: 

 

9.03.1  Require a public school district to reorganize, or to reassign the 

administrative, instructional, or support staff of a public school or public 

school district; 

 

9.03.2  Require a public school or public school district to institute and fully 

implement a curriculum that is aligned to the Arkansas Academic 

Standards, including providing appropriate professional development at the 

cost of the public school district; 

 

9.03.3 Remove a particular public school from the jurisdiction of a public school 

district and establish alternative public governance and supervision of such 

school or schools; 

 

9.03.4  Require a public school district to close down or dissolve a particular public 

school or schools within a public school district; 

 

9.03.5  Annex a public school district or districts or parts thereof with another 

receiving public school district or districts pursuant to the authority of Ark. 

Code Ann. § 6-13-1401 et seq.; 

 

9.03.6  Consolidate a public school district or districts or parts thereof with another 

public school district or districts or parts thereof to form a resulting district 

pursuant to the authority of Ark. Code Ann. § 6-13-1401 et seq.; 

 

9.03.7  Reconstitute the leadership of a public school district by removing 

permanently or suspending on a temporary basis the superintendent of the 

public school district or any particular board members of a public school 

district.  The State Board of Education shall have the authority to appoint 

an administrator or to call for the election of new school board members to 
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administer the affairs and provide governance of the public school district, 

or both;  

 

9.03.8 Designate the public school or public school district as being Accredited –

Corrective Action; or  

 

9.03.9  Take any other appropriate action allowed by law which is determined by 

the State Board of Education to assist and address a public school or public 

school district failing to meet the Standards for Accreditation. 

 

10.00  RIGHT OF APPEAL                              

 

In the event a public school or public school district believes the Department has improperly 

determined that any public school or public school district has failed to meet the Standards for 

Accreditation, the public school district shall have a right to file its written appeal with the office 

of the Commissioner of Education. 

 

10.01  Any appeal shall be held at an open hearing, and the decision of the State Board of 

Education shall be in open session. The appeal must be filed no later than May 15 

following the May 1 written notification, and the State Board of Education hearing 

must be held prior to June 30 of the same calendar year. 

 

10.02  The following procedures shall apply to State Board of Education hearings in which 

the public school district believes the Department improperly determined that the 

public school or public school district failed to meet the Standards for 

Accreditation: 

 

10.02.1  All persons wishing to testify before the State Board shall first be placed 

under oath by the Chairperson of the State Board. 

 

10.02.2  The Department shall have up to twenty (20) minutes to present its case to 

the State Board. The Chairperson of the State Board may allow additional 

time if necessary. 

 

10.02.3  The appealing public school district shall have up to twenty (20) minutes 

to present its case to the State Board. The Chairperson of the State Board 

may allow additional time if necessary. 

 

10.02.4  The State Board may pose questions to any party at any time during the 

hearing. 

 

10.02.5  The State Board shall then discuss, deliberate, and vote upon the matter. 

 

10.02.6  If deemed necessary, the State Board may take the matter under 

advisement and announce its decision at a later date, provided that all 
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discussions, deliberations, and votes upon the matter take place at a public 

hearing. 

 

10.02.7  The State Board shall issue a written order concerning the matter. 

 

10.03  The State Board of Education may approve the classification of the public school or 

public school district accreditation status, as determined by the Department, or it 

may sustain the appeal of the district. 

 

10.04  Pursuant to Ark. Code Ann. § 6-15-203, an appeal from the ruling of the  State 

Board of Education may be made by a public school district to the Pulaski County 

Circuit Court provided such appeal is made pursuant to the Arkansas 

Administrative Procedure Act, Ark. Code Ann. § 25-15-201 et seq. 

 

11.00 WAIVER AUTHORITY AND PROCESS                                              

 

11.01  Except as provided by Ark. Code Ann. § 6-15-202(b)(2), the State Board of 

Education on its own motion, or on petition from the Department or from a district, 

may, upon a showing of just cause in a public hearing of the State Board of 

Education, grant a waiver of any Standard for Accreditation for no longer than one 

(1) school year.  However, no curricula, student performance, school performance, 

or any standard required by law may be waived for any time period.  

 

11.01.1  A petition for waiver of any Standard for Accreditation by a public school 

district shall be filed in the Office of the Commissioner of Education thirty 

(30) calendar days prior to the meeting of the State Board of Education 

hearing the waiver petition, or no later than April 20, whichever occurs 

first.  

 

11.01.2 A hearing of the State Board of Education concerning a waiver of any 

Standard for Accreditation shall be conducted in a public hearing of a 

properly announced regular or special meeting of the State Board of 

Education in accordance with Arkansas law no later than May 20.    

 

11.02 A waiver of any Standard for Accreditation approved by the State Board of 

Education shall only apply to the school year in which it was granted.  The approved  

waiver shall not apply to the next school year. 

 

12.00 NOTIFICATION TO THE PUBLIC                                              

 

When any public school or a public school district is determined by the State Board of Education 

to be in Accredited – Probation or Accredited – Corrective Action status for failure to meet the 

Standards for Accreditation, the public school district, after exhausting its rights to appeal, shall 

publish the accreditation status determination and findings of the State Board of Education to the 

public and the parents or guardians of each student enrolled in the public school or public school 

district determined to have failed to meet the Standards for Accreditation. 
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12.01   The public notice shall be in an understandable and uniform format; 

                                                                                                                   

12.02   Immediately after the State Board of Education’s determination, the public notice 

shall be published or disseminated:   

 

12.02.1  On the website of the public school district; and 

 

12.02.2  Published at least one (1) time a week for two (2) consecutive weeks in a 

local newspaper of general circulation in the affected public school 

district. 

 

12.03  Documentation of the publication shall be posted on the district website under State 

– Required Information until the State Board of Education removes the status. 
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APPENDIX A - THE STANDARDS FOR ACCREDITATION 

 

Standard 1:  Academics 

The academic system of a public school district ensures all students have access to a guaranteed 

viable curriculum aligned to the Arkansas Academic Standards for all academic areas. 

 

Standard 1-A  Curriculum and Instruction 

 

1-A.1 Each public school district board of directors shall annually adopt and implement 

written curriculum aligned to the Arkansas Academic Standards for the operation 

of the school district in accordance with the laws of the State of Arkansas and the 

rules of the Department.  Reading, writing, speaking, and personal success skills 

shall be incorporated into all curriculum areas. (D/C) 

 

1-A.1.1  For Grades K-4, all students shall receive instruction annually in each of 

the following content areas (S/P): 

   

1-A.1.1.1  English Language Arts;    

1-A.1.1.2  Mathematics;  

1-A.1.1.3  Social Studies;  

1-A.1.1.4  Science; 

1-A.1.1.5  Fine Arts; and 

1-A.1.1.6  Health and Safety Education and Physical Education. 

 

1-A.1.2  For Grades 5-8, all students shall receive instruction annually in each of 

the following content areas (S/P): 

   

1-A.1.2.1  English Language Arts;    

1-A.1.2.2  Mathematics;  

1-A.1.2.3  Science; 

1-A.1.2.4  Social Studies; 

1-A.1.2.5  Physical Education; 

1-A.1.2.6  Fine Arts; 

1-A.1.2.7  Health and Safety; and  

1-A.1.2.8  Career and Technical Education. 

 

1-A.1.2.9  A unit of Arkansas history shall be taught as a social studies 

subject at each elementary grade level in every elementary 

school in the state with greater emphasis at the fourth (4th) and 

fifth (5th) grade levels, and at least one (1) full semester of 

Arkansas history taught to all students at the 7th, 8th, 9th, 10th, 

11th, or 12th grade level in every public secondary school in the 

state. (S/P) 

 

1-A.1.2.10 Upon approval by the Department, courses taught in grades 5-8 

may be offered for high school graduation credit. Courses shall 

427



  Agency #005 

ADE 282-11 

 

have the same rigor as those taught in high school, but content 

for a single course may be taught over a two-year period. 

Teachers shall be licensed, or teaching under an approved 

waiver, in the course taught with students participating in 

appropriate examinations. (S/P) 

 

1-A.1.3 For Grades 9-12, the following content areas shall be offered annually for 

a total of 38 units, except as otherwise allowed by law and these rules 

(S/P): 

   

1-A.1.3.1   English Language Arts - 6 units;   

1-A.1.3.2   Science - 5 units; 

1-A.1.3.3   Mathematics - 6 units; 

1-A.1.3.4   Computer Science - 1 unit; 

1-A.1.3.5   Foreign Languages - 2 units of the same language; 

1-A.1.3.6   Fine Arts - 3 ½ units; 

1-A.1.3.7   Social Studies - 4 units;  

1-A.1.3.8   Health and Safety Education and Physical Education - 1 ½ units; 

and 

1-A.1.3.9  Career and Technical Education - 9 units of sequenced career 

and technical education courses representing three (3) 

occupational areas. 

 

1-A.1.3.10 Courses offerings shall include advanced educational courses in 

accordance with the laws of the State of Arkansas and the rules 

of the Department. (S/P) 

 

1-A.1.3.11 Beginning with the freshman class of 2017-2018, all students 

must earn credit in a course that has personal and family finance 

standards. (S/P) 

 

1-A.1.4 Following the Course Approval Process, a public school may request to 

combine or embed the Arkansas Academic Standards from two (2) 

separate courses into one (1) combined course.  The public school must 

continue to teach the Arkansas Academic Standards for each separate 

course that is combined. (S/P)  

 

1-A.2 A unit of credit shall be awarded for a course which meets for a minimum of 120 

clock hours unless the public school district awards units of credit based on subject 

matter competency in compliance with the public school district’s approved plan 

under Ark. Code Ann. § 6-15-216. (S/P) 

 

1-A.3  Each public school district shall ensure that all required courses are taught in 

accordance with the laws of the State of Arkansas and the rules of the Department.   

A list of the required courses approved by the State Board of Education is posted 

annually on the Department website. (D/P) 
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1-A.4  Each public school district superintendent shall submit a signed statement of 

assurance to the Department verifying that the public school district has established 

procedures and monitoring processes to ensure that the content of each course 

offered by the district is consistent with the Arkansas Academic Standards. (D/C) 

 

1-A.5  Each public school district shall adopt a school calendar and provide planned 

instruction per day in accordance with the laws of the State of Arkansas and the 

rules of the Department. (D/C) 

      

1-A.5.1  Each public school shall provide a minimum of 178 days of student-

teacher interaction time. (S/P) 

 

1-A.5.2  Except where otherwise allowed by law, each public school shall provide 

a planned instructional day that averages no less than six (6) hours per day 

or thirty (30) hours per week. Any day in which fewer than six (6) hours 

of instructional time is provided to students shall be counted as one-half 

(1/2) of a school day if at least three (3) hours of instructional time is 

provided to students.  Any day in which fewer than three (3) hours of 

instructional time is provided to students shall not be counted as part of a 

school day. (S/P) 

 

1-A.6  Each public school district shall comply with the laws of the State of Arkansas and 

the rules of the Department regarding class size and teaching load. (D-S/P) 

 

1-A.7  Each public school district shall adopt instructional material consistent with the 

public school district’s curriculum and the Arkansas Academic Standards and 

educational goals established by the State Board of Education in accordance with 

the laws of the State of Arkansas and the rules of the Department. (D/P) 

 

1-A.8  Each public school district superintendent shall submit a signed statement of 

assurance to the Department verifying that the district is providing all necessary 

instructional materials to each student without cost to the student. (D/P) 

 

Standard 1-B Academic Policies 

 

1-B.1  Each public school district shall engage parents, staff, and students in the adoption 

or review of the written discipline policies, including a code of student behavior, in 

accordance with the laws of the State of Arkansas and the rules of the 

Department.  The public school district shall notify the parent(s) or guardian and 

students of the rules and procedures by which the school is governed and require a 

signed acknowledgement from the parent(s) or guardian that they have received the 

school’s discipline policies. (D/C) 

 

1-B.2   Annually by August 1, each public school district shall post its written discipline 

policies on the district website under State – Required Information. (D/C) 
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1-B.3  Each public school district shall comply with the laws of the State of Arkansas and 

the rules of the Department regarding nutrition and physical activity standards. 

(D/C) 

 

1-B.4 Each public school district shall comply with any requirements of the Arkansas 

Educational Support and Accountability Act placed on the public school or public 

school district. (D-S/C-P) 

 

Standard 1-C Student Performance  

 

1-C.1 Each public school district must comply with the laws of the State of Arkansas and 

the rules of the Department regarding the statewide student assessment system. (D-

S/C-P) 

 

1-C.1.1  Each public school shall assess at least 95% of its students on the annual 

statewide student assessment. (S/C) 

 

1-C.1.2  Selected public schools shall participate in any and all components of the 

National Assessment of Educational Progress (NAEP). (S/C) 

 

1-C.2   Each public school district shall adopt graduation requirements in accordance with 

the laws of the State of Arkansas and the rules of the Department and include the 

graduation requirements in the student handbook. (D/P) 

 

1-C.2.1   Each public school district shall maintain accurate student records 

including graduation requirements. (D/P) 

 

1-C.2.2 For graduation, students must have acquired a minimum of twenty-two 

(22) units of credit as determined by the State Board of Education. (S/P) 

 

1-C.2.3 Beginning with 2018-2019, all students must pass the Arkansas civics 

exam with a score of at least 60% in order to graduate.  This requirement 

shall not apply to those students exempt by law. (S/P) 

 

Standard 2:  Student Support Services 

The student support system of a public school district ensures that all students have equitable 

access to opportunities and supports to meet college, career and community readiness.  

 

Standard 2-A Equitable Opportunities 

 

2-A.1  All policies and actions of a school district’s board of directors shall be 

nondiscriminatory and shall be in accordance with state and federal laws and the 

rules of the Department. (D/P) 
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2-A.1.1  Each public school district shall file an accurate and timely Equity 

Compliance Report by October 15 of each year.  (D/P) 

 

2-A.3  The board of directors, administrators, and employees of a public school district 

shall not knowingly authorize the participation of students in events or activities 

held at a location where some students would be excluded or not given equal 

treatment because of the student’s race, national origin, or ethnic background. (D/P) 

 

Standard 2-B Attendance and Enrollment 

 

2-B.1  Each public school district board of directors shall adopt a student attendance policy 

and include the attendance policy in the student handbook. (D/C) 

 

2-B.2  Each public school shall maintain accurate student attendance records in a format 

prescribed by the Department. (D/P) 

 

2-B.3  Each public school shall not admit any student who has not been age-appropriately 

immunized as required by state and federal laws and rules. (S/C) 

 

Standard 2-C Student Support Services Plan  

 

2-C.1  Each public school district shall develop and implement a written plan for providing 

student services to all students in the public school system in accordance with the 

laws of the State of Arkansas and the rules of the Department.  By August 1, the 

written plan shall be posted on the district website under State – Required 

Information. (D/C) 

 

2-C.2 Each public school district shall provide a developmentally appropriate guidance 

program to aid students in educational, personal/social, and career development.  

(D/C) 

 

Standard 2-D Media Center for Student Support 

 

2-D.1  Each public school district shall annually budget and expend sufficient resources to 

purchase and maintain an appropriate balance of print, non-print, and electronic 

media that is adequate in quality and quantity to meet the academic standards for 

all students. (D/C) 

 

Standard 2-E Health and Safety Services  

 

2-E.1  Each public school district shall provide a health services program under the 

direction of a licensed registered nurse in accordance with the laws of the State of 

Arkansas and the rules of the Department. (D/C) 
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2-E.2   Each public school and public school district shall maintain appropriate materials 

and expertise to reasonably ensure the safety of students, employees, and visitors. 

(D-S/C-P) 

 

Standard 2-F Special Education Services 

 

2-F.1   All public school district personnel, teachers, and administrators must comply with 

the Individuals with Disabilities Education Act (IDEA), 20 U.S.C. § 1400 et seq., 

its implementing regulations at 34 C.F.R. Part 300, Ark. Code Ann. § 6-41-101 et 

seq., the laws of the State of Arkansas, and the rules of the Department. (D/C-P) 

 

2-F.2   Each public school district shall offer a full continuum of special education services 

as required by the Individuals with Disabilities Education Act (IDEA), 20 U.S.C. § 

1400 et seq., its implementing regulations at 34 C.F.R. Part 300, Ark. Code Ann. § 

6-41-101 et seq., the laws of the State of Arkansas, and the rules of the Department. 

(D/C-P) 

 

Standard 2-G Gifted and Talented Services 

 

2-G.1   Each public school district shall provide gifted and talented services in accordance 

with the laws of the State of Arkansas and the rules of the Department. (D/C) 

 

Standard 2-H Dyslexia Services 

 

2-H.1  Each public school district shall provide screening and intervention for dyslexia in 

accordance with the laws of the State of Arkansas and the rules of the Department. 

(D/P) 

 

2-H.2  Each public school district shall comply with the annual dyslexia reporting as 

required by Ark. Code Ann. § 6-41-606. (D/P) 

 

Standard 2-I Alternative Education Services 

 

2-I.1  Each public school district shall provide appropriate alternative programs for 

students who are identified as requiring such programs to continue their education. 

(D/C) 

 

Standard 2-J English Language Services 

 

2-J.1  Each school shall conduct a home language usage survey for each student upon the 

student’s initial enrollment to identify students that need to be screened for English 

for Speakers of other Language Services. (S/C) 

 

2-J.2  Each public school district shall offer a Language Instruction Educational Program 

for identified English Learners in accordance with the laws of the State of Arkansas 

and the rules of the Department. (S/C) 
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Standard 3:  District Operations and Fiscal Governance 

The district operations and fiscal governance system of a public school district ensures alignment 

between resource allocation and meeting the needs of each student’s academic success and well-

being. 

 

Standard 3-A Operating Policies, Procedures, and Training 

 

3-A.1  Each public school district board of directors shall adopt and update written policies 

for the fiscal operation of the school district in accordance with the laws of the State 

of Arkansas and the rules of the Department.  By August 1, the written policies 

shall be posted on the district website under State – Required Information. (D/C) 

 

3-A.2  Each public school district shall adopt written personnel policies, including the 

teacher salary schedule.  By August 1, the written policies shall be posted on the 

district website under State – Required Information. (D/C) 

 

3-A.3  Each public school district shall submit accurate and timely reports deemed 

necessary to assure compliance with federal and state law and the rules of the 

Department, as requested. (D/C) 

 

3-A.4  Each public school district shall ensure compliance with the financial accounting 

and reporting and annual training requirements required by the laws of the State of 

Arkansas and the rules of the Department. (D/C) 

 

3-A.5  Each public school district shall employ a general business manager responsible for 

the fiscal operations of the school district. (D/C) 

 

3-A.6  Each member of a public school district board of directors shall receive annual 

training in accordance with the laws of the State of Arkansas and the rules of the 

Department.  A statement of the hours of training and instruction received by each 

board member for the preceding year shall be included in the annual school 

performance report required by the laws of the State of Arkansas. (D/C) 

 

3-A.7  Each public school district superintendent shall file a written statement of assurance 

annually by October 1 in accordance with the laws of the State of Arkansas and the 

rules of the Department. (D/C) 

 

3-A.8  Except where otherwise allowed by law, each public school district shall comply 

with the Standards for Accreditation without using national school lunch 

categorical funds. (D/C) 

 

3-A.9   By August 1, each public school district shall post all student handbooks on the 

district website under State – Required Information. (D/C) 
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3-A.10 Each public school district which has not obtained full and complete unitary status 

and has not been released from court supervised desegregation obligations shall 

seek to obtain a declaration of full and complete unitary status and release from all 

court supervision from the federal courts. (D/P) 

 

3-A.10.1 Beginning September 15 of each year, any public school district identified 

in Section 3-A.10 shall submit written quarterly reports to the Department 

detailing the district’s outstanding desegregation obligations and the 

district’s efforts towards obtaining full unitary status and release from 

court supervision.  The detailed plan shall include the district’s progress 

towards meeting its obligations and timelines for reaching a determination 

of full unitary status and release from court supervision.   

 

3-A.10.2 If the Department is unable to verify the public school district’s efforts to 

comply with the submitted detailed plan required by these Rules, the 

Department shall recommend to the State Board of Education whether the 

public school district should be placed on Accredited – Probation status 

in accordance with these Rules.  

 

Standard 3-B School-level Improvement Plans and Reporting 

 

3-B.1  Each public school in Arkansas shall develop, with appropriate staff and 

community participation, a school-level improvement plan. School goals shall be 

compatible with district, state and national educational goals and shall address local 

needs in accordance with the laws of the State of Arkansas and the rules of the 

Department.  The school-level improvement plans must be approved by the district 

and school board and posted to the district website under State – Required 

Information by August 1. (D/C) 

 

3-B.2  By October 15, each public school district board of directors shall systematically 

and, at least annually, explain its policies, programs, and goals to the community in 

a public meeting that provides opportunities for parents and other members of the 

community to ask questions and make suggestions concerning the school program 

in accordance with the laws of the State of Arkansas and the rules of the 

Department.  The report shall detail the progress of the district and schools toward 

accomplishing program goals, accreditation standards, and proposals to correct 

deficiencies.  The report shall be made available to the public and the public shall 

be notified of the meeting. (D/C) 

 

3-B.2.1  The annual report to the public shall be posted on the district website under 

State – Required Information no later than 10 days after the public 

meeting is held. (D/C) 

 

Standard 3-C Maintenance of Records and Reports 
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3-C.1  Each public school and public school district shall develop and implement a records 

retention policy that retains all reports and records necessary for effective planning, 

operation, and education in accordance with the laws of the State of Arkansas and 

the rules of the Department. (D/C) 

 

3-C.2  Each public school and public school district shall maintain permanent student 

records in accordance with the laws of the State of Arkansas and the rules of the 

Department. (D/C) 

 

Standard 3-D Food Service 

 

3-D.1  Each public school district shall provide food services in accordance with federal 

and state laws and the rules of the Department. (D/C) 

 

Standard 4:   Human Capital 

The human capital system of a public school district ensures recruitment, retention, and 

development of effective educators and support personnel to meet the needs of the whole child. 

 

Standard 4-A Background Checks 

 

4-A.1 Each public school district shall not employ personnel, whether licensed or non-

licensed, who have not successfully completed background checks in accordance 

with the laws of the State of Arkansas and the rules of the Department.  (D/C-P) 

 

Standard 4-B Superintendent 

 

4-B.1  Each public school district shall employ a full-time superintendent to oversee all 

operations of the public school district. (D/P)  

 

4-B.2 Each public school district superintendent shall meet the licensure requirements in 

accordance with the laws of the State of Arkansas and the rules of the Department 

unless the public school district has an approved waiver in accordance with the laws 

of the State of Arkansas and the rules of the Department. (D/C) 

 

Standard 4-C Principals 

 

4-C.1   Each public school shall employ at least a half-time principal. A full-time principal 

shall be employed when a public school's enrollment reaches three hundred (300). 

A public school district superintendent may be permitted to serve as a half-time 

principal when district enrollment is less than 300 providing the superintendent is 

appropriately certified and is not already teaching classes. Schools with an 

enrollment exceeding five hundred (500) shall employ at least one full-time 

principal and a half-time assistant principal, instructional supervisor, or curriculum 

specialist. (D/P) 
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4.C-2 Each public school district shall employ public school principals that meet the 

licensure requirements in accordance with the laws of the State of Arkansas and the 

rules of the Department unless the public school district has an approved waiver in 

accordance with the laws of the State of Arkansas and the rules of the Department. 

(D/C) 

 

Standard 4-D Teachers 

 

4-D.1   Each public school district shall employ classroom teachers that meet the licensure 

requirements in accordance with the laws of the State of Arkansas and the rules of 

the Department or are teaching under an approved waiver in accordance with the 

laws of the State of Arkansas and the rules of the Department. (D/C) 

 

4-D.2   Each public school district shall not employ an individual, including as a substitute 

teacher whether directly employed by the school or through a teaching services 

contract, whose license has been suspended or revoked by the State Board of 

Education for a disqualifying offense or those, licensed or unlicensed individuals,  

who have been sanctioned for an ethical violation in accordance with the laws of 

the State of Arkansas and the rules of the Department. (D/C) 

 

4-D.3  Each public school district must comply with the Right to Read Act, codified in 

Ark. Code Ann. § 6-17-429, with regards to the hiring of teachers who demonstrate 

proficiency in knowledge and practices of scientific reading instruction. (D/P) 

 

Standard 4-E Guidance Counselors  

 

4-E.1  Each public school district shall employ guidance counselors that meet the licensure 

requirements in accordance with the laws of the State of Arkansas and the rules of 

the Department or are working under an approved waiver in accordance with the 

laws of the State of Arkansas and the rules of the Department. (D/C) 

 

4-E.2 Each public school district shall have a student/guidance counselor ratio of no more 

than one to 450 students. (D/P) 

 

Standard 4-F Library Media Specialists   

 

4-F.1  Each public school district shall employ library media specialists that meet the 

licensure requirements in accordance with the laws of the State of Arkansas and the 

rules of the Department or are working under an approved waiver in accordance 

with the laws of the State of Arkansas and the rules of the Department. (D/C) 

 

4-F.2  Public schools with fewer than three hundred (300) students shall employ at least 

one half-time library media specialist.  Public schools with three hundred (300) or 

more students shall employ at least one full-time library media specialist.  Schools 

enrolling fifteen hundred (1,500) or more students shall employ at least two full-

time library media specialists. (S/P) 
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Standard 4-G Professional Development 

 

4-G.1  Teachers and administrators must comply with the laws of the State of Arkansas 

and the rules of the Department regarding professional development. (D-S/C) 

 

4-G.2  Each public school district shall provide professional development in scientific 

reading instruction in compliance with the Right to Read Act, codified in Ark. Code 

Ann. § 6-17-429. (D/P) 

 

Standard 5: Stakeholder Communication / Family and Community Engagement 

The stakeholder communication / family and community engagement system of a public school 

district ensures stakeholders are engaged in meaningful communication to provide an effective 

learning experience for each student. 

 

Standard 5-A Comprehensive Plan for Communication and Engagement 

 

5-A.1 Each public school district shall have a written plan for parent, family, and 

community engagement, including the scheduling of at least two (2) parent-teacher 

conferences each year, in accordance with the laws of the State of Arkansas and the 

rules of the Department.  By October 1, the plan shall be posted on the district 

website under State – Required Information. (D/C) 

 

Standard 6: Facilities and Transportation 

The facilities and transportation system of a public school district ensures a quality learning 

environment for Arkansas students. 

 

Standard 6-A  Facilities and Equipment 

 

6-A.1  Each public school district shall plan, construct, and maintain school facilities in 

accordance with federal laws, the laws of the State of Arkansas, and the rules of the 

Arkansas Division of Public School Academic Facilities and Transportation. (D/C) 

 

6-A.2  Each public school districts shall adopt and implement school safety policies and 

procedures in accordance with the laws of the State of Arkansas and the rules of 

the Department. (D/P) 
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Charter Amendment Request Form 

 

Charter Name: eStem Public Charter Schools

LEA Number: 6047700 Phone Number: 501-748-9205 Submission Date: 10/12/2018

Charter Leader: John Bacon

Email Address: jbacon@estemlr.net

Type of Amendment Requested:

Waiver✖

Waiver Topic: Curriculum

Statute/Standard/Rule to be Waived

Standards for Accreditation

Section Number Section Title
1-A.1.1.5

1-A.1.2.6

1-A.1.3.6

1-A.1.1.6

1-A.1.2.7

1-B.3

1-A.1.2.9

Rationale for Waiver
Previously held a waiver of Standards for Accreditation 9.0
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Charter Amendment Request Form 

 

Charter Name: KIPP Delta Public Schools

LEA Number: 5440700 Phone Number: 870-780-6333 Submission Date: 12/7/2018

Charter Leader: Scott Shirey

Email Address: scott.shirey@kippdelta.org

Type of Amendment Requested:

Waiver✖

Waiver Topic: Class Size and Teaching Load

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-812

ADE Rules
Section Number Rule Title
(if applicable)

ADE Rules Governing Class Size and Teaching Load

Rationale for Waiver
KIPP already has a waiver of Standards for Accreditation 1-A.6.  A waiver of the ADE Rules Governing 
Class Size and Teaching Load and of 6-17-812 is needed to fully effectuate this waiver.

Other✖

Rescind waiver of Standards for Accreditation 1-A.1.3
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ARKANSAS DEPARTMENT OF EDUCATION RULES GOVERNING  
CLASS SIZE AND TEACHING LOAD 

October 29, 2018 
 

 
1.00 REGULATORY AUTHORITY 
 

1.01 These rules shall be known as the Arkansas Department of Education Rules 
Governing Class Size and Teaching Load. 

1.02 The State Board of Education enacted these rules pursuant to its authority as set 
forth in Ark. Code Ann. § 6-11-105, § 25-15-201 et seq., and Act 243 of 2018. 

2.00 DEFINITIONS 
 

2.01 “Large group instruction” are those courses that accommodate larger numbers of 
students.  The following courses are considered large group instruction:   

 
2.01.1 Athletics, including when taken for physical education credit, and Grades 

7-12 physical education;  
 

2.01.2 Performing Arts, including, but not limited to, band, choir, and theater; 
 
2.01.3 Junior Reserve Officer’s Training Corps (JROTC);  

 
2.01.4 Non-academic activity, including, but not limited to, advisory periods, 

study hall, and student activity periods; or 
 
2.01.5 Other courses identified as large group instruction in the Course Code 

Management System. 
 
3.00 CLASS SIZE 
 

3.01 Subject to any exceptions in Section 3.02, each school district and open-enrollment 
charter school shall comply with the following class sizes: 

 
3.01.1 For Kindergarten (K), there shall be no more than twenty (20) students per 

teacher in any classroom.  However, the kindergarten class maximum may 
be no more than twenty-two (22) with a one half-time instructional aide 
being employed for those classes. 

 
3.01.2 For Grades One through Three (1-3), the average student/teacher ratio in a 

school district shall be no more than twenty-three (23) students per teacher 
in a classroom.  There shall be no more than twenty-five (25) students per 
teacher in any classroom. 
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3.01.3 For Grade Four (4), the average student/teacher ratio in a school district 
shall be no more than twenty-five (25) students per teacher in a classroom.  
There shall be no more than twenty-eight (28) students per teacher in any 
classroom.   

 
3.01.4 For Grades Five through Six (5-6), except for those courses that lend 

themselves to large group instruction, the average student/teacher ratio in a 
school district shall be no more than twenty-five (25) students per teacher 
in a classroom.  There shall be no more than twenty-eight (28) students per 
teacher in any classroom.   

 
3.01.5 For Grades Seven through Twelve (7-12), except for those courses that lend 

themselves to large group instruction, individual classes shall not exceed 
thirty (30) students.  

 
3.02 Exceptions 

3.02.1 Physical Education Instruction in Grades Kindergarten Through Six (K-6): 
Physical education classes will have a maximum student to adult ratio of 
thirty to one (30:1). Non-licensed personnel may assist in filling the thirty 
to one (30:1) student to adult ratio requirement if they are trained and 
assigned to assist licensed personnel in supervising physical education 
classes.  

4.00 TEACHING LOAD 
 

4.01 Except when a teacher teaches a course that lends itself to large group instruction, 
the maximum number of students a teacher in Grades Five through Twelve (5-12) 
is permitted to teach without receiving additional compensation shall not exceed 
one hundred fifty (150) students per day.  

 
4.02 For purposes of Section 4.01, the teaching load shall be calculated by counting the 

number of students in each course and section except for those teachers in Grades 
5-6 who are teaching all or most subjects in a self-contained elementary model. 

 
4.03 Additional compensation shall be determined in accordance with Ark. Code Ann. 

§ 6-17-812. 
 
 4.03.1 School districts shall adopt a policy to implement Section 4.03. 
 
4.04 This Section does not apply to a public school that operates primarily as a virtual 

school. 
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Charter Amendment Request Form 

 

Charter Name: eStem Public Charter Schools

LEA Number: 6047700 Phone Number: 501-748-9205 Submission Date: 10/12/2018

Charter Leader: John Bacon

Email Address: jbacon@estemlr.net

Type of Amendment Requested:

Waiver✖

Waiver Topic: Class Size and Teaching Load

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-812 Compensation for teaching more than the maximum number of 

students permitted. 

ADE Rules
Section Number Rule Title
(if applicable)

Class Size and Teaching Load 

Rationale for Waiver
eStem already has a waiver of Standards for Accreditation 1-A.6. A waiver of the ADE Rules Governing 
Class Size and Teaching Load and Ark. Code Ann. 6-17-812 is needed to fully effectuate this waiver.
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Charter Amendment Request Form 

 

Charter Name: KIPP Delta Public Schools

LEA Number: 5440700 Phone Number: 870-780-6333 Submission Date: 12/7/2018

Charter Leader: Scott Shirey

Email Address: scott.shirey@kippdelta.org

Type of Amendment Requested:

Waiver✖

Waiver Topic: Class Size and Teaching Load

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-812

ADE Rules
Section Number Rule Title
(if applicable)

ADE Rules Governing Class Size and Teaching Load

Rationale for Waiver
KIPP already has a waiver of Standards for Accreditation 1-A.6.  A waiver of the ADE Rules Governing 
Class Size and Teaching Load and of 6-17-812 is needed to fully effectuate this waiver.

Other✖

Rescind waiver of Standards for Accreditation 1-A.1.3
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CURRENT DATA

2018-2019 Enrollment by Grade
Kindergarten

2018-2019 Enrollment by Race 1st Grade
Two or More Races 2nd Grade
Asian 3rd Grade
Black 4th Grade
Hispanic 5th Grade
Native American/Native Alaskan 6th Grade
Native Hawaiian/Pacific Islander 7th Grade
White 8th Grade
Total

2017-2018 Student Status Counts
Migrant
LEP 2017-2018 Average Daily Attendance
Gifted & Talented
Special Education
Title I
Source: District Cycle 4 Report

Authorized
Contract Expiration

State Board
Application Hearing

Board approved the application

The mission of KIPP Delta Public Schools is to create and support schools that empower students 
from underserved communities to develop the knowledge, skills, and character traits necessary to 
pursue a college education and a life of value, joy, and integrity.

ADA

Grades Served 2018-2019

1310

3

%
457.67 464.11

0

KIPP DELTA PUBLIC SCHOOLS

June 30, 2023

BACKGROUND

March 11, 2002

14
1088

Approved Grade Levels K-12

154

101

Q2

SPONSORING ENTITY:  KIPP DELTA, INC.

Maximum Enrollment 2,600

77

1
118

84
1,222

0
120

426.64

11th Grade

77
72

0

MISSION STATEMENT

102

95.73% 94.26% 94.48%

56
79

12th Grade

Q1

K-12

March 11, 2002

464.00

Q3
431.41 438.50

10th Grade 79
86

4

93.20%

Q4
432.46

ADM 445.65

121
134

9th Grade

31
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State Board

Relocate KIPP Delta campus

State Board
Renewal Request

Renewed for 3 years
Amendment denied - add grades 9-12 to KIPP Delta

State Board
Amendment Request Considered and APPROVED

State Board
Renewal Request

Renewed for 5 years
Amendment approved to waive the following:

Standards for Accreditation 19.03
ADE Rules Governing Uniform Grading Scales

State Board
Amendment Request Considered and APPROVED

Addition of K-4 to Helena 

State Board
Amendment Request Considered and APPROVED

Addition of Blytheville license

State Board
Amendment Request Considered and APPROVED

Additional Waivers for the following:
6-13-619(a)(1)
6-15-902(a)
6-17-114

Remove Waivers for the following:
6-17-1001
6-17-1002

State Board
Amendment Request Considered and APPROVED

Add 4th grade to Blytheville and relocate campus

State Board
Renewal Request

Renewed for 10 years
Amendment approved to waive the following:

6-13-109

July 12, 2010

April 9, 2007

October 13, 2008

November 9, 2009

March 10, 2008

March 14, 2005

Amendment Request Considered and APPROVED September 12, 2004

May 14, 2012

March 11, 2013

Addition of grades 9-12 to KIPP Delta and increase enrollment cap
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6-13-601 et. seq.
6-15-1005(b)(5)
6-15-1603
6-17-201(c)(2)
6-17-309
6-17-427

6-18-503(a)(1)(c)(i)
6-18-1001 et. seq.
6-20-2208(c)(6)
6-25-103
6-25-104
6-42-101 et. seq.
Standards for Accreditation 19.03

Amendment approved - Add 3rd grade to Blytheville and increase enrollment by 90

Charter Authorizing Panel
Amendment Request Considered and APPROVED

Add 9-12 to Blytheville and increase enrollment
Waivers of 6-13-619 (c)(1)(A) and 6-15-902(c)(2)

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision

Charter Authorizing Panel
Amendment Request Considered and APPROVED

Additional Waivers for the following:
6-13-635
6-17-1304
6-17-2205

Change to school day start time

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision

Section 4 of the ADE Rules Governing the Distribution of Student Special Needs 
Funding 

ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed 
Teacher
ADE Rules Governing the Superintendent Mentoring Program

ADE Rules Governing School District Requirements for Personnel Policies, Salary 
Schedules, Minimum Salaries, and Documents Posted to District Websites

January 15, 2014

November 13, 2013

Waiver of Section 4.03(c)(i) of the ADE Rules Governing Uniform Grading Scales for 
Public Secondary Schools and for Optional Use in Public Elementary Schools

6-17-2203

Waiver of Section 4 of the ADE Rules for Advanced Placement and International 
Baccalaureate Diploma Incentive Program

December 16, 2013

February 13, 2014
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Charter Authorizing Panel
Amendment Request Considered and APPROVED

Addition of Forrest City license

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision

Charter Authorizing Panel
Amendment Request Considered and APPROVED

Change of address Forrest City campus

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision

Charter Authorizing Panel

Change grades of Blytheville College Prep from 4-8 to 4-6
Change grades of Blytheville Collegiate High from 9-10 to 7-12
Establish new campus at 1124 West Moultrie Drive to be used for elementary

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision

Charter Authorizing Panel

Relocate elementary campus from 215 Cherry Street to 1020 Plaza Street, West Helena

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision

Charter Authorizing Panel

Change grade levels of KIPP Delta Elementary Literacy Academy from K-4 to K-5
Change grade levels of KIPP Delta College Prep from 5-8 to 6-8
Change address of KIPP Delata Collegiate High school from 320 Missouri St to

215 Cherry St

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision
March 9, 2017

Amendment Request Considered and APPROVED February 19, 2016

February 18, 2015

Amendment Request Considered and APPROVED

October 19, 2016

November 13, 2014

March 12, 2015

March 10, 2016

November 10, 2016

February 15, 2017

Amendment Request Considered and APPROVED

October 15, 2014

447



Charter Authorizing Panel

Add a new campus in Blytheville
Increase enrollment to 2,600
Add grades K-3 in Blytheville

State Board
Consideration of Panel Decision

Board voted not to review the Panel's decision

Charter Authorizing Panel
Amendment Request Considered and APPROVED

Transition to new Standards for Accreditation

Charter Authorizing Panel
Amendment Request Considered and APPROVED

State Board
Consideration of Panel Decision

August 10, 2017

Board voted to review the Panel's decision on the waiver of 6.07.1 of the ADE 
Rules Governing the Distribution of Student Special Needs Funding.  Board voted 
not to review the Panel's decision on the transition of the Standards for 
Accreditation waivers.

October 18, 2018

Amendment Request Considered and APPROVED July 19, 2017

October 18, 2018
Waiver of 6.07.1 of the ADE Rules Governing the Distribution of Student Special 
Needs Funding

November 8, 2018
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Projected ADM 

(K‐12):
1231

Estimated FY20 (Nov. '18)

Revenue $17,880,748

Operating Expenses: 

Total Staffing Expenses $11,264,196

Total Student Services $1,057,554

Total Departments $1,905,921

Total Operating & Professional Services $2,165,397

Total Debt Service & Assets $1,408,899

Total Cash Expenditures $17,801,967

Net Income $78,781

KIPP Delta Proposed FY20 Operating Budget 

(Consolidation of FCCPS with Helena and expansion of K‐2 in Blytheville)

1 of 1
450



KIPP Delta Public Schools
ENROLLMENT REPORT

Enrollment Date: Dec 5, 2018
Enrollment Count 01 02 03 04 05 06 07 08 09 10 11 12 KF Race Totals

Asian Females 1 1 2 1 5

Males 1 1 2 1 1 1 1 8

Gender Totals 1 1 1 3 1 2 2 1 1 13

Black Females 30 33 47 44 58 52 49 54 38 30 37 31 41 544

Males 39 32 39 47 48 63 56 47 40 40 38 21 27 537

Gender Totals 69 65 86 91 106 115 105 101 78 70 75 52 68 1,081

Hispanic Females 1 2 1 2 2 8

Males 1 1 1 2 3 1 2 1 2 1 15

Gender Totals 1 1 1 1 2 5 2 4 1 4 1 23

Native American Females 1 1

Gender Totals 1 1

Two or More Females 1 1

Males 1 1 1 1 4

Gender Totals 1 1 1 1 1 5

White Females 3 2 3 6 4 4 4 9 2 2 2 2 43

Males 2 7 5 2 8 6 1 4 2 1 2 1 3 44

Gender Totals 5 9 8 8 12 10 5 13 4 3 2 3 5 87

Grade Totals 76 75 97 100 121 131 115 120 83 80 79 57 76 1,210

Run Date of Report: Dec 5, 2018
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KIPP Delta Public Schools
Student Demographic Percentages

Excludes PK Students

1,211 Total Active Students On 12/05/2018

District Gender Percentages
Gender Gender Count Gender Percentage

Females 602 49.71%
Males 609 50.29%
Gender - Total 1,211 100.00%

District Primary Race Percentages
Race Race Count Race Percentage

Asian 13 1.07%
Black 1,082 89.35%
Hispanic or Latino 23 1.90%
Native American/Alaskan Native 1 0.08%
Two or More Races 5 0.41%
White 87 7.18%
Primary Race - Total 1,211 100.00%

District Curriculum Percentages
Curriculum Name Curriculum Count Curriculum Percentage

Alternative Education 3 0.25%
Regular Student 1,208 99.75%
Curriculum - Total 1,211 100.00%

District G/T Percentages
G/T G/T Count G/T Percentage

No 1,211 100.00%
G/T - Total 1,211 100.00%

District Special Ed Percentages
Special Ed SPED Count SPED Percentage

Active 156 12.88%
Inactive 34 2.81%
No 1,021 84.31%
Special Education - Total 1,211 100.00%

District 504 Percentages

452



504 504 Count 504 Percentage

No 1,187 98.02%
Yes 24 1.98%
504 - Total 1,211 100.00%

District Meal Status Percentages
Meal Status Code Meal Status Count Meal Status Percentage

01 580 47.89%
04 631 52.11%
Meal Status - Total 1,211 100.00%

District Residency Percentages
Residency Name Residency Count Residency Percentage

Resident/District 1,211 100.00%
Residency - Total 1,211 100.00%

District Homeless Percentages
Homeless Status Homeless Count Homeless Percentage

Doubled Up 9 0.74%
Not Applicable 1,202 99.26%
Homless - Total 1,211 100.00%

District ELL/LEP Percentages
ELL ELL Count ELL Percentage

No 1,204 99.42%
Yes 7 0.58%
ELL - Total 1,211 100.00%

District Migrant Percentages
Migrant Migrant Count Migrant Percentage

No 1,211 100.00%
Migrant - Total 1,211 100.00%

District Home Language Percentages
Language Home Language Count Home Language Percentage

Arabic 6 0.50%
English 1,204 99.42%
Spanish 1 0.08%
Home Language - Total 1,211 100.00%
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Map of Current Location 

KIPP Forrest City College Preparatory School, 637 South Washington, Forrest City, AR 

 

Map of Proposed Locations 

KIPP Delta College Preparatory School, 514 Missouri Street, Helena, AR  
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KIPP Delta Elementary Literacy Academy, 1020 Plaza Avenue, Helena, AR   
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Desegregation Analysis 

KIPP Delta Public Schools (KIPP Delta) is requesting an amendment authorizing it to close and 

consolidate KIPP Forrest City College Preparatory School (serving grades 5-8; current student population 

of 123 students) with KIPP Delta College Preparatory School (serving grades 6-8) and KIPP Delta 

Elementary Literacy Academy (serving grades K-5), both of which are located in Helena-West Helena 

within the boundaries of the Helena-West Helena School District (HWHSD).  KIPP Delta will continue to 

comply with all applicable federal and state statutory and regulatory requirements regarding the 

creation and maintenance of desegregated public schools.  

The granting of this amendment request to KIPP Delta should have no negative impact on the ability or 

the efforts of the HWHSD, or any other Arkansas public school districts, to comply with any existing 

court orders or statutory obligations to create and maintain a unitary system of desegregated public 

schools. The HWHSD has not submitted information to the Arkansas Department of Education (ADE) 

stating that it is a party to any active desegregation lawsuits. Based upon its careful review pursuant to 

Ark. Code Ann. §6-23-106, KIPP Delta does not believe that the granting of its requested amendment 

will hamper, delay or in any way negatively affect the desegregation efforts of the HWHSD. 

KIPP Delta will continue to comply with all federal and state laws concerning enrollment in a public 

school and in particular those laws specific to enrollment in a public charter school. The 2018-2019 

school year student population in all of KIPP Delta’s Helena-West Helena campuses (including KIPP Delta 

Collegiate High School, in addition to the two (2) schools named above) as maintained by the ADE Data 

Center is 879 students, of whom 804 (91.5% of the total student population) are African-American. The 

2018-2019 school year student population of the HWHSD as maintained by the ADE Data Center is 1,244 

students, of whom 1,179 (94.8% of the total student population) are African-American.   

KIPP Delta realizes it cannot exclude any student that may wish to attend due to race, gender, ethnicity, 

or any other prohibited reason. No conclusion can be inferred or drawn against KIPP Delta that there 

exists any intent to continue to operate a public school, by way of this amendment request, or in 

practice, that has a purpose or intent to create a racially segregated public school or likewise impact 

other public schools.  
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2017 ESSA School Index: Overview

5440702 - Kipp:delta College Prep School
5440700 - Kipp Delta Public Schools

Overall ESSA Index Score

State Avg.
72.59

65.68

Grade Range 5 - 8

Grade Span 2 - Middle Level

Enrollment 294

Poverty Rate 100

State Distribution of Overall School ESSA Index Scores

The score 65.68 falls in the 65-70 bar of the state distribution of the overall ESSA index score for the Middle Level grade span.

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Two Year School ESSA Index Scores By Subgroup

Population 2016 Index Score 2017 Index Score

All  Students 64.65 65.68

Black or African American 63.85 65.19

Hispanic/Latino RV RV

White RV RV

Economically Disadvantaged 64.65 65.67

English Learners RV RV

Students with Disabilities 57.26 52.97
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A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 2:01 PM

2016-2017
LEA# 5440702
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ESSA Indicator Scores

Public
School
Rating D

Rating
Scale

A = 78.37 and Above

B = 72.58 - 78.36

C = 65.93 - 72.57

D = 56.24 - 65.92

F = 0.00 - 56.23

Indicator Score

Overall ESSA Score 65.68

Weighted Achievement Score 55.08

Value-Added Growth Score 79.4

School Quality and Student Success Score 44.69

O
A
G
Q

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 2:01 PM

2016-2017
LEA# 5440702

Page 2
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2017 ESSA School Index: Weighted Achievement

5440702 - Kipp:delta College Prep School
5440700 - Kipp Delta Public Schools

Weighted Achievement Score

State Avg.
69.15

55.08

Grade Range 5 - 8

Grade Span 2 - Middle Level

Enrollment 294

Poverty Rate 100

Weighted Achievement scores reflect the extent to which students are demonstrating higher levels of achievement. When more students are achieving
at higher levels, more points are earned. Over time, schools can increase their weighted achievement scores by moving more students from lower to

higher achievement levels.

Higher Achievement
Lower Growth

Lower Achievement
Lower Growth

Higher Achievement
Higher Growth

Lower Achievement
Higher Growth

Value-Added School Growth Score
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Distribution of School-Level Weighted Achievement Scores

The score 55.08 falls in the 55-60 bar of the state distribution of the weighted achievement score for the Middle Level grade span.

ESSA Score
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A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 2:01 PM

2016-2017
LEA# 5440702

Page 3
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2017 Weighted Achievement Score Details for All Students

Performance Level and Multiplier ELA - Students Math - Students Total Points ELA + Math - Students

In Need of Support (0) 86 66 0 152

Close (0.5) 60 96 78 156

Ready (1.0) 66 66 132 132

Exceeds (1.0 or 1.25*) 44 28 72 72

Totals 282 512

Weighted Performance Points Earned = (282 / 512) * 100 = 55.08

*Note: If the number of students exceeding grade level-proficiency is not greater than the number of students in the lowest achievement level then
schools earn a single point for these students. If the number of students exceeding grade level–proficiency is greater than the number of students in the

lowest achievement level then schools earn 1.25 points per student for the number of students greater than the number in the lowest achievement
level.

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 2:01 PM

2016-2017
LEA# 5440702

Page 4
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups

Higher Achievement
Lower Growth

Lower Achievement
Lower Growth

Higher Achievement
Higher Growth

Lower Achievement
Higher Growth

Value-Added School Growth Score
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 79.4 250

Black or African American 79.28 233

Hispanic/Latino RV N<10

White 80.12 10

Economically Disadvantaged 79.4 250

English Learners RV N<10

Students with Disabilities 76.08 26

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 2:01 PM

2016-2017
LEA# 5440702

Page 5
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Two Year Weighted Achievement By Subgroup

Population 2016 Weighted Achievement Score 2017 Weighted Achievement Score

All  Students 53.5 55.08

Black or African American 52.04 54.27

Hispanic/Latino 102.08 97.5

White RV 43.75

Economically Disadvantaged 53.5 55.08

English Learners RV RV

Students with Disabilities 32.61 28.45
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2017 Number of Full Academic Year Students in Each Achievement Level by Subgroup

E L A
Level 1

E L A
Level 2

E L A
Level 3

E L A
Level 4

Math
Level 1

Math
Level 2

Math
Level 3

Math
Level 4

All  Students 86 60 66 44 66 96 66 28

Black or African American 82 58 60 40 62 93 65 20

Hispanic/Latino N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

White N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Economically Disadvantaged 86 60 66 44 66 96 66 28

English Learners N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Students with Disabilities 21 N<10 N<10 N<10 15 N<10 N<10 N<10

Note: Level 1 = In Need of Support; Level 2 = Close; Level 3 = Ready; Level 4 = Exceeds

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 2:01 PM

2016-2017
LEA# 5440702

Page 7
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2017 ESSA School Index: School Value-Added Growth

5440702 - Kipp:delta College Prep School
5440700 - Kipp Delta Public Schools

Value-Added Growth Score

State Avg.
80.4

79.4

Grade Range 5 - 8

Grade Span 2 - Middle Level

Enrollment 294

Poverty Rate 100

School Value-Added Growth Score Plotted with Weighted Achievement Scores
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Distribution of School-Level Value-Added Growth Scores

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

School Content Value-Added Growth (VAS) and ELP Growth

School Value-Added Growth
Score

Content Growth
Score

ELP Growth
Score

ELA Value-Added
Score

Math Value-Added
Score

Score 79.4 79.36 84.41 8 0 78.95

Number of
Students 2 5 0 2 4 8 2 2 4 8 2 4 8

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 2:01 PM

2016-2017
LEA# 5440702

Page 8
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Counts for Content Area Growth (Math + ELA)

Subgroup # ELA Growth # Math Growth Total Number of Students Combined Growth*

All  Students 248 248 248

Black or African American 233 233 233

Hispanic/Latino N<10 N<10 N<10

White N<10 N<10 N<10

Economically Disadvantaged 248 248 248

English Learners N<10 N<10 N<10

Students with Disabilities 26 26 26

* Each student is counted once for content growth. Some students have both Math and ELA. Some students have only one subject; therefore, the total
number is not always the sum of #ELA Growth and #Math Growth.

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 2:01 PM

2016-2017
LEA# 5440702

Page 9
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 79.4 250

Black or African American 79.28 233

Hispanic/Latino RV N<10

White 80.12 10

Economically Disadvantaged 79.4 250

English Learners RV N<10

Students with Disabilities 76.08 26
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2017 ESSA School Index: School Quality and Student Success (SQSS)

 Understanding the SQSS Indicator

5440702 - Kipp:delta College Prep School
5440700 - Kipp Delta Public Schools

Overall SQSS Indicator Score
State Avg.

54.63

44.69

Grade Range 5 - 8

Grade Span 2 - Middle Level

Enrollment 294

Poverty Rate 100

State Distribution of School-Level Overall SQSS Scores

The School Quality and Student Success (SQSS) indicator combines measures of engagement, access, readiness, completion, and success criteria. Each
measure focuses on the extent to which students are meeting important educational milestones (such as reading proficiently), important readiness

criteria (minimum ACT score of 19 for Arkansas Academic Challenge Scholarship), and important postsecondary success indicators (attainment of AP,
IB, concurrent credits).

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Overall SQSS Points Table
Total Students Total # Points Possible Total # Points Earned

310 1054 471

Score: (471 / 1054) * 100 = 44.69

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 2:01 PM

2016-2017
LEA# 5440702
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SQSS Overall Indicator Score by Subgroup

Population 2016 Index Score 2017 Index Score

All  Students 43.84 44.69

Black or African American 42.7 43.67

Hispanic/Latino RV RV

White RV RV

Economically Disadvantaged 43.54 44.62

English Learners RV RV

Students with Disabilities 42.93 33.18
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Student Engagement Score

77.6

State Distribution of School-Level Student Engagement

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95
100

Student Engagement Points Table
Score: (239 / 308) * 100 = 77.6

Total Students 308

Total # Points Possible 308

Total # Points Earned 239

Points Per Student

Student at low risk (absent less than 5% of time enrolled) 1.0 Point

Student at moderate risk (absent 5% to less than 10% of days enrolled) 0.5 Points

Student at high risk (absent 10% or more of days enrolled) 0.0 Points

Percent of Points Earned for Student Engagement
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Reading at Grade Level Score

31.62

State Distribution of School-Level Reading at Grade Level

ESSA Score
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100

Reading at Grade Level Points Table
Score: (80 / 253) * 100 = 31.62

Total Students 253

Total # Points Possible 253

Total # Points Earned 80

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in reading 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Reading at Grade Level
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Science Achievement Score

18.58

State Distribution of School-Level Science Achievement

ESSA Score
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100

Science Achievement Points Table
Score: (47 / 253) * 100 = 18.58

Total Students 253

Total # Points Possible 253

Total # Points Earned 47

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in science 1.0 Point

Student achieved Level 4 (Functional Independence) or 5 (Independent) (AAPA) in science 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Science Achievement
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Growth in Science Achievement Score

43.75

State Distribution of School-Level Growth in Science Achievement

ESSA Score
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100

Growth in Science Achievement Points Table
Score: (105 / 240) * 100 = 43.75

Total Students 240

Total # Points Possible 240

Total # Points Earned 105

Points Per Student

Growth at/above the 75th percentile of growth of students in the same grade 1.0 Point

Growth at/above the 25th percentile to less than 75th of growth of students in same grade 0.5 Points

Growth below the 25th percentile of growth of students in same grade 0.0 Points

Percent of Points Earned for Growth in Science Achievement
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2017 ESSA School Index: Overview

5440708 - Forrest City College Preparatory School
5440700 - Kipp Delta Public Schools

Overall ESSA Index Score

State Avg.
72.59

57.79

Grade Range 5 - 8

Grade Span 2 - Middle Level

Enrollment 123

Poverty Rate 100

State Distribution of Overall School ESSA Index Scores

The score 57.79 falls in the 55-60 bar of the state distribution of the overall ESSA index score for the Middle Level grade span.

ESSA Score
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Two Year School ESSA Index Scores By Subgroup

Population 2016 Index Score 2017 Index Score

All  Students 60.88 57.79

Black or African American 57.48 56.74

Hispanic/Latino RV RV

White RV 66.64

Economically Disadvantaged 60.88 57.78

English Learners RV RV

Students with Disabilities RV 49.5
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ESSA Indicator Scores

Public
School
Rating D

Rating
Scale

A = 78.37 and Above

B = 72.58 - 78.36

C = 65.93 - 72.57

D = 56.24 - 65.92

F = 0.00 - 56.23

Indicator Score

Overall ESSA Score 57.79

Weighted Achievement Score 46.36

Value-Added Growth Score 73.81

School Quality and Student Success Score 31.08
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2017 ESSA School Index: Weighted Achievement

5440708 - Forrest City College Preparatory School
5440700 - Kipp Delta Public Schools

Weighted Achievement Score

State Avg.
69.15

46.36

Grade Range 5 - 8

Grade Span 2 - Middle Level

Enrollment 123

Poverty Rate 100

Weighted Achievement scores reflect the extent to which students are demonstrating higher levels of achievement. When more students are achieving
at higher levels, more points are earned. Over time, schools can increase their weighted achievement scores by moving more students from lower to

higher achievement levels.
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Distribution of School-Level Weighted Achievement Scores

The score 46.36 falls in the 45-50 bar of the state distribution of the weighted achievement score for the Middle Level grade span.
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2017 Weighted Achievement Score Details for All Students

Performance Level and Multiplier ELA - Students Math - Students Total Points ELA + Math - Students

In Need of Support (0) 52 24 0 76

Close (0.5) 27 57 42 84

Ready (1.0) 16 23 39 39

Exceeds (1.0 or 1.25*) 15 N<10 21 21

Totals 102 220

Weighted Performance Points Earned = (102 / 220) * 100 = 46.36

*Note: If the number of students exceeding grade level-proficiency is not greater than the number of students in the lowest achievement level then
schools earn a single point for these students. If the number of students exceeding grade level–proficiency is greater than the number of students in the

lowest achievement level then schools earn 1.25 points per student for the number of students greater than the number in the lowest achievement
level.

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 1:58 PM

2016-2017
LEA# 5440708

Page 4

481



School Value-added Growth Score Plotted with Weighted Achievement for Subgroups
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 73.81 100

Black or African American 73.66 93

Hispanic/Latino RV N<10

White RV N<10

Economically Disadvantaged 73.81 100

English Learners RV N<10

Students with Disabilities 72.64 12

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 1:58 PM
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Two Year Weighted Achievement By Subgroup

Population 2016 Weighted Achievement Score 2017 Weighted Achievement Score

All  Students 50 46.36

Black or African American 46.67 44.5

Hispanic/Latino RV RV

White RV 61.11

Economically Disadvantaged 50 46.36

English Learners RV RV

Students with Disabilities RV 26.56
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2017 Number of Full Academic Year Students in Each Achievement Level by Subgroup

E L A
Level 1

E L A
Level 2

E L A
Level 3

E L A
Level 4

Math
Level 1

Math
Level 2

Math
Level 3

Math
Level 4

All  Students 52 27 16 15 24 57 23 N<10

Black or African American 48 26 15 11 23 54 19 N<10

Hispanic/Latino N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

White N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Economically Disadvantaged 52 27 16 15 24 57 23 N<10

English Learners N<10 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Students with Disabilities 13 N<10 N<10 N<10 N<10 N<10 N<10 N<10

Note: Level 1 = In Need of Support; Level 2 = Close; Level 3 = Ready; Level 4 = Exceeds

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 1:58 PM

2016-2017
LEA# 5440708
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2017 ESSA School Index: School Value-Added Growth

5440708 - Forrest City College Preparatory School
5440700 - Kipp Delta Public Schools

Value-Added Growth Score

State Avg.
80.4

73.81

Grade Range 5 - 8

Grade Span 2 - Middle Level

Enrollment 123

Poverty Rate 100

School Value-Added Growth Score Plotted with Weighted Achievement Scores
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Distribution of School-Level Value-Added Growth Scores

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

School Content Value-Added Growth (VAS) and ELP Growth

School Value-Added Growth
Score

Content Growth
Score

ELP Growth
Score

ELA Value-Added
Score

Math Value-Added
Score

Score 73.81 73.81 8 0 74.75 7 3

Number of
Students 1 0 0 1 0 0 0 1 0 0 9 9

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 1:58 PM
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Counts for Content Area Growth (Math + ELA)

Subgroup # ELA Growth # Math Growth Total Number of Students Combined Growth*

All  Students 100 99 100

Black or African American 93 92 93

Hispanic/Latino N<10 N<10 N<10

White N<10 N<10 N<10

Economically Disadvantaged 100 99 100

English Learners N<10 N<10 N<10

Students with Disabilities 12 12 12

* Each student is counted once for content growth. Some students have both Math and ELA. Some students have only one subject; therefore, the total
number is not always the sum of #ELA Growth and #Math Growth.

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 1:58 PM
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LEA# 5440708
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School Value-added Growth Score Plotted with Weighted Achievement for Subgroups
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School Value-added Growth Score for Subgroups

Subgroup Value-added Growth Score Number of Students

All  Students 73.81 100

Black or African American 73.66 93

Hispanic/Latino RV N<10

White RV N<10

Economically Disadvantaged 73.81 100

English Learners RV N<10

Students with Disabilities 72.64 12
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2017 ESSA School Index: School Quality and Student Success (SQSS)

 Understanding the SQSS Indicator

5440708 - Forrest City College Preparatory School
5440700 - Kipp Delta Public Schools

Overall SQSS Indicator Score
State Avg.

54.63

31.08

Grade Range 5 - 8

Grade Span 2 - Middle Level

Enrollment 123

Poverty Rate 100

State Distribution of School-Level Overall SQSS Scores

The School Quality and Student Success (SQSS) indicator combines measures of engagement, access, readiness, completion, and success criteria. Each
measure focuses on the extent to which students are meeting important educational milestones (such as reading proficiently), important readiness

criteria (minimum ACT score of 19 for Arkansas Academic Challenge Scholarship), and important postsecondary success indicators (attainment of AP,
IB, concurrent credits).

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Overall SQSS Points Table
Total Students Total # Points Possible Total # Points Earned

131 444 138

Score: (138 / 444) * 100 = 31.08

A service provided by ADE,
Division of Research and Technology
Created at 12/5/2018 1:58 PM
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SQSS Overall Indicator Score by Subgroup

Population 2016 Index Score 2017 Index Score

All  Students 35.99 31.08

Black or African American 33.26 28.92

Hispanic/Latino RV RV

White RV 51.56

Economically Disadvantaged 36.13 31

English Learners RV RV

Students with Disabilities RV 25.89
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Student Engagement Score

46.15

State Distribution of School-Level Student Engagement

ESSA Score
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Student Engagement Points Table
Score: (60 / 130) * 100 = 46.15

Total Students 130

Total # Points Possible 130

Total # Points Earned 60

Points Per Student

Student at low risk (absent less than 5% of time enrolled) 1.0 Point

Student at moderate risk (absent 5% to less than 10% of days enrolled) 0.5 Points

Student at high risk (absent 10% or more of days enrolled) 0.0 Points

Percent of Points Earned for Student Engagement
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Reading at Grade Level Score

21.5

State Distribution of School-Level Reading at Grade Level

ESSA Score

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95
100

Reading at Grade Level Points Table
Score: (23 / 107) * 100 = 21.5

Total Students 107

Total # Points Possible 107

Total # Points Earned 23

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in reading 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Reading at Grade Level
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Science Achievement Score

13.89

State Distribution of School-Level Science Achievement

ESSA Score
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Science Achievement Points Table
Score: (15 / 108) * 100 = 13.89

Total Students 108

Total # Points Possible 108

Total # Points Earned 15

Points Per Student

Student achieved Ready or Exceeds (ACT Aspire) in science 1.0 Point

Student achieved Level 4 (Functional Independence) or 5 (Independent) (AAPA) in science 1.0 Point

Student achieved below grade level 0.0 Points

Percent of Points Earned for Science Achievement
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Growth in Science Achievement Score

40.4

State Distribution of School-Level Growth in Science Achievement

ESSA Score
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Growth in Science Achievement Points Table
Score: (40 / 99) * 100 = 40.4

Total Students 99

Total # Points Possible 99

Total # Points Earned 40

Points Per Student

Growth at/above the 75th percentile of growth of students in the same grade 1.0 Point

Growth at/above the 25th percentile to less than 75th of growth of students in same grade 0.5 Points

Growth below the 25th percentile of growth of students in same grade 0.0 Points

Percent of Points Earned for Growth in Science Achievement
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514 Missouri Street 

P.O. Box 743 

Helena-West Helena 

Arkansas, 72342 

Phone: 870.753.9035 

Fax: 870.753.9440 

www.kippdelta.org 

 

KIPP DELTA 

COMMUNITIES 

HELENA-WEST 

HELENA 

BLYTHEVILLE 

FORREST CITY 

November 28, 2019 
 
Dear Commissioner Key: 
 
On Tuesday, November 27, KIPP Delta’s Board of Directors voted unanimously 
to seek an amendment to our charter, which will allow us to consolidate KIPP 
Forrest City College Preparatory School (FCCPS) with KIPP Delta College 
Preparatory School (DCPS) in Helena, beginning with the 2019-20 school year. 

Given the timeline and importance of communicating proactively with 
families and staff, we are seeking that this amendment request be heard at 
the December Charter Authorizing Panel hearing.  Below is the resolution to 
the Authorizing Panel for which we are seeking an amendment.  Please let us 
know if you have any questions.  
Sincerely, 
 

  
Scott Shirey, Executive Director 
KIPP Delta Public Schools 
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Amendment Request
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Where are We Now - Overall Picture

December 14, 2018  |  2

Over the last few years, we have seen decline in overall 
performance. 

We have stretched ourselves and our resources thin over 
three communities in the rural Delta. 

To get back where we need to be, we must re-focus. 

To this end, our board has asked that we seek to consolidate 
our Forrest City school with our Helena schools.  

 

. 

496



Background - FY19 Forrest City Outlook

December 14, 2018  |  3

• Currently serving 97 students 5th – 8th 
• Employs: 13.4 FTEs
• Currently serving 17% of area students.
• FY19 Projected Deficit: -$287K

FCCPS

R $905,900 
E $1,193,160 

($287,259)
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Background - FY19 Helena Outlook

December 14, 2018  |  4

• Currently serving 941 students (PK – 12th)
• Employs: 104.5 FTEs
• Serving 23% of area students
• Sustainable as a community with overall net 

positive of $145,527.
PreK ELA DCPS DCH Helena

R $601,876 $4,216,084 $1,842,033 $1,786,165 $8,446,159 

E $601,398 $4,008,857 $1,685,326 $2,005,051 $8,300,632 

$478 $207,227 $156,707 ($218,886) $145,527 
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Declining Area Populations & Enrollment

December 14, 2018  |  5

Districts we currently serve
2005 
Enrollment

2010 
Enrollment

2015 
Enrollment

2018 
Enrollment

Percent 
Change

4702000 - Blytheville School 
District 3118 3022 2348 2045 -34.41%
3904000 - Lee County 
School Dist 1486 1116 827 718 -51.68%
5403000 - Helena/West 
Helena School Dist 3113 2308 1586 1328 -57.34%

6201000 - Forrest City 3854 3270 2668 2324 -39.70%
5404000 - Marvell-Elaine 
School Dist 582 545 375 361 -37.97%

4713000 - Osceola 1616 1492 1300 1125 -30.38%
5401000 - Barton Lexa 
School Dist 875 766 818 757 -13.49%
6205000 - 
Palestine/Wheatley 631 650 767 818 29.64%

4708000 - Gosnell 1414 1416 1305 1327 -6.15%

5440700 - KIPP Delta 171 527 1324 1313 667.84%
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